
READY TO STRIKE TO GET THE 
DISTRICT’S PRIORITIES STRAIGHT

WHERE THE MONEY SHOULD GO
We are fighting for a contract with:

Salaries that allow educators to live and 
work in Los Angeles

Our contract demands help build schools 
where educators want to work, students 
are supported, and families want to send 
their children.

Penalties paid to staff when LAUSD 
violates class-size and caseload ratios 

Meaningful supports and resources for 
Special Education and Inclusion 

Expanded Arts and Physical Education

Increased mental health supports for  
students, with more PSAs, PSWs, and  
school psychologists 

•	State Ed Code requires school districts spend 55% of their budget on classroom salaries. 
LAUSD has failed to meet that standard for five years in a row, underspending on classroom 
salaries and benefits by an average of $612 million each year (or $3 billion total).

•	The state calls for a 10% reserve cap and, by their own budget projections, LAUSD will be $1 
billion over that cap next year (and $141 million over the cap in 2027-2028). 

CA STATE GUIDELINES SUPPORT OUR VISION

After a year of bargaining with no major movement, LAUSD may force us to strike to win the 
contract we deserve. The district is refusing to prioritize investment in what we, our students, 
and communities need. LAUSD is sitting on a huge reserve and the governor’s state draft budget 
includes an increase in revenue for schools next year. The district’s refusal is about priorities, 
not lack of funding.

LAUSD has commited

$6.7B
to private multi-year 
contracts since 2022

including

$1.6B
to outside tech companies
with little oversight



Every school. Every community.
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GRAND PARK

RSVP HERE

RALLY AT across from LA City Hall
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