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AGREEMENT BETWEEN
IVY ACADEMIA TK-8 ENTREPRENEURIAL CHARTER SCHOOL
AND
UNITED TEACHERS LOS ANGELES

This agreement has been made and entered into by and between the

Ivy Academia TK-8 Entrepreneurial Charter School ("Ivy") as the "Employer," and the
United Teachers Los Angeles ("UTLA" or the "Association").

The agreement was ratified by UTLA on June 6, 2025, and
subsequently ratified by the Ivy Academia Board on June
13, 2025. This document serves as an acknowledgment of the
agreed-upon terms and conditions by both parties.
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1.1

1.2

1.3

14

ARTICLE I
AGREEMENT

This Collective Bargaining Agreement (hereafter referred to as “Agreement”) constitutes
a bilateral and binding agreement by and between Ivy Academia (hereafter referred to as
the “Employer” or “Ivy”) and United Teachers Los Angeles (hereafter referred to as
“UTLA” or the “Union”). The term of this Agreement is July 1, 2025 to June 30, 2026 .

This Agreement is a closed contract for the entire term, but the parties may enter into
memoranda of understandings and/or side letters at any time. The following exceptions
will trigger an automatic reopener of Articles XIV and XV.

e AB 2484 passing and being signed into law by the Governor, or
e Enrollment dropping below 600 students or ADA below 91 at P1 or P2 of any

year during the term of this Agreement.

The term Agreement as used herein means the written Agreement provided under Section
3540.1(h) of the Government Code.

Titles listed in this Agreement are for clarification only and are not integral to this
Agreement.
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2.1

2.2

ARTICLE II
RECOGNITION

Consistent with PERB Case No. LA-RR-1212-E, Ivy hereby recognizes UTLA as
exclusive representation pursuant to the Educational Employment Relations Act
(Government Code Section 3540, et seq.) for a collective bargaining unit consisting of all
certificated employees of the employer including teachers and counselors but excluding all
other employees including supervisors and managerial.

The terms and provisions of this Agreement shall be applied and interpreted in a manner
consistent with the Educational Employment Relations Act (“EERA™).
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3.1

3.2

33

3.4

3.5

ARTICLE 111
UNION RIGHTS
Access

3.1.1 Consistent with legal requirements, any authorized UTLA representative
(“Representative”) shall have the right of access to Ivy's facilities including
employee mailboxes and bulletin boards in the employee lounges. Upon arriving
on the work site, the Representative shall notify the administration of his/her arrival
and comply with any and all visitor requirements applicable to all other campus
visitors.

3.1.2 UTLA Representatives shall not in any way interrupt any employee's duties or
assignments. The Representative may contact employees before and after
employees' hours of service or during lunch and duty free periods.

Communication & Distribution of Material

3.2.1 UTLA shall have the right to post notices of Union matters on a bulletin board in
employee lounges or other common work areas. Ivy shall provide a bulletin board

for UTLA's exclusive use at each work site where unit members are assigned.

3.2.2 UTLA shall be permitted to communicate with employees through mailboxes and
email accounts.

3.2.3 Material or literature distributed or posted by UTLA to employees shall be dated
and shall not be defamatory, obscene, or violative of law.

Recruitment

Ivy shall provide UTLA with an opportunity to address new employees at a mutually
agreeable time during their orientation period.

Meetings

Consistent with any facility use policies, Ivy shall permit UTLA to use building facilities
for meetings and for professional development workshops.

Release Time for Negotiations

Up to two (2) bargaining unit members may be designated by UTLA as members of its
negotiations team, who may be released from duty with no loss of pay or benefits for the
purpose of attending negotiations sessions. To the extent practicable, negotiations shall be
held during noninstructional time. .UTLA and Ivy Academia may agree that additional
employees shall receive such released time.
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3.6

3.7

3.8

Release Time at UTLA Expense

UTLA may request the release of designated unit members from their regular duties with
no loss of pay for no more than fifteen (15) release days per year (total for the bargaining
unit) for the purpose of attending to UTLA matters, subject to the following conditions:

3.6.1 The unit members must give written notification to the Executive Director or
designee no less than one (1) week in advance of the leave. A shorter notice period
may be permitted where a qualified and acceptable substitute can be scheduled.

3.6.2 The unit member must arrange for a suitable substitute and lesson plans according
to Ivy Academia procedures.

3.6.3 Such leave will not be utilized on days when special events or special duties require
the specific presence of that individual unit member.

3.6.4 UTLA shall reimburse Ivy for the cost of any substitute hired to replace unit
members utilizing this leave, at the usual Ivy substitute teacher pay rate on a
monthly basis.

3.6.5 Such release time will be taken in increments of not less than one-half day.
Exclusivity

UTLA and its authorized representatives shall be the exclusive representative of the
employees in contract enforcement matters.

UTLA Chapter Chairpersons

UTLA shall have the right to designate one employee to serve as the UTLA Chapter Chair.
To facilitate communication, the Chapter Chair shall meet with the Executive Director or
designee monthly. The UTLA Chapter Chair or designee is the exclusive local
representative of the faculty in matters relating to enforcement and administration of the
Agreement between UTLA and Ivy Academia. The Chapter Chair and Co-Chairs shall also
be the official on-site representative of UTLA in contract enforcement matters and as such
shall have the following rights:

3.8.1 Upon request of the employee, the Chapter Chair or designee shall have the right
to represent the employee in grievance meetings as expressly provided in Article X
and in meetings related to discipline as expressly provided in this Agreement.

3.8.2 When a unit member reports an injury or assault and files the required written

report(s), the site administrator shall notify the chapter chair of the reported injury
unless the employee requests that the matter not be so disclosed.
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3.9

3.83

3.8.4

3.8.5

3.8.6

3.8.7

3.8.8

3.8.9

3.8.10

During duty free time be permitted reasonable use of all telephones and fax
machines for local calls involving representation matters, so long as such use does
not interfere with normal office business at the location.

Have the exclusive right to coordinate UTLA meetings, which may be held in
school buildings at times before or after the school day or during employee's duty
free lunch period, subject to availability of facilities and provided that there is no
interference with other scheduled duties or events. At least two (2) Tuesdays per
month, vy Academia shall not schedule required after school, school-wide/faculty
meetings for unit members in order to avoid conflict with UTLA meetings. No later
than the 15th day of each month, the UTLA Chapter Chair shall inform the
Executive Director or designee of the Tuesdays designated for UTLA meetings for
the following month.

Have the exclusive right to initial and date any official notices to be posted on the
UTLA site bulletin board.

Have the right, subject to reasonable advance administrative approval, to make
appropriate brief announcements, via Ivy's public address system regarding UTLA-
related meetings, special events, in service/staff development, and the like. Such
use of the public address system shall be limited to the time before or after student
hours. This right does not encompass advocacy material of any nature or statements
covering inappropriate topics (e.g., personnel matters, grievances, collective
bargaining, or matters related to personal complaints/disputes.)

Have the right to propose agenda items for monthly staff meetings and for no less
than five (5) minutes prior to the end of a monthly site staff meeting to make brief
announcements.

While there are not to be any negotiations at the site level (such activity being
limited to the designated representatives of the Board of Directors and UTLA)
when faculty views are sought by the site administrator with respect to subject
matters which fall within the scope of negotiations under the Educational
Employment Relations Act, the UTLA Chapter Chair is to be treated as the sole
representative of the faculty.

The Chapter Chair shall have the right, upon prior request and at reasonable
intervals on non-classroom teaching time, to meet with the Executive Director or
designee to discuss contract enforcement matters, safety matters, or any other
matters related to the operation of the school(s).

Prior to finalizing changes in bell schedules, the site administrator shall consult
with the Chapter Chair.

Unit Member List
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Ivy shall send UTLA a list of all bargaining unit members upon request but no more than
four (4) times per year. This list must include bargaining unit members who are not dues
paying UTLA members. Further, Ivy shall provide UTLA with a list of new hires including
names, phone numbers, and addresses within thirty (30) days.
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4.1

4.2

4.3

ARTICLE 1V
ORGANIZATIONAL SECURITY/MEMBERSHIP
Dues Deductions

4.1.1 Any bargaining unit employee who is a member of UTLA, or who has applied for
membership, may sign and deliver to UTLA an assignment authorizing deduction
of membership dues, initiation fees and general assessments of the Union. Pursuant
to UTLA’s representation to Ivy of such authorization, Ivy will deduct annual dues
in equal amounts from the regular salary check of the bargaining unit employee
every payroll period. Deductions of dues under this Article shall be pursuant to the
dues schedule submitted by UTLA. Deductions for bargaining unit members who
sign such authorization after the commencement of the school year shall be
appropriately prorated to complete payments by the end of the school year.

4.1.2 All authorizations for dues deduction shall remain in effect for the term of this
Agreement except that any authorization may be revoked pursuant to the express
terms of the written authorization submitted to UTLA. Member requests to cancel
or change payroll deductions shall be directed to UTLA, which shall provide notice
of such cancelation or change to the School in a timely manner.

4.1.3 Whenever there is a change in the amount required for deduction, the Association
will provide sufficient notification to permit Ivy to make the necessary adjustments
and will also provide Ivy with a copy of the notification of change which was sent
to all concerned employees.

4.1.4 Payroll deductions for membership dues from employees shall be exclusive to and
on behalf of UTLA and no dues deductions are to be made on behalf of any other
employee organization as defined in Government Code 3540.1(d).

Remittance of Funds to UTLA

With respect to all sums deducted by the Employer pursuant to this Article, the Employer
agrees to remit such monies to UTLA within twenty (20) calendar days of the deduction of
all sums so deducted accompanied by an alphabetical list of unit members for whom
deductions were made, including their names, home address, work locations and any
changes in personnel from the list previously furnished. This would include new
employees, terminations, leaves of absence or new home addresses.

Other Salary Deductions
Upon appropriate written authorization from the employee, the Employer will deduct from
the salary of any employee and make appropriate remittance for annuities, credit union,

insurance and savings bonds. UTLA and the Employer shall jointly approve deductions for
any other plans or programs.
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4.4

4.5

Necessary Information

The Parties shall furnish to each any information needed to fulfill the provisions of this
Article.

Hold Harmless Provision

UTLA agrees to indemnify and hold Ivy Academia harmless against any and all liabilities
(including reasonable and necessary costs of litigation) arising from any and all claims,
demands, suites or other actions relating to Ivy Academia's compliance or attempted
compliance with this Article, or the requests of UTLA pursuant to this Article, or relating
to the conduct of UTLA in administering this Article. UTLA shall have the right to
determine and decide all matters relating to settlement and conduct of litigation related to
this Article.
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5.1

5.2

ARTICLE V
MANAGEMENT RIGHTS

It is understood and agreed that Ivy retains all of its powers and authority to direct, manage
and control its operations to the full extent of the law.

Subject to the provisions of this Agreement, Ivy's rights include, but are not limited to, the
following:

» All management rights pursuant to law;

* Determine the organization's intention and overall program design, including
determination of the curriculum and related educational policies and methods of
instruction;

» Establish educational policies with respect to admitting students;

» Hire, classify, assign, evaluate, supervise, promote, terminate, and discipline unit
members;

* Determine the number of personnel and kinds of personnel required;

* Ensure the rights and educational opportunities of all students;

* Maintain Board operations;

* Build, move or modify facilities;

» Establish budget procedures and determine budgetary allocations;

* Determine the methods of raising revenue;

* Contract out work and take action on any matter in the event of an emergency,
consistent with any limitations in this Agreement.

The exercise of the foregoing powers, rights, authority, duties, responsibilities by Ivy, the
adoption of policies, rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only by the specific and
express terms of this Agreement, and then only to the extent such specific and express
terms are in conformance with law.
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6.1

Work Year

6.1.1

ARTICLE VI

HOURS, DUTIES AND WORK YEAR

Regular School Year

a.

Unit members who are classroom teachers shall work one hundred eighty-
eight (188) total days, including one hundred eighty (180) instructional
days.

One day each semester shall be designated as student-free teacher
workdays, with the remaining six (6) days reserved for staff development.
One Professional Development Meeting Day per month shall be subject to
collaboration by unit members. That being the first Tuesday of every
month, the Principal meeting, shall be subject to collaboration by unit
members.

Due to concerns over the likely impact of low student performance on
charter renewal and the future of the School, staff development is a high
priority for all stakeholders. In order to ensure maximum participation on
staff development days, unit members may not use Personal Necessity Days
and must provide a medical certification for use of sick days.

Failure to attend staff development days will result in loss of pay for unit
members, with the exception of use of sick days as provided above

Unit members who are counselors shall work one hundred-ninety-eight
(198) days. Additionally, Ivy Academia, at its discretion, may require such
a unit member to work up to an additional five (5) days or 37.5 hours as
needed. Such unit members shall be placed on the Ivy Academia Salary
Schedule and shall be compensated at their daily rate.

6.1.2 Calendar

The school calendar will be developed by a Stakeholder Calendar Committee
(“SCC”) comprised of two (2) members from each of the following stakeholder
groups: administration, UTLA-represented employees, classified employees, and

parents. The SCC will issue a report on the proposed beginning and ending dates,
which will be subject to review and approval by the Ivy Academia and UTLA
negotiations teams prior to adoption. The calendar shall be submitted by April of

each year for Board approval.

Bell/Class Schedules

Ivy Academia will follow the bell/class schedules as set forth in Appendix A.
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6.2

Work Day

The workday for teachers will be seven and one-half (7.5) hours exclusive of the duty-free
lunch period. Unit members are expected to be present at school from 7:45 a.m. —2:25 p.m.

Special circumstances may require that the fifteen (15) minute periods before and after
classes may be combined into a single thirty (30) minute period, either before or after
school, if notice is given twenty-four (24) hours in advance.

6.2.1

6.2.2

6.2.3

Sign-in and Sign-out
A unit member shall first notify the front office before he/she leaves the campus
during the school day.

On Site Obligations

a. Unit members cannot be required to be on campus after 4:30 p.m. except as
required for E-Convention, Back to School Night, Open House, and the
events referenced in Section 6.3.3, or unless attendance is required as a part
of the unit member receiving a stipend for a position such as coaching, etc.

b. Unit members will read emails by 9:00 a.m. daily and at the end of the
workday. This does not exclude school business being discussed at staff
meetings.

c. Website Maintenance: Each unit member shall maintain their School

provided a website that includes their name, how they can be reached, office
hours, homework policy, homework assignments, class syllabus, CHAMPS
implementation plan, and classroom Pillars.

Supervision Duty

All teachers will have supervision duty before or after school and for the additional
fifteen (15) minute recess period mandated by Senate Bill 291, which, in turn, will
require supervision duty every week instead of every other week for School Year
2025-2026. Unit member attendance at four (4) meetings per month is required.
Work day is established as set forth in Article VI(b) of this Agreement.

All teachers will have supervision duty, before or after school on a rotational basis,

for fifteen (15) minutes daily, every other week. The supervision schedule shall be
provided to teachers at least one (1) week before the beginning of each semester.
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6.2.4

6.2.5

Site Office Hours

Office Hours are time advertised and set aside for when a unit member is available
on site to meet with students and/or parents to address educational concerns. Use
of this time shall be determined by the unit member, and may include activities
such as tutoring, responding to emails and other correspondence, contacting
parents, etc. In addition to the on-site obligations noted herein, all unit members
shall be available on site for Office Hours (before or after school) for a total of one
(1) hour per regular workweek. Office hours may include the fifteen (15) minutes
before the time classes are regularly scheduled to start and the fifteen (15) minutes
of time after the regular time for student dismissal daily, except on days where the
unit member is on supervision duty. (Office hours may include when unit member
is not on supervision).

Early Dismissal/Minimum Days

On early dismissal days, following student release, teachers shall attend Ivy planned
professional development or if authorized by Ivy preparation time which shall occur
until the end of the regular school day.

On minimum days, the workday ends at the end of the instructional day except for
those unit members with supervision duty.

6.3  Professional Obligations

6.3.1

6.3.2

In addition to the onsite obligation specified herein, unit members will participate
in regular professional obligations whether or not performed during the normal
workday including the following examples: instructional planning; preparing
lesson plans in a format appropriate to the teacher's assignment; preparing and
selecting instructional materials; reviewing and evaluating the work of pupils;
communicating and conferring with pupils, parents, staff and administrators;
maintaining appropriate records; providing leadership and supervision of student
activities and organizations; supervising students; supervising teacher aides when
assigned; participating in staff development programs; professional activities
related to their assignment; independent study and otherwise keeping current with
developments within their areas of assignment; assuming reasonable responsibility
for the proper use and control of School property, equipment, material, and
supplies; and attendance at and participation in the following meetings: Open
House, Back to School Night, parent teacher conferences, Student Success Team
(SST) meetings, IEP meetings, 504 meetings, school committees, Club Advisor, E-
Convention, and staff/professional development.

