05-12-22 UTLA Proposal
06-02-22 District Counter Proposal

1.0

ARTICLE |
RECOGNITION

The Unit: Pursuant to applicable California statutes and regulations, UTLA has been
certified as the exclusive representative for the following employees of the District:

Included: Certificated employees, except those excluded in Section 1.1, who are in the
broad classification of Teacher; Instructor; Library Media Teacher; Counselor; Adviser;
Audiologist; Audiometrist; Hygienist; Non-classroom Assignment, Preparation Table;
Non-school Assignment, Preparation Table; Nurse; Optometrist; Psychologist; Social
Worker; Teacher-Adviser; Teacher Counselor; Therapist; or Driver Safety Instructor.

Job Number Job Title

11100778 Adapted Physical Education Teacher K-12

11100777 Elementary Traveling-MusicTeacher-Arts Education Itinerant
Teacher

. B Soecialist Teachertnclusi




8.3

ARTICLE IV

UTLA RIGHTS

Itinerant Chapter Chairs

a. The District shall recognize one Chapter Chair for each Local District, or similar
governance structure, for each of the following: School Psychologists, PSA
Counselors, Psychiatric Social Workers, Nurses, Speech and Language
Pathologists, Occupational & Physical Therapists, and Visual and Performing
Arts (VAPA) educators.

b. The District shall recognize up to six (6) Chapter Chairs for Substitutes.

C. The District shall recognize one (1) Chapter Chair Districtwide for each of the
other itinerant employment categories.

d. UTLA shall annually provide written notification to the District Office of Labor
Relations identifying the bargaining unit members serving in itinerant and
Substitute Chapter Chair positions.

e. For any District-wide or Local District-wide meeting convened by the District for
itinerant employees or Substitute employees, a representative Itinerant Chapter
Chair or Substitute Chapter Chair shall have the right to propose agenda items
for such meetings. One representative Itinerant Chapter Chair or Substitute
Chapter Chair shall also have the right to make appropriate brief announcements
within the first 45 minutes of such meetings or at least 15 minutes prior to the end
of the meeting if such meeting is less than an hour in length.

Activities of these Chapter Chairs will be limited to non-site matters. Site-based issues
will continue to fall under the purview of the school site Chapter Chair. Any released time




ARTICLE VI

WORK STOPPAGE

1.0 During the term of this Agreement or any written extension thereof, UTLA,

on behalf of its officers and agents agrees:

a. There shall be no strikes, stoppages or interruptions of work, or other concerted
activities which interfere directly or indirectly with District operations during the
life of this Agreement or any written extension thereof.

b. UTLA, on behalf of its officers and agents, agrees that it shall not in any way
authorize, assist, sanction, condone or, participate in any activities, including
sympathy strikes, in violation of this Article.

c. Any employee who violates this Article shall be subject to discipline up to and
including termination of employment.

d. UTLA shall immediately take whatever appropriate action is necessary to
prevent and bring about an end to any concerted activity in violation of this
Article. Such appropriate action shall include but not be limited to sending
written notice to the home address of all employees engaged in prohibited
activity informing them that the concerted activity is in violation of this Article,
that engaging in such activity may lead to disciplinary action, and that the
activity is prohibited. The prohibitions set forth in this article regarding
participation in concerted activities do not apply to employees with respect to
the use of their personal non-work time.

e. Nothing herein constitutes a waiver of the District's right to seek appropriate
legal relief in the event of a violation of this Article.

1.1 Disputes arising under this Article are to be handled according to
appropriate judicial proceedings rather than the grievance procedures of Article V.



ARTICLE IX

HOURS, DUTIES, AND WORK YEAR

3.0 Minimum On-Site Obligation FerFull-Time-Classroom-Teachers: It is understood that all
full-time classroom teachers (including Teacher Librarians) at a particular school or center
(excluding those in the Division of Adult and Career Education) shall be assigned a
minimum on-site duty obligation of uniform duration six{6}-heurs, but may have differing
class schedules, hours of assignment and starting times. Teachers and other UTLA
represented employees with 6-hour on site obligation times shall remain on-site for one

hour after the instructional day on Mondays and Thursdays to participate in designated

collaboration time and professional development activities.

3.1 For the purpose of implementing a professional development banked time schedule, full
time teachers shall have the following on-site obligations:

Grades Before After After Weekly Average
Instructional Instructional Instructional Teacher
Day Day Day Instructional
Tuesday, Monday & Minutes (a)
180 day Wednesday Thursday 180 day
& Friday
180 day
180 day
Pre-K 30 10 10 According to
program
requirements
AM-PM 30 10 10 1550 (b)
Kinder
garten
Full Day 24 10 10 4550
Kinder
garten
4 UTK - 2417 10 60 1550
5/6
6-12 5 82 60 1550




Elementary grades UTK - 5 instructional time is exclusive of teacher break (recess) and lunch.

Secondary instructional time is inclusive of passing periods and exclusive of the
preparation period, lunch and nutrition periods..

Item (a) in the above chart indicates the number of minutes on a weekly average. Daily minutes
will vary due to professional development and early student release on Tuesday.

For Elementary programs in 180-day calendar schools, the total daily average preparation time

3.4

3.5

is 34 27 minutes. Preparation time minutes may be divided between a.m. and p.m. at local
school site discretion.

Library MediaTeachersTeacher Librarians: Library-media-teachers Teacher Librarians
shall have a scheduled minimum on-site obligation of sufficient duration that they can
personally keep the library open to students one-half hour before and after the normal full
pupil day for the school. Library-Media-Teachers Teacher Librarians shall remain on site
when necessary to perform the duties described in Section 4.0 which are appropriate to
their work. Multiple schedules, such as staggered or offset session schedules, shall not

result in an increased workday for-Library-Media-teachers Teacher Librarians .

Non-Classroom Teachers: For purposes of this Article, the term "non-classroom teacher"
refers to those full-time employees whose classroom teaching assignment, if any, is fewer
than three periods per day in secondary, or less than half-time in elementary. [CCL]

All employees paid on the Special Services Salary Table, including but not limited to
psychologists, PSA counselors, and audiologists, are to have a daily scheduled obligation
of eight hours (exclusive of duty-free lunch). This obligation may occasionally include off-
site time when it is determined that the work can appropriately be performed off-site, and
that the employee is not needed for other responsibilities on-site. The decision as to
whether to grant or deny requests for off-site work time lies within the reasonable
discretion of the immediate administrator—Employees-with-eight-hour-assignmentsmay

Also subiject to the hours and duties provisions of subsection a are non-classroom
teachers paid on the Preparation Salary Table (including but not limited to counselors, "in-



house deans," coordinators and advisers) who either (1) are assigned to a location other
than a school site, or (2) Veoluntarily—at the time-ofinitial assighment; accept a position
which includes extra pay for hours and/or duties which are related to, or an extension of,
their basic non-classroom assignments.

Non-classroom teachers assigned to a school site and paid on the Preparation Salary
Table (including but not limited to nurses all-Student Health-and Human-Service
Professionalsitinerantstaff, counselors, "in-house deans," and advisers) who do not
receive any extra pay {see-c-abeve) shall observe on-site hours which are to be not less
than the hours observed by the teachers at the site, and remain on-site as necessary to
perform the assigned duties of the position and the professional obligations of Section 4.0
which are appropriate to their work. These employees may depart after the regular
departure time for teachers and at the completion of all of their on-site job obligations. This
reduced on-site obligation has been agreed upon with the explicit understanding that it will
not be interpreted or applied so as to (1) diminish and/or expand any services whatsoever,
or (2) cause classroom teachers to assume any of the non-classroom teachers'
responsibilities. School psychologists assigned to school site(s) shall also be covered by
the above provisions. Differentials-and/or stipends that extend-an-employee’s-onsite-time
must be voluntary, at the time of initial assignment.

