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PARTY DATE OF PROPOSAL 

UTLA 2025.02.26 

CWC 2025.03.24 

UTLA 2025.04.23 

CWC 2025.04.23 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 
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Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

1. UNION RIGHTS
1.1. Access: Consistent with legal requirements, any authorized UTLA representative

shall have the right of reasonable access to Citizens of the World LA (CWC LA) 
facilities, including unit members’ mailboxes, for the purpose of contacting unit 
members and transacting UTLA matters. Upon arriving at the site, the 
representative shall first report to the main office of the site administrator, sign in, 
and state the intended purpose and length of visit. The representative may contact 
unit members during duty-free lunch periods, before and after unit members’ 
hours of service or when the unit member is not engaged in duties. The 
representatives shall not interrupt any unit member’s duties or assignments. 

1.2. Bulletin Board: UTLA shall have the right to post notices of UTLA official 
matters on a bulletin board established for UTLA's exclusive use at each work site 
where unit members are assigned.  

1.3. Released time for Negotiations: Commencing twelve (12) months prior to 
expiration of this Agreement, up to seven (7) unit members designated by UTLA 
(but in no event more than one (1) from a single school site without the consent of 
CWC LA) shall be released for one (1) day every four (4) weeks from duty with 
no loss of pay or benefits for the purpose of attending negotiation meetings with 
Citizens of the World LA or preparing for negotiations (UTLA Bargaining Team). 
UTLA may designate up to two (2) members to serve as permanent members on 
the UTLA Bargaining Team who will attend each session. If UTLA so designates, 
then UTLA may also designate one (1) additional unit member from each 
permanent member’s school to receive release time as a member of the UTLA 
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Bargaining Team.  
1.4. Released time at UTLA expense: UTLA may request the release of designated 

employees from their regular duties with no loss of pay for the purpose of 
attending to UTLA matters. Such released time shall be limited to twenty-five 
(25) days per year in the aggregate, to be used at the discretion of UTLA so long
as UTLA provides at least thirty (30) days notice for the release time. As provided
for by California Government Code 3558.8, UTLA shall reimburse the CWC LA
“for all compensation paid to the employee on leave,” to “be made on or before
30 days after receipt” of CWC LA’s “payment of compensation to the employee.”

1.5. Exclusivity: UTLA and its authorized representatives shall be the exclusive 
representative of non-managerial, non-supervisory, and non-confidential 
certificated employees in contract enforcement matters. 

1.6. UTLA Chapter-Chairs: UTLA shall have the right to designate, pursuant to its 
own procedures, one employee to serve as the UTLA Chapter Chair and one to 
serve as Co-Chair. To facilitate communication, the Chapter Chair, Co-Chair, but 
not both, shall meet with the site administrator on a bi-weekly basis for 15 
minutes. The meeting shall be held at a time and place determined by CWC LA. 
No make-up meetings will be scheduled for a given week. The UTLA Chapter 
Chair and/or Co-Chair are the exclusive local representatives of the faculty in 
matters relating to enforcement and administration of the Agreement between 
UTLA and CWC LA. The Chapter Chair shall also be the official on-site 
representative of UTLA in contract enforcement matters and as such shall have 
the following rights: 

1.6.1. Upon request of a unit member, have the right to represent the unit 
member in grievance meetings and in meetings relating to discipline as 
expressly provided in this agreement;  

1.6.2. Be permitted reasonable use of the school telephone for local calls 
involving representation matters, so long as such use does not interfere 
with normal office business at the location; 

1.6.3. Have the right to coordinate UTLA meetings, which may be held in school 
buildings at times before or after the school day or during unit members’ 
duty-free lunch period provided that there is no interference with other 
scheduled duties or events, and provided that the UTLA use does not 
occur after 6:00 p.m. or without the presence of a site administrator or 
designee on campus.   

1.6.4. Have the right, subject to reasonable advance administrative approval, to 
make appropriate brief announcements, via the school bulletin and/or 
public address system, of UTLA-related meetings, special events, in-
service/staff development, and the like. Such use of the public address 
system shall be limited to the time before or after student hours. The above 
rights do not encompass advocacy material of any nature, or statements 
covering inappropriate topics (e.g., personnel matters, grievances, or 
collective bargaining).  

