Collective Bargaining Agreement

Between

LOS ANGELES
&

EXPIRES JUNE 30, 2027



TABLE OF CONTENTS

ARTICLE | - AGREEMENT ..ottt 1
ARTICLE 1 - RECOGNITION ....ociiiiiiiieiie e 2
ARTICLE I -BCCHS RIGHTS ..o 3
ARTICLE IV - UTLA RIGHTS ..o 5
ARTICLE V - ORGANIZATIONAL SECURITY ANDMEMBERSHIP .......cc.ccooiviiiiiiiins 8
ARTICLE VI - GRIEVANCE PROCEDURE..........ccciiiiiicee e 9
ARTICLE VII - NON-DISCRIMINATION .....oooiiiiiiiiiiiic e 15
ARTICLE VIII - EVALUATION PROCEDURES. ..........cooiii 16
ARTICLE IX - DISCIPLINE AND PERSONNEL FILES.......c.ccoiiiiiiieeeeee e 24
ARTICLE X - BCCHS ACADEMIES ..ottt 28
ARTICLE XI - WORK STOPPAGE ......ccooiiiiiiiiiici e 31
ARTICLE X - LAYOFFS ..o 32
ARTICLE X1 - LEAVES OF ABSENCE .......coiiiiiiiiiiee e 34
ARTICLE XIV - HOURS, DUTIES, AND WORK YEAR ......oooiiiiiiiieieee e 49
ARTICLE XV - EMPLOYMENT CLASSIFICATION .....ccoiiiiiiiiiii e 58
ARTICLE XVI - ASSIGNMENTS ..o 60
ARTICLE XV - CLASS SIZE ...t 69
ARTICLE XVIII - COMPENSATION AND SALARY POINT CREDIT ......cccooiiiiiiiciee, 71
ARTICLE XIX - HEALTH AND WELFARE ......oooii s 77
ARTICLE XX = SAFETY L. 80
ARTICLE XXI - STUDENT DISCIPLINE, PROPERTY LOSS AND LEGAL SUPPORT .... 83
ARTICLE XXII - ACADEMIC FREEDOM AND RESPONSIBILITY ....cooooiiiiiieiicciee, 88
ARTICLE XXIII - PROFESSIONAL DEVELOPMENT .....oooiiiiiiiiieiieeceeeee e 89
ARTICLE XXIV - SUMMER SCHOOL ASSIGNMENTS ......coiiiiiiiiieieee e 92
APPENDICES:

Appendix A - BCCHS-UTLA Salary Schedules
Appendix B - Differential and Stipend Schedule
Appendix C - Health and Welfare Benefits Applicable Plans



11

1.2

13

14

1.5

ARTICLE | - AGREEMENT
Agreement:

This Agreement is made and entered into by and between the Governing Board of
BCCHS, which together with its administrative staff and representatives will be referred
to in this Agreement as iBCCHSO or fithe Charter School,0 and United Teachers Los
Angeles- BCCHS, which together with its officers and representatives will be referred to
in this Agreement as AUTLA.0

Term & Reopeners:

The term of this Agreement shall be from July 1, 2024, through June 30, 2027. This
settlement fully closes negotiations between the parties for the school years 2024-2025
and 2025-2026. For the school year 2026-2027, each party may reopen two (2) articles
in addition to Article XVII, Compensation and Salary Point Credit and Article XVII,
Health and Welfare. The parties may also mutually agree to negotiate additional or new
terms or enter into memoranda of understanding and/or side letters at any time.

Severability and Savings:

If any provision of this Agreement should be held invalid by operation of law or by any
tribunal of competent jurisdiction, the remainder of the Agreement shall not be affected
thereby. In such event, BCCHS and UTLA shall, upon request of either party,
commence negotiations regarding the means of compliance with such law or decision.

Sole Agreement:

This Agreement solely will govern the relationship between BCCHS and UTLA-
BCCHS.

Modification:

Any modification of this Agreement must be in writing and executed by duly authorized
representatives of both parties.
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2.1

2.2

2.3

ARTICLE Il - RECOGNITION
Recognition:

BCCHS recognizes UTLA as the sole and exclusive representative of all certificated
staff excluding day to day substitutes, management, confidential and supervisory
personnel as defined by the EERA.

New Schools:

So long as BCCHS is the public school employer in any new school(s), new campus or
expansion of BCCHS, any certificated staff working as employees of BCCHS shall be
covered by this collective bargaining agreement.

AEmployeeo Defined:

Unless the context clearly indicates otherwise, the terms fiemployeeod or fiemployeeso
will normally be used in this Agreement to indicate persons who are represented by
UTLA, and the term fipersonnelo will normally be used in a broader sense to include
employees as defined above plus all other persons utilized by BCCHS to provide
services.
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3.1

3.2

3.3

ARTICLE Il - BCCHS RIGHTS
General:

The intention of this Article is to provide that BCCHS retains all rights and powers
which have not been limited by the other Articles of this Agreement. The provisions of
this Article are not intended to expand the rights of BCCHS beyond statutory and
constitutional limits, or in any manner to waive or diminish the rights of UTLA or the
employees as provided in the other Articles of this Agreement. In the event that there is
a conflict between the retained rights of BCCHS under this Article and the rights of
UTLA or employees as set forth elsewhere in this Agreement, the provisions of the other
Articles of this Agreement shall prevail.

Consultation Rights:

Certain of the rights of BCCHS set forth in this Article are subject to the consultation
rights of UTLA under Section 3543.2 of the Government Code. This Article is not
intended to limit such consultation rights.

Retained Rights:

It is agreed that all matters which are beyond the scope of negotiations under
Government Code Section 3543.2, and also all rights which are not limited by the terms
of this Agreement, are retained by BCCHS. Such retained rights include, but are not
limited to, the right to determine, establish, change or discontinue, in whole or in part,
temporarily or permanently, any of the following matters, subject only to the limitations
set forth in the other Articles of this Agreement:

3.3.1 The legal, operational, geographical, and organizational structure of BCCHS,
including the division of authority, organizational divisions and sub-divisions,
and external and internal boundaries of BCCHS;

3.3.2 The sources and amounts of financial support, including compliance with any
requirements imposed by law or by funding sources;

3.3.3 All budgetary matters and procedures, and all budgetary allocations, reserves,
and expenditures apart from those expenditures and budget items that are
expressly required by the terms of this Agreement;

3.3.4 The number and location of any BCCHS-owned or controlled properties,
buildings, facilities, equipment, and other improvements; the utilization of same,
and the functions and services to be performed at each of same;

3.3.5 The classes to be taught and the other duties and services to be rendered by
BCCHS personnel to students and to the public, and the support services to be
provided to employees and other BCCHS personnel; and the methods, personnel,
and materials to be utilized in such services;

3.3.6 Subject to the consultation rights of UTLA under Government Code Section
3543.2, determine the educational policies, objectives, standards, and programs,
including but not limited to those relating to curriculum, textbook selection,

Page 3 of 94



3.4

3.3.7

3.3.8

3.3.9

3.3.10

3.3.11

educational equipment and supplies, admissions, attendance, student
assignments, grade level advancement, student guidance, student testing, student
integration, student conduct and discipline, food services, student transportation,
and the type of extracurricular and co-curricularactivities;

Subject to limitations in other Articles of this Agreement, to select, hire, grant
contracts of employment, classify, assign, promote, demote, discipline, suspend,
place on involuntary leave, terminate, and retire any personnel of BCCHS;

Subject to State credentialing requirements, assign personnel to any location and
also to any facilities, classrooms, duties, academic subject matters, grade levels,
and departments;

Subject to the Article herein regarding Class Size, determine the number of
employees, and whether and where there is a vacant position;

Subject to the Article herein regarding Hours, determine the dates, times and
hours of operation of any BCCHS facility, function, or activity; and

Subject to the Article herein regarding Safety, determine safety and security
measures and rules for students, employees, the public, properties, facilities, and
equipment.

Effect on Grievance Procedure:

The contractual rights of UTLA and the employees are set forth in the other Articles of
this Agreement, and this Article is not a source of such rights. Accordingly, no
grievances may be filed under this Article, except under Section 3.2, above.
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4.1

4.2

4.3

4.4

4.5

4.6

ARTICLE IV - UTLA RIGHTS
Access:

Any authorized UTLA representative shall have the right of reasonable access to
BCCHS facilities, including teacher mailboxes, for the purpose of contacting employees
and transacting UTLA matters. Upon arriving at the site, the representative shall first
report to the office of the site administrator and state the intended purpose and length of
visit. The representative may contact employees during duty free lunch periods, before
and after employeest hours of service or when the employee is not engaged in duties.
The representatives shall not interrupt any employeeds duties or assignments.

Bulletin Boards:

UTLA shall have the right to post notices of UTLA official matters on a bulletin board
or a section of a bulletin board established for UTLAGs exclusive use.

Communication & Distribution of Material:

4.3.1 Pursuant to United States Postal laws, the School mail is not available for
distribution of UTLA material.

4.3.2 UTLA shall be permitted to communicate with unit member through employee
mailboxes and BCCHS email accounts.

4.3.3 Material or literature, including email, distributed or posted by UTLA to
employees shall be dated and shall not be defamatory, obscene, or violative of
law.

Released Time for Negotiations:

Up to five (5) negotiating team employee representatives designated by UTLA shall be
released from duty with no loss of pay or benefits for the purpose of attending negotiation
meetings with BCCHS.

Released Time at UTLA Expense:

UTLA may request the release of designated employees from their regular duties with no
loss of pay for the purpose of attending to UTLA matters, with the expense of the
substitute or replacement to be borne by UTLA. Such released time shall be limited to 25
days per year. The site administrator may in his or her discretion deny the release of any
particular employee based upon instructional needs. When other unit member employees
are assigned in place of teachers absent on UTLA business, UTLA will reimburse the
School at the base rate for substitutes or at the average teacherso rate for replacement
teachers; such time will be taken in increments of not less than one-half day.

Exclusivity:

UTLA and its authorized representatives shall be the exclusive representative of the
employees in contract enforcement matters.
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4.7

UTLA Chapter Chairpersons:

UTLA shall have the right to designate, pursuant to its own procedures, one employee to
serve as the UTLA Chapter Chair and one employee to serve as Co-Chair. To facilitate
communication, they shall meet together with the site administrator whenever
reasonably possible. The UTLA Chapter Chair and Co-Chair are the exclusive local
representatives of the faculty in matters relating to enforcement and administration of
the Agreement between UTLA and BCCHS. The Chapter Chair and Co-Chair shall also
be the official on-site representatives of UTLA in contract enforcement matters and as
such shall have the following rights:

4.7.1

4.7.2

4.7.3

4.7.4

4.7.5

4.7.6

4.1.7

The right to represent employees in grievance meetings and in meetings relating
to discipline as provided in this Agreement.

When an employee reports an injury or assault and files the required written
report, the site administrator shall notify the Chapter Chair of the reported injury
unless the employee requests that the matter not be sodisclosed.

Be permitted reasonable use of the school telephone for local calls involving
representation matters, so long as such use does not interfere with normal office
business at the location;

Have the exclusive right to coordinate UTLA meetings, which may be held in
school buildings at times before or after the school day or during employeesd
duty free lunch period, subject to availability of facilities and provided that there
is no interference with other scheduled duties or events. Administration shall not
schedule required meetings of employees after school on Wednesday in order to
avoid conflict with UTLA meetings, except in compelling circumstances or
when a majority of the affected employees consent.

Have the exclusive right to initial and date any official notices to be posted on
the UTLA site bulletin board;

Have the right, subject to reasonable advance administrative approval, to make
appropriate brief announcements, via the school bulletin and/or public address
system, of UTLA-related meetings, special events, in-service/staff development,
and the like. Such use of the public address system shall be limited to the time
before or after student hours. The above rights do not encompass advocacy
material of any nature, or statements covering inappropriate topics (e.g.,
personnel matters, grievances, collective bargaining, or personalities).