&—All non-classroom teachers shall remain on site when necessary to perform the duties

described in Section 4.0 which are appropriate to their work

d.

e. Multiple schedules, such as staggered or offset session schedules, shall not result in an
increased workday for non-classroom teachers. [CCL]

9 S ision_duties shall | 30 mi oy,

4.0 Other Professional Duties: Each employee is responsible not only for classroom duties (or,

in the case of non-classroom teachers, scheduled duties) for which properly credentialed,
but also for all related professional duties. Such professional duties include the following
examples: instructional planning; preparing lesson plans in a format appropriate to the
teacher's assignment; preparing and selecting instructional materials; reviewing and
evaluating the work of pupils; communicating and conferring with pupils, parents, staff and
administrators; maintaining appropriate records; providing leadership and supervision of
student activities and organizations related-to-theirassignment; supervising pupils both
within and outside the classroom; supervising teacher aides when assigned; cooperating
in parent, community and open house activities; participating in staff development
programs, professional activities related to their assignment, independent study and




4.2

4.3

4.4

6.0

otherwise keeping current with developments within their areas or subjects of assignment;
assuming reasonable responsibility for the proper use and control of District property,
equipment, material and supplies; and attending faculty, departmental, grade level and
other meetlngs called or approved by the immediate admlnlstrator—AnAyLaetMtie&eu%gd&ef

All duties required of each employee shall meet the test of reasonableness, and shall be
assigned and distributed by the site administrator in a reasonable and equitable manner
among the employees at the school or center. Iheuas&qnmen%e#ere#es&enalrd{mes

Faculty, Departmental, Grade Level, Staff Development and Committee Meetings: No

employee shall be expected to attend more than 30 such meetings per school year (but
not more than four in any month). Exempt from this limitation are administrative
conferences with individual employees, meetings on released time, community meetings,
voluntary meetings and meetings necessitated by special circumstances or emergencies.
In secondary schools, under special circumstances, only one of the above meetings per
month may be held during the employee's preparation period. These meetings should not,
except in special circumstances or emergencies, exceed one hour in duration. Agendas
for faculty meetings are to be distributed atleast-one-day-twenty-four (24) hours in
advance, and employees shall be permitted to propose agenda items. Employees shall be
permitted to participate in discussions during the meetings. If a meeting is scheduled after
school, it should be started as soon as practicable after the student day is completed.
[AGREED]

Meeting on the Two Pupil-Free Days: Site administrators shall make a reasonable effort to
limit required meeting time on the two pupil-free days (see Section 10.0c.) in order to
provide time for class and room preparation. Such meetings are not to exceed 3 hours ene
) -heur each day total unless a majority of the involved faculty consents.

Secondary Preparation Period: Each regular full-time secondary classroom teacher (or
library-media-teacher including full-time GTE teachers-and Teacher Librarians) shall be
assigned five scheduled class periods weekly as preparation periods. Preparation periods
are to be used for professional duties including preparation for class and conferences with
parents, students and staff members; during the preparation period the employee shall not




6.1

7.0

be expected to perform supervisory or classroom teaching functions except as reasonably
needed to provide such services during school related activities, during emergencies, or
when replacement or auxiliary pay is received pursuant to Article X1V, Sections 25.0 and
28.0. In order to provide such preparation time, the District shall assign personnel other
than classroom teachers to perform regularly scheduled non-classroom supervision duties
such as before and after school and nutrition supervision. Preparation periods scheduled
during the first period of the instructional day are to be distributed equitably among the
staff over a period of time.

Secondary ROC/ROP Weekly Preparation Time: Beginning with the 2019-20 school year,
teachers serving under a Regional Occupational Center/Regional Occupational Program
(ROC/ROP) Contract in Secondary Schools and teaching classes six (6) periods during
the instructional day shall be assigned ten (10) additional hours per month for professional
duties including preparation for class, collaborative planning and conferences with parents,
students, and staff members.

Elementary Preparation Period: Each regular elementary classroom teacher shall be
provided with a daily period of preparation of 40 27 minutes within the minimum on-site
obligation (38 17 minutes before school, 10 minutes after school). In order to provide such
preparation time, the District shall assign personnel other than classroom teachers to
perform regularly scheduled non-classroom supervision duties (such as supervision of
grounds and bus arrival/departure) during those periods of time—A-schoolwide-schedule

preparation for class and conferences with parents, students and staff, and shall not be
used for supervisory duties except as provided below. Faculty meetings are not to be
scheduled during the morning preparation period except in schools where a majority of the
affected employees has approved of such a schedule. In situations where the other
personnel are not available to cover the supervision, classroom teachers may be assigned
such duties on a rotating basis, but for such time shall be paid at the employee's regular
rate of pay; provided, that additional pay shall not be authorized for any of the following:

Supervision reasonably assigned on inclement weather schedule [CCL]
Emergency crisis situations (e.g., earthquake, flood, fire, civil disturbance); or [CCL]

Supervision of the teacher's students to and from the classroom; or [CCL]



7.2

Any normally assigned basic duties apart from the above-described non-classroom
supervision. [CCL]

The above rules are applicable to regular elementary programs. Elementary teachers who
are in programs which are combined with secondary and which are departmentalized and
include a secondary preparation period, are to be covered by the rules applicable to
secondary teachers. If, however, in a combined elementary-secondary program the
teacher remains in a situation which is equivalent to the regular elementary pattern, he or
she shall be covered by the basic elementary rules; those teachers in that program who
remain covered by the secondary rules shall not have their supervision duties increased
as a result of the relief granted to the elementary teachers. [CCL]

7.4

7.5

(1)
(2)
)

If an Early Education Center teacher is assigned during the students' rest period, such
period shall be treated the same as the elementary preparation period. The District shall
make a reasonable effort to schedule aides to supervise the children in order to allow an
uninterrupted preparation period. _In situations where an aide is not available to supervise

the students during their rest periods and the Early Education teacher(s) is required to
supervise students during their District-scheduled preparation time, the affected Early
Education Center teacher(s) may perform the preparation duties on-site outside of their
regular work hours and be compensated at their hourly rate of pay.

Elementary Supervision Time: Except as provided below, the District shall assign
personnel other than classroom teachers to perform regularly scheduled non-classroom
supervision duties (such as supervision of grounds and bus arrivals/departure) during
recess or lunch, or during the period of time including-and following the 10 minute
preparation period at the end of the school day. In situations where the above-assigned
personnel are not available to cover the supervision, or other compelling circumstances
exist, classroom teachers may be assigned such duties on a rotating basis but such
assignments and pay shall be as provided herein, below.

The additional pay shall not be authorized for non-classroom teachers or for any of the
following situations involving classroom teachers: [CCL]

Supervision reasonably assigned on inclement weather schedules;
Emergency crisis situations (e.g., earthquake, flood, fire, civil disturbance);

Supervision of organized student activities and student organizations;



(4)

®)
(6)

For teachers who have a "T+" or coordinatorship differential which covers the supervision
duties (provided that, in such cases, the District shall not impose new supervision duties
which are unrelated to the purpose of the coordinatorship);

Supervision of the teacher's students to and from the classroom; or

Any normally assigned basic duties apart from the above-described non-classroom
supervision.

Assignment and Pay for Supervision: Commencing at the start of any school year,
elementary teachers shall be permitted to place themselves (on a voluntary basis) on a
“first call" list for paid supervision duties as needed, with the understanding that such
services will be paid at the Extended Teaching Assignment hourly rate (Appendix E,
Section 6.0). If from time to time the demand for paid supervision exceeds the capacity of
the volunteer "first call" list, the remainder of the teachers will be subject to assignment on
a rotating, non-voluntary basis, but will be paid at the individual's own regular rate of pay.
[CCL]

The above rules are applicable to regular elementary programs. Elementary teachers, who
are in programs which are combined with secondary and which are departmentalized and
include a secondary preparation period, are to be covered by the rules applicable to
secondary teachers. If, however, in a combined elementary-secondary situation the
teacher remains in a situation which is equivalent to the regular elementary pattern, he or
she shall be covered by the above basic elementary rules, and the teachers in that
program who remain covered by the secondary rules shall not have their supervision
duties increased as a result of the relief granted to the elementary teachers. [CCL]

10
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ARTICLE IX-A

ASSIGNMENTS

Uniform Staffing Procedures For All UTK-12 Schools And Adult Schools:

Creation and Posting Of Matrix: Approximately four weeks prior to the day teachers
on any track or schedule finish service for the school year or four weeks before
classes are selected, the site administrator shall prepare and post a matrix
indicating the tentative number of classes{on-each-track—if-multi-track)-for each
subject/grade level. The parties acknowledge that the matrix is based on
projections and therefore subject to change. The site administrator shall specify
any special credentials, necessary qualifications and any differentials, along with
the requirements to qualify for the differentials. In order to provide adequate
planning time, teachers shall be notified of tentative assignments as soon as
feasible (at or before the end of the track, if applicable), but not later than twenty-
one (21) calendar days prior to the teacher’s last scheduled work day. Teachers
shall also be notified, as soon as feasible, of a change in the tentative assignment.
If a teacher is notified of a change of assignment within five (5) calendar days prior
to the assignment (first student instructional day), upon request, the teacher shall
receive up to the equivalent of two (2) days in paid status as preparation time for
the assignment. In order to receive the equivalent of two days of preparation time,
the change of assignment must affect the majority of courses taught in a secondary
assignment, and require a preparation for a course not in the previous assignment.
In the case of a change of assignment that does not affect the majority of the
courses taught, but does require a preparation for a course not in the previous
assignment, the teacher, upon request, shall receive the equivalent of up to one
(1) day of preparation time. The scheduling and configuration of such time may
shall be in release time and/or additional paid time, and shall be mutually agreed
upon between the teacher and the site administrator. In any event, however, the
time must be utilized by the end of the second week of student instruction.