1.6.5. The Chapter Chair shall have the right to make appropriate brief 
announcements within the first 45 minutes of such meetings or at least 15 
minutes prior to the end of the meeting if such meeting is less than an hour 
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in length.  
1.7. List of Employees: The following new bargaining unit member information, if 

readily available in CWC’s HRIS system, shall be delivered to UTLA’s 
membership Department at membership@utla.net in digital Excel format, or in 
any other mutually-agreed upon digital format on a quarterly basis: 

1.7.1. Name 
1.7.2. Home Address 
1.7.3. Phone Numbers – work, home and cellular 
1.7.4. Personal (non-Employer) Email Addresses 
1.7.5. School Site 
1.7.6. Grade Level/Assignment 
1.7.7. Date of Hire 
1.7.8. Seniority Date 
1.7.9. Full time Equivalent (FTE) status 

1.7.10. Employment Status 
1.7.11. Type of Credential (i.e., Clear, Preliminary, Short-Term Staff Permit, 

Provisional Internship Permit “PIP” or College Internship, etc.) 
1.8. New Bargaining Unit Member Orientation: 

1.8.1. Each time a person is newly employed in a position in the bargaining unit, 
the Employer shall inform them of their employment status, rights, 
benefits, duties and responsibilities, and other employment-related 
matters. 

1.8.2. CWC LA holds a new employee orientation for all new unit members 
hired before the start of the instructional year during the Summer Institute. 
During this Summer Institute orientation, the Union shall be provided no 
less than ninety (90) minutes of uninterrupted time to communicate with 
bargaining unit members at all new bargaining unit member orientations/
onboarding meetings, thirty (30) minutes of which will be mandatory time 
and the remaining sixty (60) minutes will be voluntary for unit members, 
as applicable. To operationalize this structure, CWC LA shall be 
authorized to schedule the thirty (30) minutes to occur prior to lunch break 
or prior to the end of the orientation. In addition, CWC LA shall be 
authorized to inform unit members attending the meeting of the following: 
UTLA is the exclusive representative of the unit members. UTLA will be 
conducting the next session. UTLA does not speak for CWC LA and any 
statements made during the meeting are UTLA’s own. In addition, the 
initial thirty (30) minutes are mandatory orientation time, with the 
remaining sixty (60) minutes being entirely voluntary and, for hourly 
employees, will not be paid for such time. Employer administration shall 
not be present during Union time, unless the Union requests specific 
administrators remain present. 

1.8.3. For all new hire unit members not participating in the new hire orientation 
before the instructional year, UTLA shall be entitled to schedule an in-
person meeting at each school site during a full-day at organization-wide 
professional development day every 60 days, during which newly hired 
employees at that school shall have the opportunity to attend and shall be 

mailto:membership@utla.net
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relieved of other duties for the purpose of attending the meeting. During 
this meeting, the exclusive representative shall be permitted to 
communicate directly with newly hired unit members for up to 30 minutes 
on paid time. CWC LA shall provide appropriate on-site meeting space 
within seven calendar days of receiving a request from the exclusive 
representative. 

1.8.4. No unit member shall be required to attend more than one orientation 
referenced above, and such orientation shall not be required more than 
once a quarter. 

1.8.5. To ensure new unit members get notice of UTLA’s representation, CWC 
LA shall also include in new-hire packet for unit members a notice of 
representation that identifies UTLA as the representative, contact 
information, and notice that unit members will be participating in a 
mandatory orientation with UTLA at some point in the future. 

1.8.6. Advanced notice of at least twenty (21) days shall be provided to UTLA 
of the time and place of the new employee orientations referenced above 
in Paragraph 1.8.4. 

1.9. Consultation Rights: This Agreement does not expand or limit the rights and 
obligations provided by Government Code Section 3543.2(a)(3). 

1.10. Access to Information: CWC LA shall provide upon reasonable request and in a 
reasonable time all information relevant and necessary to UTLA’s duty to 
represent unit members. 