Every good faith effort will be made to schedule IEP meetings, 504 meetings and

parent teacher conferences during the workday. If three (3) or more Section 504 or
IEP meetings are scheduled in one week for any unit member, reasonable efforts
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6.4

6.5

6.6

6.3.3

shall be exercised to attempt to schedule such meetings on the same day and to
provide substitute coverage.

Each school year, unit members shall be required to attend two (2) after-school or
weekend events of their choice from a list generated by Ivy of at least eight (8)
student after-school or weekend functions.

Unit members are also required to participate in one (1) school committee per
school year.

Staff and Grade Level Meetings

6.4.1

Staff Meetings: Unit members shall attend staff meetings scheduled on Tuesdays.

6.4.2

Staff meetings shall start fifteen (15) minutes after dismissal and except in unusual
circumstances shall be limited to thirty (30) minutes.

Grade Level Meetings shall start ten (10) minutes after the respective unit

6.4.3

member’s workday at3:30-p-m. and shall normally be limited to one (1) hour.

Except in the case of an unanticipated compelling need, there shall be no more

6.4.4

than one (1) afterschool staff or grade level meeting per week.

In those instances where meetings must exceed the times referenced in 6.4.1 or

6.4.5

6.4.2. insofar as possible, one (1) week’s notice must be provided, and any time
over said minutes will be reduced in the subsequent week’s meeting.

When voluntary staff meetings are scheduled outside of a normal workday. every

effort will be made to include interested unit members. Attendance at these
meetings is voluntary, and there will be no reprisals for nonattendance.

New Teacher Meetings

In addition to the after school meetings set forth in Section 6.4, teachers in their first year
at Ivy maybe required to attend regular after school new teacher meetings. These meetings
will be held on Tuesdays at the teacher's site and shall not exceed twenty (20) minutes. The
purpose of New Teacher Meetings shall include, but not limited to: Familiarize new
teachers with Ivy's procedures, practices, 4 lesson components, entrepreneurship (Ivy
Community), and software programs utilized by Ivy. UTLA will be permitted to participate
in the delivery of information, and all teachers regardless of experience will be permitted
to attend. The meetings will not exceed ten (10) in any year, and two (2) in any month.

Planning/Conference/Preparation Time
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6.7

6.6.1

6.6.2

6.6.3

Preparation time for secondary teachers shall be used to perform duties related to
their teaching position (e.g. grading, preparation planning, communication, or other
school-related functions).

Any secondary teacher who voluntarily teaches an extra class, thus teaching all six
(6) regular periods throughout the day, will be compensated an additional one-fifth
(1/5) of their daily rate of base salary. To provide the most effective educational
program, the following will be implemented: Ivy Academia will annually identify
the need for secondary teachers to teach during their planning period. This
volunteer extra assignment still requires the teacher to perform planning period
work, either an hour before or an hour after the instructional day. This work may
be performed off-campus provided there is no compelling reason (e.g. conference
with parent or administrator) for the unit member to be present on campus on a
particular day.

Dedicated thirty (30) minutes of preparation time for elementary school teachers is
from 2:50-3:20 on regular school days. This time shall be used to perform duties
related to their teaching position (e.g. grading, preparation planning,
communication, or other school-related functions

Duty Free Lunch

Unit members’ duty-free lunch shall be the same length as the student lunch period, but,
except as provided below or in emergencies/extenuating circumstances as determined by

administration, no less than thirty (30) minutes. When inclement weather has been

declared and unit members’ regular lunch period has been shortened, the unit member can
leave ten (10) minutes after at the end of the instructional day. If an inclement weather

schedule has been declared on a staff meeting day or a day when a unit member has

afterschool duty, the unit member may use the shortened time within five (5) workdays of

6.8

the declaration.

Toileting

If a student requires toileting and diaper assistance, and the student is assigned a one-on-one (1:1)
aide, LAUSD will decide whether that aide does the toileting or diaper assistance for that student
only. If the aide is not assigned for toileting or diapering assistance, the unit member is required
to complete toileting and diaper assistance. Ivy shall designate a staff member to be responsible
for monitoring the classroom while the TK teacher is engaging in the toileting and diaper
assistance. Ivy shall supply the TK classroom with books/posters and sanitary supplies to teach
toileting.

6.9

Unit Member Emails
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Unit members are required to check their emails prior to & a.m.. once mid-day and once prior to

leaving for the day.

ARTICLE VII

EMPLOYMENT STATUS

7.1

7.2

7.3

7.4

7.5

Probationary Period

All unit members new to Ivy Academia shall be initially hired on an at-will basis during a
probationary period of at least two (2) consecutive full years. A Clear credential is required
to move beyond the probationary period.

For purposes of this Article, a full year constitutes 75% or more of the instructional days.
Just Cause Employment Agreements

Unit members who have moved beyond the probationary period shall be employed under
one-year fixed-term annual contracts, whereby suspension without pay or termination
during the term of employment may only be for cause as defined herein.

Nonrenewal of such just cause contracts may occur only if the unit member receives the
following an unsatisfactory evaluation for two (2) consecutive years or two (2) out of three
(3) consecutive years, assistance and guidance in the form of an improvement plan,
warning of non-renewal provided no later than April 15, and final notice of non-renewal

provided before the end of the school year.

Charter revocation, closure, or nonrenewal shall terminate any and all employment rights
consistent with the effective date of revocation, closure, or nonrenewal of the charter.

Layoffs

In the event Ivy Academia is required to conduct a layoff (reduction in force), the process
for such a layoff is governed as determined between the parties in Article XVI in this
Agreement entitled, “Reduction in Force.”

Extension of Timelines Under the Evaluation Article

Extension of timelines under the Evaluation Article shall not affect Ivy Academia's right
to non-renew employment or release a probationary employee.

Release During Term of Employment Agreement

Ivy Academia retains the right to discipline or dismiss unit members at any time during the
term of their employment provided its reason is based upon cause as defined below, and
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consistent with the principles of progressive discipline (see below) as specified herein. The
following independently or collectively may under appropriate circumstances be causes for
discipline:

7.5.1

7.5.2

7.5.3

7.5.4

7.5.5

7.5.6

7.5.7

7.5.8

7.5.9

7.5.10

7.5.11

7.5.12

7.5.13

7.5.14

7.5.15

7.5.16

Unsatisfactory performance as determined according to this Agreements evaluation
procedures;

Dishonesty or fraud, including any falsifying of employment records, employment
information, or other School records;
Theft or deliberate or careless damage or destruction of any School property, or the
property of any employee or student;

Improper or unauthorized use/removal of School equipment, time, materials,
facilities or funds;

Possession of any firearms or any other dangerous weapons on School premises at
any time;

Violation of Ivy Academia's drug and alcohol policy on School grounds or during
School activities;

Conviction of any criminal act;

Insubordination, including but not limited to failure or refusal to obey the
reasonable orders or directives of a supervisor or member of management;

Absence without authorized leave, repeated tardiness or abuse of leave privileges;
Unprofessional conduct including, but not limited to, use of profane, abusive or
threatening language toward another or violation of staff/student professional

boundaries;

Violating any safety, health, security or School policy, rule, or procedure or
engaging in any conduct which risks injury to the employee or others;

Committing of or involvement in any material act of unlawful discrimination or
harassment of another individual;

Failure to maintain appropriate credential(s) required for the position;
Release of confidential information without authorization;
Abandonment of position;

Persistent discourteous or disrespectful treatment of the public, parents, students or
other staff members.
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7.6

7.7

7.8

Confidentiality

7.6.1 When imposing discipline, confidentiality shall be maintained consistent with legal
requirements.

7.6.2 When giving reprimands, warnings, or criticism, privacy appropriate to the
professional relationship shall be maintained.

7.6.3 This provision does not restrain designated Mentors from receiving such

information that is related to the improvement plan and that is necessary to assisting
the unit member to achieve a “Proficient” or better rating in one or more domains.

Pre-Disciplinary Conferences

7.7.1

7.7.2

7.7.3

7.7.4

7.7.5

When an administrator has a conference with an employee where it is evident at the
time the meeting is convened that the employee is the focus of a possible
disciplinary action, the employee shall be notified of the purpose of the meeting,
before the meeting takes place, and that it is the employee's right to be accompanied
and represented by a UTLA representative or by any other person so long as that
person is not a representative of another employee organization. Non-availability
of the representative for more than a reasonable time shall not delay the conference.

Pre-disciplinary actions such as warnings and conference memos are not considered
"disciplinary" and therefore are not subject to the grievance procedures.

Employees will be given copies of any written warnings or conference memos and
a statement of the employee's right to respond.

Employees shall have ten (10) work days to respond to any written warning or
conference memo, and such response shall be attached to all copies of the warning
or conference memo retained by the school. An additional five (5) work days will
be provided upon request.

All written memoranda and other pre-disciplinary documents will be removed from
the unit member's personnel file after the passage of four (4) years without a
recurrence of the same or similar conduct. If Ivy Academia chooses to retain the
document, it shall be kept in a separate “expired” file and not become the moving
basis for subsequent formal disciplinary action.

Access and Response to Critical Material in Personnel Files

When Ivy Academia receives a letter or other written material which contains allegations
critical of an employee's performance or character, or which charges commission of an
unlawful or immoral act, or violation of any school policy, the following conditions shall

apply:
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7.9

7.8.1

7.8.2

7.8.3

If the document came from a member of the public, the matter shall first be
investigated. Except in compelling circumstances, the employee shall be furnished
a copy within 30 days of the school's receipt of the document. The document shall
not be either placed in the personnel file unless it is reasonably determined that the
allegations have some substance or plausibility. In any event, if the document is
either retained and/or placed in the employee's personnel file, the employee shall
be given a reasonable opportunity to attach a reply.

If the document came from within Ivy Academia personnel, the investigation
required by Section 7.8.1, above, may not be necessary or appropriate, but the
remainder of the protections required by Section 7.8.1, including the notice to the
employee, shall be applicable.

All documents maintained under this section will be removed from the unit
member's personnel file after the passage of four (4) years without a recurrence of
the same or similar conduct. If Ivy Academia chooses to retain the document, it
shall be kept in a separate “expired” file and not become the moving basis for
subsequent formal disciplinary action.

Progressive Discipline

Absent egregious conduct, Ivy Academia shall utilize a discipline process (during the
agreement term) which includes the following progression: verbal warning; written
warning; written reprimand; suspension without pay; and dismissal.

7.9.1

7.9.2

7.9.3

7.9.4

Verbal Warning

A verbal warning may result in a post-conference summary memorandum. The
employee has the right to provide a written response which shall be attached to the
memorandum.

Written Warning

A written memorandum may be issued when the verbal warning fails to bring about
the proper conduct. The employee has the right to provide a written response which
shall be attached to the memorandum.

Written Reprimand

Unless conduct warrants a reprimand in the first instance, a written reprimand shall
not be used unless the employee has been verbally warned about similar actions
within the last four (4) preceding years. The employee has the right to provide a

written response which shall be attached to the reprimand.

Suspension Without Pay
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7.10

7.11

7.9.5

Suspension without pay for up to fifteen (15) days shall be carried out in accordance
with this Article, but the salary effects of that suspension shall not be implemented
until the suspension has become final as provided in this Article and Article X. For
suspensions without pay exceeding ten (10) days, the Executive Director(s) shall
notify the Commissions on Teacher Credentialing of the reasons for said
suspension no later than thirty (30) days from its date.

Dismissal

Dismissal shall be carried out in accordance with this Article.

Discipline Without Progression

Nothing in this provision shall prohibit Ivy Academia from suspending without pay or
dismissing an employee from employment in instances where the offense is serious.

Suspension or Dismissal Process

7.11.1

7.11.2

A written Notice of Intent to Suspend without Pay or Dismiss shall be given to the
employee prior to imposing a suspension without pay or dismissal from
employment, and shall contain the following information:

a. The type and effective date of disciplinary action intended;

b. The reasons for the proposed discipline;

c. A factual summary of the basis for the charges;

d. A copy of all written charges, materials, reports, and/or documents upon

which the discipline is based;
e. Notice of the employee's right to respond either orally or in writing; and

f. The date, time and person to whom the employee should respond in ten (10)
working days.

If an employee receives a Notice of Intent to Dismiss, the employee is entitled to
receive notice of the charges against him/her as outlined above, and an opportunity
to respond to such charges before the Governing Board in closed session if the
employee files a request to appear before the Board within five (5) work days of
the date of receiving the Notice of Intent to Dismiss. The unit member may appear
with a representative of his or her choice, at his or her own cost. This meeting is
not an evidentiary hearing.
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7.12

7.13

7.11.3

Within five (5) work days of this meeting, the Board shall render a final decision
on the discipline.

Right to Grievance

7.12.1

7.12.2

7.12.3

7.12.4

Suspensions without pay and dismissals (during the contract term) are subject to
the grievance procedure outlined in Article X.

There is no grievance right in the case of the decision to release a probationary
employee.

There is no grievance right in the case of a decision to non-renew an employment
agreement, except for the case of a contract that should “automatically be renewed”
as provided in this Agreement, in which case the grievance remedy to an evaluation
report that has been withdrawn or removed on procedural grounds shall include the
automatic renewal of the previous employment agreement.

In any arbitration under this Article, Ivy Academia shall proceed first in providing
evidence and shall bear the burden of proof by the preponderance of evidence,
unless the arbitrator reasonably deems an alternative standard is required except in
dismissal cases in which the standard shall be by clear and convincing evidence.

Reference to or Reliance upon the Education Code

The parties expressly agree that the Education Code provisions for certificated discipline
(suspension or dismissal) and interpreting case law do not apply to Ivy.
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8.1

8.2

83

ARTICLE VIII

CLASS SIZE

General Provisions

The following general provisions and definitions apply to this Article:

8.1.1

8.1.2

As used in this Article, the term “unit member” or “position” refers to a full time
equivalent (FTE) classroom teacher or position.

Core Classes include self-contained classrooms and core classes (English,
Mathematics, Social Science, Science and academic electives).

The class sizes for School Year 2025-2026 shall be determined in accordance with
California Education Code class size limits.

Average Class Size

In assigning students to classes, the following guidelines will be observed for School Year
2025-2026: the CDE’s class size range will be observed. In the very unlikely event and
for an unforeseen reason the CDE limits are exceeded, a one-time $500/yr stipend will be
provided to the impacted unit member.

8.2.1

8.2.2

Counselors, categorically-funded unit members, special education teachers,
certificated non-unit employees, and classified personnel shall not be utilized in the
computation or application of the class size ratios listed above.

This clause shall not be interpreted, applied or construed to require Ivy to acquire,
leave, or build additional facilities or to employ additional personnel.

Equalization of Class Sizes

8.3.1

83.2

833

Ivy shall make a reasonable effort to equalize class size within grade
levels/departments.

Upon request, the site administrator or designee shall meet with the UTLA Chapter
Chair and the affected Department Chair or Grade Level Chair to review class size
situations to determine if alternative plans can be developed.

Unit members whose primary duties do not include classroom instruction shall be
assigned reasonable work duties and/or caseloads appropriate for their job
classification. Should such a unit member have concerns about duties assigned
and/or caseloads, upon request, the administration shall meet with the unit member
and the UTLA Chapter Chair to attempt to remedy the concerns.

Page 24 of 101



8.4 Coverage

8.4.1

8.4.2

8.4.3

Coverage is defined as mandated assigned professional duties, including but not
limited to covering a class for a teacher who is reported absent due to a substitute
shortage, during a unit member's preparation period as defined in Article VI, Hours,
Duties and Work Year, of this Agreement.

Coverage is to be authorized and assigned by administration only when there is no
qualified substitute or qualified non-unit staff member assigned to cover the duties.
A substitute vendor remains available.

Assignment of unit members for class coverage shall be on an equitable basis.

For coverage rendered, unit members shall be compensated for time worked per
student (Elementary) or per class/hour (Secondary) in addition to his/her regular
salary as authorized and assigned by administration.

a. Unit members will accept students into their classroom according to the
following table:
1-5 students for per day = $25 in addition to regular salary
6-12 students per day = $50 in addition to regular salary

13 or more students per day = $75 in addition to regular salary

b. Unit members who cover a class during his/her preparation period will be
compensated at $25 per class/hour/period in addition to regular salary.

c. Unit members will be responsible for completing a supplementary timecard
signed by the administrator who approved the coverage during that pay
period and in accordance with Ivy Academia’s Board Adopted Fiscal
Policy.