Requests: After the creation and posting of the matrix as required above, Teachers
with the specified credentials and required qualifications (“qualified”) may-sha#
request assignment to their grade level (elementary), specific class(es) within a
department (secondary) or track (multi-track) using a teacher preference form or
other locally determined method. Submission of this preference form shall serve
as a request for the assignment. Teachers on leave who are scheduled to return
to service should participate in the selection process.

11



Elementary School Assignments: Employees in elementary schools and in

programs such as Early Education Centers, development centers and ungraded
programs shall be deemed a single group for assignment purposes. In each of

these schools—assignments—to-tracks,—grade levels and classes shall be made
pursuant to the following procedure. [AGREED]

(1) Fracks-and-Grade Levels:

(i)

(ii)

(i)

The site administrator, after consultation with the chapter chair,
shall determine the percentage of permanent teachers and the
percentage of non-permanent teachers that are expected to be
assigned to the site during the school year for which the
assignments are to be made. The site administrator shall then
indicate on the matrix the number of positions-by-track-and-by grade
level that are available for the assignment of otherwise qualified
permanent and non-permanent teachers, respectively. The
percentage of all the positions that are made available to otherwise
qualified permanent teachers by-each-track-and-by-al-tracks-as-a
whole;-and by each grade level and by all grade levels as a whole,
shall reasonably approximate the percentage of permanent
teachers at the site. [AGREED]

After the site administrator indicates the positions available for
otherwise qualified permanent teachers, the permanent teachers at
the site shall request assignment to the track—and grade level
positions for which they are qualified and which are available to
permanent teachers. Permanent teachers shall be allowed to make
their requests before the site administrator assigns a non-
permanent teacher. The site administrator shall assign such
permanent teachers who are otherwise qualified to the track-and
grade level openings available to permanent teachers on the basis
of District seniority. The only exception shall occur when the site
administrator  reasonably  determines  with substantial
documentation that any specific assignment is not in the best
interests of the educational program. If the exception determination
is disputed, the dispute resolution procedure in subsection e below
shall apply.

The site administrator shall then assign the non-permanent
teachers to-al-the-tracks—and to all the grade levels so that the

12



percentage of otherwise qualified non-permanent teachers
assigned to-each-track-and-to-al-tracks-as-a-whele,—and to each
grade level and to all grade levels as a whole, reasonably
approximates the percentage of non-permanent teachers at the
site. Such grade level assignments of non-permanent teachers
shall be for a period of two years unless the site administrator
subsequently determines with substantial documentation that any
specific assignment does not meet educational program needs or
the site administrator and the teacher otherwise agree.

(2) Classes: The site administrator shall assign all teachers at these sites to
classes. [CCL]

(3) Sections 2.1 and 2.2 apply in the circumstances described therein. [CCL]

(4)

Secondary School Assignments: For employees in each secondary school and in
special education, wherever located, assignment to tracks, department and
classes shall be made pursuant to the following procedure. [CCL]

(1) Tracks:

(i) The site administrator, after consultation with the chapter chair shall
determine the percentage of permanent teachers and the
percentage of non-permanent teachers that are expected to be
assigned to the site during the school year for which the
assignments are to be made. The site administrator shall then
indicate on the matrix the number of positions by-track that are
available for the assignment of otherwise qualified permanent and
nonpermanent teachers, respectively. The percentage of all the
positions that are made available to otherwise qualified permanent

teachers by—each—track,—and-—by—all-tracks—as—a—whele; shall

13



(2)

)

(4)

(3)

reasonably approximate the percentage of permanent teachers at
the site.

(i) After the site administrator indicates the positions available for
otherwise qualified permanent teachers, the permanent teachers at
the site shall request assignment to the positions by-track for which
they are qualified and which are available to permanent teachers.
Permanent teachers shall be allowed to make their requests before
the site administrator assigns a non-permanent teacher. The site
administrator shall assign such permanent teachers who are
otherwise qualified to the track openings available to permanent
teachers on the basis of District seniority. The only exception shall
occur when the site administrator reasonably determines with
substantial documentation that any specific assignment is not in the
best interests of the educational program. If the exception
determination is disputed, the dispute resolution procedure in
subsection e below shall apply.

(iii) The site administrator shall then assign the non-permanent
teachers to all the tracks so that the percentage of otherwise
qualified nonpermanent teachers assigned to each track and to all
tracks as a whole reasonably approximates the percentage of
nonpermanent teachers at the site. [CCL]

Departments: The department in which a permanent teacher is considered
for assignment purposes shall be the one in which the teacher has taught
for the major portion of teaching time during the most recent six semesters
of classroom teaching experience. This recent experience provision shall
not apply when a teacher applies to a position unfilled after all teachers in
the department have had the opportunity to submit requests. [CCL]

Classes: Classes within a department shall be distributed by the principal
(or designee) in consultation with the elected department chairs;-through
the-locally-determined-metheod, in a fair and equitable manner, taking into
account seniority, qualifications and educational program needs.

Sections 2.1, 2.2 and 2.3 apply in the circumstances described therein




e-g.

Dispute Resolution Procedure (Elementary and Secondary Track Assignments

and Elementary Grade Assignments For Permanent Teachers): If differences arise
as the result of the site administrator’'s assignments of permanent teachers (but
not as the result of the assignment of non-permanent teachers, whose
assignments are not subject to any dispute resolution or grievance procedure)
pursuant to subsections ¢ and d immediately above, the determination as to
whether the assignment was inappropriate shall be handled under the procedures
of Article V-A. [CCL]

Dispute Resolution Procedure (Secondary Class Assignments For Permanent
Teachers): In the case of a dispute as to the assignment of a permanent secondary
teacher to classes (but not as the result of the assignment of non-permanent

15
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21

teacher, whose assignments are not subject to any dispute resolution or grievance
procedure), the dispute shall be resolved solely pursuant to the procedures of
Article V-A, subject to the following: [CCL]

(1) Assignments to leadership classes and all athletic assignments shall not
be subject to any dispute resolution procedure. [CCL]

(2) The Joint Panel charged with resolving the dispute under Article V-A shall
have the authority to overrule a site administrator's secondary class
assignment only upon a specific finding that the assignment is arbitrary and
capricious. The decision of the panel shall be final and finding. [CCL]

Alleged violations of the procedures set forth in subsections e and f above are
subject to the grievance procedure of Article V; the substance of the assignment
decision is not. [CCL]

Staffing Procedures After Initial Selection Through The Fifth Week of School or

Track: The following procedures apply to staffing decisions which occur after the
completion of the initial spring selection process and before norm date or the end of the
5th week of school or track (whichever is sooner): [CCL]

a.

2.2

The principal shall notify the UTLA Chapter Chair of all UTLA represented
openings and vacancies. The principal and department or grade level chair
working together shall reasonably determine who will fill the opening or vacancy.

In doing so, they shall utilize the teacher preference forms or locally determined
method for identifying teacher preference and shall take into account seniority and
educational program needs. [CCL]

If agreement is not reached or if the parties prefer, the openings and vacancies
shall be filled by a new hire, transferee, substitute, or auxiliary assignment. [CCL]

Staffing Procedures After Norm Day: If an opening or vacancy occurs in a teaching

position, that vacancy shall be filled by a new hire, transferee, substitute, or auxiliary
assignments (secondary). [CCL]

16






5.0

Determination of Whether There Shall Be Coordinator or Dean Positions at School

Prior to this determination, the coordinator or dean job description and differential
(if any) shall be posted at the school. [CCL]

With respect to regular program dean positions, determination as to whether there
shall be such a position shall be made by the school site administrator in
ltat ith the | | School Leadershin.C "

With respect to categorically funded dean or coordinator positions, determination
as to whether there shall be such a position is to be made by appropriate statutory
site councils. [CCL]

With respect to coordinator positions in the Adult Education Division, determination
of whether there shall be such a position at a school shall be made by the Assistant
Superintendent for the Adult Education Division. That determination shall be
reached after submission of a joint recommendation made by the Principal and the
Chapter Chair, or individual recommendations in the event that they do not agree
to a joint recommendation. As the Assistant Superintendent makes that
determination, he or she shall respond in writing to each of the recommending
parties. The following mandated subject areas in Adult Education may have full
time coordinators: Elementary Basic Skills (Academic); Secondary Basic Skills
(Academic); English as a Second Language, Citizenship, Parent Education,
Programs for Older Adults, Programs for Disabled Adults, Vocational Education,
Home Economics and Health. In Regional Occupational Centers and Programs
(ROCROP), departments large enough to warrant a full time coordinator may have
full time coordinators. [CCL]