1.11. Non-Reprisals: CWC LA shall not retaliate or otherwise discriminate against unit 
members because of their exercise or assistance with the exercise of rights under 
this contract.  
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2. SAFETY 

2.1. General: CWC LA shall develop (and annually review) its Comprehensive School 
Safety Plan in collaboration with UTLA and unit members. CWC LA shall 
distribute School Emergency Operations Contingency Plan and the current Safe 
School Plan to each unit member by the start of second semester. These plans are 
expected to cover contingency plans, including the responsibilities of the various 
unit members, for a wide variety of safety risks, including but not limited to fire, 
earthquake, flood, civil disturbance, and emergency closings. These plans shall 
also include procedures for the release of unit members from the site. When 
preparing these plans, CWC LA shall take into consideration health and safety for 
persons with disabilities. Within the first three months of each school year the 
plans referenced above shall be reviewed at CWC LA and whatever training is 
required by the plan shall take place within the school year. The terms of the 
Comprehensive School Safety Plan are not incorporated into this Agreement and, 
as such, not subject to the grievance process. In addition, CWC LA shall have the 
final decision to adopt and approve the substance of the Comprehensive School 
Safety Plan, including changes thereto, consistent with the law and the terms of 
this Agreement. 

2.2. Reporting Unsafe Conditions: Unit members shall be responsible to report, in 
writing, to the immediate supervisor any unsafe, hazardous, unhealthy, or 
potentially dangerous working conditions. To constitute a report under this 
section, the unit member must complete and submit a form substantially similar to 
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that attached hereto as Appendix A to GENERIC EMAIL. The form shall include, 
at a minimum, the member’s name and facts sufficient to understand the unsafe 
working condition. The site principal, appropriate administrator, or designee will 
confirm receipt of the report within ten days to the unit member. In addition to 
confirmation of receipt, and confirmation that the issue has been reviewed in 
good faith, this response shall include one of the following:  

2.2.1. We lack sufficient information from your report to take action. Within five 
days, please submit additional facts or evidence for reconsideration. 

2.2.2. We will conduct further investigation into this report before taking action 
and provide notice as to whether the investigation remains ongoing or has 
concluded with reasonable remedial steps no later than once every thirty 
days until the investigation is complete. 

2.2.3. Confirmation that reasonable remedial steps to address the condition will 
be taken, including, if the unit member’s participation is required as part 
of remediation. 

2.3. Notwithstanding anything to the contrary in this Agreement, CWC shall not be 
precluded from conducting a prompt, thorough, and fair investigation into reports 
of any type, as required by law. 

2.4. No unit member shall be discriminated or retaliated against as a result of reporting 
alleged unsafe or hazardous conditions. 

2.5. Emergency Closures: In the event of an emergency closure of facilities lasting 5 
school days or less, including but not limited to natural disaster, quarantine, or 
government order, unit members shall receive their daily rate of pay and benefits. 
In the event of an emergency closure of facilities lasting more than 5 school days, 
including but not limited to natural disaster, quarantine, or government order, unit 
members shall receive their daily rate of pay and benefits, if CWC LA collects 
ADA during this period, which payment may be delayed, if permitted by law, 
until collection of such funds. During any emergency closure, unit members may 
be asked to perform duties reasonably expected to ensure the continuity of 
learning during the closure.  If make-up days or lengthening of school days or 
minutes are required by law to meet instructional minute requirements for 
funding, CWC LA shall negotiate the timing of the makeup days with the Union 
to occur within a period to ensure no loss of funding. 

2.6. Codes of Student Conduct: It is the intention of the parties that teachers and 
administrators work in a mutually supportive manner to maintain proper student 
discipline. Consistent with the law and disciplinary policies and practices required 
by CWC LA’s authorizer (LAUSD) to be enforced and followed by CWC LA, 
tThere are three levels or sources of student disciplinary rules: 

2.6.1. In order to improve consistency and accountability in student discipline, 
CWC LA shall develop and issue (and may revise from time to time) a 
CWC LA-wide Code of Student Conduct. CWC shall convene a network-
wide committee at times, places, and regularity to be decided upon it, so 
long as UTLA shall have at least # representatives, to discuss and provide 
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input on the development of the Code of Student Conduct. CWC. CWC 
LA shall have the final decision to adopt and approve the substance of the 
Code of Student Conduct, including changes thereto, consistent with the 
law and the terms of this Agreement.  