8.5 Mentor Teachers

8.5.1

852

For each unit member who is selected jointly by administration and the UTLA
Chapter Chair to assist another unit member in accordance with Article IX,
Evaluation & Development Procedures, of this Agreement, the unit member shall
receive a stipend of $500 for each mentee assigned per year.

Mentors shall not be assigned more than two mentees per year.

Grade Level/Department Chairs can be expected to have two mentees per year
without an additional stipend for being a mentor teacher.
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ARTICLE IX
EVALUATION & DEVELOPMENT PROCEDURES
Purpose

The evaluation process includes an administrative assessment/observation of evidence
concerning the quality of teaching based upon the standards as defined herein. The
primary purpose of evaluation is the improvement of the professional practice of all unit
members and thereby the improvement of the quality of education for all students of this
school.

9.1.1 Evaluation System:

UTLA and Ivy Academia recognize the evaluation process as a framework for on-
going opportunities for professional growth and development to improve both
teaching and learning. The evaluation process shall provide for instructional growth
at every point in the educator's career, give increased help and supervision to
struggling educators and ensure ample opportunities for leadership development.
Further, the process will provide relevant and constructive feedback, including
opportunities for peer involvement for advisory and support purposes, and
integration with professional development and the necessary resources for teachers
to improve their practice and enhance student learning.

9.1.2 Employment Status:

The establishment of any required assistance or improvement plans under this
article will not alter any rights of the employer concerning employment status as
defined in this agreement.

9.1.3 Standards:

a. The evaluation standards to be utilized at Ivy are the California Standards
for the Teaching Profession.

b. Unit members in non-teaching positions shall have the option to use
appropriate professional standards in their evaluation. These unit members
shall present the appropriate professional standards to his/her evaluator no
later than one week prior to the goal setting conference.

9.1.4 Days:

For the purpose of this Article, “day” refers to a workday unless otherwise stated.

9.1.5 Extension of Timelines:
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9.2

9.3

9.1.6

Evaluator

9.2.1

If any of the activities called for under this Article are impracticable because of
the illness or absence of the unit member or evaluator, timelines set forth in this
Article shall be extended to an equal number of days as the absence or illness.

Notice of Conferences:

When an evaluator holds a conference under this section, the unit member will be
given a least twenty-four (24) hours' notice, except as otherwise stated herein.

The unit member's Principal or designated administrator shall be responsible for
evaluating the unit member.

9.2.2 A unit member may not evaluate another unit member.

Process for Evaluation

9.3.1

Goal Setting Conference

All unit members shall meet with their evaluator to set annual goals no later
than the end of the 5™ week of instruction. At the Goal Setting Conference,
the following items shall be discussed: objectives, standards, and evidence
to be achieved during the evaluation period, including the unit member's
student learning goals. The unit member and the evaluator will work
collaboratively to discuss and reach agreement on the unit member’s
objectives for the year and the strategies that the unit member will use to
achieve those objectives.

For employees hired after the first week of instruction, the goal setting
conference will occur by the end of the fourth (4™) week of employment.

In lieu of the conference, Just Cause (post-probationary) unit members may
submit a Goal Setting Form by the end of the fourth (4™) week of
instruction. If the administrator determines that a goal setting conference is
necessary, it will be held by the end of the sixth (6™) week or as soon as
practicable.

During the course of the evaluation period, circumstances may change
which require modification of the original goals, strategies, and/or
objectives. The evaluator and/or unit member may initiate discussions and
propose a change of these goals, strategies, and/or objectives (those to be
reached by mutual agreement).

9.3.2 Observations
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Observations may be scheduled or unscheduled and will be at least thirty (30)
minutes in length. Observations shall be conducted for probationary teachers at
least three (3) times throughout the year. For Just Cause teachers being evaluated,
at least two (2) observations may be conducted throughout the year. If, during an
observation, the evaluator notices serious concerns, then the evaluator must meet
with the unit member within five (5) workdays, or within a reasonable time as
agreed by the evaluator and the unit member, to discuss these concerns. In said
discussion, concerns should be noted with specific written recommendations for
improvement as well as meaningful guidance and assistance necessary to help the
employee improve performance. Each observation shall utilize the appropriate
forms. See form to be inserted as Appendix E.

a. Scheduling:

Scheduled Observations shall be planned at least five (5) workdays in
advance.

b. Pre-Observation Conference:

Scheduled Observations may be pre-conferenced and shall be mutually
arranged to take place at least forty-eight (48) hours in advance of the
observation. The pre-conference is to review the lesson and include
discussion of the lesson and the unit member’s planned strategies that
demonstrate development of his/her objectives and how the CSTP standards
will be met.

c. Post-Observation Conference:

The evaluator and the unit member will meet within five (5) working days
to review an observation. The conference shall include a discussion of the
standards observed during the observation, the administrator’s
observations, the unit member’s self-reflection, any professional evidence
submitted, and the evaluator’s recommendations for improvement. The
evaluator will offer appropriate counseling and assistance as needed.

d. Post-Observation Report with Recommendations, Guidance & Assistance:

Within give (5) working days of the conference, the evaluator will provide
the unit member with a written observation report. If the evaluator notes any
serious concerns, the observation report must include specific written
recommendations for improvement as well as meaningful guidance and
assistance necessary to help the unit member improve performance. The
evaluator and the unit member will sign a copy of the observation report.
The signature of the unit member shall indicate receipt of the document, not
necessarily agreement therewith.
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933

934

935

Walkthroughs

Walkthroughs are ongoing, unannounced, and typically shorter in duration than
observations. Walkthroughs will occur throughout the year. Unless requested by
either the observer or teacher, no meeting is required. Any concerns which could
result in a negative evaluation shall be noted in writing. The observer shall keep a
log, including date and time, of each walkthrough performed with each unit
member. Two (2) Walkthroughs may be used in lieu of one (1) Observation.

Correcting Deficiencies

In the case of serious concerns noted in an observation, the evaluator shall take
action to assist the unit member in correcting any cited deficiencies. The evaluator's
role to assist the unit member shall include providing evidence of the deficiency in
meeting standards and recommendations for improvement. The evaluator shall
offer direct assistance to implement such recommendations. Provision of additional
resources to assist with improvement may include but is not limited to the
following: support from director/teacher leader, support and coaching, professional
development, observation of demonstration lessons, administrator determined and
accompanied visitations to other classes and other techniques to measure
improvement, time scheduled to monitor progress.

Final Evaluation Report

a. The Executive Director or designated administrator shall produce the Final
Evaluation of each teacher, based upon information gathered from
observations, walkthroughs, and conferences as it relates to the CSTP. Any
deficiencies which have been brought to the attention of the unit member
shall either be noted as corrected or not corrected. The Final Evaluation
shall include an overall summary performance rating that will serve as the
official record documenting the teacher's overall performance. The Final
Evaluation form shall utilize the following summary performance ratings:
Proficient, Needs Improvement, and Unsatisfactory.

b. Once offered employment contracts, unit members are expected to maintain
an overall performance rating of Proficient.

c. A Final Evaluation conference between the unit member and evaluator shall
be held no later than twenty (20) calendar days prior to the last day of the
unit member's work year, whichever comes first. Each unit member has the
right to be accompanied by a UTLA representative if being issued an overall
Unsatisfactory evaluation.

d. The unit member shall have ten (10) calendar days to review the Final
Evaluation and add a written response. Any written response of the unit
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member to the evaluation shall be attached to the Final Evaluation and
included in the unit member's personnel file. The signature of the unit
member shall indicate receipt of the document, not necessarily agreement
therewith.

e. Any deficiency noted in the Final Evaluation will be clearly stated by the
evaluator. Specific recommendations will be made as to necessary action to
correct the deficiency and any relevant assistance that may be given toward
correcting the deficiency.

9.4 Improvement Plans

Any unit member who is at risk of receiving a Final Evaluation of Unsatisfactory shall be
placed on an improvement plan. Two (2) consecutive years with an Unsatisfactory rating
in the same area may result in release from employment.

94.1

94.2

Improvement plans are intended to provide support to unit members on a specific
area of challenge and to recommend preventive measures to address any serious
deficiencies.

Improvement plans shall include the following:

a. NOTIFICATION to the unit member that deficiencies exist

b. An EXPLANATION of deficiencies and suggested corrections

c. If appropriate administrative, supervisory and/or peer ASSISTANCE, and

d. A reasonable and clear TIME for the unit member to demonstrate correction
of deficiencies.

9.5 Mentor Program

9.5.1

952

Purpose:

The Mentor Program focuses on enhancing educator quality by recognizing and
utilizing experienced and skilled educators at Ivy Academia as mentors for unit
members needing to improve their instructional practice and professional
competencies.

Assignment of Mentors:

Any unit member who is issued an Improvement Plan shall be assigned a Mentor
when appropriate. Mentors shall be assigned by written notification by the
Evaluator. Unit members who are not issued Improvement Plans, but wish to access
the services of a Mentor, may request a Mentor. Mentors shall be mutually agreed
upon.
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9.6

9.5.3 Duties and Responsibilities of Mentors shall include:

a. Review the unit member's improvement plan, in collaboration with the unit
member, to establish objectives and supporting activities for the unit
member.

b. Meet on a regular basis with the unit member and conduct classroom

visitations and observations. Maintain a log documenting such activities and
assistance provided. (See Appendix E.)

c. Assist the unit member in accessing appropriate professional development
activities, including communicating to the administration support needs that
require administrative authorization.

9.5.4 Workload:

Mentors shall not be assigned more than two (2) mentees per year.

9.5.5 Release Time:

With administrative approval, mentors shall receive necessary paid release time
from his/her regular duties to fulfill his/her duties and responsibilities defined above
in Section 9.5.3. Mentors shall receive a minimum of two (2) hours of paid release
time per semester to fulfill their duties.

Grievance Procedure

Any claimed procedural violations of this Article may be addressed through the Grievance
procedure of Article X. If the matter advances to Arbitration, Ivy shall proceed first in
providing evidence and shall bear the burden of proof by a preponderance of evidence.
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10.1

10.2

ARTICLE X

GRIEVANCE PROCEDURES

Definitions & General Conditions

10.1.1

10.1.2

10.1.3

10.1.4

10.1.5

A grievance is a claim by one or more of the members of UTLA or by UTLA, on
behalf of its members or itself, that there has been a violation or misapplication of
the Agreement which has adversely affected the member or member(s).

All matters and disputes which do not fall within the above definition of a grievance
are excluded from this grievance process. Also excluded from this grievance
process are those matters so indicated elsewhere in this Agreement.

The respondent in any grievance shall be Ivy itself rather than any individual
administrator. Processing and discussing the merits of a grievance shall not be
considered a waiver by the Charter School of a defense that the matter is not
arbitrable or should be denied for other reasons that do not go to the merits.

As used herein, “day” refers to a regular workday when Ivy is open as a regular
workday for a majority of Ivy unit members.

For purposes of this Article, any document that is required to be “in writing” may
be sent via email.

Informal Procedure

10.2.1

10.2.2

10.2.3

The grievant shall first discuss the grievance with the appropriate administrator,
either directly or accompanied by a Union Representative, with the object of
resolving the matter informally. The grievant may, however, authorize a UTLA
Representative to represent him/her. The administrator may request that such
authorization be in writing.

This discussion must be requested in writing to the appropriate administrator, with
a copy to the Executive Director, within fifteen (15) days of the alleged violation
or within fifteen (15) days of when the grievant had knowledge of the facts
concerning the alleged violation.

The written request shall contain the following information:

1. Name(s) of the grievant(s),
The date of the request and the date of the alleged violation(s) or the date
the grievant became aware of such,

3. A brief summary of the facts, and any section(s) of this Agreement that the
grievant believes to be relevant.
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10.3

10.4

10.5

10.2.4 A meeting between the grievant and the administrator shall take place within five
(5) days of the written request for the informal conference. The administrator shall
reply in writing within five (5) days following the informal conference. If any of
the information set forth in Section 10.2.3 is missing from the written request, the
meeting will be postponed until that information has been provided.

Level 1: Formal Procedure

10.3.1 If the matter is not resolved informally, the grievant may submit the claim as a
formal grievance no later than ten (10) days after the conclusion of the informal
procedure, or, if no conference was held, no later than ten (10) days after the written
request.

10.3.2 Within five (5) days after receipt of the written grievance by the appropriate
administrator, the administrator shall meet with the aggrieved and a UTLA
Representative in an effort to resolve the matter.

10.3.3 Within five (5) days after receipt of the grievance, or after the Level 1 conference,
the administrator shall render a decision in writing, together with supporting
reasons.

Level 2: Formal Procedure

10.4.1 Within five (5) days of receipt of the decision at Level 1, or if no decision is
rendered within the required time, if the grievant is not satisfied with the decision,
the grievance may be appealed to the Executive Director.

10.4.2 Within ten (10) days of receiving the appeal, the Executive Director shall meet with
the aggrieved teacher and a UTLA Representative in an effort to resolve the
grievance.

10.4.3 Within five (5) days of the meeting, the Executive Director shall respond with a
decision in writing.

Level 3: Mediation & Arbitration

10.5.1 Ifthe grievant is not satisfied with the decision rendered at Level 2, the parties may
proceed to mediation if both parties agree to do so.

10.5.2 If mediation does not result in a resolution of the grievance, UTLA in its own
discretion may submit the grievance to final and binding arbitration upon written
notice to the Executive Director within five (5) days.

10.5.3 The UTLA Representative and the Executive Director shall meet within five (5)

days of notification to select a neutral arbitrator. The arbitrator shall be jointly
selected by UTLA and Ivy, or shall be selected from the following list by
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10.5.4

10.5.5

10.5.6

10.5.7

10.5.8

10.5.9

alternatively striking names until only one remains. UTLA and Ivy may by mutual
written agreement revise the list.

Irene Ayala
Mark Burstein
Doug Collins
Walter Dougherty
Wayne Estes
Joseph Gentile
Isabel Gunning
Joe Henderson
9. Kenneth Perea
10. Guy Prihar

1. Michael Prihar
12. Terri Tucker
13.  Louis Zigman

S Aol

If the arbitrator selected cannot be available for hearing within sixty (60) days, the
parties shall contact the next remaining arbitrator in reverse order of striking, until
one is selected who is able to serve within sixty (60) days.

Either party may request from the other the production, review and right to copy
non-confidential documents relevant to the grievance. In addition, the parties shall,
at least five (5) days prior to the first hearing date, exchange lists of their intended
witnesses.

The conduct of the hearing shall be at the discretion of the arbitrator who shall be
governed by commonly accepted rules of procedure for holding arbitration
hearings.

The arbitrator shall have no power to add to, subtract from, disregard, alter, amend
or modify any provisions of this Agreement or impose any limitations or
obligations not specifically provided for under the terms of this Agreement.

The arbitrator shall render a written decision to all parties as soon as possible but
no later than twenty (20) calendar days after the hearing has concluded.

The arbitrator's award shall be final and binding upon the grievant(s), Ivy, and
UTLA. The California law on final and binding arbitration awards shall be
applicable to such a decision. A final and binding award which determines the
merits of a dispute shall be conclusive on the grievant(s), Ivy, and UTLA in any
subsequent proceedings.

All fees and expenses of the arbitrator shall be shared equally by UTLA and Ivy.

Each party shall bear the expense of presenting its own case. A transcript of
proceedings shall not be required, but either party may order a transcript at its own
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expense. If the other party at any time desires a copy of the transcript, it must share
equally the cost of the reporter and transcript.

10.6 Miscellaneous

10.6.1

10.6.2

10.6.3

The grievant and UTLA representative (if a member of the bargaining unit) shall
be provided with reasonable release time to attend any grievance meetings with Ivy.
For arbitration hearings, the grievant(s) and witnesses as required shall be afforded
reasonable release time.

Where a grievant is not represented by UTLA, Ivy shall promptly furnish to UTLA
(at its central office, care of the Director of Organizational Services) a copy of the
grievance. If the grievance is withdrawn without a settlement, Ivy shall so notify
UTLA. Ivy shall not agree to a final resolution of the grievance until UTLA has
been notified of the proposed resolution, and been given an opportunity to state in
writing its views on the matter. Notwithstanding this subsection, the decision to
advance a case to Level 3 Arbitration rests solely with UTLA.

There shall be no reprisals against an employee for utilizing these grievance
procedures or for assisting a grievant pursuant to these procedures.
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11.1

11.2

11.3

11.4

11.5

11.6

11.7

ARTICLE XI
SAFETY

Employees shall be responsible to report, in writing, to the immediate supervisor any
unsafe, hazardous, unhealthy, or potentially dangerous working condition.