With respect to regularly-funded coordinator positions, determination of whether
there shall be such a position shall be made by a majority of the votes cast by
bargaining unit members, at the school location, in an election limited to that
purpose. [CCL]

Any claims alleging violation of the above procedures shall be subject to the
alternate grievance procedures of Article V-A. [CCL]

Required Elections of School-site Coordinators and Deans: Elections for the

positions of full time coordinator or dean shall be conducted in the late spring prior to the
preparation of the matrix of classes pursuant to Sections 6.0 and 7.0 below. Elections are
required for coordinator and dean positions in the following circumstances: [CCL]

18



7.0

The position must be paid on the Preparation Salary Table; [CCL]

The position must be full-time. Funding must have been provided for a full-time
position in a single school or at one location, or the assignment is for five periods
or more in a secondary school, or more than eighteen hours per week in an adult
school. (As an exception, if a position was, during the previous year, funded full
time by a smgle fundlng source and has now been converted to two or more
positions, : ; the
resulting part-time coordinators shall also follow the selectlon process in 6 0 shall
be followed

The position does not involve carrying a rollbook; and [CCL]

The assigned duties of the position do not include providing direct instruction or
counseling to pupils on a daily basis. [CCL]

Elections are not applicable to supplemental coordinatorships such as coaches,

athletic coordinators, band, drama, or other differential or stipend earning
assignments. [CCL]

Dean Election Procedure at School Sites

The school site administrator in-consultation-with-Sehool - Site Counecil-and-Loeal
School-Leadership-Council-{oregquivalent) shall determine whether or not a Dean
position shall be established at the school. Bargaining unit members at the school
location shall annually elect, in the Spring prior to the preparation of the matrix, all
bargaining unit member deans from among the qualified candidates who submitted
statements of interest. Each vote shall be proportionate to the number of
hours/days the voter is assigned to the school location. Election to a dean position
requires a majority of the votes cast.

At those school locations where there are both magnet and regular programs, each
dean shall be elected annually by the bargaining unit members of any program
they serve. [CCL]

These elections are to be supervised jointly by the site administrator and chapter
chair. [CCL]

Alleged violations of the above procedures shall be resolved pursuant to Article V-
A. [CCL]

19



11.0 Secondary Counselor Reassignment [to Teaching Position]: Counselors who are
reassigned [to a classroom teaching position] shall receive written reason for this action
upon request. Only a failure or refusal to provide the reasons upon request shall be

grievable.[CCL]
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1.0

ARTICLE IX-B

PROFESSIONAL DEVELOPMENT

Purpose and Goals: Regular professional development and training is essential to the
competence and overall effectiveness of all teachers and support personnel, no matter
how experienced they may be. Participation in such continued learning is a required
professional duty and part of each teacher's basic personal obligation to the profession
and to the students of the District. At its best, professional development and continued
learning is grounded in the instructional goals and programs of the District and the
school, the best practices of successful teachers, and the everyday needs of students
and teachers. While no professional development program will accomplish all goals for
all participants, it is agreed that all professional development programs and activities --
whether designed and/or delivered by the Central District, a Local District, or the local
school -- should seek to achieve the following goals, as applicable: [CCL]

a. Be grounded in, or consistent with, the California Standards for the Teaching
Profession, and with any applicable State and District mandates, standards,
initiatives and/or priorities; [CCL]

b. Be appropriately responsive to the site's needs assessment and/or evaluations of
similar programs offered in the past; [CCL]

C. Deepen and broaden knowledge of subject matter and instructional content; as
appropriate, be job-specific and differentiated to meet different experience levels,
and designed for cumulative and sustained impact; [CCL]

d. Provide a strong foundation in the pedagogy of particular disciplines,
assignments and instructional programs, knowledge about the teaching and
learning processes, and improvement of the environment for student learning;
[CCL]

e. Provide knowledge of applicable standards, the differences between standards-
based instruction and other forms of instruction, and how to know when students

are meeting or progressing toward a given standard; [CCL]

f. Be intellectually engaging and reflect the complexity of the teaching and learning
processes; and

g. Encourage and enable teachers to work together to provide consistent instruction
and reinforce student progress. [CCL]
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h. Provide all educators access to high-quality PD regarding culturally responsive
curriculum.

i. Provide educators PD on providing students with disabilities access to a Free
and Appropriate Public Education (FAPE).

i Provide eut-of-classroom-staff-and itinerant staff assigned to multiple sites with

PD that is relevant to the|r assmnments Qu%e#elasemem—staﬁ—shan—beedefmed

Banked Time for Professional Development: See Article I1X, Section 3.1, for the minimum
on-site obligations relating to the banked time accumulation and schedule. The following
terms are intended to facilitate professmnal development in grades 4UTK 12 anel—1n4u44—

a. Professional development “banked” time programs and activities shall be
scheduled for Tuesdays throughout the District; [CCL]

b. In elementary schools, grades 4 UTK-5/6 and-infull-day-kindergarten, such time
shall total 4560 in the range of 2,100 — 2,340 yearly minutes and shall be

accumulated by increasing instructional time by rine twelve to thirteen (12 — 13)
minutes per day in accordance with the number of designated Tuesdays at 180-
day schools-and-ten-minutes-perday-in-163-day-schools. Students will be
dismissed 60 minutes earlier than normal dismissal time on 26-designated all
Tuesdays designated by the District (typically between 35 to 39 Tuesdays),
facilitating the use of the banked time for professional development purposes on
those days;

C. In secondary schools, grades 6/7-12, such time shall total 4266 in the range of
2,100 — 2,340 yearly minutes and shall be accumulated by increasing
instructional time by seven twelve to thirteen (12-13) minutes per day in
accordance with the number of designated Tuesdays at 180-day schools and-by
eight-minutes-per-day-in-163-day-sehoels. Students will be dismissed 96 60
minutes earlier than normal dismissal time on fourteen-designated all Tuesdays
designated by the District (typically between 35 to 39 Tuesdays), facilitating the
use of the banked time for professional development purposes on those days;

d. The required number of yearly instructional minutes remains the same as without
banked time, and there are no changes in the length of the teacher’'s minimum
daily on-site obligation; [CCL]
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Minimum and shortened days are scheduled and used separately from this
banked professional development time, and the two are not to be combined;
[CCL]

Faculty meetings (see Article IX, Section 4.3) are not to be conducted on banked

professmnal development time; and—prefeeetenal—devetepment—meetmgeen

D(—Seetien%—and PD that extends one- hour bevond the scheduled banked
time shall count towards the thirty (30) faculty meeting maximum per school year
in accordance to, Article IX, Section 4.3 and Article XXVII, Section 2.4(Bi).
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20

3.0

ARTICLE X

EDUCATOR DEVELOPMENT, SUPPORT AND EVALUATION

Purpose: The purposes of these procedures are to encourage a career long growth
model of educator development and support, evaluate employee performance, provide
assistance and remediation to employees whose performance is less than satisfactory,
and continue to improve the quality of educational services provided by employees.
[CCL]

Evaluator: The employee's immediate administrator shall be responsible for-evaluating
the evaluation of the employee and assisting the employee in improving performance
when necessary. The administrator may delegate these functions, but shall retain
ultimate responsibility. Any bargaining unit employee, including but not limited to a
department chairperson, who objects to being required to evaluate another employee,
shall not be required to do so, but may be required to participate in classroom visitations,
guidance and assistance. As to evaluation of site-based support service personnel
excluding library media teachers; there shall be consultation between the site
administrator and the employee's technical supervisor, if any, prior to either one issuing
the annual evaluation.

Frequency: Evaluations shall be made at least once each academic year for
probationary or qualifying employees, and at least once every other year for permanent
employees. In the case of permanent employees who are deemed “highly qualified”
under 20 U.S.C. Section 7801, and have been employed by the District for at least 10
years, the period between evaluations may, in the joint discretion of the evaluator and
the employee, be extended beyond the two-year period so that the evaluation may be
made once in a three, four, or five-year period, subject to the following limitations:

a. Any such arrangement for an evaluation beyond the two-year cycle requires the
joint consent of the evaluator and employee; such consent is entirely
discretionary and individualized, and may be withdrawn by either party at any
time.

b. However, (i) the withdrawing party shall provide written notice to the other party
to that effect, identifying the reason(s) or cause(s) for the withdrawal, and (ii) the
notice of withdrawal should shall be given before the end of the school year
preceding the next intended evaluation by-the-site-administrator, and shall not be
given later than the date that the newly reinstated evaluation procedures are to
be commenced.
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6.3

8.5

C. Because the Education Code (Section 44664) makes these evaluation-frequency
decisions entirely discretionary and individualized, any decision to grant, deny or
withdraw consent shall not be subject to the grievance procedures of this
Agreement. However, claimed violations of the notice provisions of paragraph b.
above are subject to grievance procedures.

d. In recognition of the increased time and effort that improvements to the
evaluation system entail for both site administrators and teachers, the District
immediately will be authorizing extensions of the period of time between
evaluations for most employees with ten or more years of experience, from every
second year to every third, fourth or possibly fifth year, pursuant to agreement
between the administrator and employee, as provided above.