2.6.2. The CWC LA shall issue local rules consistent with the CWC LA Code of 
Student Conduct; and  

2.6.3. A teacher shall also have the right to issue and enforce reasonable rules of 
classroom conduct applicable to students consistent with the CWC LA 
School rules. 

2.6.4. At or soon after the start of the school year, each school site shall post and 
distribute its rules of student conduct to students, parents, teachers, and 
staff. Any later changes to such rules shall also be posted and distributed.  

2.7. Each school site shall be provided with the following for staff use 
2.7.1. An area adequately furnished and accessible to unit members for eating 

lunch 
2.7.2. Adequate lavatory facilities for staff use only 

2.8. Nursing Facilities: CWC LA shall provide a dedicated space for unit members to 
express breast milk as frequently as needed by the mother. This space shall not be 
a bathroom, must be shielded from view and free from intrusion by coworkers or 
the public, shall have a lock, shall not be accessible to students, shall be clean, 
and shall have access to electricity, and shall be in close proximity to running 
water. Break time provided for this purpose shall run concurrently with any break 
time already provided to the unit member and shall not seriously disrupt the 
operations of CWC LA. If it is not possible to have a dedicated space due to 
facilities limitations, CWC LA shall meet with the Union to negotiate an 
appropriate alternative arrangement before the lactating employee or student 
returns to school. 
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Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
3. California Teachers Retirement Systems (“CalSTRS”) 

3.1. Consistent with any legal requirements, Citizens of the World Los Angeles (CWC 
LA) shall  

3.1.1. continue to make retirement contributions for eligible unit members to Cal 
STRS. 

3.1.2. In the event of any CalSTRS reporting errors, CWC LA shall initiate 
corrective action with CalSTRS within twenty (20) work days of 
notification by the employee. [FOR DISCUSSION] 

3.1.3. At the unit member’s request (but no later than one (1) year after 
departure), any unused sick leave at the time of retirement may be 
transferred to CalSTRS for service credit, as applicable, at no cost to CWC 
LA. 
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CWC 2026.03.18 
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Key:  
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Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected 

24. TERM AND NEGOTIATION PROCEDURE

24.1. The effective date of this Agreement is three years beginning at 12:00 a.m. on
July 1 or 3 months after ratification of this Agreement by CWC’s Governing 
Board and UTLA’s membership, whichever comes later, and expiring at 11:59 
p.m. on the same calendar day three years thereafter.
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Citizens of the World Charter Schools Los Angeles 

ARTICLE – ASSIGNMENTS AND VACANCIES 

Key:  
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5. ASSIGNMENTS AND VACANCIES 

5.1. Definitions: 

5.1.1. An “Assignment” is the initial placement of a unit member in a grade or 
content area for which he/she holds an appropriate credential for  the 
following school year. 

5.1.2. A “Reassignment” is the change of the initial placement of a unit member 
from one grade or content area to another grade or subject area after the 
end of the school year. 

5.1.3. A “Vacancy” is any position in the bargaining unit that does not have a 
unit member assigned to it. This includes any vacated, promotional or 
newly created position whose work is part of the bargaining unit.  

