
VOTE YES ON STRIKE AUTHORIZATION

The 150-member UTLA Bargaining 
Team endorses a YES vote

LAUSD REFUSES TO MOVE—

A YES vote authorizes the UTLA Board of Directors to call for a strike 
if necessary to settle a fair contract.



Maintains fully paid healthcare for employees, dependents,
and retirees 
The district agreed to fully fund heathcare coverage in 2026 and 2027.
LAUSD’s original proposal was to freeze its contribution to healthcare
and start passing costs on to employees.  

Preserves dual-employee coverage
This agreement protects all employees and their healthcare
regardless of their marital status. The district’s initial offer was to
eliminate dual coverage — LAUSD wanted to take away coverage
employees earn through their work. 

Constrains LAUSD to exploring plan options through the
union-majority Health Benefits Committee, not through a
contractual mandate
LAUSD wanted to impose a high-deductible option, which can be a
first step in undermining our healthcare coverage. 

Protects the healthcare reserves
This agreement raises the amount from $100 million to $125 million in
reserves to go toward unexpected costs. 

The agreement reached between the eight employee unions and LAUSD maintains
fully paid healthcare and sidelines the district’s attempts to start passing costs on
to employees. The agreement:

BIG WIN: HEALTH BENEFITS TA
FULLY FUNDS HEALTHCARE

Scan for text
of the TA