Grievances: Evaluations are not subject to the grievance procedures of Article V, except
when the final overall evaluation is "Below Standard." However, if the overall evaluation
is “Exceeds Standards” or "Meets Standards" but there is a significant disparity between
that rating and the negative comments on the form, the evaluation shall be subject to the
grievance procedure on the same basis as it would have been had the overall rating
been Below Standard. Expedited arbitration procedures will be utilized when the
threshold issue of "significant disparity" is submitted to a preliminary hearing for
determination as to whether the case is subject to the grievance procedure (see Article
V, Sections 13.0 and 15.0). Violations-of any of these procedures-in-whole-orpartare

bi I : _

Evaluation of Itinerant Employees: An Evaluation Work Group, comprised of three (3)

UTLA appointees and twe{2) three (3) District appointees, shall be established to
improve the evaluation process for itinerant employees. The Work Group shall meet
quarterly and shall provide recommendations to their respective bargaining teams. a

anort to A and-the | A D Division-ofln on-for conside on
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5.0

ARTICLE X-A

DISCIPLINE

Accountability for Quality of Performance:

a. In order to ensure that employees are focused on their central mission of
performing satisfactorily in the area of teaching methods, instruction and
delivery of other services and have not engaged in unprofessional conduct,
employees who do not receive a Notice of Unsatisfactory Act or Service,
Suspension or "below standard" evaluations shall be deemed ineligible eligible
for service or entitlement to the following during the following school year:

Voluntary bargain unit member-initiated transfers including
employee-initiated transfers for employees time reported from
central or regional locations and Early Education Centers;

Mentor Service (See also Article XXVI, Section 4.0);

Coordinator, dean, instructional coach or department chair positions;
Summer session and/or intersession;

Permissive leaves; or

Auxiliary periods and other auxiliary services involving extra-pay for
extra work, but excluding athletic coaching and activity assignments.
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ARTICLE XI

TRANSFERS

18.0 Secondary Counselor Displacement: Displacement of Secondary Counselors

from school sites erreassignment{io-aclassroom-teachingposition] ofSecondary

GCounselors-shall be in order of district seniority. Possession of a teaching credential

shall not be a factor for consideration in this scenario.
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12.3

12.11

24.0

ARTICLE XlI

LEAVES AND ABSENCES

At the beginning of the pay period immediately preceding July 1, each active employee
(excluding substitute and temporary) shall receive credit for full-pay illness absence
hours up to ten days (pro-rated for those employed for less than a full school year) prior
to accrual. However, an employee who uses such a credit prior to actual accrual shall
not accrue or be credited with additional absence hours until the negative balance has
been restored. [CCL]

Catastrophic lliness Leave Program: Eligible employees may apply to receive full-pay
illness donations through the District’'s Program of Donation for Catastrophic lliness and
abide by its terms and conditions. This program is intended for those employees who are
currently experiencing a catastrophic iliness or injury and whose prognosis is that they
are expected to return to work. Emeleveee—ehaﬂ—beuehe%le%&reeewe#tﬂl—eawﬂness

Family Care and Medical Leave/Absence: (The following provisions may be changed

when final regulations are adopted by the California Fair Employment and Housing
Commission and the United States Department of Labor.) An unpaid Family Care and
Medical Leave/Absence shall be granted, to the extent of and subject to the restrictions
as set forth below, to an employee who has been employed for at least 12 months and
who has served for 130 workdays during the 12 months immediately preceding the
effective date of the leave. For purposes of this section, furlough days and days worked
during off basis time shall count as "workdays." The Family Care and Medical
Leave/Absence may be granted for reason of the birth of a child of the employee, the
placement of a child with an employee in connection with the adoption or foster care of
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24.2

the child by the employee, the serious health condition of a child of an employee, the
employee's own serious health condition, or the care of a parent or spouse who has a
serious health condition. [CCL]

Length of Leave: The leave, together with any renewal thereof, shall not exceed the
number of days equivalent to a total of 12 normally scheduled work weeks in a twelve
(12) month period measured forward from the beginning date of the employee’s first
Family Care and Medical Leave, effective July 1, 2007. An employee will be entitled to
12 weeks of leave during the 12- month period beginning on the first date Family Care
and Medical Leave is taken; the next 12-month period would begin the first time Family
Care and Medical Leave is taken after completion of any previous 12-month period. For
the period of time up to, and including June 30, 2007, the leave, together with any
renewal thereof, shall not exceed the number of days equivalent to a total of twelve (12)
normally scheduled workweeks in a fiscal year. An employee will retain the full benefit of
12 weeks of leave under whichever calculation method (either fiscal year, or 12-month
period measured forward) affords the greatest benefit to the employee during a 60-day
transition period. This transition period shall be from July 1, 2007 through August 31,
2007. Leave may be taken intermittently in one or more periods. In addition, the
following provisions govern the length of the leave: [CCL]

a. An employee who takes leave for the birth, adoption or placement for foster care
of a child will be allowed to take leave of at least one hour (can be less than one
hour, if necessary) within one year of the birth, adoption or placement for foster
care of the child. [CCL]

b. An employee who takes leave for healthcare provider certified recurring medical
treatment or supervision to care for a seriously ill family member or because of
the employee's own serious health condition, will be allowed to take leave of at
least one hour (can be less than one hour, if necessary). [CCL]

C. Any leave an employee takes for the reasons specified in Section 24.0 above will
be counted against the employee's annual leave entitlements under the federal
Family and Medical Leave Act of 1993 and the California Family Rights Act of
1991 as amended. Attherequestof the-employee, this leave runs concurrently
may-run-consecutively after exhaustion-of all with-any other leave the District

offers for WhICh the employee is quallfled An emelevee—shaﬂ—alse—have%he

rights- e*eeet—tha{ Famlly care and medlcal leave granted for the blrth or adoptlon
of a child or placement of a child for foster care must be concluded within 12
months of that birth or adoption or placement for foster care.
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ARTICLE XV

SALARY POINT CREDIT

5.0 No Credit During Paid Time: (Effective-April-26,-2005) Salary Point Credit shall not
be granted for any point projects, study or travel undertaken during LAUSD paid time-er

where-tuition-or-otherreimbursement-waspaid-for-by-the District—Examples of paid time

include: the normal school day; pupil free days; professional development days; Buy-
back days; hours compensated by professional expert, training pay, or in cases where a

substltute was prowded —As—anﬁe%eep%len—peﬂwerequqay—b&gﬁamem#themm

Lnsmu{e—ln addition, salary pomt credlt may be granted for unlverS|ty credit awarded for
student teaching pursuant to an accredited teacher preparation program.
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ARTICLE XIX
SUBSTITUTE EMPLOYEES

1.0 Salary and Benefit Provisions: For salary and benefit provisions, including Base
Rate, Incentive Rate, Extended Rate and Inter-session/Summer/Winter Session

Rate,refer to Appendlx E. Ihe#e#ewng—subemute—ealaﬁeand—beneﬁteprew&en%n

a. The rates for substitutes who serve in place of employees paid on the
Preparation Salary Table reflect a fold-in of the previous 11364 accrual rate
factor for paid non-working days described in Section 2.0 and the 3% longer days
factor.

b. Base Rate: The base pay rate for substitutes who serve in place of employees in

the K-12 program allocated to the Preparation Salary Fable-shall-be-$159.26 per
day-effectiveJuly 12004, and if the substitute serves in an extended status
under Section 4.0, the daily rate shall be $214.93-per-day-effective-July-1,-2004

in accordance with the rates listed in Appendix E. The rates set forth in the
previous sentence shall also be the sole rates available to contract teachers
serving as substitutes during unassigned periods.