5.2. Assignments:  

5.2.1. CWC shall issue a written reminder regarding the submission of the intent 
to return form to all unit members no less than ten (10) school days before 
March 1st of the school year. No later than March 1 of the school year, 
each unit member shall provide CWC with a response to CWC-provided 
intent to return forms that indicates whether or not the unit member 
intends to return for the following school year. In addition to indicating 
their intent to return, each unit member shall provide on the same form 
their assignment preference for the following school year if intending to 
return. 
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5.2.2. No later than May 1 of the school year, unit members who have indicated 
an intent to return shall receive notice of assignments for the next school 
year. Thereafter, these unit members shall only have their assignment 
changed for good cause. Notwithstanding anything to the contrary in this 
Agreement, unit members that have not timely provided their response to a 
CWC provided intent to return by March 1 shall (1) be treated as having 
rejected an offer for employment in the following school year, their 
position treated as vacant for purposes of Article 8 - Layoff and 
Reemployment, and subject to normal hiring employment in CWC’s 
discretion; and (2) not benefit from additional release time or limitations 
on assignment and re-assignment set forth in this Article and CWC LA 
may assign and re-assign these unit members in CWC LA’s discretion. As 
an exception, if CWC fails to provide a reminder to the unit member 
within the contractual timeline mentioned in 5.2.1, a unit member’s failure 
to complete and submit an intent to return by March 1st shall not be treated 
as having rejected an offer for employment in the following school year 
and their position shall not be treated as vacant. 

5.2.3. In determining assignments for the following school year, assignments 
(which may include a change in grade level or content area from the 
previous year) shall be determined by CWC using a balancing test of the 
following criteria, where each of the following criteria is given an equal 
amount of weight: 

5.2.3.1. The instructional needs of the school 

5.2.3.2. Credential(s) Held and Experience 

5.2.3.3. Unit Member Preference 

5.2.3.4. Administrative Input 

5.2.3.5. Whether the unit member timely informed CWC of an intent to 
return 

5.2.4. Notwithstanding the foregoing, CWC retains the right to assign based on 
solely on the instructional needs of the school in exigent circumstances or 
as required by law. 

5.2.5. For unit members that timely informed CWC of an intent to return, CWC 
shall make reasonable efforts to place unit members in their first 
preference. The Parties agree that signifying an intent to return constitutes 
a unit member’s agreement to fulfill the contract for the following school 
year. Pursuant to section 44420 of the Education Code, any failure to 
fulfill such a valid contract, without good cause, or without the permission 
of the employer, may be disciplined by the California Commission on 
Teacher Credentialing pursuant to their rules and regulations. The Parties 
agree that unit members shall provide notice to CWC as soon as possible 
of any changed circumstances that may justify a refusal to complete the 
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contract. CWC agrees that should a unit member provide notice of 
changed circumstances prior to the last instructional day of May, CWC 
shall release the unit from its obligation. Any notice provided after that 
date shall be considered on a case-by-case basis and CWC reserves the 
right to report to the CTC, in its discretion, a unit member refusal to 
perform. 

5.2.6. If CWC reassigns in its discretion a unit member after the last day of the 
school year, CWC shall, upon the unit member’s request, elect to give the 
unit member one of the following: 

5.2.6.1. two full days of additional preparation time as soon as practicable; 
or 

5.2.6.2. Compensation, if any, as set forth in Article X - Compensation. 

5.3. Voluntary Reassignments: 

5.3.1. A unit member may request a reassignment when a vacancy exists. 

5.3.2. For voluntary reassignment requests, CWC shall notify the unit member 
via email if the unit member was not selected to fill the vacancy. 

5.3.3. If a request for reassignment is denied, the unit member, upon request, 
meeting with the administrator who denied the request to discuss the 
reason(s) for the denial. This meeting shall occur within fifteen (15) days 
of the request for a meeting. The unit member may request a UTLA 
representative be present during the meeting. 

5.4. Posting Vacancies:  

5.4.1. For all vacant positions, CWC LA shall advertise all vacant positions 
internally at WEBSITE. If a unit member in good standing applies for a 
vacancy within twenty-one (21) days of posting on WEBSITE and is 
eligible for the position, CWC shall, at a minimum, interview the unit 
member. When an unanticipated vacancy occurs in the middle of the 
school year, CWC reserves the right to hire during the waiting period 
based on immediate needs of the school.  
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6. HOURS, DUTIES, AND WORK YEAR 

6.1. [The following article applies primarily to exempt salaried staff. Non-exempt 
hourly employees shall be exempt from the following and shall be paid for all 
hours actually worked and receive breaks in accordance with the law, including 
overtime, meal, and rest breaks.] 