Have the right to inspect non-exempt public records maintained at the work site
which relate to administration of this Agreement, and shall have the right to
receive, upon request and within a reasonable time not to exceed 5 working days,
a copy of up to 50 pages of such documents at no cost each school year. If the
documents do not relate to contract administration, the cost of copies shall be
borne by the Chapter Chair.
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4.8

4.9

4.10

411

4.7.8 Have the right, upon prior request and at reasonable intervals on non-classroom
teaching time, to meet with the site administrator to discuss contract enforcement
matters, safety matters, or any other matters related to the operation of the
school;

4.7.9 Have the right to propose agenda items for faculty meetings. The Chapter Chair
or Co-Chair shall also have the right to make appropriate brief announcements
within the first 45 minutes of such meetings or at least 15 minutes prior to the
end of the meeting if such meeting is less than an hour in length.

4.7.10 While there are not to be any negotiations at the site level (such activity being
limited to the designated representatives of the Board of Directors and UTLA),
when faculty views are sought by the site administrator with respect to subject
matters which fall within the scope of negotiations under the Educational
Employment Relations Act, the UTLA Chapter Chair is to be treated as the sole
representative of the faculty; and

4.7.11 Prior to finalizing changes in bell schedules, the site administrator shall consult
with the Chapter Chair.

UTLA Chair and Co-Chair Release Time:

The BCCHS chapter Chair shall be granted up to two (2) paid release periods per
semester for the purpose of conducting association business, and may delegate one (1)
such period to the Co-Chair for such purpose. If the resulting class size in an affected
department exceeds an average of thirty-five (35) students, approval by majority vote,
by secret ballot, of the teachers in the affected department(s) is required for each release
period.

Committee Appointments:

If BCCHS decides that unit members are to be invited to serve on any School-wide
committee, such appointments and related committee conditions are governed by the
terms of the approved BCCHS charter, any applicable bylaws or laws.

List of Employees:

Semi-annually, BCCHS shall provide to UTLA, via electronic format, a current list of
names, employee numbers, job titles, addresses, telephone numbers, salaries, and status
(probationary or permanent) of all employees covered by this Agreement. Such lists
shall also indicate any changes in personnel from the list previous furnished. Further,
within thirty (30) calendar days of hire, BCCHS will send a list of newly hired unit
members.

It is the employeeso responsibility to advise BCCHS promptly of any changes in address
or phone number.

Consultation Rights:

BCCHS shall meet and consult with UTLA on all subject matters specified in
Government Code Section 35342,
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5.1

5.2

ARTICLE V - ORGANIZATIONAL SECURITY AND MEMBERSHIP

Organizational Security and Membership:

5.1.1

5.1.2

5.13

5.14

5.15

UTLA shall have the exclusive right to have membership dues, initiation fees,
and general assessments deducted for employees in the bargaining unit by
BCCHS. BCCHS shall, upon appropriate notification by UTLA of written
authorization from the unit member, deduct and make appropriate remittance for
insurance premiums and other plans or programs jointly approved by the Union
and BCHS. Unit members who currently have authorization cards on file for the
above purposes need not to be resolicited. Membership dues, initiation fees and
general assessments, upon formal written request from the Union to BCCHS,
shall be increased or decreased without re-solicitation and authorization from
unit members.

Any unit member who is a member of the Union or who has applied for
membership may sign and deliver to UTLA written authorization for deduction
of membership dues, initiation fees, and general assessments of the Union.
Pursuant to such authorization, BCCHS shall deduct the appropriate amount of
such dues from the regular salary check of the unit member. Deductions for unit
members who sign such authorization after the commencement of the school
year shall be appropriately prorated to complete payments by the end of the
school year.

UTLA may change the amount of deductions made pursuant to this Article by
providing BCCHS with sufficient notification of the change, to allow for
BCCHS to make the necessary payroll adjustments, along with a copy of the
notification of the change that was sent to affected UTLA members.

Employee requests to cancel or change this authorization shall be directed to
UTLA, which shall be responsible for processing these requests. BCCHS shall
rely on information provided by UTLA regarding whether authorizations for
deductions were properly cancelled or changed.

With respect to all sums deducted by BCCHS as outlined above, BCCHS agrees
to remit such moneys to the designated UTLA payee within twenty (20) days of
the deduction of all sums so deducted, accompanied by an alphabetical list of
unit members for whom such deductions were made, including their names,
addresses, and work locations, and indicating any changes in personnel from the
list previously furnished.

Indemnification:

UTLA agrees to indemnify and hold BCCHS harmless for any loss or damages or legal
costs resulting from the operations of this Article. It is also agreed that neither Union nor
any employee shall have any claim against BCCHS for any deductions made or not
made unless a claim of error is filed in writing to the CEO within thirty (30) calendar
days after the date such deductions were, or should have been made. UTLA shall have
the exclusive right to decide and determine whether any such action or proceeding shall
or shall not be compromised, resisted, defended, tried, or appealed, but shall consult
with BCCHS prior to making any such decision or determination.
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6.1

ARTICLE VI - GRIEVANCE PROCEDURE

Grievance and Parties Defined:

A grievance is defined as a claim that the Charter School has violated an express and
applicable term of the collective bargaining agreement between BCCHS and UTLA and
that by reason of such violation, the grievantés rights under this Agreement have been
adversely affected. Grievances as defined may be filed by the affected employee or by
UTLA on its own behalf or on behalf of an individual employee or group of employees
where the claims are similar. On filing a grievance on behalf of a group, UTLA need not
specify the names of the employees, but must describe the group so that the Charter
School has notice of the nature and scope of the claim.

6.1.1

6.1.2

6.1.3

6.1.4

6.1.5

Interpretation of Agreement:

Interpretation of any of these provisions or any other provision of the LAUSD-
UTLA agreement (to the extent such agreement continues to be applicable to the
school in any way) shall not constitute a material violation of the approved
charter. At the earliest possible time, the Charter School shall raise any issues
related to whether a grievance requests relief that, if granted, would constitute a
violation of the charter.

Scope of Coverage:

All matters and disputes which do not fall within the above definition of a
grievance are excluded from this grievance process, including but not limited to
those matters for which other methods of adjustment are provided, such as
reduction in force and dismissals. Also excluded from this grievance process are
those matters so indicated elsewhere in this Agreement. Claimed violations of
Articles concerning non-discrimination are to be handled under appropriate
statutory and/or judicial procedures rather than under this grievance procedure;
however, claims of discrimination based upon UTLA affiliation are subject to
this grievance procedure.

Joinder of Grievance:

If the same or essentially the same grievance is filed by more than one employee,
then one grievant may process the grievance under this Article on behalf of the
other involved grievants. The final determination shall apply to all such
grievants.

BCCHS as Respondent:

The respondent in any grievance shall be the Charter School itself rather than
any individual administrator.

Effect of Filing Grievance:

Unless the parties mutually agree to the contrary, the filing or pendency of a
grievance shall not delay or interfere with any Charter School action while the
grievance is being processed. By the same token, if it is later determined that the
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6.2

6.3

6.4

grievance is meritorious, nothing in the foregoing sentence shall preclude
remedial relief covering the period during which the grievance was being
processed, including the applicable portion of the 15-day period preceding the
filing of the grievance.

6.1.6 Non-Waiver:

Processing and discussing the merits of a grievance shall not be considered a
waiver by the Charter School of a defense that the matter is not arbitrable or
should be denied for other reasons which do not go to the merits.

Representation Rights:

6.2.1 At all grievance meetings under this Article, the grievant may be accompanied
and/or represented by a UTLA representative. If not, the grievant may represent
himself or herself, or be represented by any other person, so long as that person
IS not a representative of another employee organization. The administrator shall
have the right to be accompanied by another administrator or other Charter
School representative. By mutual agreement other persons such as witnesses may
also attend grievance meetings.

6.2.2 Unrepresented Grievant(s):

When a grievant is not represented by UTLA, the Charter School shall promptly
furnish to UTLA a copy of the grievance. If the grievance is withdrawn without a
settlement, the Charter School shall so notify UTLA. The Charter School shall
not agree to a final resolution, until UTLA has been notified of the proposed
resolution and been given an opportunity to state in writing its views on the
matter.

Release Time for Employees and UTLA Representatives:

Grievance meetings and hearings will be scheduled by the Charter School at mutually
convenient times and places during Charter School business hours. Such meetings will
be scheduled so as to minimize interference with regular employee duties. If a grievance
meeting is scheduled during duty hours, reasonable employee released time, including
necessary travel time, without loss of salary will be provided to the grievant, to a UTLA
representative if one is to be present, and to any witness who attends by mutual
agreement. For arbitration hearings, the grievant and witnesses as required shall be
afforded released time and mileage, if applicable.

Confidentiality:

In order to encourage a professional and harmonious disposition of grievances, it is
agreed that from the time a grievance is filed until it is finally resolved, neither UTLA,
the Charter School, nor the grievant or any agents thereof shall make public the
grievance or evidence regarding the grievance. This prohibition is not intended to
restrict normal interviewing of witnesses and other necessary preparation for hearing.
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6.5

6.6

6.7

Effect of Time Limits:

If a grievance is not processed by the grievant at any step in accordance with the time
limits of this Agreement, it shall be deemed withdrawn. The Charter School shall
respond, in writing, in a timely manner as provided in this Article. If the Charter School
fails to respond to the grievance in a timely manner at any step, the grievant has the
option to proceed directly to the next step of this procedure. All time limits and
grievance steps may be shortened, extended or waived, but only by mutual agreement.

fiDayo Defined:

A fidayo for purposes of this Article is defined as any day of the calendar year except
Saturdays, Sundays, and legal or school holidays.

6.6.1 Informal Conference:

Before filing a formal grievance, the employee is encouraged to make a
reasonable attempt to resolve the dispute by means of an informal conference
with the immediate or applicable administrator. Throughout the grievance
process, the parties shall attempt to resolve the grievance at the lowest possible
level as immediately as possible.

6.6.2 Intervention Process:

In select situations where either the Charter School or UTLA believes that an
informal pre-grievance conference(s) would be productive, either party may
make such a request. This request must be submitted in writing within 15 days
after the Grievant or UTLA knew or reasonably should have known of the
occurrence of the facts upon which the dispute is based. The conference will then
proceed if there is mutual agreement to do so. Attendance at the conference(s)
shall be limited to the grievant, UTLA representative, the immediate
administrator of the grievant, and the Charter School Executive Director and/or
the designee, except where other persons are allowed to participate by mutual
consent of the parties. The conference(s) shall be terminated (1) by successful
resolution of the dispute, or (2) by written notification of the 15-day time limit
for filing a formal grievance under Step One.

6.6.3 Dispute Resolution Panel:

When certain disputes arise relative to assignments to class and/or coordinator
positions, the affected teacher may invoke Alternate Grievance Procedure.

Level One: Initiation of Grievance:

A formal grievance must be filed within fifteen (15) days with the immediate or
applicable administrator after the grievant or UTLA knew or reasonably should have
known of the occurrence of the facts upon which the grievance is based. For claims of
payroll or other salary error, the 15 day time limit runs from discovery of the alleged
error, but any recovery payment cannot relate back more than three years prior to the
grievance filing.
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6.8

6.9

6.10

6.11

6.7.1 Use of Grievance Form:

The grievance must be presented in writing to the immediate administrator by
completing the applicable UTLA-BCCHS Grievance form. The written
statement on the grievance form will be clear and concise, including the specific
provision(s) of the agreement alleged to have been violated, and it shall state the
specific remedy sought.

6.7.2 Grievance Meeting:

A meeting between the grievant and the immediate or applicable administrator
shall (if different from the Principal) take place within five (5) days from
presentation of the grievance. The administrator shall reply in writing within five
(5) days following the meeting. The receipt of such reply will terminate Level
One.

Level Two: Appeal to Executive Director:

If the immediate or applicable administrator is the Executive Director, the grievant may
begin the grievance at Level Two. Grievances at Level Two shall include a copy of the
original grievance, the decision rendered at Level One. At Level Two, a meeting
between the grievant and the Executive Director shall take place within ten (10) days
from presentation of the grievance at that time. The Executive Director shall reply in
writing within five (5) days following the meeting. The receipt of such reply will
terminate Level Two.

Request for Arbitration:

If the grievance is not settled in Level Two, UTLA, with the concurrence of the grievant,
may submit the matter to arbitration but only if the Association gives written notice to
the office of the Executive Director within five (5) days after termination of Step Two.