It is Ivy's commitment to provide safe working conditions for employees within the
operational and financial limitation that may exist within Ivy. Ivy shall make every
reasonable effort to provide school facilities that are clean, safe, and maintained in good
repair and otherwise maintain a safe place of employment. Pursuant to relevant laws, rules
and regulations referenced herein, employees shall not be required to work under unsafe or
hazardous conditions or perform tasks which endanger their health and safety.

Unit members who are authorized by Ivy to drive students on an extra-curricular (school
sponsored) field trip shall have the prior approval of the Executive Director or designee.
At a minimum, all drivers shall present a valid driver's license and proof of liability
insurance. As required by State Law, in case of accident, the driver's insurance shall be
primary, the School's secondary. Employees shall continue to assume liability for their own
vehicles.

Unit members shall immediately report cases of assault or attacks suffered in connection
with their employment to their Executive Director or immediate supervisor and to the local
law enforcement. There shall be no reprisals to the unit member for making reports to law
enforcement.

In responding to disruptive persons on campus, unit members may request Ivy to take
appropriate action to eliminate such disruption. Such action to be taken shall be in the
discretion of Ivy but may include ouster (removal) measures or possibly injunctive
(restraining order) relief.

Unit members will be notified when a student on their roster has been suspended or
expelled, including (when known) newly enrolled students who were suspended or
expelled from their previous school. If authorized by law, unit members shall be notified
concerning any students under their care who are subject to an IEP or 504 Plan which
identifies any specific dangerous propensities of such students.

School Safety

Ivy shall develop (and annually review) and make available an Emergency Plan and Safe
School Plan to employees. These plans are expected to cover contingency plans, including
the responsibilities of the various employees, for a wide variety of safety risks, including
but not limited to fire, earthquake, flood, civil disturbance, security breaches, and
emergency closures. When preparing these plans, Ivy shall take into consideration health
and safety for persons with disabilities. Within the first three (3) months of each school
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year, the plans referenced above shall be reviewed and appropriate training as required by
the plans shall take place.

11.7.1 Ivy shall make reasonable efforts to obtain input from unit members, including
allowing unit members to serve on the appropriate committees. Unit members who
participate in such committees shall fulfill their committee participation
requirements under Section 6.3.3.
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12.1

12.2

12.3

ARTICLE XII
ASSIGNMENTS AND VACANCIES
Definitions

12.1.1 An “Assignment” is the initial placement of a unit member in a grade or content
area for which he/she holds an appropriate credential for that school year.

12.1.2 A “Re-assignment” is the change of the initial placement of a unit member from
one grade or content area to another grade or subject area after the initial placement
has been announced to the unit member.

12.1.3 A “Vacancy” is any position that does not have a unit member assigned to it. This
includes any vacated, promotional or newly created position whose work is part of
the bargaining unit.

Assignments

12.2.1 No later than April 1 of the school year, each unit member will be provided an
opportunity to inform Ivy of his/her teaching assignment preference for the
following school year. In determining initial assignments for the following school
year, assignments (which may include a change in grade level or content area from
the previous year) will be determined by Ivy using the following criteria (in no
particular order):

a. Credential(s) Held and Experience

b. Unit Member Preference (based on most recent teacher interest form)
c. Administrative Input

d. The instructional needs of the school

Ivy Academia shall make reasonable efforts to place unit members in their first
choice preference. Assignments shall not be changed except as specified in Sections
12.3 and 12.4 of this Article.

12.2.2 Unit members who have signed and returned their employment agreements shall be
notified of their final assignments for the next school year on or before the last day
of instruction unless enrollment or student course requirements would require a
change in assignment as determined by Ivy Academia and in accordance with this
article.

Voluntary Reassignments
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12.4

12.5

12.3.1

12.3.2

12.3.3

A unit member may request a reassignment when a vacancy exists, but absent
compelling circumstances regarding educational program needs, no voluntary
reassignment will be permitted after October 1.

Vacancies shall be posted and filled in accordance with section 12.5 of this article.
For voluntary reassignment requests, Ivy Academia shall notify the unit member
via email if the unit member was not selected to fill the vacancy.

If a request for reassignment is denied, the unit member, upon request, shall be
granted a meeting with the administrator who denied the request to discuss the
reason(s) for the denial. The unit member may request a UTLA representative be
present during the meeting.

Involuntary Reassignments

Involuntary reassignments of a unit member shall be made by the Ivy administration only
for good cause related to changes to enrollment or programmatic changes as follows:

12.4.1

12.4.2

Ivy Academia will determine positions needed by grade level and content area.
Ivy will try to fill the positions needed by first seeking qualified and capable
volunteers by grade level, content area and needed credential.

Ivy Academia will involuntarily reassign the unit member by grade level, content
area and needed credential. If a teacher is involuntarily reassigned less than two (2)
weeks prior to the first day of instruction, the teacher will be entitled to the
equivalent of one (1) day of preparation time. The configuration of such time will
be by mutual agreement, but if no agreement is reached will be at the discretion of
the School and may be release time with substitute coverage as scheduled by the
School or paid time.

Posting of Vacancies

12.5.1

For all vacant positions, Ivy shall advertise all vacant positions internally and shall
notify all staff via email a list of vacancies as they become available. The list shall
contain:

a. A closing date which is five (5) working days following the posting date

b. A job description, and

c. Credentials and qualifications necessary to meet the requirements of the
position.
d. If Ivy receives more than one (1) applicant, the Selection/Hiring Committee

(see below) shall select one of the candidates to fill the position, unless,
neither of the applicants/candidates meets the minimum qualifications.
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12.6

e. Ivy shall notify the unit member if the unit member was not selected to fill
the vacancy.

12.5.2 Current employees will be given preferential consideration for assignments to all
vacancies for which they are qualified.

Selection/Hiring

The Executive Director shall make a reasonable effort to invite any appropriate grade level
or subject specific teacher to participate along with administration in the hiring process
whenever a vacancy needs to be filled. To be eligible, the teacher must be in good standing
and attend any training conducted by Ivy Academia.
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13.1

13.2

ARTICLE XIII

LEAVES OF ABSENCE

Sick Leave

13.1.1

13.1.2

13.1.3

13.14

13.1.5

13.1.6

13.1.7

All employees who have worked at least thirty (30) days at Ivy shall accrue ten (10)
days of sick leave with full compensation per school year. Unused sick leave shall
accrue without limit. Part-time unit members who have worked at least thirty (30)
days shall receive twenty-four (24) hours of sick leave on the first day of service,
but these unused sick days will not accrue.

A unit member can use paid sick leave for the diagnosis, care, or treatment of an
existing health condition or preventive care (including annual physicals or flu shots)
for themselves or a family member. A family member is a child (biological,
adopted, or foster child, stepchild, legal ward, or a child to whom the unit member
stands in loco parentis), parent (biological, adoptive or foster parent, stepparent, or
legal guardian of a unit member or the unit member's spouse or registered domestic
partner, or person who stood in loco parentis when the unit member was a minor
child), spouse or registered domestic partner, grandparent, grandchild or sibling.
Employees may also take paid sick leave to receive medical care or other assistance
to address instances of domestic violence, sexual assault, or stalking.

An employee who is employed for less than a full school year shall have that leave
prorated.

Any sick days accumulated but unused, if applicable, will be transferred to a public
school employer upon separation from employment. Employees will not be paid
for unused sick time upon separation from employment.

An employee who leaves Ivy who has used more leave than earned shall have the
cost of the excess leave deducted from his or her final paycheck.

Employees are expected to call the school site number or their designated
supervisor prior to the start of the workday to report an absence. For absences of
three (3) consecutive workdays or more, Ivy may require physician verification. If
requested, employees may be expected to present a physician's statement certifying
the employee's fitness to return to duty after illness.

Upon retirement, the employee's accrued sick leave, if any, may be applied toward
service credit in accordance with the State Teachers Retirement System (“STRS”)
regulations.

Personal Necessity Leave
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13.3

13.4

13.5

13.2.1 Subject to the conditions herein, all employees may use up to four (4) days of sick
leave for personal necessity leave per year.

13.2.2 Uses of personal necessity leave may include death or serious illness of a member
of the employee's immediate family (this is in addition to Bereavement Leave), an
accident involving the employee's person or property, or the person or property of
an immediate family member, adoption of a child, the birth of a child making it
necessary for an employee who is the parent (including non-birth parent) of the
child to be absent from his/her position during work hours, attendance at
conferences, personal legal matters, religious observances, and business matters
that cannot reasonably be conducted outside of the workday.

13.2.3 Employees must request personal necessity leave at least one (1) week in advance
unless a verifiable emergency situation occurs.

13.2.4 Use of personal necessity for reasons other than those set forth in Section 13.2.2,
above, is permitted with advance notice of two (2) or more weeks and approval
from the Executive Director or designee, but must not occur during the first or last
week of school, the week prior to and during State testing, or adjacent to a School
holiday or break.

Unpaid Leave of Absence

13.3.1 Upon recommendation of the Board President and approval by the Board of
Directors, an unpaid leave of absence may be granted for a period not to exceed
one (1) school year for the following purposes: care for a member of the immediate
family who is ill, long-term illness of the unit member, educational travel,
professional study or research or public service. Extension of such leaves may be
granted at the sole discretion of the Board.

13.3.2 Upon recommendation of the Board President and approval by the Board of
Directors, an unpaid leave of absence shall be granted for service in an elected
public office for the term of office.

Organizational Leave

13.4.1 Upon request of both UTLA and the employee, an organizational leave of absence
shall be granted to an employee who is elected to office within UTLA.

13.4.2 UTLA shall fully reimburse Ivy for all expenses of the organizational leave,
including salary and benefits.

CFRA/FMLA Leave

Ivy shall comply with the California Family Rights Act and the federal Family Medical
Leave Act, and shall maintain compliant policies with all related legal requirements.
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13.6

13.7

13.8

13.9

Pregnancy Disability Leave

Ivy shall comply with the Pregnancy Disability Leave Act, and shall maintain compliant
policies with all related legal requirements.
Industrial Illness/Workers' Compensation

Unit member shall be entitled to industrial accident and illness leave consistent with
applicable law and under the provisions of the existing insurance carrier. A unit member
claiming an industrial accident or illness leave may be subject to examination by a
physician designated by the School's insurance carrier to assist in determining the
qualification and the length of time during which the teacher will be temporarily unable to
perform assigned duties, and the degree to which a disability is attributable to the injury or
illness involved.

Bereavement Leave

13.8.1 Unit members may use up to three (3) days of bereavement leave within California
or five (5) days if travel is required out of State per event to attend the funeral of
members of the immediate family. Immediate family includes parent, spouse,
domestic partner, child, grandchild, brother, sister or grandparent by blood or by
marriage. It further includes any family member residing in the home of the
employee. This leave shall not be deducted from the employee's sick leave bank.

13.8.2 If more than one such death occurs simultaneously, the leaves may be taken
consecutively.

13.8.3 Unit members may use sick leave to attend the funeral of a personal friend or a
relative not listed as immediate family.

Jury Duty Leave

The mutual intention of Ivy and UTLA is that jury duty be encouraged, but also limited, as
far as practical, to periods of time when the continuity of instruction and School operations
will not be adversely affected. Unit members, while serving jury duty, shall receive full
pay during such duty, for up to ten (10) working days. Unit members continue to be
responsible for reasonable professional obligations (including, but not limited to, lesson
planning and communicating with the substitute teacher, colleagues, and parents) and must
report to work on any day, or portion thereof, that is not actually spent in the performance
of jury service. A unit member required to serve longer than ten (10) days may apply to the
Executive Director for additional paid leave. Any amount received for jury duty service,
excluding expenses, must be paid over to Ivy. Employees shall notify the Ivy Principal or
designee and submit a copy of the jury duty subpoena no later than two (2) days following
receipt. Employees shall make every reasonable effort to postpone jury duty service to a
time when school is not in session. Upon return to work, employees shall submit a copy of
a certificate of service, or similar proof of service.

Page 43 of 101



13.10 Military and Military Spousal Leave of Absence
Ivy shall comply with all applicable military service leave laws, including USERRA, and
shall maintain compliant policies with all related legal requirements.
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14.1

14.2

ARTICLE XIV
COMPENSATION
Ivy Salary Schedule

The Ivy Salary Schedule is attached as Appendix B. Step and Class placement of each unit
member shall be determined by the guidelines defined in this Article. The ways in which
minimum requirements shall be met for the Ivy Salary Schedule are a bachelor’s degree
conferred upon completion of a standard four-year college course, or possession of a
Special Secondary Limited Industrial Arts Credential, Special Secondary Vocational Class
A Credential, or any Designated Subjects Teaching Credential with Specialization in
Vocational Trade and Technical teaching (CTE).

[Special “Grandfather” Clause for 2022-2023 Implementation of New Salary Schedule

Unit members whose base compensation would result in a decreased amount, or an increase
of less than one percent (1%), shall have their base salary that they would have earned in
2022-2023 under the previous salary schedule converted into a “grandfathered base
salary.” Based on the 2021-2022 schedule that includes the provisional 3% increase, vy
Academia shall re-assign the unit member to a place on the salary table that is nearest but
not less than the grandfathered salary amount, and the unit member will remain there until
such time as professional units meet the current agreement. ]

Step (Years of Creditable Experience) Advancements

14.2.1 Step advancements on the salary schedule are effective on the beginning date of the
school year immediately following the school year in which the unit member was
employed. Unit members shall advance one (1) step (or row) for each year of
creditable service until the maximum step has been reached. Effective July 1, 2025,
all UTLA bargaining unit members shall receive an eighteen (18%) on-schedule
wage increase applied to all pay scale classes and steps on the base salary tables as
indicated in Appendix B. Secondary teachers will be required to teach three (3)
blocks per day and will be compensated at an additional $12,000 for doing so, for
the 2025-2026 school year. Unit members shall participate in after school tutoring
for two 3-week sessions, 4 days a week, 1 hour/session and unit members shall be
compensated at the extra duty rate. Unit members shall work 1 hour/week to work
on enrollment at their discretion and unit members shall be compensated at the extra
duty pay rate. Unit members shall work one club/week during the lunch period and
unit members shall be compensated at the extra duty rate.

14.2.2 Credit for prior years' experience for placement on the salary schedule for unit
members new to Ivy shall be granted as follows:
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Certificated experience under contract at a U.S. public or private accredited
K- 12 school: up to ten (10) vyears at Ivy Academia’s discretion with
additional years of experience for shortage fields and/or hard to fill
positions, at the Executive Director’s discretion.

For purposes of this Section, a year is defined as service for 75% of the
instructional day and duty year (August 1-July 31).

Military and/or Peace Corps: a maximum of two years' credit will be
granted, upon acceptable proof of satisfactory service, toward the number
of years set forth in sub-section “a” above.

14.2.3 For the purpose of recruiting highly qualified candidates or for candidates in

shortage areas (i.e., Special Education, Mathematics, Bilingual etc.), Ivy Academia,
at its discretion, may provide a newly hired unit member an initial salary table
placement that is higher than where they would have been place based solely on
their valid experience and education. In such circumstances, Ivy Academia shall
provide the UTLA Chapter Chair with a written notification that shall include the
unit member’s name, their salary table placement based solely on valid experience
and education, their alternative salary table placement based on Ivy Academia’s
discretion, and a brief explanation of why the unit member received an alternative
(higher) initial placement.

14.3 Schedule (Education) Advancements

Schedule advancements on the salary schedule shall conform to the following:

14.3.1

14.3.2

Unit members shall advance to the next Class (or column) on the salary
schedule (e.g., from I to II) after completion of the requisite number of units
or degree and after providing documentation including official transcripts
of approved units or degree to Ivy Academia as per the verification process
as defined herein. For credit, the coursework must be related to the
teacher’s assignment as determined by Ivy Academia.

Eligibility for Career Increments: An employee being paid on the maximum
step of the Salary Schedule (Appendix B) is eligible for a career increment
as soon as the requirements set out below are met.

a. To be eligible for the first career increment, the employee must have
been paid at on the maximum pay scale group (Class VIII, Step 14)
for five qualifying years.

b. To be eligible for all subsequent career increments, the employee must
have been paid at the previous career increment for five (5) qualifying

ycars.
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14.4

14.3.3

14.3.4

14.3.5

14.3.6

14.3.7

14.3.8

14.3.9

14.3.10

c. For purposes of this Article, a qualifying year constitutes 75% or more
of the instructional days.

d. Service rendered previous to a break in service that was greater than
thirty- nine (39) months shall not be considered.

One (1) semester unit equals one (1) unit on the salary schedule. One (1)
quarter unit will be converted at a rate of 2/3 semester units for each quarter
unit taken. See Appendix C.

Upper division and graduate courses taken at an accredited
college/university toward a higher degree (Master's, Doctorate) do not need
pre-approval.

Lower division course work may only be granted with pre-approval for
classes directly related to the unit member's assignment.