6.2. Workday 
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6.2.1. Regular workdays for unit members will be eight (8) hours, inclusive of a 
duty-free lunch period; provided, however, that after the evaluation system 
is put in place, consistent with Article X - Evaluations, unit members on a 
performance improvement plan, probationary staff, or in receipt of a 
below standard evaluation in the past school year may be directed to 
remain on campus for up to twenty-four (24) minutes after student 
dismissal at the written request of the affected unit member’s principal. 
Notwithstanding the foregoing, Paragraph 6.2.4., shall be calculated based 
on the eight (8) hour workday. At the least, the workday shall begin ten 
(10) minutes before school begins and ten (10) minutes after school has 
ended. The on-site obligation shall not exceed 7.6 hours unless the unit 
member is directed to remain on campus as outlined in 6.2.1. The regular 
workday does not include weekends or holidays. 

6.2.2. Non-instructional professional development days and caregiver 
conferences shall constitute irregular workdays and will be seven and a 
half (7.5) continuous hours, inclusive of a duty-free lunch.  

6.2.3. Notwithstanding anything to the contrary in this Agreement, CWC LA 
shall be authorized to make changes to the bell schedule, daily schedule, 
and assignments, in its discretion, so long as CWC complies with the rest 
of the provisions cited in this Article.  

6.2.4. In addition to the workday, unit members may be required to participate in 
up to four (4) hours of events after the regular or irregular workday, in the 
aggregate, during the work year. With the exception of open house and 
back to school nights, after school events covered by this provision shall 
commence no later than 4:00 p.m. 

6.2.5. Nothing in the foregoing shall be interpreted to require work but rather 
defines the outer parameters of CWC’s discretion to manage operations. 
That is, CWC may permit in its discretion early release on a regular or 
irregular release of staff as appropriate.  

6.2.6. Should CWC require work beyond these parameters, the unit member 
shall receive compensation, if any, as set forth in Article X - 
Compensation. 

6.3. Work Year 

6.3.1. The work year shall be eleven (11) months for all unit members for which 
unit members receive compensation as set forth in Article X - 
Compensation. 

6.3.2. During this work year, the calendar may include up to  

6.3.2.1. One hundred seventy-nine (179) instructional days; 
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6.3.2.2. Nine (9) professional development days for all staff, four (4) of 
which will be scheduled before the start of the instructional year, 
one (1) immediately after Halloween (if applicable); and one (1) 
immediately after spring or winter break; and 

6.3.2.3. Two (2) caregiver conference days. The Wednesday afternoon 
before or after the full-day conference day preceding these days 
shall also be dedicated to conferences. 

6.3.3. In addition, the work year for new (defined as a unit member who is 
serving in their first continuous school year) staff may include up to an 
additional six (6) professional development days preceding the start of the 
instructional year.  

6.3.4. In addition, the work year for new staff may include up to an additional 
six (6) professional development days preceding the start of the 
instructional year. 

6.3.5. Academic Calendar: The incoming calendar for the following academic 
year shall be reviewed by UTLA no later than May 15th of each year. 
UTLA shall provide feedback and recommendations no later than June 1 
of each year; after which, CWC shall adopt a calendar consistent with the 
above parameters. If CWC provides the academic calendar earlier than 
May 15th, UTLA will provide any feedback within 2 weeks of receiving 
the calendar. 

6.4. Duties 

6.4.1. Except in exigent circumstances, the duties of each unit member during 
the workday shall not materially extend beyond those reasonably 
comprehended within the employee’s existing job duties as defined by 
their current job description, all of which are attached hereto in Appendix 
A. Without limiting the foregoing, it is understood and agreed that 
reasonably comprehended duties for teachers shall include but not be 
limited to the following, lesson planning, attendance and preparation for 
coaching, data meetings, attendance and preparation for professional 
development meetings, and grade level meetings. 

6.4.2. Duty Free Lunch 

6.4.2.1. Each unit member shall be entitled to a duty-free lunch period of 
not less than forty (40) minutes, as scheduled by the site 
administrator. 