Selection of Arbitrator:

Within seven days of receipt of the request for arbitration, UTLA and the BCCHS
Executive Director shall meet to select an arbitrator. The arbitrator shall be jointly
selected by UTLA and the Executive Director of the Charter School from a list provided
by the State Mediation and Conciliation Service or the American Arbitration
Association. The parties shall select one individual from the list by the alternative strike
method.

If the arbitrator selected cannot be available for hearing within sixty (60) days, the
parties shall contact the next remaining arbitrator, until one is selected who is able to
serve within sixty days.

Scheduling Hearings and Decisions:

A hearing shall be scheduled within sixty (60) days from selection of the arbitrator, but
shall not be scheduled during the summer time except by mutual agreement. The
arbitratorés decision shall be issued within thirty (30) calendar days after final
submission of the case. Arbitrators who fail to meet this deadline for decision shall,
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6.12

6.13

6.14

6.15

6.16

unless the parties have mutually extended the deadline, be deemed ineligible for
selection for new cases until such time as the decision is submitted.

Documents and Witness Lists:

Either party may request from the other the production, review and right to copy
documents not otherwise protected by law relevant to the grievance. If the other party
disputes the request, the arbitrators shall determine the issue. The parties shall also, at
least five (5) days prior to the first hearing date, exchange lists of intended witnesses.

Conduct of Hearings:

Hearings shall be conducted in accordance with the procedures contained in
Government Code Section 11513. Hearing sessions shall be private with attendance
limited to the arbitrator, the partieso representatives, and witnesses as scheduled. In cases
involving, evaluations of Below Standard Performance, issuance of Notices of
Unsatisfactory Service, or critical material which has been placed in an employeeds
official personnel file, the Charter School shall proceed first in providing evidence.

Limitations Upon Arbitrators:

The arbitrator shall have no power to alter, add to or subtract from the terms of this
Agreement or the LAUSD - UTLA Agreement, but shall only determine whether an
express term of either Agreement has been violated as alleged in the grievance and if so
what the remedy should be within the meaning of the Agreement. Further, both parties
understand and agree that an arbitration award may be set aside if it violates a material
provision of the BCCHS charter. Past practice of the parties in interpreting and applying
the terms of this Agreement may also be relevant evidence, but shall not be used so as to
justify or result in a modification (whether by revision, addition or detraction) of the
terms of this Agreement. The arbitrator shall have no power to render an award on any
grievance arising after the termination or expiration of this Agreement.

Effect of Arbitration Award:

Except as noted herein, the arbitratords decision shall be final and binding upon the
grievant(s), the Charter School and UTLA. The California law on final and binding
arbitration awards between a school district or charter school and an employee
organization shall be applicable to such a decision.

6.15.1 A final and binding award which determined the merits of a dispute shall be
conclusive on the grievant(s), the Charter School and UTLA in any subsequent
proceedings, including disciplinary and termination proceedings.

6.15.2 Unless otherwise indicated in this Agreement, this grievance procedure is to be
the employeest and UTLAGs sole and final remedy for any claimed breach of this
Agreement or the LAUSD - UTLA Agreement.

EXxpenses:

All fees and expenses of the arbitrator shall be shared equally by UTLA and the Charter
School. Each party shall bear the expense of presenting its own case. A transcript of
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6.17

6.18

proceedings shall not be required, but either party may order a transcript at its own
expense. If the other party at any time desires a copy of the transcript, it must share
equally the cost of the reporter and transcription.

Grievance Files:

The Charter School shall maintain a file of all grievance records and communications
separate from the personnel files of the grievant(s), and grievance documents and
decisions shall not be included in the personnel file unless it is reasonably necessary or
appropriate to do so.

No Reprisals:

There shall be no reprisal against an employee for utilizing these grievance procedures
or for assisting a grievant pursuant to these procedures.
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ARTICLE VII - NON-DISCRIMINATION

Pursuant to applicable Federal and State laws, BCCHS and UTLA agree not to discriminate
against any employee based upon race, color, religion, creed, national origin, gender, age,
marital status, sexual orientation, disability, or political or UTLA affiliation, and to have due
regard for employeesd privacy and constitutional rights as citizens.
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8.1

8.2

8.3

8.4

ARTICLE VIII - EVALUATION PROCEDURES

California Standards for the Teaching Profession:

8.1.1 The basis for the evaluation of bargaining unit members shall be the California
Standards for the Teaching Profession, to the extent that the Standards apply to
job responsibilities.

8.1.2 There are six (6) Standards. These Standards are:

Standard 1:

Standard 2:

Standard 3:

Standard 4:

Standard 5:
Standard 6:

Rating Scale:

Engaging and supporting all students in learning.

Creating and maintaining effective environments for student
learning.

Understanding and organizing subject matter for student
learning.

Planning instruction and designing learning experiences for all
students.

Assessing student learning.

Developing as a professional educator.

The rating scale for purposes of this Article shall be:

T Highly Effective

1 Effective

1 Developing

1 Ineffective (equivalent to statutory definition of Unsatisfactory)
Purposes:

8.3.1 To improve instruction provided by certificated unit member personnel.

8.3.2 To improve the performance of certificated unit member personnel in
instructional and related responsibilities.

8.3.3 To contribute to the professional growth of the evaluatee.

8.3.4 To provide for the continuous progress of students in a productive learning

environment.

Frequency:

8.4.1 Evaluation of certificated unit member personnel is a continuing process.
Certificated personnel with permanent status in BCCHS shall be evaluated
according to these procedures at least every other year. If an evaluatee or
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8.5

8.6

8.4.2

8.4.3

8.4.4

evaluator requests an annual evaluation, the evaluation shall be conducted
according to the Standard Evaluation. An annual evaluation of a permanent
employee shall be required according to the Standard Evaluation procedure if
that employeeds final evaluation from the preceding year was needs to improve
and stated specifically a need for such immediate follow-up evaluation which is
consistent with the purposes as specified in 88.3 and contained specific
recommendations to help the employee.

Probationary certificated unit member personnel will be evaluated annually
according to Standard Evaluation procedures.

Employees with permanent status who have been employed with BCCHS for at
least ten (10) years, who are highly qualified as defined in 20 U.S.C. Sec. 7801,
and whose previous Standard Evaluation rated the employee as Proficient or
above (meets or exceeds standards) in all areas formally evaluated, may be
evaluated at least every five (5) years in accordance with this Article, if the
evaluator and certificated employee being evaluated agree. The certificated
employee or the evaluator may withdraw consent at any time.

By mutual agreement should an initial observation be equal to a rating of
satisfactory or better, said evaluation may be considered as FINAL for the year.

Announcement of Evaluatees:

8.5.1

No later than the end of the fifteenth academic day of the academic year the
principal/program administrator of each school/program shall post a list of those
persons to be evaluated during the current year. This notice shall also identify
who will be the evaluator. Within five work days after the posting of the list of
those to be evaluated, the following shall be given to the evaluatee: job
description, BCCHS Educational Goals, other appropriate goals, and the BCCHS
grade level expectations or courses of study.

General Provisions:

8.6.1

8.6.2

Scope of Evaluation:

Each evaluation cycle will cover three (3) Standards. After consultation, the
teacher and the evaluator shall each select one. Standard 6 will always be used
and aligned to BCCHS norms and the teaching profession. If, over the course of
the yearbs evaluation process, the evaluator has material concerns falling
outside these two or three standards, such concern shall be communicated in the
comments section of the evaluation form. Adjustments to the Initial Planning
Sheet may be made by mutual agreement.

Final Conference:

The final Evaluation Conference and Form are obligatory for all unit members
being evaluated and must be completed at least forty-five (45) days prior to the
end of the academic year.
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8.7

8.6.3

8.6.4

8.6.5

8.6.6

Signatures:

The final evaluation form shall be signed. Such signature does not constitute
agreement with the judgments of the evaluator, but only that the evaluatee has
read it and has had the opportunity to respond in writing.

Unit Member Response:

A unit member shall be given an opportunity to prepare written comment on both
the interim and final evaluation for that unit member. Such written comment
shall be attached to the report and placed with it in the unit memberds personnel
file.

Forms:

Any forms used for evaluation shall be mutually agreed upon by BCCHS and the
Association.

Grievances:

Evaluations are not subject to the grievance procedures, except when the final
overall evaluation is fiUnsatisfactory.o

Standard Evaluation:

8.7.1

8.7.2

8.7.3

Evaluator:

Each evaluation shall be conducted by the principal/program administrator or
his/her designee.

Required Evaluative Data:

a. Judgments concerning the professional practice of members of the
bargaining unit shall be based on evidence and data.

b. Type of required evaluative data are:

I. Specific techniques of assessment of student progress as agreed to
by the evaluator and evaluatee.

ii. Observation(s) (Evaluatee-requested, evaluator-requested,
unscheduled).

iil. Other assessments/evaluative techniques may be added if
mutually agreed upon by evaluatee andevaluator.

Initial Conference and Resolution of Disagreements:

a. An initial conference shall be held prior to October 31 between
evaluator(s) and evaluatee for the purpose of selecting Standards to be
evaluated, types of required evaluation data in 88.7.4 and the number and
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types of classroom observations as well as the person(s) to perform the
observations if the Standard Evaluation is to be used.

b. The Standards being evaluated may be revised during the course of the
year with the mutual agreement of both parties. In no event shall a unit
member be required to be evaluated on more than three (3) Standards in
any one year.

8.7.4 QObservations:

a. Unless by mutual agreement, a unit member shall be formally observed at
least twice as part of the evaluation by the evaluator(s). All formal
observations shall last a minimum of thirty (30) minutes. The initial
formal observation shall be announced 24 hours in advance but the
second follow-up formal observation may be unannounced. Should the
initial and follow-up formal observations both be rated
AUNSATISFACTORYO, a third announced formal observation shall take
place prior to a FINAL performance rating being given for said unit
member.

b. All formal observations which are part of the evaluation process shall be
reduced to writing and discussed with the unit member within five (5)
work days of their occurrence. The unit member shall have a right to
attach a written response.

C. Observations of less than twenty (20) minutes duration need not be
reduced to writing, nor discussed with the unit member.

d. As an option, in lieu of a second observation, a unit member may choose
to submit a video of an uninterrupted forty-five (45) minute lesson for
review by the administrator.

8.7.5 Interim Evaluation Conference and Interim Evaluation Form:

a. An Interim Evaluation Conference and a completed Interim Evaluation
Form are obligatory for non-tenured unit members. The Interim
Evaluation Conference and Interim Evaluation Form are to be completed
prior to Winter break.

b. For permanent unit members, an Interim Evaluation Conference and a
completed Interim Evaluation Form are required only if requested by
either the evaluatee or evaluator. The Interim Evaluation Conference and
Interim Evaluation Form are to be completed no later than January 31st.

8.8  Collaborative Option:
8.8.1 General:
Unit members who have received an overall rating of proficient or better under

the Standard Evaluation shall have the option to collaborate on their evaluation
with another unit member who has also received an overall rating of proficient or
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8.9

8.8.2

8.8.3

8.8.4

better under the following conditions:

a. Two (2) unit members expressing an interest at least forty-five (45) days
prior to the end of the academic year, and

b. The non-reviewable approval of their site principal.
Elements:

If approved by the principal, the yearis evaluation process would include the
following elements:

a. Each participating unit member would identify one or two of the
Standards as the element(s) to be evaluated with the concurrence of the
evaluator;

b. Each member of the evaluation team would complete two cycles of pre-

observation conference, observation, and post observation conference of
their partnerds professional practice;

C. To facilitate this work, each member of the team shall be granted two ( 2
) substitute release days over the course of the year. The cost of this
provision shall be incorporated into the salary formula.

d. Each member of the team would document their work on the standard
evaluation forms of BCCHS in accordance with the usual timelines; and

e. At the end of the year, on the same timeline as provided elsewhere in this
article, each participant in this process shall, on a form to be developed,
describe his/her learnings from the process; said form shall be provided
to the principal who shall sign and optionally make comments prior to the
evaluation being made a part of the employeeds personnel file.

This final step also includes a meeting with the site principal wherein the parties
shall reflect on the yearso experience with the principal.