Workshops may only be granted with pre-approval for professional
development directly related to the unit member's assignment. One (1)
semester unit will be based on fifteen (15) class hours.

Distance learning coursework will be granted only with pre-approval
considering a number of factors including but not limited to rigor, and
applicability to the unit member's assignment.

Salary point credit for repeat coursework shall not be allowed except with
prior written approval of the Executive Director.

Step advancements apply to approved coursework, as defined above,
completed after a unit member has been awarded a Bachelor's degree.

Pre-Approvals shall be submitted to the Executive Director or designee who
will respond within two (2) weeks of the request. Pre-approvals shall not be
denied for arbitrary or capricious reasons.

Verification Process

14.4.1 Adjustments

Unit members are required to verify course work (by unofficial transcript with an
official transcript to follow within ninety (90) days), experience, and military
service. Final placement on the schedule is contingent upon receipt of such
verification. Salary advancement on the salary schedule will be adjusted annually,
on April 15, and will be applied effective the beginning of the following school
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14.4.2 Initial Placement of Class

Unit members shall be placed on the appropriate Class of the Salary Schedule after
providing Ivy Academia with documentation and official transcripts of qualifying
coursework and/or degree as defined above. All official transcripts shall be
submitted to the Executive Director or designee within thirty (30) days of hire.

14.4.3 Lower division coursework completed prior to employment at vy, but subsequent
to being awarded a Bachelor's degree, shall be credited for initial placement of
Class provided that such coursework is directly related to the unit member's
assignment.

14.5 Stipends and Differentials
14.5.1 Educational Differentials:

The educational differentials will be paid with half the amount each semester.. The
following stipends will be awarded for the following educational
degrees/certifications:

a. National Board Certification: Additional ten percent (10%) base
salary compensation: five percent (5%) in recognition of the
certification (2.5% each semester) and an additional five percent
(5%) upon completion of 50 hours of professional duties outside the
normal duties and hours. $2000/year (Cannot be combined with
“Extra Duty, Extra Pay” Opportunities.)

b. Master's Degree: $600 ($300 per semester). Degree must have been
awarded by a regionally accredited university.

c. Doctorate Degree: $1200 ($600 per semester). An employee with a
masters degree and a doctorate degree shall receive the doctorate

differential only. Degree must have been awarded by a regionally
accredited university.

14.5.2 Extra Duty, Extra Pay Opportunities:
Unit members may earn $35 per hour for approved extra duty assignments provided the paperwork
is submitted within the pay period. Specific assignments and the relevant pay periods are list in
Appendix F.

14.5.3 Athletic Stipends:

The following athletic stipends will be paid at the end of the season once the keys,
uniforms and equipment are returned.
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Coaching (CIF): Up to $1800 depending on sport, High School only, paid
at end of season.

Assistant Coaching (CIF) if approved prior to the start of season: Up to
$700, depending on sport, High School only, paid at end of season.

Intramural sports: Up to $1250 depending on the sport, length of season,
and number of participants..
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15.1

15.2

15.3

ARTICLE XV
HEALTH BENEFITS

Ivy shall make available to full-time unit members health and welfare benefits in
accordance with the applicable plan(s) as set forth in Appendix D. Eligibility for and
duration of health and welfare benefits shall be in accordance with the applicable health
benefits plan(s).

Consistent with a unit member's duration of employment, Ivy shall contribute the following
amounts toward medical, dental and vision benefits per full-time unit member:

15.2.1 Full-Time Unit Member:

a. The Ivy Contribution is 100% of premium cost of the available HMO plans
(Kaiser or Blue Shield) and 100% of premiums for dental and vision for
full-time unit members.

b. For PPO participants, the Ivy Contribution is 100% of premium cost of the
HMO plan (Blue Shield) and the unit member is responsible for the
difference of the premium cost of the HMO plan and the premium cost of
the PPO plan.

15.2.2 Dependents:

a. The Ivy Contribution is 45% of premium cost of the available HMO plans
(Kaiser or Blue Shield) for dependents. Dependents aged 0-18 are covered
for dental and vision under the medical plans. The unit member is
responsible for 55% of the chosen HMO plan for their dependents, and 55%
of the premiums for dental and vision for dependents.

b. For PPO participants, the Ivy Contribution is 45% of premium cost of the
HMO plan (Blue Shield) for dependents. Dependents aged 0-18 are covered
for dental and vision under the medical plans.. For dependents, the unit
member is responsible for 55% of the HMO plan (Blue Shield) AND the
difference of the premium cost of the HMO plan and the premium cost of
the PPO plan. The unit member is responsible for 55% of the premiums for
dental and vision for dependents over the age of eighteen (18).

Unit members shall be responsible for any costs exceeding the employer contribution.

At least once annually, prior to the open enrollment period, Ivy will provide written
information to unit members and answer questions regarding plan options, costs and
benefits. Depending upon whether employees are present when new benefit information
becomes available prior to an open enrollment period, Ivy shall also schedule a staff-wide
presentation to explain benefit plans and related information.
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15.4

15.5

Ivy shall provide for each full time unit member Basic Life and Accidental Death and
Dismemberment insurance ($20,000 coverage) at no cost to such unit members. Ivy shall
continue to make available additional supplemental insurances (American Fidelity/Legal
Shield) at the expense of the unit member.

Ivy shall provide retirement benefits through STRS consistent with legal requirements.

Ivy shall make available an employee-sponsored 403(b) plan consistent with Article XVII
of this Agreement.
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16.1

16.2

16.3

ARTICLE XVI
REDUCTION IN FORCE
Scope

Layoffs may occur due to programmatic needs, declining enrollment or reduction in funds.
Prior to considering any layoff of unit members, the Executive Director shall meet with the
UTLA Chapter Chair to discuss the impact of the layoff. Ivy's decision to conduct a layoff
is not subject to grievance.

Notice

Unit members subject to layoff during the school year shall be provided final notice not
later than eight (8) full calendar weeks after the first instructional day of that school year.
Final notice of layoff for reduction in force occurring at the end of a school year shall be
provided by Ivy no later than thirty (30) calendar days prior to the last day of instruction.
This notice requirement does not include probationary unit members who are at-will unit
members. At the beginning of each school year, Ivy may utilize temporary teachers to serve
on at-will temporary teaching contracts for up to ninety (90) school days in order to avoid
layoffs and allow for adjustment/leveling of classes. Should such a temporary teacher be
employed beyond ninety (90) days, that teacher's service shall be converted to a first year
probationary position in accordance with Article VII.

Procedure
If layoffs take place, the following procedure shall be followed:

16.3.1 The Administration determines the grade level (elementary) or department
(secondary) in which the layoff will occur.

16.3.2 If the reduction in force will be in an elementary program (one that requires a multi-
subject credential) layoffs must be issued in reverse seniority order, except any
teachers with a current “Distinguished” rating shall be last to be laid off regardless
of their years of service to Ivy.

16.3.3 If the reduction in force will be in a secondary program (one that requires a single
subject credential) the administration will designate the subject field(s) that will be
subject to the reduction in force, and the layoff(s) must be issued in reverse seniority
order within the designated subject fields, except any teachers with a current
“Distinguished” rating shall be last to be laid off regardless of their years of service
to Ivy.

16.3.4 For purposes of Reduction in Force, probationary unit members, who are “at-will”
employees do not have seniority and can be released at Ivy's discretion.
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16.4

16.5

16.6

Order of Lay-Off

16.4.1

16.4.2

For purposes of this Article, a unit member's seniority date is the date on which he
or she began regular employment. For any unit member with a break in service, the
most recent date of regular employment is the seniority date. For the purpose of this
article, a break in service is defined as the unpaid leave of absence of more than 12
months or a separation of employment.

In the event two or more Post-Probationary unit members share the same seniority
date, the tie will be broken by random lottery conducted in the presence of at least
one UTLA representative and those unit members who are at risk of lay-off.

Rehire List

Post probationary unit members who have been laid off shall be placed on a reemployment
list for a period of 12 months following the effective date of the layoff and shall be offered
reemployment in order of seniority as defined herein:

16.5.1

16.5.2

16.5.3

16.5.4

16.5.5

If and when a position opens, it must be offered to the highest ranked unit member
on the Rehire List who holds the appropriate certification. The offer is to be made
by phone call and via certified mail to the address on file for the unit member. The
unit member shall have five (5) calendar days from the date of the notice to respond
to the offer.

Unit members who decline an offer of reemployment for a position requiring the
same credential as the position from which they were laid off will be removed from
the Rehire List and will have to reapply for consideration of future employment.

Unit members who decline an offer of reemployment for a position requiring a
different credential from the position from which they were laid off will continue
to be on the Rehire List but they will no longer be eligible for a reemployment offer
for a position requiring a credential for the position they declined.

No prospective employee may be offered a position until every qualified unit
member on the Rehire List has been offered reemployment for a position requiring
that credential.

When a unit member is reemployed, the time spent on the Rehire List shall not
constitute a break in service but for all purposes will be treated as time spent on an
unpaid leave of absence.

Grievance Procedure

16.6.1

Ivy's decision to conduct a layoff is not subject to grievance. However, alleged
violations of the above procedures are subject to the grievance procedures in this
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Agreement. Probationary unit members who are at-will may not grieve an alleged
violation under this article.

16.6.2 In the event that Ivy makes an error with respect to the procedures and criteria noted

in Sections 2 and 3 herein, the remedy will be to restore employment to the affected
member and the time prior to restoration will not be considered a break in service.
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17.1

17.2

ARTICLE XVII
RETIREMENT
California Teachers Retirement Systems (“CalSTRS”)

17.1.1 Consistent with any legal requirements, Ivy shall continue to make retirement
contributions for eligible unit members to Cal STRS.

17.1.2 In the event of any CalSTRS reporting errors, Ivy shall initiate corrective action
with CalSTRS within twenty (20) work days of notification by the employee.

Ivy shall continue to make available an employer-sponsored 403(b) pre-tax retirement plan.

The following conditions shall apply:

17.2.1 Consistent with any plan-specific entry dates, to be eligible for participation in the
403(b) plan, the unit member must work twenty (20) or more hours per regular

work week.

17.2.2 Conditions and requirements as stated in the applicable plan shall govern
administration of the plan.

17.2.3 Participating unit members may contribute to the plan by means of a salary
reduction up to legal and plan limits.

17.2.4 Each year, Ivy shall make matching contributions of up to $2,000 per unit member.
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18.1

18.2

18.3

18.4

18.5

ARTICLE XVIII
MISCELLANEOUS
Assignability

18.1.1 This Agreement is assignable so long as the assignment is consistent with any
applicable legal requirements.

18.1.2 Prior to any decision to change corporate status, dissolve or merge by choice of Ivy
and wherein Ivy would no longer be the public school employer under the EERA,
Ivy shall consult with UTLA and will review any suggested proposals concerning
the intended action. However, such decisions are not subject to negotiations
between the parties and as such the Board retains the right to take final action.

Individual Contracts

Any individual contract executed between Ivy Academia and a unit member shall be
subject to and consistent with terms and conditions of this Agreement. This Agreement
shall supersede rules, regulations or practices of Ivy Academia which are contrary to or
inconsistent with its terms.

Subcontracting

18.3.1 The parties to this Agreement recognize that the duties and work performed by the
bargaining unit as described in the Recognition Article of this Agreement shall be
performed only by bargaining unit members and shall not be subcontracted or

otherwise transferred out of the bargaining unit.

18.3.2 Any changes to this provision shall be subject to the meeting and negotiating
process described in the Educational Employment Relations Act.

18.3.3 Insofar as negotiation is required over the appropriateness of the placement of any
newly created positions, such matters shall first be discussed by the parties and then
subject to the unit clarification provisions of the Educational Employment
Relations Act.

New Schools

Insofar as Alternative Schools, Inc., dba Ivy Academia, remains the public school employer
of certificated employees in any new school or campus, such new employees shall be
members of the bargaining unit.

Maintenance of Standards

The School shall not make any unilateral changes in any terms and conditions of
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18.6

employment including any benefits or professional advantages which were enjoyed by unit
members prior to the effective date of the agreement.

Any claimed violation of this Section would not be subject to the Grievance Procedures of
Article X, but would be resolved through the following expedited alternative procedure:

18.5.1

18.5.2

18.5.3

18.5.4

18.5.5

The unit member(s), or UTLA on behalf of one or more unit members, claiming a
violation would notify the Executive Director in writing within ten (10) work days
of when the claimant or UTLA knew or reasonably should have known of the
occurrence of the facts upon which the dispute is based. The notification will
include the date of the alleged violation (or when the claimant or UTLA became
aware of the alleged violation), the specific actions alleged to have been taken by
Ivy, and the manner in which the actions constituted a unilateral change to terms
and conditions of employment including any benefits or professional advantages.

Within five (5) work days, the Executive Director will convene a three (3) person
resolution committee composed of the Executive Director (or designee), the UTLA
Chapter Chair (or designee) and one (1) of the Teacher Leaders mutually selected
by the Executive Director and the UTLA Chapter Chair (or, if necessary, by
alternatively striking names from the list of Teacher Leaders until only one (1)
remains).

The meeting of the resolution committee is not a hearing but an informal process
by which the committee will consider all viewpoints and attempt by consensus to
reach a resolution or compromise satisfactory to all concerned. If consensus is not
possible, the decision will be made by majority vote. The decision will be provided
in writing as soon as practicable but no later than fifteen (15) work days after the
Claimant's written notification pursuant to Section 18.5.1. Where appropriate,
committee members may choose to include a separate concurring and/or dissenting
opinion to the decision.

The decision of the resolution committee is final and binding to all parties, but the
Panel has no authority to change or modify any terms or conditions of the Collective
Bargaining Agreement. If the claimant and/or UTLA is not satisfied with the
decision, either may pursue additional remedies for unilateral change through the
process set forth in the EERA.

Any violation of the expedited procedure of 18.5.1-18.5.4 is subject to the
Grievance Procedure of Article X.

Savings

If any provisions of this agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions will continue in full force and effect. Upon
written request of either party, the parties shall promptly meet and negotiate the impacts
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and effects of such a change.
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N Dismissal
Minimum Day
1Y ACADEML,|

8:30 -9:35 Period 1A/1B
(65 minutes)

9:35-9:55 Nutrition
(15 minutes)

10:00 — 11:00 Period 2A/2B
(60 minutes)

11:05-12:05 Period 3A/3B
(60 minutes)

***Note — There will not be SSR on these days.
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Ivy Academia
e

Secondary Bell Schedule

WARNING 8:20-8:30 10 MIN
1A/B 8:30 - 10:20 110 MIN
NUTRITION 10:20 - 10:35 15 MIN
2A/B 10:40 — 12:30 110 MIN
LUNCH 12:30 - 1:00 30 MIN
SSR + HR 1:05 - 1:40 30 MIN + 5 MIN HR
3A/B 1:45 -3:35 110 MIN
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Early Dismissal Bell Schedule

Back to School Night & Open House/E-Convention Schedule

IV LACADEM 4]

1A/B 8:30 — 10:05 95 MIN
NUTRITION 10:05 - 10:20 15 MIN
2A/B 10:25 - 12:00 95 MIN
LUNCH 12:00 - 12:35 35 MIN/30 MIN
3A/B 12:40 —2:10 90 MIN
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APPENDIX D

Employee Benefits at a Glance

August 1, 2018 - July 31, 2019

Medical

Dental

Vision

Basic Life / AD&D
Voluntary Life / AD&D
403(b) Savings Plan
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APPENDIX D

Welcome to Ivy Academia, the official sponsor of your benefits
program! As a full-time active employee, you are eligible to
participate in our benefits program.

We are committed to providing competitive and quality
employee benefits of significant value. The diverse needs of our
employees, combined with the ever-changing market demands,
malkes the selection of the right mix of benefits a challenging
task.

However it is a task worthy of accomplishing as we strive to
meet the collective needs of all the individuals who make Ivy
Academia the great organization it is today.

If you have gquestions about any aspect of your benefits, please
contact the Human Resources Department.

Joe Herzog
Executive Director
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APPENDIX D

Fotal Monthly Emplover Contvibution Percemtase

Em'pl'pyge _

toveards Medieal, Deptal, & Vision Costs

The Ivy Contribution is 100% of premium cost of the
available HMO plans (Kaiser or Blue Shield) and 100% of
premiums for dental and vision for full-time employees.

For PPO participants, the Ivy Contribution is 100% ot
premium cost of the Bluc Shield HMO Platinum Ac-
cess+HMO 0/20 OffEx plan and the employee is responsi-
ble for the difference of the premium cost of the HMO
plan and the premium cost of the PPO plan.