C. Incentive Plan Rate: Substitutes who are accepted for and continue to meet the
requirements for the Incentive Plan (see Section 3.0.) shall be $214.93-perday
effectiveJuly1,-2004 in accordance with the rates listed in Appendix E..

d. Continuity Rate Increase: Substitutes who serve in place of employees paid on
the preparation Salary Table shall have their rates of pay increased by one hour
of pro-rated pay per day effective the first day following the completion of service
equivalent to 130 days during the school year.

e. Inter-session/Summer/Winter Session Rate: Substitutes serving in summer
school (see Section 5.4 below) shall be paid $145.96-effective-July-1,-2004, at
their hourly rate in Appendix E for a normal summer school day of four hours.
Substitutes in a single assignment for the entire summer or winter session shall
be paid at their regular extended hourly rate in Appendix E retroactive to the first
day of the assignment including any additional hours worked as may be required

of non- substltute teachers in similar assmnments If eubet—ﬁu%eqeay—lca%es

eha+Lbeu$456%4—peFday—feFa4qumal—eemmeeeeheeLday NOTE Employees
may have a33|gnments of vary|ng hours per day Da#y—ra%esmay—beedewed—by




3.0 Incentive Plan: Incentive Plan substitutes are-substitute-employees—currently

called-to-substitute for grades 6-8-at a-span-school). serve in schools of particular need,
as determined by the District, and thereby qualify for the daily incentive pay rate (Section
1.0e above). The District shall solicit substitutes to participate in the plan, but may
reasonably limit the number so that participants can expect to be assigned each day of
their availability except under unusual circumstances such as pupil-free days.

3.1 Eligibility: Eligible substitutes may apply to enter the plan at any time. School
Nurses shall be included in the Incentive Plan. The Incentive Plan shall be applicable
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only to substitutes who are serving in place of regular K12 program employees paid on
the Preparation Salary Table during the regular (September-June) academic year and
who also meet the following qualifications:

a. Agree to serve in any grade level and/or subject field as reasonably determined
by the District and at any school/center location according to District need.

b. Are available a minimum number of days of availability per week as specified by
the District; the District retains discretion to establish the requisite days of the
week and/or number of days per week of availability for any calling area.

C. Agree to serve as an incentive substitute for at least one semester.

Participants who do not continue to meet the obligations of a., b., and c. above, or who refuse
an assignment, or who acquire more than five (5) unavailables during a semester may be
dropped from the plan and may be ineligible for restoration to the plan for a minimum of one
year.

4.0 Day-to-Day Substitutes, Extended: Any day-to-day substitute who serves for
more than 20 consecutive working days in the same general education assignment or
sixteen (16) consecutive working days in a special education assignment in place of the
same absent employee or in the same unfilled position, in regular K-12, shall be
classified as a Day-to-day Substitute, Extended employee and shall be paid the
Incentive Plan substitute daily rate as provided in Section 1.0b and ¢ above retroactive
to the beginning date of the assignment. Substitute teachers in extended assignments
are entitled to any and all preparation time afforded to the classroom teacher for whom
they are substituting. If directed to provide class coverage during the teacher’s
conference period, the substitute employee in an extended assignment will be
compensated at their hourly rate. Days used by the substitute for iliness, personal
necessity or bereavement shall not count toward, but shall not constitute a break in, the
consecutive working days requirement. Upon the termination of the extended
assignment, the substitute shall return to, and be paid as, a day-to-day substitute.
Should that same substitute within five (5) working days of the termination date be
returned to the previous extended assignment, and continue in that same assignment for
a minimum of ten (10) additional working days, the substitute shall again be classified as
an extended substitute and shall be paid the Incentive Plan substitute rate retroactive to
the beginning date of the return to the position. [AGREED]
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18.0 The Substitute Unit shall create and maintain separate lists of substitute

employees with specific credentials (including but not limited to BCLAD, CTE, etc.).
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ARTICLE XXI
ADULT AND CAREER EDUCATION

1.2 The District shall furnish UTLA annually, upon request, with lists of Adult Education
assignments (class title, days and hours), listed by name, employee number, work
location, and classification codes (including funding source and employment status of
each unit member). [AGREED]

2.2 All “M” Basis contracts of employment shall be terminable at any time prior to
expiration, but only for lack of funds, elimination or reduction of the educational offering,
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4.0 Uniform Staffing Procedures for DACE Classroom Teachers

A. For employees in each Adult School location, assignment to department and classes

shall be made pursuant to the following procedure:

1.

Prior to the selection of classes, the administrator at each DACE School shall create
a matrix of the classes to be offered that will include the course title, hours per week,
and any special credentials, and/or necessary qualifications required for each class

assignment.

Departments: The department in which a permanent teacher is considered for
assignment purposes shall be the one in which the teacher has taught for the major
portion of teaching time during the most recent six semesters of classroom teaching
experience. This recent experience provision shall not apply when a teacher applies
to a position unfilled after all teachers in the department have had the opportunity to
submit requests.
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3. Class assignments shall be combined into positions by the administrator and
assigned to current personnel based on the submitted requests with the following

prioritization:

a. Qualified permanent teachers currently assigned to the school on the basis of
District seniority and educational program needs, based on the teacher’s tenure
base.

b. Qualified non-permanent teachers on the basis of longevity, employment contract
obligations, and educational program needs.

c. Qualified permanent teachers with active transfer requests on file, or who have
been displaced from other DACE locations.

B. Remaining unfilled positions and/or class assignments shall be posted at the Division
Central Office and at the time reporting sites and major branches and a copy faxed to
UTLA. To apply for such positions a person must be either qualified as provided above
or possess other appropriate training and/or experience needed for the position, possess
the requisite credential, and possess the instructional skills or qualifications as stated in
the job posting. Positions shall be posted as soon as they are known to be available.
The site Administrator shall select from among the applicants

C. Dispute Resolution Procedure (Adult Education Class Assignments For Permanent
Teachers): In the case of a dispute as to the assignment of a permanent adult education
teacher to a position (but not as the result of the assignment of non-permanent teachers,
whose assignments are not subject to any dispute resolution or grievance procedure),
the dispute shall be resolved solely pursuant to the procedures of Article V-A, subject to

the following:

The Joint Panel charged with resolving the dispute under Article V-A shall have
the authority to overrule a site administrator’'s adult teacher’'s assignment to a
position only upon a specific finding that the positions is arbitrary and capricious.
The decision of the panel shall be final and binding.
D. Alleged violations of the procedures set forth in section C. above are subject to the
grievance procedure of Article V; the substance of the assignment decision is not.

5.20 The District has committed to replace tenured Adult Education positions which have
become lost to attrition (resignation, retirement, death) provided that funding to
DACE is equal to or greater than the available funding for the previous year and
there is documented student need in the subject area(s) for the positions.

5.1 Adult Education Preparation Time: Beginning with the 2022-23 school year, DACE
teachers shall be assigned one (1) hour of paid preparation time for every five ten
(10) hours of class time for professional duties including preparation for class,
collaborative planning and conferences with students and staff members.
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[AGREED]

10.3 Part-Time Leave:

a. HOLD

b. A Part-Time leave may-shall be granted on a year-by-year erterm-basis subject to
school schedules, availability of classes, and approval by the principal and the
Division of Adult and Career Education (DACE).

C. An application must be on file in the DACE Personnel Office by March 15 for the
upcoming school year. [CCL]

d. Eligibility for health and welfare benefits for employees who work less than half-
time will be determined pursuant to Article XVI, Section 3.0. [CCL]
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1.0

20

ARTICLE XXl
SPECIAL EDUCATION

The District shall make a reasonable effort to maintain Special Education class size

indicated in this article. In schools having two more classes of the same category, class

sizes will be based on the average of those classes in the school, rather than by

individual classes. The District shall adhere to the Special Education class size caps in
on15.0.of thi ol

When a Special Education class has exceeded the cap by two or more students, the
teacher may notify the Special Education Administrator. Within five (5) workdays of the
notification, the District shall immediately remedy the situation, after consultation with the
affected teacher, by taking one of the following actions:

a. Transfer of excess student(s) to another class.

b.  The opening of an additional class if sufficient students are available.

c. The assignment of additional aide(s) to the class.

4.0

IEP Meetings: Except in unusual circumstances, IEP meetings shall be held at the
student’s local school of attendance.

7.0

In the event that the administrator deems it necessary to temporarily reassign a

paraprofessional from an assigned classroom, the administrator will advise the affected
teacher prior to pulling the paraprofessional-ef-an-unforeseen-emergency-impacting
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7.2

14.0 Assessment: Upon request, special education teachers shall be given up to ene{H
three (3) full release days per semester year, at no loss of pay, to complete a federally
mandated assessments for students on their caseload. reguired-by-a-student's1EP for

14 .1

14.3 The District shall provide special education teachers up-to-date access to norm-
assessment protocols and online student record books.