Observations:

Nothing herein shall preclude the principal from observing the work of the unit
member during the course of the year.

Professional Development:

The parties will, through the Professional Development Director, provide
professional development in support of this program; such support shall be
concurrent with any unit memberbs first utilization of this option.

Evaluation of Certificated Out of Classroom Unit Members

Except as otherwise provide in this Section, the provisions of Sections 8.2-8.8 and 8.10
apply to certificated out of classroom unit members including, but not limited to,
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8.10

coordinators, counselors and deans.
8.9.1 Counselors:

The California Standards for the School Counseling Profession apply. The six (6)
Standards are:

Standard 1:  Engage, advocate for and support all students in learning.

Standard 2:  Plan, implement, and evaluate programs to promote academic,
career, personal, and social development of all students.

Standard 3:  Utilize multiple sources of information to monitor and
improve student behavior and achievement.

Standard 4:  Collaborate and coordinate with school and community
resources.

Standard 5:  Promote and maintain a safe learning environment for all
students.

Standard 6:  Develop as a professional school counselor.

8.9.2 Deans and Other Out of Classroom Unit Members:

For Deans and other unit members in non-teaching positions, standards shall be
comparable to those listed in Sections 8.1 and 8.9.1, but are to be related to the
duties of their particular classification.

8.9.3 Implementation:

Prior to the implementation of Sections 8.9.1 and 8.9.2, BCCHS shall convene
work groups comprising counselors, other out of classroom unit members,
administrators and the UTLA Chair and/or designee, for the purpose of creating
evaluation rubrics for these positions.

Special Provisions:

8.10.1 Unit members employed on temporary contracts on or before October 1 and
employees in job share positions other than one- semester alteration shall be
subject to all preceding provisions of Article 8.

8.10.2 Special provisions for evaluation of temporary teachers hired after October 1 and
for teachers participating in the job sharing program on a one-semester-each
basis.

8.10.3 Special Timelines:

Announcement Fifth day after assignment begins.
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Materials Within first three (3) weeks after assignment

begins.

Initial Conference Complete prior to forty (40) days after assignment
begins.

Interim Evaluation Temporary employees hired prior to December 1,

if requested at initial conference
One-semester job sharers:  Final evaluation only.

Final Evaluation Two (2) weeks prior to end of last semester of
employment for the year.

8.11 Pilot Program T New EvaluationProcedure

8.11.1

8.11.2

8.11.3

Beginning the school year 2021-2022, a Committee shall be convened to develop
recommendations for the improvement of the current evaluation system of
certificated employees. Such recommendations are subject to agreement between
the parties.

The objectives of the Committee include identifying areas of improvement of the
current system and identifying possible modifications with goals of achieving the
following:

A Objective evaluations leading to consistent ratings

A Common language around teaching practices to support implementation
of instructional initiatives

A Clear expectations for teachers and administrators for the process of
evaluation and growth

A Focus on classroom practices that accelerate students learning and
achievement.

The Committee is encouraged to focus on the following topics:

A Training for teachers and administrators

A Clearly defining the rubrics for each standard element

A Developing an online platform for easier access to resources and support
for teachers and administrators.

The Committee shall be comprised of three (3) members appointed by the
BCCHS and three (3) unit members appointed by the UTLA Chapter Chair. One
(1) BCCHS- appointed member and one (1) UTLA-appointed member shall
serve as Committee co-chairs. The Committee shall develop its own internal
procedures, schedule, and goals, subject to the guidance or limitations provided
in this Article.

During the 2021-2022 school year and upon the creation of the Committee, the
Committee shall meet no less than one time (1) per month. The meetings may be
held during the workday with release time and substitute coverage for unit
members, or after regular work hours paid at the unit memberso hourly rate. In
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either case, meeting time shall also qualify to fulfill NBCT hours.

8.11.4 At the end of the 2021-2022 school year, the Committee shall present its findings
and make a recommendation to the partiesd respective bargaining teams. Any
subsequent change or modification to the evaluation system based on this
recommendationshall be subject to regular bargaining.
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9.1

9.2

9.3

ARTICLE IX - DISCIPLINE AND PERSONNEL FILES

Access and Response to Critical Material in Personnel Files:

When the School receives a letter or other written material which contains allegations
critical of an employeeds performance or character, or which charges commission of an
unlawful or immoral act, the following conditions shall apply:

9.11

9.12

9.13

If the document came from a member of the public, the matter shall first be
investigated. Except in compelling circumstances, the employee shall be
furnished a copy within 30 days of the Schoolbs receipt of the document. The
document shall not be either placed in the personnel file or retained by the
School wunless it is reasonably determined that the allegations have some
substance or plausibility. In any event, if the document is either retained and/or
placed in the employeeds personnel file, the employee shall be given a reasonable
opportunity to attach areply.

If the document came from within School personnel, the investigation required
by paragraph a. may not be necessary or appropriate, but the remainder of the
protections required by paragraph a, including the notice to the employee, shall
be applicable.

Exempt from disclosure to the employee are documents which (1) are references
obtained from outside the School or prior to employment, (2) were prepared by
identifiable examination committee members as part of the examination
procedure, or (3) were obtained in connection with a promotional examination.

Pre-disciplinary Matters:

9.21

9.22

Pre-disciplinary actions such as warnings, conference memos and reprimands are
not subject to the grievance procedures except when such documents are placed
in the employeeds official personnel file, or used as part of a formal disciplinary
action (U-Notice or suspension), or overall Below-Standard Evaluation. In the
event of a later formal disciplinary action, the document if challenged should not
be deemed valid or established unless and until so proven under the normal fifor
causeo standard.

Employees shall be permitted to filive downo or fiwork offo a pre-disciplinary
document by the passage of a period of five (5) years without recurrence of the
same or similar conduct (unless a shorter period is agreed to by the parties).
After achieving that passage of time, if the document is retained by the
administrator (as may be required by law), it should be kept in a separate
fiexpiredo file and not become a basis, in whole or part, for a subsequent formal
disciplinary action.

Notices of Unsatisfactory Service or Act, and Suspension:

9.3.1

Employees may be disciplined for cause. Such discipline may include Notices of
Unsatisfactory Service or Act and/or suspension from duties without pay for up
to fifteen working days. When any suspension without pay is imposed, the salary
effects of that suspension shall not be implemented until the suspension has
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9.3.2

9.3.3

9.34

9.3.5

9.3.6

9.3.7

9.3.8

become final as provided in this section. Also, for a suspension of more than
three days, the fourth and succeeding days of suspension shall not be
implemented until the suspension has become final as provided in this section. If
the discipline is based upon incompetence, the observation, records and
assistance provisions of Section 5.0 apply.

The concept of fAprogressive discipline,0 and the prohibition of disparate
treatment by an administrator, are to be generally applicable, but with the
understanding that circumstances may make progressive discipline unnecessary,
and that reasonable diversity and local practices are to be expected.

A Notice of Unsatisfactory Service or Act and/or suspension shall not be issued
if it is based in whole or part on an event which occurred more than a reasonable
period of time prior to the date that the Notice of Unsatisfactory Service or Act
and/or suspension was issued.

When imposing discipline or when giving reprimands, warnings or criticism,
confidentiality and privacy appropriate to the professional relationship shall be
maintained.

When an administrator has a conference with an employee where it is evident at
the time the meeting is convened that the employee is the focus of a possible
disciplinary action, the employee shall be notified of the purpose of the meeting,
before the meeting takes place, and that it is the employeebs right to be
accompanied and represented by a UTLA representative or by any other person
so long as that person is not a representative of another employee organization.
Non- availability of the representative for more than a reasonable time shall not
delay the conference. However, this right shall not extend to routine conferences
or to any conferences conducted under the evaluation procedures of this Article
except for a final conference involving an overall iBelow Standardo rating.

Prior to the imposition of a Notice of Unsatisfactory Service or Act and/or a
suspension or termination, the administrator shall notify the employee (1) that
such action is about to be taken; (2) that a meeting will be held to discuss the
matter; and (3) that the employee may be accompanied by a UTLA
representative or a person of the employeeds choice, as long as that person is not
a representative of another employee organization. Non-availability of the
employee or representative for more than a reasonable time shall not delay the
disciplinary action. At the close of or subsequent to the above meeting, the
administrator shall announce the discipline to be imposed and immediately
confirm the discipline to be imposed in writing on the appropriate BCCHS form.
The above meeting may, in emergency situations requiring immediate
suspension, be held as soon as possible after the suspension has begun.

The recipient of such notice of disciplinary action shall be permitted to file a
written statement in response to the Notice, which shall be attached to all copies
of the Notice retained by the School.

Notices of Unsatisfactory Service or Act are grievable under Article V.
However, if the discipline imposed includes a suspension without pay, and if the
employee wishes to obtain review of the decision, a notice of appeal to the
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9.4

9.3.9

9.3.10

Executive Director of BCCHS shall be delivered within three days of receipt of
the form. Within three days after receipt of the employeeds notice of appeal, the
Executive Director shall hold an appeal meeting to discuss the matter, and shall
by the end of the day following, announce a decision. The announcement shall
be in person or by telephone, with an immediate confirming letter sent to the
employee and representative, if any. Within two days after the above
administrative appeal decision is announced, UTLA must, if it determines that
the matter is to be appealed to arbitration, notify the School in writing of its
intention. UTLA and the School shall select an arbitrator, and the dispute will
then be calendared for arbitration. If at any of the above steps the employer or
UTLA does not appeal as provided above, the discipline shall be considered
final.

After the School has taken formal disciplinary action against an employee, and
upon request of the Union representing the employee, the School shall furnish
the Union with a copy of any written statements taken of students relating to the
matter. The School shall not be permitted to have a student witness testify at an
arbitration hearing unless the Union has been provided a reasonable opportunity
to interview the witness at a time reasonably prior to the date of the hearing. The
School shall give UTLA written notice of its intention to call the witness, and
assist in making arrangements for the interview so that the interview can take
place in coordination with (not necessarily jointly with) the School interview. If
the interview is not done jointly, the Unionds interview shall be in the presence
of a non-involved person acceptable to both the Union and the School, who
would be authorized to control or terminate the interview in the event of
improper conduct of the interviewer. The third person would not be expected to
testify except as to issues relating to the improper conduct of the interviewer.

Any of the disciplinary measures referred to in fiad above may be imposed
independently of the Schoolds evaluation procedures, and independently of
statutory suspension/dismissal proceedings. Such discipline shall not be regarded
as a precondition for a statutory suspension/dismissal proceeding. If a statutory
suspension or dismissal proceeding is filed based in whole or part upon the
service or conduct which gave rise to the disciplinary proceeding under this
Section, then any grievance arising under this Section not yet taken to arbitration,
shall be deferred pending resolution of the statutory proceedings.

Dismissal Procedures:

941

9.4.2

For cases related to unsatisfactory instructional/teaching performance, dismissal
procedures shall follow those procedures outlined in the Education Code for
remediation, correction and dismissal.

For cases not related to unsatisfactory instructional/teaching performance, but
rather involving gross misconduct, BCCHS may elect to utilize dismissal
procedures subject to and based upon just cause and not subject to the Education
Code or interpreting case law related to certificated dismissal. Such just cause
dismissal commences with a statement of charges issued by the Board of
BCCHS and, if appealed in writing, is subject to binding arbitration as defined in
the Grievance Avrticle.
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9.5

9.6

9.7

9.8

9.4.3 If the parties cannot agree whether the charges are properly before the Arbitrator,
each party may submit a written argument to the Arbitrator in no more than
ten (10) pages length and the Arbitrator shall issue a written ruling upon the
contract language, whether the matter is arbitrable.

Accountability for Individual Bargaining Unit Member Quality:

In order to ensure that employees are focused on their central mission of performing
satisfactory in the area of teaching methods, instruction and delivery of other services,
employees who receive a Notice of Unsatisfactory Service or fibelow standardo
evaluations shall be deemed ineligible for service or entitlement to the following:

9.5.1 Mentor Service

9.5.2 OQut of Classroom personnel, department chair or instructional advisor positions
9.5.3 Committee (including Governing Board) membership

9.5.4 Summer session and/or intersession

9.5.5 Academic, activity, and athletic positions with corresponding differentials

9.5.6 Permissive leaves

9.5.7 Auxiliary periods and other auxiliary services involving extra-pay for extrawork.

Suspension or Reassignment Due to Mental Incompetence:

The School shall, in cases of employee incompetence caused by mental illness, follow
the appropriate statutory procedures. Disputes concerning such matters are not subject to
the grievance procedures of Article V.