Depmde:'_it'
Coverage

The Ivy Contribution is 45% of premivm cost of the
available HMO Medical plans (Kaiser or Blue Shield) and
45% of premiums for dental and vision for full-time em-

ployees.

For PPO participants, the Ivy Contribution is 45% of
premium cost of the Blue Shield Platinum AccesstHMO
0/20 OffEx plan and the employee is responsible for the
difference of the premium cost of the Platinum Ac-
cess+HMO 0/20 OffEx plan and the premium cost of the
PPO plan.
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HMO MEDICAL
i

KAISER PERMAMNENTE.

“aimer Nerwark

Platinum 90 HATO (/10 Plan

33,000
$6,000
EET f £10 PCP / 520 Specialist
> Lab: §20 | X-Ray; 540
5150 Copay
$500 per Admission
$300 Copay
5
ency Room (vaived ifadniticd) 4200 Copey
Chivopracic Care (20 vints [year) i
| P e e e $5 Generic / $15 Brand
Prescription Brﬂgl Specialty Drugs: Member pays 10% up
; to $250 max/script

Monthly cast of benefits are based on your age and enroliment tier,
Rate lables are available frn the Human Resources Departmeni

Hasw e Find a Provider weing Exises's website:
Visit: hHl;ll.-.l'n"h.tl|1J:|}'.ku:uur_prclmlnmtu.utgl'ﬂrﬂ'ﬂmrl-]ncliiunn'ww]mrl":g,i.nrl

Click Select a Hegion; Enter the Zip Cods and radius of search

Member Services can be reached via www. kp.org ov 1-800-464-4000

For fiull diselosire of hengfits, excluions, & hmilations place refar o the Summary Plas Deseription
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APPENDIX D

HMO MEDICAL
blue @ of california

Blue Shicld Full Netwark Platinom Access+ HMO 0120 Ofifex

81,350

$2,700

§20 PCP / $40 Specialist
$40 Access+ Specialist

Lab; $10 | X-Ray: $30

Hospital: $100
Free Standing Facility: $30

£300 per Admission

Hospital: §150
Ambulatory Surgery Center: 5100

$20 Copay

$200 Copay

$15 Copay

0%

$5 Tier 1 /$15 Tier 2/ 325 Tier 3

Tier 4: Member pays 20% up o §250
maiseript

Monthly cost of benefits are based on your age and enroliment tier.
Raies are available in Ease Central

Member Sevvices can be reached via www, Wueshieldea. com ar [-888-319-5899

Eav fil disrlere of henefils, erclitane, & limitatians ploave vgfer to the Swumary P Destejftion
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APPENDIX D

HMO MEDICAL
blue & of california

Blue Shield Full Metwork

Platinum Trio HMO /20 Offex

Out-of-Pocket Maximum - Individual $1,350
Out-of-Pocket Maximum - Family £2,700
TR Foa s Ry §20 PCP / $40 Specialist
Oﬂmm $40 Trio Specialist
Diiagnostic Test ; Lab: $10 | X-Ray: $30
T BT BEAL i i Hospital: $100
Ady Imaging ﬂmm B Free Standing Facility: §30
Hospiallmpatient 30 et NELIbR
s -i'-‘-"‘_; ] Haspital: 150
ﬂws‘ﬂﬁﬂ? A Ambulatory Surgery Center: $100
Urgent Care , Ei bt 520 Copay
Emergm:j'.ﬁunm ﬁnmuf {I"Ml!ﬂﬂﬂﬂ $200 Copay ]
Chiropractic Care (15 vists /year) 315 Copay
Durable Medical Equipment 0%
i ¢ $5 Tier 1/ $15 Tier 2/ $25 Tier 3
Prescription Drogs Tier 4: Member pays 20% up to 3250
maxfEcript

Monthly cost of benefits are based on your age and enrollmend iier,
Raies gre available in Ease Central

Membar Servicer cam be reached vig www blueshieldeacom o J-5A8-110- 5000

For full disclosure of benefits, exchestans, & witions plegve cofir 1o 2he S Moo D seripton
% ¥ ¥ A
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PPO MEDICAL

blue § of california
Gold Full IPPO 450030 OFfEx PO Netwark Out of Network
8450 $900
5300 11,800
§7,000 §10,000
514,000 $20,000
130 PCP
$50 Specialist g
R0t 6%
60% up 1o
2n $3500day max
g 60% up to
| Facility; 0% $350day max
Hospital: $100, 30%
| 60%
- §2,000 max per day
$200 Copay; 80%
a0 0%
Al Mot Covered
$15 Tier 1
/340 Tier 2 £ $60 Tier 3

Tier 4: Member pays 30% up to 3250 max/
script

Monthly cost of henefits are based on your age and enrollment tier.

Member Services can be reached via wew Moeshieldes com or 1-885-319-599%

Fioe full aselosure of hengfils, exelusions, & limiotions plesse rafer fo e Summary Flan Deseriphion
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PROVIDER SEARCH
blue @ of californio

How to Find a Provider using Blue Shields website:

Visit: www,blueshizldca.com/findaprovider
Click on Doctors or Primary Care Physician
If already registered, log in OF go in a5 a guest

Enter zip code

Click *Yes™ and pick a plan

For HMO
Select 2018 Small Business HMO Access+
Platinum Access+ HMO 020 OffEx
Select Specialty or Doctor Mame
Or
Select 2018 Small Business Trio HMO (including CoveredCA)
Platinum Tric HMO 0/20 OfEx
Select Specialty or Doctor Name

For FPQ
Select 2018 Small Business PPO Full
(inchuding Covered California)
Select Gold Full PPO 430/30 OffEx
Select Specialty or Doctor Mame
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DENTAL

PREMIER
ACCESS

x PN I'ro Chut off
SIELE hetwork Metwork Nelvwirk
Calendar Year Deductible | 528 §50 $50
Haived for Prevensative. 10| Yes Yes Yes
Preventive Services | 100% 100% 100%
ok Sovce LT oo% 80% 80%
Major Services e o 50% 50%
Amsual Beaeli Mariaain’ L5 00 §1,500
ﬂﬂhuﬂmlhaﬁﬂﬁﬁ:ﬂ:ﬂ# ] sw | s 50%
mmmmm.;; 51,000
Upieg Your et Beoefis Wisely

1. Utilize esntracied sawerk providers when posible. Contracied netwerk providess have rae
apresmenis with insurinee cwmpanim for porvices rendered. The PP plan allows  yon to wilize
pan-rietwork providers, howevor, your out-of-pecket expenats will be higher and you may be subje

o balanee Lilling.
2. Ask forn 'rv-l.r:-'l.u:ll.tﬂi'rrl|ll for ]ro.u.-al.l.lr:l- entinn bed sver 830, Pri-trostment sstimuies help

yu dotornive your oui-ef-pocket dental expenses for nostly pracedures hefoes treatmen hag hegum,

Haowe to Find a Provider using Premier Aveess” website
Wisit: lionpaativrvow presmiyeife.semd
TUnder Memnbers, clich “Find & Dhentisa™
Enter vour City, Sute or ZipCodv and For Sefeer Pan; ander “Commardal Flan™ shase Danzal
PP f Prefereed Provider (rgenization) and his SEARCH

Member Services can be reached via wene premigrlife.com or I-858- 71 5-0760

For fiul] dicciasure of benefits, erelustans, & fwinions pleave refer o the Samiary lim Desoription
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VISION
AvierrasS) VSO

'\"L"T[.l-ﬂ:hT CCEF.

Renefins Phan 2 Focus { VSP Chaoice Setwork
311

12 Months

12 Momths

12 Months

IN-NETWORK | OUT-OF-NETWORK
ALLOWANCE

100% 543
10084 826
100 343
10dr% 60
10dr%% 5210
§120 §100
§120 40

T 5 warks
Vigit: bttpa:iwww vip.com[ind-eye-docters. html
Type in e Zip Code or Address then hit SEARCH

Member Services can be veached vig wwaw vip.com or J-800-877-7185

Foso full divelvnare of broefite, excherfons, & Jimiraioe jirase refor o ihe Sunemizey Plirer Deveriplion
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APPENDIX D

BASIC LIFE / AD&D
fLincoln

Financial Group*

Your financial security could affect your loved ones as much as,
or more than, it affects you. Life insurance offers protection from life's
unforeseen risks, and the power to accomplish more. Ivy Academia
provides full time employees 320,000 of group life coverage and pays
the full cost of this benefit.

Member Services can be reachad via www [ig.cam or J-S00-423-2765

For jill disctosure of beasfits, exclusions, & Sraianons plmeso refer o o fumnrary Mlan Deseription
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APPENDIX D

VOLUNTARY LIFE / AD&D
I Lincoln

Financial Groups

As an eligible employee, you have the opportunity to apply for
Voluntary Term Life Insurance, which offers you the flexibility to
seleet an amount of life insurance that fits your own particular needs.
We are providing this opportunity because life insurance is vital
protection, and rarely does anyone have enough of'it! Voluntary Term
Life Insurance supplements your present life insurance program and
affers you the chance to insure those who are most important to you -
your spouse and children.

Why do you need voluntary life insurance?

Consider the impact of an untimely death n your
family. Voluntary Term Life Insurance helps fumish your dependents
with cash to continue their education, pay of a mortgage, and most
important, keep your family together in your absence. Voluntary
Tenn Life allows yvou to insure yourself, your spouse and children at
reasonable group rates and gives you flexibility in your life insurance
planning. Please see the Lincoln Financial Group Representative 10
get additional enrollment information.

Member Services can be repehed via winw i com or 1-800-423-2763

Frar finll elivefoseo e of hewatity, exefuvdoms, de linig S gl ryyfir to the Sumuiary Play Deeripiion
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103(b) SAVINGS PLAN

ONEAMERICA

We are pleased to provide our employees the opportunity to prepare
for their retirement future by sponsoring a 403(b) savings plan with AUL, a
OmeAmerica Financial Partner. Eligible employees can put pre-taxed money
into their account up to the IRS calendar year maximum limit ($18,500 for
2018). Participants who are age 50 or older are allowed to make additional
“catch up™ contributions each year (56,000 limit for 2018). When you save
on a pre-tax basis, your current taxable income decreases and, therefore,
your Federal and State income taxes decrease as well.

Eligible employees may enroll in the plan following
employment. Ivy Academia is currently making a Matching Contribution
equal to 100% up to $2,000 of salary deferrals you make per year i for
eligible employees following 1 month of service), subject to a 6 year vesiing
schedule. 'We encourage all eligible employees to utilize this very important
benefit.

Other major advantages of this Plan are as follows:

. All Matching Contributions represent an immediate refum on your
Investient;

- All of the earnings generated by your accounts under the Plan are fax
deferred. You pay no income taxes on any amounts in the Flan until they
are distributed to you. This allows for the greater compounding of interest
and the accumulation of significant account balances;

- You may roll over other qualified plan accounts from previous employers;
- You will determine how vour savings is invested. You will have a wide
range of professionally managed investment options from which to choose;
- Your savings will be deducted from each paycheck that your election is in
effect painless savings! You may increase, decrease or suspend your savings
periodically based on your individual needs;

- You may be able to have access to your savings prior to your separation
from service. That is, the Plan is designed with a "hardship” withdrawal
feature,

Idember Services con be regekad vio wan onegmerica cone or [-800-281-5618

Far full fisslasure af hengfirs, rcfusivns, & lmirations Fafiee -t o Summary Plon Deveriprion
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APPENDIX D

Guidance for HMO Members

Do vou know what to do if you get a bill for care received?

If you are a HMO member, usually, a doctor, hospital, or other
provider in your health plan's network can bill you only for your
deductible, co-pay, or co-insurance, Occasionally, however, a
provider will bill a member. Often this is an error from the provider’s
billing department and can be resolved relatively easy. The only
exception to this rule is ambulance bills. Ambulance companies are
generally not contracted with any carriers and will send bills directly
to the member. Start by making a copy of the bill and send it along
with a copy of your ID card to your medical insurance company at the
address on the back of your [D card.

There are several ways to reduce the likelikood of receiving a bill:

¢ Always have your Medical ID card available

+ Bring a copy of your referral or lab request to the appointment

So you’ve received a bill anyway, what do you do?

+ Call the billing office that sent you the bill and ask them to
explain the bill

+ Call your Health plan

+ Call your medical group

If you are still not satisfied discuss with your HR department who will

in turmn contact StoneTapert.

How can StoneTapert help?

We will work with your carrier to resolve the issue on your behalf. In
order to  assist vou we will need several items; a signed HIPAA
authorization form, a copy of your ID card, a copy of the itemized
bills received by your doctor, laboratory or organization providing the
service. The itemized bill should include patient’s name, provider’s
name and dates of service.

Lastly, if you are not satisfied with the outcome you can contact the

Department of Managed Health Care Help Center at
http://www.dmhe.ca.gov/ or by calling 1-888-466-2219.
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This boaklet provided is an overview of vy Academin benefits packase and 5 nof inlended (o be
all-igelusive, nor s it 1o be used as a Summary Plan Descript E‘iht evenl af any coaflict between
thiz hackle and specific Plan Docuaments, provisions of the Plan Docaments will povemn. vy Acadermia
reserves the right 1o chanpe os modify some of s henefit plars withont  advanc: notification.

antnlc o engedl you must qu ml :-num.ﬂ:m:u:bc af a;l:lﬁhm more 4 week ;qm dligible
ATE YOlE Spouse, Tegisier mestle parines, up 1o 6, Your me
demital, vision, and voluniary 1416 coverage will bogin on the first of the mnﬂ:ﬁrlhwinﬁ 30 days of
amployment,

5 EMROLLM : If wou are declming, enroliment for yourseld or your dependenis
Because o T imsrance coverage, you may in the ﬁmm'. be able o enroll yeursell and wowr
depenidets in this plan during the u#ﬂm"s apen corollment period onee o year. A HIFAA sertificaie
will provide misrmation 1o the health plan about yos prior coverege. Croditable coverags includes
poverape under e following:  Another prowp heaith plon; CHAMPUS, @ medical health care progrem of
the Indian Health Sarvice or tribal pxatsen; o stale healt benefits risk pml;mrghlhti:, health plan: a
healils plan isawed under the Peace Corps Act Yiou may request a gerificaie of aediahle coverags fi cvizi
a previons emplayer, iwsnrence company oF ane of the preceding organizations.

OAL EVENTS: Provides you, your Spolse of Your dents the opporunity 1o coroll in &
aroup h:gm an when cerfain work o life eveats accur g5 manrisge divorce, binh, death,
adoption, legal puardignship or gainfloss of emploayment regardless of the plan’s regular enraliment
dates, The plan mast give you o least 30 days from the gl femgy evend 1o request special ensallmendt.

WOMEN'S HEALTH AND CANCER RIGHT ACT: Ths Acl rEdialies health plans providing
Coverage lor maslcelonilics (o cover 21l recoisirctive surgery and if MEELECHiEs,
“our medical coverage is in compliance with this law. o addition s masiestamy, you are algo covered
far. {13 Reconsrction: of the breasi oo whicl the mastectomy has been mrmud; {2y Surgery and
reconstroction of the other heeast i produce a symmetncal appearance; (3) theses; (4) Trestment of
pirysical complicavions of all stages of mastectomy, including lymphedema,

L% abi & ACCOUN ACT NON-DISCRIMINATIC
181 profubils group bealth plans and health insurance insurers fron
aling ag ilpility and continued eligibility for benefits and in individual

peemitm of contribuion rates on heslth fictors, These health, factors include: Bealth stotus, medical
condition (including both physical and mental ilnesses), clnims experience, receipt of health care,
medical history,  genetic information, evidence of insurability (including condifions arising out of a5
of domestic violence and participation in activities such as mote snowmolilmg, all-tenrE
wehicle riding, bosseback riding, skiing, and ather similar activities), and disability.

%”E&m‘ﬁ%ﬁ Ivy Academin believes this planicoverage & a “pon
grandfatlered health plan” under (he Palien! Protection and AfRndsble Care Act (the Alfoadable Care
Act) As permitted by the Affordable Care Act, dfsthered bealth plan can preserve cortain bisc
liealth coverase thal was afresdy in effioct when the law was macled Beng a fathered health plan
imeans that your plandpalicy miy nit inglods certain comumes protections of the Affordable Care Act
thak apply 10 ather plans, for cxample, the requircment for the provision of preveative health services
withoul any cosl sharing. However, grandfathered health kst comply walls eertam olhor consumer
protection inihe A fordable Care Act, for peample the elimination of lifetime limits on benefits

E, H HTE _ACT HEALTH
you leave your job Lo perform milatary service, you have
cmployer-based healib plan coverage for you and your

nE
dependents for up te 24 months while in the military. Even if you do o0t elect 1o conlioue coverage
during your military service you lave the night i be reinalated i your employer’s health plan when you
are recmploved, gencrally withoul sy waiting perinds ar cxclusions E:trr pre-cxisting, condition
exclngions) except for service-connested ilinesses ar injuries.