15.0 Special Day Classes Cap Sizes

Type of Special Day Class Class Size

Autism — General Education Curriculum (AUT C) 108

Autism — Alternate Curriculum (AUT A) 8 6

Deaf and Hard of Hearing (DHH) 6 (thru 8 years) 8 (9 years and up)
Visually Impaired (VI) 6 (thru 8 years) 8 (9 years and up)

Preschool for All Learners (PALs) 10

Preschool Collaborative Classroom (PCC)

Early Education Centers 10

Preschool Collaborative Class with Expanded Universal Transitional Kindergarten
(EUTK/PCC) 10
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Preschool Comprehensive Program (PSC) 8
Emotional Disturbance (ED) 8

Intellectual Disability Moderate (IDM) 12
Intellectual Disability Severe (IDS) 10
Multiple Disabilities (MD) 8

Specific Learning Disability (SLD) 12
Designated Instruction and Services Caseload
Adapted PE 70 40 students

Audiology 80 students

Deaf/Hard of Hearing 35 students
Language/Speech 55 students

Orientation and Mobility 15 students

Visually Impaired 30 students
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ARTICLE XXl

EARLY EDUCATION CENTERS

74w break shall i | ¢ hor I on_time.

11.0 Chapter Chair Meetings: H-necessary In order to accommodate the UTLA Chapter
Chair's attendance at the regularly scheduled monthly meeting of UTLA chapter chairs,
the District shall permit assign the UTLA chapter chair to trade shifts with another willing
Early Education Center teacher for that day_with five (5) working days notice from the
Chapter. Chapter chairs at each EEC will be assigned a shift other than the closing shift

14.0 Professional Development: The district shall develop and provide Professional

Development suited for Early Educators. Participants-shallbe-compensated-attheir
: | PD R hick i hichor,

14.1 _ All voluntary trainings and professional development outside of the regular work hours
shallbevoluntary and compensated at the teacher's-hourly rate-or professional
development rate-whicheveris-higher.
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ARTICLE XXIV

STUDENT-BISCIPLINE POSITIVE STUDENT BEHAVIOR INTERVENTION AND SUPPORT,

1.0

1.1

1.2

1.3

LEGAL SUPPORT AND PROPERTY LOSS

Codes of Student Conduct: It is the intention of the parties that teachers and

administrators work in a mutually supportive manner to develop-and maintain proper
student-diseipline school wide policies encouraging appropriate and positive student
behavior. There are three levels or sources of student disciplinary rules: [AGREED]

a. In order to improve consistency and accountability in student discipline, the
District shall develop and issue (and may revise from time to time) a District-wide
Code of Student Conduct. UTLA shall be one of the principal participating
stakeholders in that process;

b. Local School Leadership Councils shall, pursuant to Article XXVII, Section 2.4,
issue local rules of student conduct, supplemental to and consistent with the
District-wide Code of Student Conduct; and

C. A teacher shall also have the right to issue and enforce reasonable rules of
classroom eenduct behavior and expectations applicable to students in the
teacher's classes, supplemental to and consistent with the District-wide and local
school rules. [AGREED]

Schools shall annually, at or soon after the start of the school year, post and distribute
the District and local school rules of student eenduct behavior and expectations to
students, parents, teachers and staff. Any later changes to such rules shall also be
posted and distributed. [AGREED]

Before a student is transferred by the school from a teacher's class for disciplinary
reasons or due to a parental request, the site administrator or designee shall give to the
teacher an explanation for the transfer. The teacher may attach a written reply for the
record.

1.4

1.5
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Student Suspensions: In addition to the-rermal-disciplinary-measures offering student

supports such as counseling, positive behavior modification techniques, parent
conferences, conflict mediation support and/or office referrals for school wide positive
behavior interventions and supports,the teacher may suspend from the teacher’s class
for that day and the following day for any of the causes setforth-below in accordance
with California Education Code 48900. However, this is not to suggest that teacher-
imposed referrals suspensions from class are to be the sele primary, or even typical

remedy for such offenses Manyef—ﬂ%eseueﬁenses—a#e—hkeh:—te%s%n«%pe&ﬂen@f

e*pu+s+ens—[AG REED]

California Educational Code 48900

a. Disruptive behavior

b. Obscenity, habitual vulgarity, profanity or hate language (e.g., slurs based on
race, ethnicity, sexual orientation, gender, religion, etc.);

C. Causing, attempting or threatening violence or physical injury;

d. Theft or damage to school property or personal property;

e. Extortion or robbery;

f. Possessing, using, offering for sale, furnishing or being under the influence of

any controlled substance, alcoholic beverage or intoxicant of any kind;
g. Possessing, using, offering for sale or furnishing any drug paraphernalia;

h. Offering for sale or furnishing any substitute substance represented as a
controlled substance, alcoholic beverage or intoxicant;

i. Possessing, using, offering for sale, or furnishing any firearm, or imitation firearm,
explosive, knife or other dangerous object;

J- Falsely reporting a fire or bomb.

k. Possessing, or using tobacco, or any products containing tobacco or nicotine
products, including, but not limited to, cigarettes, cigars, miniature cigars, clove
cigarettes, smokeless tobacco, snuff, chew packets, and betel. However, this
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section does not prohibit use or possession by a pupil of his or her own
prescription products.

l. Knowingly receiving stolen school property or private property.

m. Committing or attempting to commit a sexual assault as defined in Section 261,
266¢, 286, 288, 288a or 289 of the Penal Code or committing a sexual battery as
defined in Section 24 3.4 of the Penal Code; or

n. Harassing, threatening, or intimidating a pupil who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of either preventing
that pupil from being a witness or retaliating against that pupil for being a
witness, or both.

Current Intervention Supports and Alternatives to Suspension are-eutlinedinLAUSD
Bulletin6234-consistent with District policies and procedures—interventions-may-include;
| imited to:
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2.1

ARTICLE XXV

ACADEMIC FREEDOM AND RESPONSIBILITY

Curricula:  Teachers shall have the opportunity to approve—and give input into the

4.0

5.0

5.1

curriculum and pedagogy including the incorporation of SEL

LAUSD/UTLA District Assessment Committee: A joint District-UTLA committee shall meet

atleast five(5) three (3) times per year for the 2022-2025 school years. The committee
shall be comprised of four (4) members from the District, four (4) members from UTLA,
and four (4) parents (two (2) appointed by the District and two (2) appointed by UTLA.
These positions should include representatives of elementary, secondary and special
student populations. The committee shall be charged with thefollowing:—reviewing the
purpose of assessments, types of assessments and the evidence-base use of

assessments in the instructional program.

Academic Freedom and Ethnic Studies: Teachers shall be supported and provided with
ongoing resources, support and curriculum in order to successfully implement Ethnic
Studies and culturally and linguistically responsive pedagogy. Teachers shall be
supported and provided with ongoing resources, support professional development

opportunities, and curriculum developed-andforreviewed by the LAUSD-UTLA Ethnic
Studies-Committee to successfully implement Ethnic Studies. The LAUSD-UTLA Ethnic
Studies Committee may provide input regarding these resources.

LAUSD-UTLA Ethnic Studies Committee:

a. The LAUSD-UTLA Ethnic Studies Committee: The LAUSD-UTLA Ethnic Studies
Committee shall be comprised of members of the Division of Instruction, UTLA
members, school site and District administrators and community members and
Ethnic Studies Faculty. Four{4) Five (5) members of the committee shall be
appointed by UTLA and five (5) by the District. The committee shall function under

the direction of the Administrator-of High-SchooHnstruetion-Division of Instruction
TFhe District's committee memberswillinclude the and-Coerdinator.Ethnic- Studies;
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Humanities,—andrelated-Secial-Studies-and will meet a minimum of twe{(2) six{6)
three (3) times per year. The Ethnic Studies Committee shall have the following
responsibilities:

1 : . : : .

ef—Ethm&Stuehes—Develee—a—elan—ef—aetien—fer—Prowde input on the

implementation of the mandated course requirement of Ethnic Studies,
including the definition of Ethnic Studies, Student learning outcomes, and
a model course syllabi for courses in the fields of Ethnlc Studies.

MHMeuttutal—EHeFatuteand—GHHutat—PreﬂeenewGeHaberatePrOV|de |nput

on the selection or design models or providers of professional development
for new and current teachers of all disciplines Ethnic Studies. The goals of
the professional development shall include but will not be limited to focus
on pedagogical practices, content knowledge and be community

responsive.

EthmeStuehes—GeHabeFateeProwde input on the development or selection

of curriculum and teaching materials to be purchased for Ethnic Studies
including ethnic _studies/multicultural literature, and culturally and
community responsive pedagogy, and on-line programs or supplementary
material.