Arrest Procedures:

Whenever an employee is to be arrested at the school site, the site administrator shall
request the police to conduct the arrest at a time and place least visible to the students

and staff.

In accordance with Education Code Section 44950 and 44950.5, the School may utilize
such provisions when any employee is charged with offenses as enumerated therein.

Procedures Relating to Alleged Child Abuse:

When a charge of child abuse is made against an employee and results in the filing of an
official Suspected Child Abuse Report, the following procedures are applicable:

9.8.1 Assoon as the employee is notified of the charge, the alleged victim of the abuse
shall be removed from the accused employeeds class and reassigned to the same
type of class, if available, pending completion of the resulting investigation(s).

9.8.2 Exceptions to the above may be made at the official request of the city, County,

or state law enforcement agency responsible for the matter or with the approval
of the Executive Director, the employee, and the parent/guardian.
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10.1

10.2

10.3

10.4

ARTICLE X - BCCHS ACADEMIES
Purpose:

BCCHS Academies are designed to allow a personalized learning environment for
students and personalized support and service for parents at a large comprehensive high
school.

Staffing, Vacancies, and Transfers:

The faculty members of an Academy team shall fairly reflect the overall staff at the site
in terms of demographics, subject matter, and to support its student enroliment requests.
All staffing initially assigned to the Academy is first based upon volunteers. Should any
vacancy remain to be filled in an Academy, staff will be placed by the CEO/Principal
according to the educational needs of its student enrollment and programs. For the
purposes of any decisions regarding staff reductions or displacements within BCCHS,
such decisions shall be based upon school-wide seniority only. Once the initial full
Academy faculty is identified, assignments to classes etc. shall be made in compliance
with Article XVI.

Protection of Employee Rights:

Subject to the provisions of this Article, and unless otherwise agreed to by UTLA and
the school, all provisions, rights, obligations, duties, and other requirements set forth in
the Agreement shall be applicable to approved Academies, including but not limited to
uniform staffing procedures (Art. XVI and UTLA rights (Art. 1V), and the
implementation of Academies is not intended to diminish the rights contained in this
Agreement.

Academy Leadership:
10.4.1 General:

Academies shall be led by an Academy Coordinator or a Grade Level Academy
Lead Teacher supervised by the Grade Level Administrator. Following
certification by BCCHS of a candidateds eligibility, the Coordinator or Grade
Level Academy Lead Teacher shall be elected annually or biennially by an
Academybs unit members and shall serve pursuant to the applicable full-time
regularly funded coordinator provisions (Article XVI, Sec. 16.6).

10.4.2 Grade Level Academy Coordinator Duties

1. Create and implement an Academy plan aligned to the LCAP, WASC,
Charter Petition, Single Plan and other school goals.

2. Run Grade Level Academy (AGLAO0) meetings and collaborate with GLA
staff and GLA teachers to implement systemic supports for students and
grade level wide strategies to help mitigate skill gaps for students.

3. Participate in whole school Grade Level Multi-tiered Systems of Support
(AMTSS0) or MTSS Committee and coordinate and facilitate MTSS sessions
with Grade Level Academy staff to identify students that are struggling and
target appropriate intervention.
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10.4.3

10.

11.
12.
13.
14.
15.
16.
17.
18.
19.

20.
21.

Collaborate with GLA staff to provide executive skill development
opportunities for all grade level students needed to be successful in college
and career.

Advance and support department-created cross-curricular literacy and
numeracy strategies, and facilitate the implementation with grade level
academy teachers and support staff.

Plan and attend extra-curricular grade level events such as field trips, school
dances, parent nights, orientation, awards ceremony, etc., which may occur in
the evenings and on Saturdays.

Collaborate with other Grade Level Academy Lead Teachers and GLA
Coordinators to share best practices and vertically align GLA work.
Collaborate with Grade Level Counselors to monitor A-G progress and
support as necessary.

Collaborate with Special Education Office to coordinate services and support
for students with I1EPs.

In partnership with the Academy Administrative Director, create and
implement a plan to support defined subgroup populations inclusive of
reviewing and tracking performance data of these subgroups.

In partnership with the Administrative Directors, increase outreach to
facilitate growth in parent participation.

Collaborate with counselors regarding students based on their academic or
social emotional needs.

Input all information into Aeries/track data

Maintain a Coordinator binder (physical or digital).

Provide brief update reports on status of work to Grade Level Administrator,
CEO/Principal, parent group(s), and Board as necessary.

Assist Grade Level Counselors, Deans, and other grade level staff as
necessary.

Assist with tardy sweeps, lunch and before and after school supervision
(unless there is conflict with planned coordinator meeting and/or activities).
Attend other meetings as necessary including, but not limited to, SSPT, IEPs,
etc.

Serve as a WASC focus group or committee leader.

Attend Student Services Committee monthly meetings.

Other duties as reasonably assigned by the CEO/Principal.

Grade Level Academy Lead Teacher Duties:

1.

Run GLA meetings and collaborate with Grade Level Academy (GLA) staff
and GLA teachers to implement systemic supports for students and grade
level wide strategies to help mitigate skill gaps for students.

Coordinate and facilitate Grade Level Multi-tiered Systems of Support
(AMTSS0) meetings with Grade Level Academy staff to identify students that
are struggling and target appropriate intervention.

Collaborate with GLA staff to provide soft and executive skill development
opportunities for all grade level students needed to be successful in college
and career.

Work with Grade Level Administrator to plan field trips, parent nights,
orientation, awards ceremony, as time allows.

Collaborate with other Grade Level Academy Lead Teacher and GLA
Coordinators to share best practices and vertically align GLA work.
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105

10.4.4

10.4.5

Meet with students based on their academic or social emotional needs.

Input all information into Aeries/track data.

Maintain a Coordinator Binder (physical or digital)

Provide brief update reports on status of work to grade level administrator,
principal, parent group(s), and Board as necessary

10. Perform other reasonably assigned duties as noted in section 10.4.2

©ooNo

For the purposes of this section 1/2 time means four (4) out of eight (8) class
periods shall be dedicated to the duties of the Grade Level Academy Lead
Teacher.

Compensation:

Academy Coordinators and Grade Level Academy Lead Teachers shall be
compensated for such work according to Appendix B, fiDifferential and Stipend
Schedule.o

BCCHS shall record and study the number of hours outside of the regular
workday and weekend hours logged by the these unit members. Based on the
hours logged, BCCHS shall meet with UTLA no later than March 14, 2022, to
negotiate over such stipend amounts and/or to possibly modify the job duties as
appropriate for the 2022-2023 school year and beyond.

Removal of Academy Coordinator:

The CEO/Principal has discretion to remove an Academy Coordinator who is not
performing his/her assigned duties. The CEO/Principal may appoint an interim
Academy Coordinator until the faculty of the Academy has the opportunity to
elect a replacement. An Academy Coordinator removed by the CEO/Principal
shall be ineligible to run for the position for a period of two (2) complete school
years unless approved by the CEO/Principal as eligible for the position at an
earlier date consistent with section 16.6.2.

Collapsing an Academy:

When it is deemed in the best interest of the school and/or educational programs of
BCCHS, any or all Academies may be collapsed and closed. Such criteria as, but not
limited to, the following will be considered prior to such action:

= —a —_a _—a _a

Financial and/or Facility limitations to support the Academy(ies)

Student Achievement performance indicators including A-G completion rates
Failure to provide access or support for all student subgroups

Lack of student interest commensurate with the average Academy studentratio
Lack of faculty interest to staff or support the Academy.
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ARTICLE XI - WORK STOPPAGE

11.1  Apart from and in addition to existing legal restrictions upon and remedies for work
stoppages, UTLA agrees to the following:

11.1.1 Neither UTLA nor its officers or representatives or affiliates shall cause,
encourage, condone or participate in any strike, slowdown or other work
stoppage during the term of this Agreement. In the event of any actual or
threatened strike, slowdown or other work stoppage, UTLA and its officers,
representatives and affiliates will take all reasonable steps within their control to
avert or end the same; and

11.1.2 Any employee engaging in any strike, slowdown, or other work stoppage during
the term of this Agreement shall be subject to discipline or termination under
applicable law.

11.2  Disputes arising under this Article are to be handled according to appropriate judicial
proceedings rather than the grievance procedures of this Agreement.
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121

12.2

ARTICLE XII - LAYOFFS

Permanent Employees:

In the event BCCHS must implement a layoff (reduction in force), BCCHS shall comply
with the Education Code provisions for implementing the layoff. As to the determination
of seniority, see Section 12.3, below.

Probationary Employees:

1221

12.2.2

Order of Layoff:

BCCHS shall determine the teaching or service fields in which a Reduction in
Force shall be effected and the number of employees to be terminated in such
fields. BCCHS may determine to exempt from the Reduction in Force some but
not all employees in a shortage field, and in such instance the order of
termination in such field shall be in reverse order of seniority as set forth in
Section 12.3, below. In regard to the exemption of employees in shortage fields
by credential authorization, BCCHS may exempt employees in one or more than
one shortage field by credential authorization without exempting employees by
credential authorization in other shortage fields. For purposes of this Article, an
employee who is fipresently servingd in a teaching or service field is an
employee who is assigned to the field for not less than one period (or its
equivalent) per day, as of the date of notice pursuant to Section 12.2.2, below.

Notice:

A probationary employee subject to layoff shall be provided written notice
thereof at least fourteen (14) calendar days prior to such termination. Such notice
shall be mailed by certified or registered mail to the address on file with BCCHS
as of the date of mailing or shall be served on the employee by direct delivery.
The notice shall be effective if mailed or delivered as stated above, or if actually
received by the employee. The notice shall state that the employee will be
terminated pursuant to the terms of this Article, and shall state the date upon
which such termination is effective. The notice shall also state that the employee
is being offered employment as a day-to-day substitute on the same basis as
other day-to-day substitutes. A Reduction in Force shall be deemed commenced
pursuant to this Article upon the action of the Board of Director authorizing the
Reduction in Force, so long as the Notices of Termination are served no later
than thirty (30) days from the date of such authorization.

12.3  Seniority:

12.3.1

12.3.2

Prior service with LAUSD will be counted toward seniority so long as there was
no break in employment from the employeeds service with LAUSD and
employment with BCCHS as an independent charter school on July 1, 2009.
Date of hire for employees hired after the formation of the charter will not
include prior service with LAUSD or other districts.

For purposes of this Article, a permanent employee is senior to a Probationary 4,
then Probationary 3, then Probationary 2, then Probationary 1, then conditional
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employees, then University/Individualized Interns, then temporary contracts, and
finally provisional employees.

12.4 Re-employment:

12,5

12.4.1 Re-employment List:

12.4.2

Terminated probationary employees shall be placed on a BCCHS Re-
employment List for their particular teaching or service field for a period of 39
months from the last day of paid contract service with BCCHS. Excluded from
the list are those terminated employees who served in temporary contract,
provisional, University Intern, or conditional status.

Order of Re-employment:

Subsequent to the lay-off, if BCCHS determines that vacancies exist in teaching
or service fields, contract offers shall be made to individuals on the appropriate
BCCHS Re-employment List (for the specified teaching or service field) as
follows:

a.

Individuals who were permanent employees shall be made offers of re-
employment first, followed Probationary 4, then Probationary 3, then
Probationary 2, and finally Probationary 1 employees. Within each status the
individual(s) with the earliest seniority date shall be made offers of re-
employment first except that, as between individuals who have the same
seniority date, they shall be re-employed in the inverse order of their
termination;

If an offer of re-employment is not accepted, the individualés name shall be
removed from the BCCHS Re-employment List;

Individuals re-employed from the Re-employment List shall be placed in the
status to which they would have been entitled but for the termination,
provided however, that time spent on said List shall not be counted toward
eligibility for permanent status; they shall have restored their initial seniority
dates as defined herein.