LIFETIME LIMITS & ENROLLMENT OPPORTUNITY; The lifstime Lini co the dollar valuc of
benefils under Blue Shickl & Faser no longer applies. vidisals whase coverage ended by reason of
reaching a lifetime limit ander the plan are cligible to enrall in the plan. Individeals bave 30 days from
the date of this natice 1o request enrolimest. For more information contact Blue Shicld & Faisor

righl L lGel to conlnic your cxisl

14 N, Baldwin Avenue, Sierra Madre, Californiz 91024
(626) B44-3300 ¢ (626} 5839151 / wormstonelapert. comtapert
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Teacher:

T,

APPENDIX E

Teacher Performance Observation Observation Date:
Ivy Academia Charter

a1

Grade/Subject:

Lesson Goals/Objectives:

Lesson Description:

California Teaching Standards

P NI

NO

Standard I - Engaging and Supporting All Students in Learning

1.1 Using knowledge of students to engage them in learning

1.2 Connecting students’ prior knowledge, backgrounds, life experience and interests

1.3 Connecting subject matter to meaningful, real-life contexts

1.4 Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs

1.5 Promoting critical thinking through inquiry, problem solving and reflection

1.6 Monitoring student learning and adjusting instruction while teaching

Comments/Recommendations:

NO

Standard II - Creating and Maintaining Effective Environments For Student Learning

2.1 Promoting social development and responsibility within a caring community where each student is treated fairly and respectfully

2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity and encourage constructive and
productive interaction students.

2.3 Establishing and maintaining learning environments that are physically, intellectually and emotionally safe

2.4 Creating a rigorous learning environment with high expectations and appropriate support for all students

2.5 Developing, communicating and maintaining high standards for individual and group behavior

2.6 Employing classroom routines, procedures, norms and supports for positive behavior to ensure a climate in which all students can
learn

2.7 Using instructional time to optimize learning

Comments/Recommendations:
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Rating Scale: Proficient: at expected standards, qualities and growth ~ Needs Improvement: to be consistent with standards ~ Not Observed: did not observe

Teacher Performance Observation pg.2 Teacher:

P | NI | NO | Standard III - Understanding and Organizing Subject Matter For Student Learning

3.1 Demonstrating knowledge of subject matter, academic content standards and curriculum frameworks

3.2 Applying knowledge of student development and proficiencies to ensure student understanding of subject matter

3.3 Organizing curriculum to facilitate student understanding of the subject matter

3.4 Utilizing instructional strategies that are appropriate to the subject matter

3.5 Using and adapting resources, technologies and standards-aligned instructional materials, including adopted materials, to make
subject matter accessible to all students.

3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the content

Comments/Recommendations:

Standard IV - Planning Instruction and Designing Learning Experiences for All Students

4.1 Using knowledge of students’ academic readiness, language proficiency, cultural background and individual development to plan
instruction

4.2 Establishing and articulating goals for student learning

4.3 Developing and sequencing long-term and short-term instructional plans to support student learning

4.4 Planning instruction that incorporates appropriate strategies to meet the learning needs of all students

4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs of all students

Comments/Recommendations:
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Rating Scale: Proficient: at expected standards, qualities and growth ~ Needs Improvement: to be consistent with standards ~ Not Observed: did not observe

Teacher Performance Observation pg.3 Teacher:

P | NI/ NO | Standard V - Assessing Students for Learning

5.1 Applying knowledge of the purposes, characteristics and uses of different types of assessments

5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction

5.3 Reviewing data, both individually and with colleagues, to monitor student learning

5.4 Using assessment data to establish learning goals and to plan, differentiate and modify instruction

5.5 Involving all students in self-assessment, goal setting and monitoring progress

5.6 Using available technologies to assist in assessment, analysis and communication of student learning

5.7 Using assessment information to share timely and comprehensible feedback with students and their families

Comments/Recommendations:

Standard VI - Developing as a Professional Educator

6.1 Reflecting on teaching practice in support of student learning

6.2 Establishing professional goals and engaging in continuous and purposeful professional growth and development

6.3 Collaborating with colleagues and the broader professional community to support teacher and student learning

6.4 Working with families to support student learning

6.5 Engaging local communities in support of the instructional program

6.6 Managing professional responsibilities to maintain motivation and commitment to all students

6.7 Demonstrating professional responsibility, integrity and ethical conduct

Comments/Recommendations:
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Rating Scale: Proficient: at expected standards, qualities and growth

Needs Improvement: to be consistent with standards

Not Observed: did not observe

Start Time:

Teacher Signature:

End Time:

Evaluator Signature:
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|

Teacher Walk-Through

Teacher /Grade: School: Start:

Date:

End:

Obs

Engaging and Supporting all Students in Learning - Standard 1

IJses a variety of strategies

Ask students to compare, contrast, classify, summarize or use analogies/metaphors

Connect prior knowledge

Obs

Creating and Maintaining Effective Environment for Student Learning - Standard 2

Proactive classroom management skills - routines, procedures, safe envircnment

Effective time management

Positive, respectful student-teacher relationships

Smooth transitions between activities

Print rich classroom - word wall, vocabulary, student writing

Current student work

Academic resources - depth and complexity icons

High expectations for learning goals and objectives

Obs

Understanding and Organizing Subject Matter Instructional Practices - Standard 3

Standards visible/posted

Grade level appropriate, standard based essons

Flexible, fluid student groups, EL, GATE, Special Ed

Well organized, paced, relavent lessons

Uses graphic organizers

Uses homewaork effectively

Obs

Planning Instruction and Designing Learning Experiences for All Students - Standard 4

Scaffolding and differentiation o assist/guide instruction

Whaole group instruction - Small group instruction

Modeling

Uses and explains academic language

Uses appropriate technology

Uzez questioning skills - provides wait time!probing answersllistens to student rezponzez

Obs

Assesing for Student Learning - Standard 5

Manitoring students

Formative gquizzing

Uses assessment data to establish goals and plan lessans

Original to HR, Copy 1o Teacher Evaluator:
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Final Teacher Evaluation

Teacher: Conference Date:

School Site: Grade,/Subject:

Status: I:ITem porary DFrobatiunanj 1 I:IPmbaticrnaw 2 I:IJust Cause

California Teaching Standards P NI u

1. Engaging and supporting All Students in Learning

2. Creating and Maintaining Effective Envirenments For Student Learning

3, Understanding and Organizing Subject Matter For Student Learning

4, Planning Irtruction and Designing Learning Experiences For All Studentz

5. Assessing Students For Learning

6. Developing as a Professional Educator

Overall Evaluation

oo mancs Fating Scals Pl hmprovesmied. b D oo gigant withendisils Prolicent o s-pecied slerdach, ols Eirata sl aghony (ol oons el math sl erclaicn

Administrator’s Evaluative Summary:

Smrrarips e degree of absemecd of pertaining o the Celioma Sfandesds. Per Educption Cocle b3, the supieation will clude the folBowing

I:| tastructhonal techmguees and strategss Dlsum'rsm'enn'maautemnre of & saitable ke aming enenonment

D Afherg e [0 Cunmsiyled SielTnas Elpilflhlllh‘h:u sl rla il 1o Bupd pragres Dl §La08 3 Boord Randands

Comameists/Recommendations:

Re-Employment Recommendation:

|:|F:’-e-taln I:IH:HM with Performance Improwement Fan |:|P.Aft Rafessal

Evaluation Cycle: mem l:IT‘“’ Year Cyche

Teacher's Signature Date Evaluator's Signature Date

Rt Thea Bnal evadiation shall be sigred and dated sthen (e daysof recelpe of aesluation cepeet Teachar dgnatue ndeaded acknowiadgement of neceip? of evslud i dooamar,
EesT Pl Cii by S foteiant. The documen? Wil Be plied in you perodimel fla. 'vou R ton Business days Tromn D G o Taes necemsded Thcdocumien] 10 fieew sl comimant
bsrforme i i plastad m o Bl oy wernan isply dhsuld b et by Tha Humen Secourced OiTod and will B attached b0 this documen] el i & placed n oo personml fle.
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Teacher:

Certificated Self-Assessment

Ivy Academia

Date:

Grade/Subject:

Direction: Upon reflection of each standard, indicate where on the continuum you see yourself professionally.

Standard 1 - Engaging and Supporting all Students in Learning

1.1 Using knowledge of students to engage them in learning.

Implementing

Developing

Sustaining

Innovating

Know my student as people and
as learners. Understand reasons
for student behavior.

Recognize atypical behavior in
students. Build trust with
students and foster
relationships.

Adapt my teaching to reflect
knowledge of my students. Get
to know parents and connect
with the community.

Differentiate instruction based
on what I know about my
students’ strengths, interests
and needs.

1.2 Connecting learning to students’ prior knowledge, backgrounds, life experiences and interests

Implementing

Developing

Sustaining

Innovating

Help students see the
connections between what they
already know and the new
material. Capture student
attention and interest.

Connect classroom learning to
students’ life experiences and
cultural backgrounds.

Support all students to use first
and second language skills to
achieve learning goals.

Build on students’ comments
and questions during a lesson to
extend their understanding.

1.3 Connecting subject matter to meaningful, real-life concepts

Implementing

Developing

Sustaining

Innovating

Establish a connection between
subject matter and purpose for
learning.

Make connections between the
subject matter and real-life
contexts. Seek feedback from
students regarding relevance of
subject matter to their lives.

Engage all students in a variety
of learning experiences that
accommodate the different ways
they learn.

Provide opportunities for all
students to acquire and practice
skills in meaningful contexts.

needs.

1.4 Using a variety of instructional strategies, resources and technologies to meet students’ diverse learning

Implementing

Developing

Sustaining

Innovating

Select and utilize a few
instructional approaches to
engage students in learning.

Use a variety of strategies to
introduce, explain and restate
subject matter concepts and
processes so all students
understand. Help all students
learn, practice, internalize and
apply subject-specific learning
strategies and procedures.

Use differentiated instruction to
meet the assessed learning needs
of students and increase active
participation in learning.

Adapt materials and resources,
make accommodations, seek
and utilize multiple types of
technology to facilitate and
support student learning.
Examine and use resources that
minimize bias.

1.5 Promoting critical thinking through inquiry, problem solving and reflection.

Implementing

Developing

Sustaining

Innovating

Provide opportunities for
students to think about, discuss
and evaluate content.

Encourage students to: use
multiple approaches and
solutions to solve problems; to
ask critical questions and
consider diverse perspectives
about subject matter. Ask
questions to facilitate
discussion, clarify and extend
students’ thinking.

Support students to think and
communicate with clarity and
precision. Help students apply
previous learning to new
situations.

Encourage students to create,
imagine and innovate. Help
students to develop and use
strategies and technologies for
accessing knowledge and
information.
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1.6 Monitoring student learning and adjusting instruction while teaching.

Implementing

Developing

Sustaining

Innovating

Incorporate a variety of
strategies in a lesson to check
for student understanding.

Systematically check for student
understanding and revise plans
accordingly. Provide additional
support and opportunities for
students to learn when some
have mastered the lesson
objectives and others have not.

Adjust my lesson when [ don’t
have enough time to complete
everything I planned to do.

Make “on the spot” changes in
my lesson based on students’
interests and questions.

Standard 2 - Creating and Maintaining effective Environments for Student Learning

fairly and
respectfully.

2.1 Promoting social development and responsibility within a caring community where each student is treated

Implementing

Developing

Sustaining

Innovating

Model and promote fairness,
equity and respect in a
classroom atmosphere that
values all individuals and
cultures. Create a classroom
culture where students feel a
sense of responsibility to and for
one another.

Develop students’ leadership
skills and provide opportunities
to apply them. Develop
activities that support positive
interactions among students
and that help students get to
know each other.

Help all students accept and
respect diversity in terms of
cultural, religious, linguistic and
economic background; learning
differences and ability; gender
and other aspects of
humankind. Provide learning
opportunities that encourage
student-to-student
communication with empathy

and understanding.

Help students to appreciate
their own identities and to view
themselves as valued
contributors to society.

2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity and encour
constructive and productive interaction students.

Implementing

Developing

Sustaining

Innovating

Arrange and adapt classroom
seating to accommodate
individual and group learning
needs. Provide students access
to resources, technologies and
comfortable workspaces.

Create an environment that
promotes optimal learning for
each student.

Establish a stimulating,
curriculum-rich learning
environment that supports
content learning and academic
vocabulary development.
Construct an equitable learning
environment for all students.

Ensure that students develop an
appreciation of diversity.

2.3 Establishing and maintaining learning environments

that are physically, intellectually and emotionally safe.

Implementing

Developing

Sustaining

Innovating

Arrange the learning
environment to facilitate
positive and productive
classroom interactions. Create a
safe, accessible learning
environment for all students.

Encourage, support and
recognize the achievements and
contributions of all students.

Encourage students to take risks
and to express thoughtful and
respectful opinions related to
the topic or subject of
discussion. Foster the
development of each student’s
self-esteem.

2.4 Creating a rigorous learning environment with high

expectations and appropriate support for all students.

Implementing

Developing

Sustaining

Innovating

Set high expectations for all of
my students.

Establish a productive,
achievement-oriented climate in
my classroom.

Motivate all students to initiate
their own learning and strive for
challenging learning goals.

Ensure access to challenging

Provide all students
opportunities to examine and
evaluate their own work and to
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and diverse academic content
for all students.

learn from the work of their
peers.

2.5 Developing, communicating and maintaining high standards for individual and group behavior.

Implementing

Developing

Sustaining

Innovating

Foster and support appropriate
student behavior.

Facilitate student participation
in classroom decision-making.
Collaborate with students,
families and communities to
establish, maintain and
communicate standards for
student behavior.

Help all students learn to take
responsibility for their own
behavior and actions.

Understand the underlying
causes of student behavior,
including developmental and
individual needs, and utilize
that knowledge in support of
positive classroom conduct.

2.6 Employing classroom routines, procedures, norms and supports for positive behavior to ensure a climate in

which all

students can learn.

Implementing

Developing

Sustaining

Innovating

Develop daily schedules,
timelines, classroom routines
and norms that maximize
learning. Connect district, site
and classroom procedures to
promote a climate of fairness
and respect for all students.
Help students transition
smoothly and efficiently from
one instructional activity to the
next.

Involve all students in the
development of classroom
procedures and routines.

Adapt routines, procedures and
norms to ensure the success of
students with special needs.

Apply knowledge of students’
physical, social, cognitive and
emotional development to
ensure that adequate time and
support are provided for
students to complete learning
activities.

2.7 Using instructional time to optimize learning.

Implementing

Developing

Sustaining

Innovating

Pace instruction to accomplish
learning goals. Re-direct
students’ off-task behavior to
make the most of instructional
time.

Organize instruction to optimize
learning time.

Adjust instructional time so that
all students remain engaged and
challenged. Structure time for
independent and collaborative
learning opportunities.

Balance planning, instructional,
administrative and managerial
time.

Standard 3 - Understanding and organizing subject matter for student learning.

3.1 Demonstrating knowledge of subject matter, academic content standards and curriculum frameworks.

Implementing

Developing

Sustaining

Innovating

Ensure that my subject matter
knowledge is sufficient to
support student learning.

Continue to keep my subject
matter knowledge current.
Identify, understand and teach
the key concepts and underlying
themes and relationships in the
academic content standards and
state curriculum frameworks.

Integrate key concepts, themes,
relationships and connections
across subject matter areas.

Ensure that my knowledge of
the subject matter incorporates
different perspectives,
appropriate to the discipline.

matter.

3.2 Applying knowledge of student development and proficiencies to ensure student understanding of subject

Implementing

Developing

Sustaining

Innovating

Connect content being taught
to students’ prior knowledge
and experiences.

Acquire understanding of my
students’ individual cognitive,
social, emotional and physical
development.

Build understanding of my
English learners’ levels of
language acquisition in order to
know how to best support their
learning. Build understanding

Apply my knowledge of human
development and learning
theory to the unique students
that I teach.
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of my students with special
needs in order to know how
and when to differentiate
instruction.

3.3 Organizing curriculum to facilitate student understanding of the subject matter.

Implementing

Developing

Sustaining

Innovating

Utilize standards-aligned and/or
adopted curriculum in ways that
support student learning.

Use my knowledge of student
readiness to learn to organize,
sequence and enhance the
curriculum. Incorporate subject
or grade level expectations and
curriculum frameworks in

Organize subject matter to
reveal and value different
cultural perspective.