4, Investigate methods for expanding Ethnic Studies course offerings that
may include gender specific courses and sexual identity. CCL

Gellaberate Provide input on the development and design of a |0|nt

university/district certificate and UTLA/LAUSD salary point credits for
teachers of Ethnic Studies.
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ARTICLE XXVII

SHARED DECISION MAKING ANDB-SCHOOL-BASED-MANAGEMENT

2.2 Itinerant Personnel in Health and Human Services, Arts Education and Special
Education Local District Advisory Committee: Fhe-Districtagrees-thatthe Each Local
District Superintendent or designee shall establish a meeting schedule with
representatives of itinerant personnel selected by UTLA in Health and Human Services,
Arts Education Branch and Special Education in each local district in order to participate in
and make recommendations regarding local district issues and concerns including but not
limited to professional development and-budgetary-items affecting itinerant personnel.
Meetings should be held a minimum of once every two months.

24 Functions And Responsibilities: The local school leadership councils shall
consider all points of view and shall solicit the advice and counsel of parent organizations,
other employee groups and all other interested parties. The local councils shall have the
following functions and responsibilities:

a. Participation in shared decision making training. It is recommended that
they participate in training prior to beginning their decision-making.

b. Determination of the following matters:

(1) Staff development program—meleelme—aeereval—e#mwerefes&enm

(2) Student discipline guidelines and code of student conduct

(3) Schedule of school activities and events, and special schedules
(e.g., final exam schedules and schedules designed to
accommodate additional preparation time for elementary
teachers). For purposes of this paragraph, "schedule" shall
include, but not be limited to, a determination by the Council of
what activities shall take place. The Council shall not have
authority over the scheduling of school activities and events
mandated by the Board of Education.

(4) Guidelines for use of school equipment, including the copy
machine
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5) All-budgetary-matters-exceptforany-categorical - funds-and Title-|
fondi hick fall o 41 ; f School Site.C 1 The

following local budgetary matters:

(a) Instructional Material Account, Object Code 4310 of
Program Code 3027(previously carried under Account
4170); (Object Code 4310 accounts used within Program
Code other than 3027 are not included; also, in the event
that a Principal transfer funds into account 4310/3027 from
a Program Code or Object code outside of the scope of the
previous account 4170 per such transferred funds are not
included)

(b) Lottery Funds, account 5381
(c) School-Determined Needs, account 3986

(d) State Textbook and Related Material, accounts 4111, 4152
and 4267

(e) Year-Round School Incentive Discretionary Funds
) Student Integration Program Discretionary Funds

(9) Instructional Material - - Special Education Schools
Account 2544 (for Special Education School Councils only)

(6) P ; ifvine dailv schodul bell schedule fincludi
btaini L of ity of 4 " Articlo IX.0.C

In making determinations in the matters listed above, the local school
leadership council operates within the same set of powers and constraints
as previously applied to the principal. However, future additional District
restrictions upon local discretion in the above areas may be imposed only
by action of the Board of Education. In addition, all determinations shall
be consistent with applicable laws, regulations, and collective bargaining
agreements. Councils in Alternative Schools shall have the scope of their
decision-making determined by the Board policy applicable to their
special programs rather than being limited to the above five subject
matters. The focus of local council activity shall be upon establishment of
local policy and planning direction rather than day-to-day administration
or execution of policy and plans. The local council shall not be obliged to
act in the designated areas, and may delegate its authority to existing
school committees if it believes they are functioning satisfactorily. [CCL]

These local school leadership councils are expected (but not required--
see above) to supplant the previous local school planning committees
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2.7

dealing with lottery funds, student discipline, staff development or any
other matters listed in b. above; however, the new council shall not
supplant other existing councils and committees which operate in subject
matters beyond those listed in b. above (e.g. School Advisory Councils)
or which have an independent statutory basis (e.g., Chapter | Councils,
Bilingual Advisory Councils, or S.I.P. Councils). [CCL]

d. The site administrator shall maintain an up-to-date file containing all
District memoranda, directives and bulletins governing Local School
Leadership Council activities and make it available to the Chapter Chair
upon request. [CCL]

Meetings: Members of the local councils could expect to attend the equivalent of

two one-hour meetings per month. Alternate meetings will be scheduled for the
convenience of the parent and community representatives. [CCL]

a.

At the secondary level, the local school shall, insofar as practical, schedule teacher
members of the local Council so as to provide a common preparation period.
Alternate meetings shall be scheduled during such period. Paid class coverage, if
available, will be provided on meeting days for any teacher members having
teaching duties during such period. [CCL]

At the elementary level, at least one of the monthly meetings may be scheduled
during the 30-minute duty-free period. [CCL]

Meetings of Leadership Councils in Adult Education and Children Centers shall be
scheduled at a mutually convenient time, and if there is no time mutually
convenient to the Council members then the meetings shall be held at alternating
times to meet the convenience of the teacher and community representatives.
[CCL]

All meetings of the local councils shall be exempt from the faculty meeting
limitations of Article 1X, Section 4.2 [CCL]
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[The District rejects UTLA’s Autonomous Schools Proposal in it’s entirety]
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ARTICLE XXIX
CHARTER CO-LOCATION

In addition to creating a working group led by the chapter chair or designee, LAUSD and UTLA
agree to the following new Article relating to co-location issues:

1.0 When any charter school visit is conducted at a school for the purpose of
examining the campus configuration for co-location, sometimes referred to as a
“‘walk through,” the site administrator will shall invite the UTLA chapter chair to
participate. [CCL]

7.0 ALTERNATE AGREEMENTS: istri i
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ARTICLE XXX
SPECIAL COMMITTEES

Three member subcommittees as designated by UTLA shall meet periodically with the District
administration responsible for the following areas to discuss matters of concern. In addition,
these groups are to function as subcommittees of the negotiating teams during contract renewal
negotiations, with the understanding that they may draft preliminary recommendations for
consideration by the parties' full negotiations teams. UTLA and the District may designate one
or two members of their respective negotiations teams to participate in any such meetings. The
designated subject areas for these special committee meetings are:

Adult Education

Bilingual

Early Education Centers

Counselors

Fraveling-MusicTeachers Arts Education Itinerant Teachers
Librarians

Mentor Teachers

Psychologists

Special Education

0. Substitutes

1 Multitrack Schools

11. California Slate Preschool Program (CSPP)

12. Charter Colocalion Schools

13. Others may be added by mutual agreement as special needs
arise

SO NOORWN =
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ARTICLE XXXI

WORKING ANB-LEARNING CONDITIONS

Items relating to Special Education have been moved to Article XXII Special Education. Please
see below for specific corresponding Sections.

20

Workspace: Each itinerant bargaining unit member shall be assigned an appropriate and
confidential and-private workspace at school sites to meet the requirements of the
assignment, including but not limited to room and restroom keys, a workstation, access
to copiers, updated computers or a laptop along with internet access, secure storage
space and necessary assessment materials. If a concern arises over itinerant assigned
space, the Chapter Chair, |mpacted itinerant bargaining unit member, and Pnnmpal shall
meet to determlne a recommen resolution.

AdﬂMﬂﬁ#ater%as&qananﬁﬁestaae&at_eve:v—sehem If a resolutlon cannot
be determined at the school site, the District shall also provide an appeal process at the
local district level to resolve any on-going disputes.

9.0

XXM, -Section-10.0- [AGREED 3.0-8.0]

Access to School Facilities: Employees shall have equal access to all telephones,
restrooms, lounges and lunch areas with the understanding that such access rights must
be exercised in a reasonable manner. Employees shall also have equal access to on-
site parking spaces, including-acecess-to-any keystkeyeards-needed forparking, except
that parking spaces are to be reserved as follows:

a. For identified handicapped staff members and for handicapped visitors as
provided by law.
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b. For the school nurse, near the school entrance.

C. No more than two spaces in elementary, three spaces in secondary, and three
spaces in adult schools shall be reserved for staff having official school business
requiring individuals to leave the school premises and return during school hours
on a specific day.

91 Cleani | Dailv Disinfocti ¢ School Eacilities — The District shallmaintai

The District will make all reasonable efforts to provide a safe and clean work
environment.

d. Creation of a joint LAUSD/UTLA task force with four (4) UTLA appointees and
three{3) four (4) District appointees to improve District IT systems. This task
force shall meet no less than six{6)three (3) times per school year and shall
address study the following issues:

1. Improving features in Schoology to more conveniently facilitate
communication between families and educators

2. Improving the interface between Schoology and MiSiS (or equivalent) to
streamline grading, attendance and communication logs

3. Creating/modifying Independent Study compliance documentation to be
more user-friendly and efficient, particularly regarding Records of

62



Assignments and monthly attendance certification subject to applicable
laws, requlations, District policies and procedures.

4. Exploring online learning platforms, and interfacing these platforms with
Schoology
5. Potential technology needs and efficiencies for educators, students, and

parents outside of TK-12
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