Grievance Procedure:

BCCHSbs decision to conduct a layoff is not subject to grievance. However, alleged

violations of the above procedures are subject to the Grievance process of Article VI
with respect to non-permanent employees only (with permanent employees having

exclusive rights and procedures arising from Education Code provisions).
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131

ARTICLE XIII - LEAVES OF ABSENCE

General Provisions:

13.1.1 Eligibility:

13.1.2

13.1.3

13.1.4

Probationary and permanent employees shall be eligible for certain paid and
unpaid leaves as outlined herein. Temporary, intern, and provisional employees
shall be eligible for all leaves other than those provided in Sections 13.6, 13.9,
13.10, and 13.11. Unless provided otherwise below, the provisions in this Article
do not apply to substitute, or retired teachers, though other statutory provisions

may apply.

Health & Welfare Benefits:

Employees who are on unpaid leaves and employees who exhaust their paid
benefits while on paid leave are not eligible for BCCHS-paid health and welfare
benefits while in unpaid status. As an exception, employees on approved unpaid
Family Care and Medical Leave are eligible for BCCHS-paid benefits provided
they are otherwise eligible for such benefits as provided in Section 13.13 of this
Article. Also, employees in unpaid status may arrange for continuance of
benefits through COBRA. In addition, employees in unpaid status will have their
assignment basis changed from annualized to per diem (pay as you work).

Restrictions:

An unpaid leave of absence may not be converted to a paid leave of absence. No
employee shall be eligible for a permissive leave from the School who has had
two (2) semesters of permissive leave during the six (6) semesters immediately
preceding the requested leave, except as provided in Section 13.6, 13.8 and
13.11. For purposes of this Section, 65 working days per semester on leave shall
constitute a semester on leave. The Executive Director or designee (fiDesignee0)
may, in his or her sole discretion, grant a waiver from this limit, for one semester.

Notification Requirements:

a. The deadline for permissive leave applications, unless otherwise provided,
shall be April 15 for all leaves commencing during the period July 1 through
December 31 and November 15 for all leaves commencing during the period
January 1 through June 30.

b. Unless otherwise provided in this Article, an employee who intends to be
absent for twenty (20) working days or less must make every reasonable
effort to notify Human Resources. When the absence is to be for one (1)
day only, employees may, when reporting the absence to the school, also
give notice on intended return for the following day. All other employees
returning to service must notify the school or section at least one (1) hour
before the end of the regular working day on the day before the day of
anticipated return. If such notification is not given and both the employee and
substitute report for duty, it is only the substitute who is entitled to work and
be paid.
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13.2

13.1.5

13.1.6

13.1.7

c. Notification requirements for an approved Pregnancy-Related Disability
Leave/Family Care and Medical Leave/California Family Rights Act Leave
shall be in accordance with legal requirements.

Cancellation of Leave:

With the exception of Iliness and Personal Necessity, a request by an employee
for cancellation of a leave or for cancellation of a request for a leave shall be
granted unless an employee other than a day-to-day substitute has been assigned
to fill the employeeds position. Exceptions may be made in the sole discretion of
the School. The appropriate required credential or permit held at the time the
leave was granted must be maintained, or the leave terminates, and the employee
is subject to termination. The employee shall be so notified. In the case of an
early return from family care and medical leave, if the employee informs
BCCHS of a desire for early return BCCHS will, if feasible, return the employee
to service within two (2) working days after the employee notifies BCCHS of the
request to return.

Notice of Intent to Return:

Three (3) calendar months before the expiration of a leave for one semester or
more, and upon reasonable notice from the School, the employee must notify
Human Resources of an intention to return, or request an extension of leave, if
eligible. Failure by the employee to give such notice, or to report to duty as
directed after having given such notice, shall be considered abandonment of
position and resignation from service. An exception to this provision or
requirement shall be made if it was impossible for the employee to give the
required notice. This Sub- Section does not apply to paid Iliness Leave under
Section 13.2.

Return from Leave T Medical Review Committee:

An employee not approved to return from a leave by the Schoolds designated
physician may appeal to a Medical Review Committee. The committee shall be
comprised of a School designated physician, a physician selected and
compensated by UTLA, and a third physician who shall be selected by the two
physicians and compensated equally by the School and UTLA. A majority
decision by the Medical Review Committee shall be final and binding.

IlIness Leave (Paid):

An employee shall be granted a leave of absence because of illness, or injury, or
guarantine of the employee.

13.2.1

Accrual:

Each employee shall accrue 0.05 hour of full-pay illness absence credit for each
hour for which salary is received in a certificated assignment except for
Auxiliary Teacher, Replacement Teacher, or an assignment for which a lump-
sum payment is or could be received.
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13.2.2 Full-Pay lliness Days:

a. A unit member can use accrued paid sick leave for the diagnosis, care, or
treatment of an existing health condition or preventive care (including annual
physicals or flu shots) for themselves or a family member. A family member
IS a spouse or registered domestic partner (as recognized by the State of
California), child (biological, adopted, or foster child, stepchild, legal ward,
or a child to whom the unit member stands in loco parentis), parent
(biological, adoptive or foster parent, stepparent, or legal guardian of the unit
member or the unit memberds spouse or registered domestic partner (as
recognized by the State of California), or person who stood in loco parentis
when the unit member was a minor child), grandparent, grandchild or sibling.
Employees may also take paid sick leave to receive medical care or other
assistance to address instances of domestic violence, sexual assault, or
stalking.

b. At the beginning of the pay period immediately preceding July 1, each active
employee shall receive credit for full-pay illness absence hours up to ten (10)
days (pro-rated for those employed for less than a full school year) prior to
accrual.

13.2.3 Use of lllness Days:

a. When an employee is absent under this section and such absence is properly
verified, the employee will receive full normal pay up to the total of the
employeeds full-pay illness benefits. Full-pay illness benefits shall be used
before available 50% Differential pay may be used pursuant to Section
13.2.5. Additional days of illness absence will be at fifty (50%) up to the
total of 50% Differential days credited if available. Further illness absence
shall be non- paid absence, unless the employee requests use of any accrued
vacation (if applicable). Pay for absence shall not be made in increments of
less than 0.25 hours (15 minutes) T except for absences at the very beginning
of the instructional day, which shall be made in increments of 0.1 (6 minutes)
in accord with the terms of Section 18.7.2.

b. An employee who is absent shall be required to certify the reason for
absence. Also, the School shall have the authority to use whatever means are
reasonably necessary to verify any claimed illness, injury, or disability under
this section before authorizing any compensation.

c. An employee absent from duty for any illness, injury, or other disability for
more than three (3) consecutive working days shall be required to submit a
signed verification from a health care provider on letterhead. An employee
absent for more than twenty (20) consecutive working days shall be required
to submit a formal leave request and an fiAttending Physician Statemento
form.

d. If requested, unit members must present a physicianis statement certifying
the unit memberds fitness to return to duty after illness.
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13.2.4

13.2.5

13.2.6

Unused Illness Days:

Full-pay illness days shall be cumulative from year to year without limitation.
Any such days accumulated but unused, if applicable, will be transferred to a
public school employer upon separation from employment. Employees will not
be paid for unused sick time upon separation from employment.

50% Differential Pay:

a. The purpose of this sub-section is to allow employees to have the possibility
of at least 100 days of paid illness time per year for illness, injury, or
quarantine of the employee.

b. At the beginning of the school year, each active employee who is under
contract for a full school year (excluding substitute and retired employees),
will be allocated up to ten (10) full time illness days as provided in Section
13.2.2b, above. Eligible employees who were in paid status for at least one
(1) semester during the previous year and who have accrued fewer than the
number of full-pay illness absence hours equivalent to 100 days shall be
credited with a sufficient number of additional hours at 50% Differential Pay,
so that the employee may remain in paid status for the equivalent of 100 total
days. The number of hours of 50% Differential Pay allocated at the
beginning of the year when added to the accrued full-pay illness absence
days equals the equivalent to 100 total paid illness absence days.

c. Employees receiving 50% Differential Pay receive one-half of their regular
gross salary, minus deductions including but not limited to benefit
contributions (if any), retirement contributions, and UTLA dues/fees.

d. Credit for unused 50% Differential Pay does not accumulate from year to
year.

One-Time Exception (i10/900):

An exception to the fiactive employeet requirement of Sections 13.2.2 and 13.2.4
will be made upon request once in each employeebs career to permit qualification
for the annual allotment of ten (10) full pay illness days and the possibility of
ninety (90) days of 50% Differential Pay, even though the employee is unable to
report to work at the commencement of the employeeds annual assignment basis
due to illness, provided the following conditions are met:

a. The employee holds probationary or permanent status.

b. The employee did not carry over any full pay illness hours from the previous
year.

c. The employee has on file an illness leave request satisfying the requirements
of Sections 13.2.3 b &c.
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13.2.7 Use of Unaccrued lllness Days (Overpayment):

If an employee is paid for more than the illness absences to which entitled, or
terminates employment prior to accruing leave taken in advance, the employee
shall be required to refund to BCCHS the salary to which not entitled. This
requirement shall be waived in the event of the employeeds death or physical or
mental disability.

13.2.8 Reinstatement:

If a permanent employee resigns and returns within 39 months of the last date of
paid service to permanent status, the number of hours for which the employee
was entitled to full-pay illness absence shall be restored, unless such had been
transferred to another agency or used in computation of retirement allowance.
Any other employee who resigns or is otherwise terminated and returns within
13 calendar months of the last date of paid service, shall be restored the number
of hours of full-pay illness absence to which entitled, unless such has been
transferred to another agency.

13.3  Personal Necessity Leave (Paid):
13.3.1 General:

Subject to the limits set forth below, an employee shall be granted a paid

personal necessity leave when the gravity of the situations described below

require the personal attention of the employee during assigned hours of service:

a. Death of a close friend or relative not included in the definition of immediate
family (as used in this section, the term Aimmediate familyo shall be as
defined in Section 13.4 of this Article);

b. Death of a member of the employeeds immediate family, when time in excess
of that provided in Section 13.4 of this Article is required;

c. Accident involving the employeeds person or property or the person or

property of a member of the employeets immediate family;

d. Birth of a child of the employee, or adoption of a child by the employee
(includes child of cohabitant who is the equivalent of aspouse);

e. Religious holiday of the employeebs faith;

f.  Imminent danger to the home of the employee occasioned by a disaster such
as flood, fire, or earthquake.

g. An appearance of the employee in court as a litigant. Each day of necessary
attendance as a litigant must be certified by the clerk of the court. The
employee must return to work in cases where it is not necessary to be absent
the entire day.
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. An appearance of the employee in court or governmental agency as a non-

litigant witness under subpoena for which salary is not allowed under the
applicable Section of this Agreement:

(1) Each day of necessary attendance as a witness must be certified by an
authorized officer of the court or other governmental jurisdiction;

(2) In any case in which a witness fee is payable, such fee shall be collected
by the employee and remitted to the School; and

(3) The employee must return to work in cases where it is not necessary to be
absent the entire day;

Conference or convention attendance pursuant to this Article;

Attendance at the classroom of the employeeds own child or ward and
meeting with the school administrator because of suspension as required by
Section 48900.1 of the Education Code;

Business transactions, family responsibilities, or lifecycle events that cannot
reasonably be deferred to another day or time when the employee is free
from duties.

Up to four (4) hours of paid personal necessity leave and up to thirty-six (36)
additional hours of unpaid leave not to exceed a total of (8) hours per
calendar month, forty (40) hours per school year for attendance at the
school of the employeets own child, ward, or grandchild for purposes of a
school activities leave provided by Section 230.8 of the Labor Code. The
employee must notify the immediate administrator at least five (5) working
days prior to the absence. The administrator or designee and employee must
agree on the date and time of the leave and the employee must provide
written verification from the school visited, upon request of the administrator
or designee.

13.3.2 Limitations and Conditions:

The following limits and conditions are placed upon allowing a personal
necessity absence:

a.

b.

C.

d.

Except as otherwise noted in this Article, the total number of days allowed in
one school year for personal necessity absence shall not exceed six (6) days
per school year for a probationary, permanent, temporary, or provisional
contract employee.