Apply my knowledge of the
subject matter to organize
curriculum, plan lessons and
units and select instructional
strategies that demonstrate key
concepts and their

organizing subject matter. interrelationships.
3.4 Utilizing instructional strategies that are appropriate to the subject matter.
Implementing Developing Sustaining Innovating

Build on students’ life
experiences, prior knowledge
and interests to make subject
matter relevant and meaningful
to students.

Develop and use a repertoire of
instructional strategies
appropriate to the subject
matter.

Use effective instructional
strategies and approaches to
illustrate a concept and its
connections within and across
subject areas. Challenge all
students to think critically.

Help all students develop
enthusiasm for and a deep
knowledge of the subject matter.
Use strategies that make the
depth and complexity of subject
matter understandable to all
students.

3.5 Using and adapting resources, technologies and standards-aligned instructional materials, including adopted

materials,
to make subject matter accessible to all students.
Implementing Developing Sustaining Innovating

Select and use learning materials
and resources that reflect the
diversity in my classroom.

Use technologies to convey key
concepts in the subject matter.
Learn about and access new
instructional resources to
support student learning.

Know the full range of
materials, resources and
technologies provided by the
school or district.

Select materials, resources and
technologies to support
differentiated student learning
of the subject matter.

content.

3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the

Implementing

Developing

Sustaining

Innovating

Address the English Language
Development (ELD) standards
as they relate to my English
learners’ levels of language
acquisition. Address the IEP
goals and objectives of my
students with special needs.

Select materials, resources and
technologies to support subject
matter instruction of my English
learners and students with
special needs.

Ensure access to the critical
concepts and themes in the
academic content standards and
state curriculum frameworks for
students at various levels of
English proficiency and for
students with special needs.

Standard 4 - Planning Instruction and Design Learning Experiences for all Students

development
to plan instruction.

4.1 Using knowledge of students’ academic readiness, language proficiency, cultural background and individual

Implementing

Developing

Sustaining

Innovating

Incorporate students’ prior
knowledge and experience in my
curriculum and instructional

Use knowledge of my students’
lives, their families and their
communities to inform my

Use knowledge of my students’
diverse learning needs to plan

Use knowledge of my students’
individual cognitive, social,
emotional and physical
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planning. Plan lessons and
units that promote access to
academic content standards for
all students.

planning of curriculum and
instruction. Use knowledge of
my English learners’ levels of
language proficiency to plan
instruction that supports their
subject matter learning and
academic language
development.

instruction that supports their
learning.

development to plan instruction
and make appropriate
adaptations to meet students’
unique needs.

4.2 Establishing and articulating goals for student learning.

Implementing

Developing

Sustaining

Innovating

Establish long and short term
goals that are based on academic
content standards and reflect
students’ strengths, interests and
needs. Determine learning
goals that address all students’
language abilities and diverse
learning needs.

Build on strengths, interests and
needs of all students to establish
high expectation for learning.
Establish learning goals that
address school, district and
community expectations.

Develop goals that prepare
students for successful
transition to their next learning
environment. Communicate
clear, challenging and
achievable expectations for
students.

4.3 Developing and sequencing long-term and short-term instructional plans to support student learning.

Implementing

Developing

Sustaining

Innovating

Design an instructional program
that considers the long and
short term. Collaborate with
colleagues to make instructional
decisions.

Plan an instructional program
that supports students’ second
language learning and diverse

learning needs.

Select and sequence
instructional strategies
appropriate to the complexity of
the lesson content and to
student learning needs. Design
instruction so that students
participate in setting an
achieving their individual
learning goals.

Incorporate my professional
expertise and knowledge of my
students into a prescribed
curriculum, pace and district
assessment calendar.

4.4 Planning instruction that incorporates appropriate strategies to meet the learning needs of all students.

Implementing

Developing

Sustaining

Innovating

Develop unit and lesson plans
that build on and extend
students’ understanding of
subject matter.

Ensure that each instructional
strategy is related to learning
goals. Plan instruction to allow
enough time for student
learning, review and assessment.
Use my knowledge of subject
matter and my students to plan
and appropriately pace
instructional activities within a
lesson and over time. Address
the ELD standards
appropriately, based on my ELs’
levels of language acquisition.
Address the IEP goals and
objectives of my students with
special needs.

Check for understanding,
prepare for adjustments,
remediate or accelerate
instruction and individualize
when appropriate. Select
materials, resources and
technologies to support the
learning needs of English
learners and students with
special needs.

4.5 Adapting instructional plans and curricular material

s to meet the assessed learning needs of all students.

Implementing

Developing

Sustaining

Innovating

Interact with my colleagues to
identify typically difficult
concepts of skills for students in
order to re-examine and

Proactively prepare for
appropriate adjustments based
on my assessment of student
learning while teaching.
Strengthen existing plans for

Reflect on my successes and
struggles and apply what I have
learned about effective and
ineffective strategies to existing
plans for future lessons. Reflect

Page 97 of 101




strengthen plans for future
lessons.

students at identified levels of
English proficiency and for
students with special needs.

on my successes and struggles
with the use of curriculum and
apply what I have learned to
existing plans for future lessons.
Capture what I have learned
during a particular lesson so
that I can revisit my plans in
advance of teaching the lesson
again.

Standard 5 - Assessing Students for Learning

5.1 Applying knowledge of the purposes, characteristics and uses of different types of assessments.

Implementing

Developing

Sustaining

Innovating

Become knowledgeable of the
different types of assessments
and their uses, benefits and
limitations that I draw on to
inform my instruction.

Select assessment strategies and
instruments appropriate to the
learning outcomes being
evaluated. Use my knowledge
of assessment concepts such as
validity, reliability and bias to
choose assessments appropriate
to my students.

Design grading practices that
draw on multiple sources of
information and reflect student
learning.

5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction.

Implementing

Developing

Sustaining

Innovating

Keep a continuous and
comprehensive record of group
and individual achievement.

Work with families to gather
information about all students
and their learning. Use
standardized tests, diagnostic
tools and developmental
assessments to understand
student progress. Assess student
behavior to support learning.
Interpret data based on how an
assessment is scored and what
results it reports.

Select, design and use
assessment tools appropriate to
what is being assessed. Collect,
select and reflect upon evidence
of student learning. Use a range
of assessment strategies to
implement and monitor
individualized student learning
goals (including IEP goals).

5.3 Reviewing data, both in

dividually and with colleagues, to monitor student learning.

Implementing

Developing

Sustaining

Innovating

Review student assessment data
with colleagues. Use assessment
results to monitor my teaching
and guide planning and
instruction. Use assessment
information to determine when
and how to revisit content that
has been taught.

Use assessment results to plan
instruction to support ELs and
students’ IEDs.

Use assessment data to
eliminate gaps between
students’ potential and their
performance.

5.4 Using assessment data to establish learning goals and to plan, differentiate and modify instruction.

Implementing

| Developing

| Sustaining

| Innovating
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Ensure that student learning
goals reflect key subject matter
concepts, skills and applications.
Use informal assessments to
adjust instruction while
teaching. Use multiple sources
of assessment to measure
student progress and revise
instructional plans.

Draw upon assessment data to
support development of
learning goals. Review and
revise learning goals with
students over time.

Work to differentiate goals and
plans based on assessed needs of
my diverse learners. Address
the specific needs of ELs and
students with special needs as |
use assessments to inform my
instruction.

5.5 Involving all students in self-assessment, goal setting and monitoring progress.

Implementing

Developing

Sustaining

Innovating

Make assessment integral to the
learning process.

Make assessment an interactive
process between teacher and
student. Model self-assessment
strategies for all students.

Develop and use tools and
guidelines that help all students
assess their work and monitor
their learning goals.

Provide opportunities for all
students to engage in peer
discussion and reflection of
their work.

Provide opportunities for all
students to demonstrate and
reflect on their learning inside
and outside of the classroom.

5.6 Using available technologies to assist in assessment, analysis and communication of student learning.

Implementing

Developing

Sustaining

Innovating

Become familiar with and select
technology resources that
support assessment practices.
Use appropriate technology
resources to communicate
students’ learning to students
and their families.

Use technology to analyze
student learning and inform
instruction.

5.7 Using assessment information to share timely and comprehensible feedback with

students and their families.

Implementing

Developing

Sustaining

Innovating

Provide all students with
information about their progress
as they engage in learning
activities. Initiate regular and
timely contact with families and
resource providers about
student progress. Communicate
assessment results in a respectful
and understandable manner.

Provide families with ways to
use assessment information at
home to improve student
learning.

Standard 6 - Developing as a Professional Educator

6.1 Reflecting on teaching practice in support of student learning.

Implementing

| Developing

| Sustaining

| Innovating
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Learn about teaching as I
observe and interact with my
students. Reflect on my
instructional successes and
dilemmas to move my practice
forward.

Assess my growth as a teacher
over time. Analyze my teaching
to understand what contributes
to student learning.

Formulate professional
development plans that are
based on my reflection and
analysis.

Develop awareness of potential
bias that might influence my
teaching or affect student
learning.

6.2 Establishing professional goals and engaging in continuous and purposeful professional growth and

development.

Implementing

Developing

Sustaining

Innovating

Maintain an attitude of lifelong
learning. Establish goals and
seek out opportunities for
professional growth and
development.

Ensure that professional goals
are informed by appropriate
resources such as the knowledge
base for teaching, school and
District priorities, colleagues,
supervisors, mentors and my
personal reflections. Learn more
about my own professional roles
and responsibilities.

Use professional literature,
district professional
development and other
professional opportunities to
increase my understanding of
teaching and learning.
Continue to seek out and refine
approaches that make the
curriculum accessible to all
students.

Expand my knowledge and
effective application of new
instructional methods and

technologies.

6.3 Collaborating with colleagues and the broader professional community to support teacher and student

learning.

Implementing

Developing

Sustaining

Innovating

Collaborate with all staff
members to ensure that all

Remain receptive to the
feedback of colleagues, mentors

Contribute to the learning of
other educators. Benefit from

Benefit from and add to the
knowledge base of the

students’ diverse learning needs, | and supervisors in support of and contribute to professional profession.
interests and strengths are met. my teaching practice and organizations to improve my
Support school and District student learning. Contribute to | teaching.
goals and priorities. Establish school-wide events, activities
and maintain productive and decision-making. Become a
relationships with all stake visible and valued member of
holders. the school and District
communities.
6.4 Working with families to support student learning.
Implementing Developing Sustaining Innovating

Value and respect students’
families and appreciate their
role in student learning.

Develop an understanding of
families’ racial, cultural,
linguistic and socioeconomic

Engage families as resources of
students’ strengths, interests and
needs in support of their

Provide opportunities for all
families to participate in the
classroom and school

backgrounds. Present the learning/growth/development. community.
educational program in a
thorough and comprehensible
manner.
6.5 Engaging local communities in support of the instructional program.
Implementing Developing Sustaining Innovating

Increase my understanding of
the cultures and dynamics of my
students’ communities.

Value and respect the students’
communities and appreciate the
role of community in student
learning. Promote collaboration
between school and community.

Identify and draw upon school,
District and local community
social service resources to
benefit students and their
families.

Seek out and use additional
resources from the local
community social service
resources to support student
learning. Provide my students
with community-based
experiences that support their
learning.
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6.6 Managing professional responsibilities to maintain motivation and commitment to all students.

Implementing

Developing

Sustaining

Innovating

Challenge myself creatively and
intellectually throughout my
career.

Find support and develop
strategies to balance professional
responsibilities with my
personal needs. Manage stress
and maintain a positive attitude
with students and colleagues.
Address the complications and
challenges of teaching.

Identify sources of engagement
and renewal in my professional
work.

6.7 Demonstrating professional responsibility, integrity and ethical conduct.

Implementing

Developing

Sustaining

Innovating

Remain informed of,
understand and uphold the
professional codes, ethical
responsibilities and legal
requirements applicable to the
profession. Maintain
professional conduct and
integrity and interact
appropriately with others.

Extend my knowledge about my
professional legal
responsibilities for students’
learning, behavior and safety.

Contribute to school and
student success by being
knowledgeable of learning goals,
standards and objectives
established by relevant national,
state and local organizations and

stakeholders.
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IVY ACADEMIA K-12 ENTREPRENEURIAL CHARTER SCHOOL
Certificated Employment Agreement
2018-2019

Name of Employee: Position/Assignment:

Employee Status: O Probationary Yr. 1 [ Probationary Yr.2 00 Just Cause

STEP: CLASS:
Stipends:
O Masters 52,000 O Mentor Stipend (semester) 3500
O Doctorate $1,000; O HS Coach 51.800
0 NBC $2.000 1 HS Asst. Coach $700
1 Dual Cert. 32,000 0 K-8 Intramural Sports $1,250
O AP S3000; O EL Coordinator (1) $2,000
[ Teacher Leader 52,000 O EL Coordinator (2) $1,500
O Longevity

TERMS & CONDITIONS OF EMPLOYMENT

Material terms and conditions of your employment with Ivy Academia K-12 Entrepreneurial Charter School
(“Ivy™), including but not limited to work schedule, leaves, compensation'health benefits and
evaluation/discipline or probationary non-reelection. are as stated in the applicable certificated collective
bargaining agreement (“Agreement™) and applicable law. If the terms stated herein are inconsistent with any
term of the Agreement, the terms of the Agreement shall be controlling.

PROFESSIONAL EXPECTATIONS & STANDARDS

As a teacher, the Employee will be responsible for meeting the professional expectations and standards set
forth in the job description (a copy of which is attached hereto) and the applicable Agreement requirements.
By signing below, the Employee acknowledges that s/he has received, read, and understands the attached job
description, as well as the School’s mission and a description of the Academic Program.

EMPLOYMENT STATUS

Any rights regarding continued employment for this position are as stated in Article 7 “Employment Status”
and Article 9 “Certificated Evaluation Procedures™ of the applicable collective bargaining agreement.

CERTIFICATION RENEWAL RESPONSIBILITIES
In preparation for certification renewal, Certificated Employees must ensure that all renewal requirements

{e.g., coursework, documentation, test passage and/or professional growth plan and record) are completed and
available well ahead of application.

Initials
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All certification renewals will be submitted by the employee to the Los Angeles County Office of Education.
This will insure coverage by a Temporary County Certificate (TCC) and no interruption of salary or service,

FINGERPRINTING/ TB CLEARANCES

Fingerprint clearance for Employee will be acquired through submitting the Employee’s fingerprints to the
California Department of Tustice, Employee will be required to assume the cost of all fees related to the
fingerprinting process. Employee will be required to submit evidence from a licensed physician and/or
licensed entity that the Employee was found to be free from tuberculosis risk factors, or active tuberculosis if
tisk factors were identified. Both clearances need to be in place prior to the first day of service,

CHILD ABUSE AND NEGLECT REPORTING

California Penal Code section 11166 requires any child care custedian who has knowledge of, or observes, a
child in his or her professional capacity or within the scope of his or her employment whom he or she knows
or reasonably suspects has been the victim of child abuse to report the known or suspected instance of child
abuse to a child protective agency immediately, or as soon as practically possible, by telephone and to prepare
and send a written report thereof within thirty-six (36) hours of receiving the information concerning the
incident. By signing below, the employee acknowledges he or she is a child care custodian and is certifving
that he or she has knowledge of California Penal Coe section 111166 and will comply with its provisions.

Employee Signature Date

Executive Director Diate
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SIDE LETTER AGREEMENT

Y ACADEAf] 4

IVY ACADEMIA

K-12 EXTREPRENEURIAL CHARTER SCHOOL WWW. IVYACADEMIA.COM

Joe Herzog |

Execiitive Dinpsctor
June 28, 2018

Business Office
Administration

1353 Valley Carcle Bivd
West Hills CA 91304

BAE-TIEO7T1 Tel Side Letter 2018-2019 Only:

BIB-314-36574 Fax

Ivy Academia Elementary Supervision:
Woodiand Hills
Brades TH-B . ; ; i e ; -
5451 Winnetka Ave Elementary teachers will continue their supervision duties as per the existing
Woodiand Hills, A 91364 contract up through the move to our new site.
BIE-T160771 Tel
63488339 Fax 3 . ; "

After the move, teachers will potentially have supervisory duties for fifteen

:Femn" High (15) minutes at the end of the school day as per a supervisory schedule, to be
Grades 7-12 determined, not to exceed seventeen ( 17) days of the second semester of the
7353 Valley Carcla Bhad M1 8-2019 school year.

West Hills. CA 91367

BiB-716-0771 Ted . . .

B1B-914-3674 Fiy If this plan should prove to either be insufficient or unnecessary, management
and chapter chairs will work together to develop appropriate revisions,

General Email
Iwivyacadernia com

4862-1319-5045, v. 2
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