The days allowed shall be deducted from and may not exceed the number of
days of accrued full-pay illness leave to which the employee is entitled.

The personal necessity leave shall not be granted during a strike,
demonstration or any work stoppage.

The employee shall be required to verify the nature of such necessity. Such
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statement shall be filed with Human Resources no less than five (5) working
days in advance of a religious holiday, court appearance or school visitation.
The immediate administrator shall take whatever steps reasonably necessary
to become satisfied that a personal necessity within the limits of this section
did exist.

13.4 Bereavement (Paid):

135

An employee is entitled to a paid leave/absence from the School, not to exceed three (3)
days, on account of the death of a member of the employeeds immediate family if
acceptable proof of death and relationship is provided and the leave/absence commences
within ten (10) calendar days of the death. If more than one death occurs simultaneously,
the leaves may be taken consecutively. If out of state travel is required and requested, an
additional two (2) days shall be granted. The immediate family is defined as the
following relatives of the employee:

134.1

13.4.2

13.4.3

13.4.4

13.4.5

13.4.6

13.4.7

Spouse or, for purposes of this Leaves Article only, a cohabitant who is the
equivalent of a spouse;

Parent (includes in-law, step and foster parent, and parent of cohabitant who is
the equivalent of spouse);

Grandparent (includes in-law, step, and a grandparent of cohabitant who is the
equivalent of spouse);

Child (includes son/daughter-in-law, step and foster child, and child of
cohabitant who is the equivalent of spouse);

Grandchild (includes grandchild of spouse, step grand-children, and
grandchildren of cohabitant who is the equivalent of spouse);

Brother (includes in-law, step, and brother of cohabitant who is the equivalent of
a spouse);

Sister (includes in-law, step, and sister of cohabitant who is the equivalent of a
spouse);

13.4.8 Aunt or Uncle (includes in-law, step, and aunt or uncle of cohabitant who is the

13.4.9

equivalent of a spouse);

Any relative living in the employeeds immediate household.

Pregnancy and Related Disability (Paid):

135.1

Paid Disability Absence:

For that period of time during which the employee (including temporary
employees) is physically disabled and unable to perform her regular duties due to
pregnancy, miscarriage, childbirth and recovery there from, she shall be
permitted to utilize her illness leave under this Article.
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13.6

13.5.2

Physician Certifications:

A pregnant employee shall be permitted to continue on active duty until such
date as she and her physician determine that she must absent herself due to
pregnancy- related disability, provided that she can and does continue to perform
the full duties and responsibilities of her position. The employee must also
supply to the School her physiciands certification as to the beginning and ending
dates of actual pregnancy- related disability for which paid illness absence is
claimed, and her physiciands release to return to active duty. BCCHS forms for
such certifications, and application forms, shall be available at the main office.

Pregnancy Disability Leave (Paid and/or Unpaid):

13.6.1

13.6.2

13.6.3

Definition:

Pregnancy Disability Leave (PDL) is a provision in federal law guaranteeing
leave for employees disabled by pregnancy, childbirth, or a related medical
condition.

Eligibility:

Eligibility for the benefit described in section 13.6.3 will be limited to bargaining
unit members who have been employed by BCCHS for at least two years, and
who qualify for PDL as described above. Employees employed for fewer than two
years may have leave rights pursuant to PDL, the family medical leave act
(FMLA) and/ or the California Family Rights Act (CFRA), if eligible.

Paid Leave:

a. Eligible employees are entitled to take six (6) workweeks of PDL leave
which shall be fully paid for by BCCHS without drawing from the
employeeds earned illness time.

b. If the leave extends beyond six (6) weeks, employees may use available
full pay illness leave for the balance of the PDL leave. If full pay illness
leave is exhausted, unit members may use half pay leave as described in
section 13.2.5.

C. A workweek is a week in which the employee is normally scheduled to
work.

d. This additional paid leave is a pilot program that will sunset on June 20,

2026 unless renegotiated.

13.6.4 Unpaid Leave:

a. Employees may take unpaid PDL as permitted in the law.
b. Child Care leave combined with pregnancy leave may not exceed two (2)
semesters.
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13.7

13.8

Industrial Injury or Iliness Paid:

13.7.1

13.7.2

13.7.3

13.7.4

General:

Unit member shall be entitled to industrial accident and illness leave consistent
with applicable law and under the provisions of the existing insurance carrier. A
unit member claiming an industrial accident or illness leave may be subject to
examination by a physician designated by the Schoolés insurance carrier to assist
in determining the qualification and the length of time during which the teacher
will be temporarily unable to perform assigned duties, and the degree to which a
disability is attributable to the injury or illness involved.

Exhaustion of Leave:

Upon exhaustion of the above-authorized industrial injury absence benefits, the
employee shall be permitted to utilize accrued illness benefits or vacation
benefits, if any. If the employee continues to receive temporary disability
indemnity, the employee shall be paid for any illness and vacation benefits
which, when added to the temporary disability indemnity, will result in a
payment of no more than full normal salary.

Restrictions:

An employee absent under this section shall remain within the State of California
unless the School authorizes the travel outside the State.

Act of Violence:

If the employee was physically injured during an act or acts of violence related to
and during the performance of assignment duties, then the leave of absence may
be extended beyond the initial 60 day period. In order to qualify for such an
extension the employee must have (1) notified the site administrator and
appropriate law enforcement authorities within 24 hours of the incident if the
employee was physically able to do so; (2) completed the employeeds written
report and reported for treatment as required in e. above; (3) reported, as soon as
it becomes evident that an extension is to be requested, for a physical
examination by the employee health coordinator and received approval as a
result of such examination; and (4) applied in writing to the School for such an
extension, using a BCCHS form. Such application should be filed with the
immediate administrator as soon as the employee sees the need for such an
extension, so that the School has adequate time to review and process the claim
prior to the effective date of the leave extension. Determination whether the
injury was the result of an act of violence, and whether the act of violence was
related to and during the performance of duties, shall be made in the reasonable
judgment of the carrier. Determination whether the injury is disabling beyond the
60 day period shall be made in the reasonable medical judgment of the physician.
An employee may be required during the extended period to be evaluated by a
School designated physician at any time.

Personal Leave (Unpaid):
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13.9

An unpaid leave shall be granted to a permanent employee for a period not to exceed 52
consecutive calendar weeks, except as provided below, for a specific personal reason
satisfactory to BCCHS, including but not limited to the following:

13.8.1

13.8.2

13.8.3

13.8.4

13.8.5

13.8.6

13.8.7

To be with a member of the immediate family who is ill (see Section 13.4 of this
Article for the definition of the immediate family);

To accept an opportunity of a superior character which will result in the
employee rendering more effective service on return to BCCHS;

To rest, subject to the approval of a physician designated by BCCHS;

To accompany spouse, or a cohabitant who is the equivalent of a spouse, when
change of residence isrequired;

To pursue a program of study in residence in an approved institution of higher
learning or under a fellowship foundation approved by the State Board of
Education;

To serve as a State Legislator T such leave shall be renewed annually during
tenure of office, the above limitation notwithstanding;

To serve in an elective position in the city, county, state, or federal government,
other than the State Legislature. Applications may be submitted at any time but
must be on file in the Personnel Office by April 15 for Fall semester and
November 15 for Spring semester. Sub-sections 13.8.1, 13.8.3, and 13.8.4 above
are not subject to these deadlines.

Government Order Leaves (Commissions, Military, Witness, and Jury Service):

13.9.1

13.9.2

13.9.3

13.9.4

Paid leave shall be granted for service on a Commission on Professional
Competence established pursuant to the Education Code.

An appropriate military leave/absence shall be granted to any qualified employee
in accordance with the provisions of the Education Code and Military and
Veterans Code.

A paid leave shall be granted to allow an employee to appear, in response to a
subpoena duly served, when other than a litigant (a) in a case before a grand jury;
(b) in a criminal case before a court within the State; or (c) in a civil case in a
court within the county in which the employee resides or outside of said county
if within 150 miles of place of residence. Leave may be granted for the days of
attendance in court as certified by the clerk or other authorized officer of such
court or grand jury or by the attorney for the litigant in the case. In any case in
which witness fees are payable, such fees shall be collected by the employee and
remitted to the Accounting and Disbursements Division.

The mutual intention of BCCHS and UTLA is that jury service be encouraged,

but also limited, as far as practical, to periods of time when the continuity of
instruction and BCCHS operations will not be adversely affected.
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13.9.4.1 An employee summoned to jury service in federal or state court shall

notify the immediate administrator of such summons.

13.9.42 As a condition for paid absence, the employee shall seek

postponement of the jury service so that it can be performed on the
employeeds recess or off-track period.

13.9.4.2.1 Involuntary jury service commenced during the
employeeds recess or off- track period which inadvertently
extends into the employeeds assigned or on-track period
shall qualify as paid absence for up to twenty working
days from the start of the assignment ortrack.

13.9.4.2.2 The twenty days limit shall be subject only to such
exceptions which may be agreed upon by BCCHS and
UTLA.

13.9.4.3 As for federal jury service, if the court denies the request for

postponement, paid absence shall be granted for the term of the
service.

13.9.4.4  All jury fees received while on BCCHS-paid status shall be remitted

to the Business Office.

13.10 Conference and Convention Attendance:

A paid leave may, in the discretion of BCCHS and upon the recommendation of the
Executive Director or Designee, be granted for attendance at conferences and
conventions sponsored by professional instructional organizations which are recognized
by the State Board of Education or approved by the appropriate administrator under all
of the conditions noted below. BCCHS shall consult with UTLA regarding these

matters.

13.10.1

13.10.2

13.10.3

13.10.4

13.10.5

Attendance must lead directly to the professional growth of the employee and
the improvement of the educational program of BCCHS;

Unless the employee is an official representative of the organization or is
participating as a workshop leader or speaker at the conference or
convention, the attendance must not necessitate assignment of a substitute for
the employee or the payment of replacement teacher salary;

The attendance must not result in unnecessary duplication of participation by
BCCHS personnel;

The attendance must not necessitate the reimbursement of any expenses by
BCCHS to the employee; and

A written or oral report of the conference may be requested by the
appropriate administrator.

For conference or convention attendance which meets the above standards, but is not
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approved for paid leave status pursuant to the above, the employee may utilize personal
necessity leave under Section 13.3 of this Article.

13.11 Half-Time Leave:

13.11.1

13.11.2

General:

A regular Half-Time Leave shall be granted to allow a permanent employee
to continue service for half of each working day. If a complementary partner
is required due to the master schedule, it must be a complementary partner
with permanent status, or an appropriately credentialed auxiliary teacher
approved by the site administrator. In the case of non-classroom health and
human services employees, the total number of approved half-time leaves
shall not exceed a maximum of 10% of the full-time equivalent positions in
the classification. Exceptions to the fihalf of each working dayo requirement,
may be made in special circumstances. In any event, the assignment and
service shall be for the equivalent of one-half of the number of hours
required for full- time employment for each pay period. Applications must be
on file in the Human Resources office by April 15 for the fall semester and
by November 15 for the spring semester.

Half-Time Assignment:

13.11.2.1 New employees hired effective July 1, 1993 or later may be
employed full- time and work one-half time with the other one-
half time covered by a half- time leave pursuant to this section.

13.11.2.2 In the event the half-time assignment cannot be arranged, the half-
time leave will be cancelled and full-time service shall be
required.

13.11.2.3 If the employee is unable or unwilling to accept a full-time
assignment in such circumstances, the employee shall submit a
voluntary resignation.

13.11.2.4 New employees hired pursuant to this section shall receive
BCCHS paid health benefits pro-rated to the hours of paid service
provided the employee contributes the difference with respect to
the employerds contribution limit as well as the balance beyond
the employerds contribution pursuant to Article XIX, Sections
19.2-19.3.

13.12 Reduced Workload Leave:

13.12.1

General:

A reduced workload leave shall be granted annually to a permanent full-time
employee to permit the employee to reduce a regular assignment to the
equivalent of one-half of the number of hours required of full-time
employment, provided all the following conditions are met:
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13.12.2

13.12.1.1

13.12.1.2

13.12.1.3

13.12.1.4

13.12.1.5

13.12.1.6

The employee shall submit a request annually to the BCCHS
Personnel Department prior to April 15 for a leave to be effective
during the following school year, and the total of such annual
leaves shall not exceed ten years.

The employee has reached age 55 prior to the school year during
which the leave is effective.

The employee was assigned full-time in a certificated position
with BCCHS for at least 10 school years of which the
immediately preceding 5 school years were consecutive, full-time
employment. Time spent on approved leaves shall not constitute a
break in the 5 school year sequence, but shall not count toward
the service requirement.

An assignment and schedule satisfactory to both the employee
and BCCHS is agreed to. The continuing assignment must be
either for half of each working day for the entire school year, in
which case the specific assigned hours, must be agreed to by the
employee and the immediate administrator, or for one complete
semester of full-time service per year.

A complementary partner with permanent status is required, or an
appropriately credentialed auxiliary teacher approved by the site
administrator. In the case of non- classroom, health and human
services employees, the total number of approved leaves shall not
exceed the maximum of 10% of the full-time equivalent positions
in the classification. If the employee is assigned on other than the
ACO basis, the leave shall be the equivalent of one-half of the
number of hours of service required by the employeeds current
assignment basis. Exceptions to the above work schedules may be
made in special circumstances. In any event, the assignment shall
be for the equivalent of at least one-half of the number of hours
required for full-time employment; and the employee shall be
placed on leave from the location in which half-time service is
performed.

The employee agrees to have retirement contributions made based
on the salary that would have been received had service been full-
time for the complete school year.

The salary earned and paid must be at least half the salary the
employee would have earned on a full-time basis. The employee
will receive salary for the hours for which service is rendered.

Health and Welfare Benefits:

Whether the employee is assigned for one complete semester of full-time
service per year or half of each working day per year, BCCHS shall maintain
the employeeds Health and Welfare benefits for eligible employees for the
school year.
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13.13

13.14

13.12.3

Step Advancement:

The period of service and leave under half-time and reduced work load
leaves may qualify for salary step advancement under Section 18.2 of Article
XVIII, and shall qualify for regular health/welfare benefits under Article
XIX, Health and Welfare.

Disability Leave or Absence:

An unpaid disability leave or absence will be granted on request to a probationary or
permanent employee who has been awarded State Teachersd Retirement Disability
benefits for up to 39 months from the effective date of the disability benefits, or until the
effective date of service retirement, whichever is first, subject to the following

conditions:

13.13.1

13.13.2

13.13.3

The leave will be granted from the effective date of the disability benefits to
the end of the school year in which the disability benefits begin. The leave
will be extended annually for periods not to exceed a total of 39 months from
the effective date of the disability benefits, or until the effective date of
service retirement, whichever is first.

If the disability benefits are cancelled and the employee is determined to be
able to return to service during the period of the leave, the employee will be
referred to BCCHS Medical Adviser. If the return is approved by BCCHS
Medical Adviser the employee will be returned to active service. An
employee not approved to return by BCCHS Medical Adviser may appeal to
Medical Review Committee under Section 13.1.7 of this article.

As an exception to the general rule regarding unpaid leave, employees placed
on this leave shall be entitled to continued coverage under the medical, vision
and dental plans of this Agreement, but not the life insurance plan.

Family Care and Medical Leave/Absence:

13.14.1

13.14.2

General:

BCCHS shall maintain a current policy for and ensure compliance with the
California Family Rights Act (f\CFRA0) and Family Medical Leave Act
(AFMLAO). A unit member shall be allowed to use earned illness time (full-
time days only) while on any type of leave that qualifies as CFRA or FMLA,
such as illness of a child or family member, or for child bonding.

Restrictions:

In the event that parents who are both BCCHS employees each wish to take
Family Care Leave/Absence for the birth, of their child, or placement for
adoption, or foster care placement of a child during the same time period, the
combined total amount of leave that will be granted such employees will be
twelve (12) work weeks during a fiscal year. These employees will still be
eligible to take the remainder of their individual twelve (12) week allotment
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14.2

143

ARTICLE XIV - HOURS, DUTIES, AND WORK YEAR
General Workday Provisions:

It is agreed that the professional workday of a full-time regular employee requires no
fewer than eight (8) hours of on-site and off-site work, and that the varying nature of
professional duties does not lend itself to a total maximum daily work time of definite or
uniform length. The workday for part-time employees shall be proportionate, or
governed by the employeeds individual employment contract.

Sign-in and Sign-out Procedures:
14.2.1 Clock-in/out:

All employees shall, upon each arrival to and departure from their assigned work
location, clock in/out using the magnetic ID Cards and equipment provided by
BCCHS.

14.2.2 Check email:

All employees shall, within a reasonable time following arrival and within a
reasonable time prior to departure, check (but not necessarily respond to) their
BCCHS email for important messages from administration, colleagues, students,
and parents.

Minimum On-Site Obligation:

14.3.1 1t is understood that all full-time classroom teachers shall be assigned a
minimum on-site duty obligation of uniform duration, but may have differing
class schedules, hours of assignment and starting time. Except as otherwise
provided in an individual employment agreement, this obligation shall begin
seven (7) minutes before the instructional day and continue to six (6) minutes
after the instructional day.

14.3.2 The following provisions apply to non-classroom educators. For purposes of this
Article, the term finon-classroom educatoro refers to those full-time employees
whose classroom teaching assignment, if any, is fewer than three (3) periods out
of eight (8) periods.

a. All employees paid on the Special Services Salary Table, including but
not limited to psychologists, PSA counselors, and audiologists, are to
have a daily scheduled obligation of eight hours (exclusive of duty-free
lunch). This obligation may occasionally include off-site time when it is
determined that the work can appropriately be performed off-site, and
that the employee is not needed for other responsibilities on-site. The
decision as to whether to grant or deny requests for off-site work time lies
within the reasonable discretion of the immediate administrator.

b. Also subject to the hours and duties provisions of subsection a are non-
classroom educators paid on the Preparation Salary Table (including but
not limited to counselors, fiin-house deans,0 coordinators and advisers)
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14.4

145

who accept a position which includes extra pay for hours and/or duties
which are related to, or an extension of, their basic non-classroom
assignments.

c. Non-classroom educators paid on the Preparation Salary Table (including
but not limited to nurses, counselors, fiin-house deans,0 and advisers)
who do not receive any extra pay (see subsection b., above) shall observe
on-site hours which are to be not less than the hours observed by the
teachers at the site, and remain on-site as necessary to perform the
assigned duties of the position and the professional obligations of Section
14.5 which are appropriate to their work. These employees may depart
after the regular departure time for teachers and at the completion of all
of their on-site job obligations. This reduced on-site obligation has been
agreed upon with the explicit understanding that it will not be interpreted
or applied so as to (1) diminish and/or expand any services whatsoever,
or (2) cause classroom teachers to assume any of the non-classroom
teacherso responsibilities.

d. All non-classroom educators shall remain on site when necessary to
perform the duties described in Section 14.5 which are appropriate to
theirwork.

e. Multiple schedules, such as staggered or offset session schedules, shall
not result in an increased workday for non-classroom educators.

Minimum and Shortened Days:

The normal schedule of minimum on-site hours for all employees is also to be observed
on such days as pupil-free days, and is also to be observed on minimum days and
shortened days unless early dismissal of staff is authorized by the immediate
administrator.

Other Professional Duties:
14.5.1 General:

Each employee is responsible not only for classroom duties (or, in the case of
non-classroom teachers, scheduled duties) for which properly credentialed, but
also for all related professional duties. Such professional duties include the
following examples: instructional planning; preparing standards based lesson
plans in a format appropriate to the teacheros assignment; preparing and selecting
instructional materials; reviewing and evaluating the work of pupils on a regular
basis; communicating and conferring with pupils, parents, staff and
administrators; maintaining appropriate attendance records on a regular daily
basis and grade records on a weekly basis (with at least one grade per week)
within the Board adopted student information system; providing leadership and
supervision of student activities and organizations; supervising pupils both
within and outside the classroom; supervising teacher aides when assigned;
cooperating in parent, community, back to school, and open house activities;
participating in staff development programs, professional activities related to
their assignment, independent study and otherwise keeping current with
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145.2

14.5.3

1454

developments within their areas or subjects of assignment; assuming reasonable
responsibility for the proper use and control of Charter School property,
equipment, material and supplies; and attending faculty, departmental, grade
level collaboration Tuesday, and other meetings called or approved by the
immediate administrator.

Lesson Plans:

a. Lesson plans or evidence of planning in a format appropriate to the
teacherds assignment, shall be furnished by each classroom teacher upon
request from the teacherds immediate administrator. No special format for
a lesson plan shall be required, but the lesson plans shall be detailed and
include objectives and standards.

b. Whenever a teacher is absent, he or she will leave a lesson plan
containing sufficient detail to permit a competent substitute to be able to
teach the lesson.

Test of Reasonableness:

All duties required of each employee shall meet the test of reasonableness,
and shall be assigned and distributed by the site administrator in a reasonable
and equitable manner among the employees at the school or center.

Faculty, Departmental, Grade Level, Staff Development, Collaboration
Tuesday, and Committee Meetings:

a. No employee shall be expected to attend more than 34 Tuesday (before
school) meetings per school year. Such meetings shall be generally
designated as follows:

i. At least one (1) meeting day per month shall be exclusively
designated for department meetings.

ii. Four (4) of these meetings (one per quarter, scheduled by mutual
agreement between the UTLA Chair and the Chief Executive Officer)
will be planned and executed by UTLA- designated faculty members.
While such faculty members may seek input from the BCCHS
administration, no input or assistance from the administration will
be required for these meetings.

iii. The remaining meetings may be designated at BCCHS discretion
(i.e., professional development, Academy meeting, etc.).

BCCHS shall make reasonable efforts to work with Department Chairs
and the UTLA Chair(s) to create a meeting schedule that shall be
distributed to the faculty on or before the first day of each semester.

b. Exempt from the above limitation are administrative conferences with
individual employees, meetings on released time, community meetings,
voluntary meetings and meetings necessitated by special circumstances or
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145.5

14.5.6

emergencies. Under special circumstances, only one of the above
meetings per month may be held during the employeeds preparation
period.

These meetings should not, except in special circumstances or
emergencies, exceed one hour in duration. Agendas for faculty meetings
are to be distributed at least one day in advance, and employees shall be
permitted to propose agenda items. Employees shall be permitted to
participate in discussions during the meetings.

Adjunct and Academy Duties:

Unit members are also responsible for adjunct/SLC duty assignments, as
discussed below.

a.

Purpose:

Recognizing that charter schools are schools of choice and depend on
attracting and retaining students, adjunct duties promote the safety of
students and their families at after school events, show support among
faculty for student activities, and contribute to the goal of
fipersonalizationd necessary to give students a sense of identity and
belonging as well as guidance in the pursuit of college and career
pathways in order to promote student success in a large comprehensive
high school.

Participation:

For the 2021-22 school year, participation requirements under this section
shall not be in effect (waived). Commencing the 2022-23 school year, all
unit members shall be required to participate in three (3) events/activities
per year or attend graduation ceremonies. Such events/activities include,
but are not limited to, athletic events, dances, drama and music events,
clubs sponsorships and club activities, Academy events (excluding
Academy Leads and Coordinators) calendared ASB events, ELAC, SSC,
and PTSA.

Unit members who serve throughout the school year as a BCCHS
committee member on a committee where the time is not otherwise
compensated shall receive credit for satisfaction of this paragraph if the
unit member regularly attends committee meetings.

Required Orientation Inservice for Teachers:

Teachers new to BCCHS shall be required to attend two (2) days of in-
service support prior to the school year regarding BCCHS policies,
procedures, instructional initiatives, and support systems, paid at their regular
hourly rate.
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14.6 Traveling Teachers

14.7

14.8

14.6.1 Determination:

Assignment of Traveling Teachers shall be made in the following order:
a. Qualified volunteers shall be solicited from the department in need.
b. Qualified volunteers shall be solicited from other departments.

c. The Administration will look at all alternatives prior to any involuntary
Traveling Teacher assignments of the permanent teachers within the
department in need by inverse seniority order by yearly 