6.4.3. Supervision 

6.4.3.1. CWC may assign supervision duties to unit members for (1) arrival 
and dismissal only once per week, for a maximum of twenty (20) 
minutes, or (2) recess and nutrition only once per week, for a 
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maximum of twenty (20). CWC may not regularly schedule unit 
members to perform supervision duties for both (1) and (2), except 
in exigent circumstances.  

6.4.4. Workload/Adjunct Duties 

6.4.4.1. Weekly staff meetings and/or professional development shall not 
exceed one and a half (1.5) 1.25 hours each Wednesday unless an 
emergency exists.  

6.4.4.2. All materials and tools reasonable and necessary to perform tasks 
within the scope of a unit member’s employment shall be provided 
or, with prior approval, purchased by the unit member and 
reimbursed with proper documentation. Further, unit members that 
CWC requires to drive between work sites shall, with proper 
documentation, be reimbursed for actual miles driven between 
sites at the current Internal Revenue Service (IRS) mileage rate. 

6.4.5. Preparation Time 

6.4.5.1. Elementary classroom teachers shall be provided at least 180 
minutes of preparation time per week. Middle school classroom 
teachers to be provided with a preparation period of one class 
period on regular school days to perform duties related to their 
teaching position. For purposes of this Agreement, preparation 
time shall occur within the confines of the instructional school day, 
and shall occur prior to the end of the last period of the 
instructional day. For unit members working at 0.8 FTE or less, 
preparation time shall be prorated accordingly. [For purposes of 
evaluation, which will be more fully discussed and defined in 
Article X - Evaluations, the Parties understand that CWC may and 
shall request evidence of lesson planning on a regular basis to 
ensure alignment with best practices.] The foregoing commitments 
to preparation time shall not apply in exigent circumstances. 

6.4.5.2. Unit members shall not be required to substitute during their 
preparation period. If a unit member volunteers, upon CWC 
request, to substitute during the preparation period, or supervise in 
violation of Paragraph 6.4.3., the unit member shall receive 
compensation, if any, as set forth in Article X - Compensation. 

6.4.5.3. Unit members who travel from one school to another on a regular 
basis shall have the same rights to a planning/preparation period, 
lunch period, and physical relief breaks as do other unit members.  

6.4.5.4. So long as the preparation time is provided consistent with 
Paragraph 6.4.5.1, CWC may, in its discretion, add or increase 
additional minutes of preparation time, which may include time 
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during recess, nutrition, and other periods of noninstructional, 
nonsupervisory time. 

6.5. Miscellaneous 

6.5.1. During the non-instructional professional development days referenced in 
Paragraph 6.3.2.2., teachers shall have at least three (3) hours each day for 
the purpose of completing non-instructional duties on site, including but 
not limited to: coaching, data entry, instructional planning, preparing 
materials, lesson planning, family outreach, newsletters, grading, 
intervention planning, retention planning, rostering, etc. [For purposes of 
evaluation, which will be more fully discussed and defined in Article X - 
Evaluations, the Parties understand that CWC may and shall request 
evidence of lesson planning on a regular basis to ensure alignment with 
best practices.] Unit Members will not be required to complete 
professional development requirements, staff meetings or other events 
scheduled by the administration during this time. Notwithstanding the 
foregoing, CWC LA shall have the discretion to require a full day of 
professional development (i.e., not permit the three [3] hours of release 
time) on two days during the school year. 

6.5.2. CWC LA will provide teachers with the schedule and agenda for Summer 
Institute at least forty-eight (48) hours in advance of the first day of 
Summer Institute.  

6.5.3. Instructional Requirements for TK/K  

6.5.3.1. CWC shall consider in good faith a plan to shorten the 
instructional day for TK/K under the following conditions: 

6.5.3.1.1. CWC meets and discusses alternatives with with staff 
holding responsibilities primarily relating to TK, /K, or 
both, whom voluntarily wish to discuss alternatives, 
whether during or outside the normal workday; 

6.5.3.1.2. Shortening the instructional day shall not negatively impact 
funding for CWC or otherwise violate the law or school 
charters; and 

6.5.3.1.3. For periods during the workday that the unit member no 
longer engages in instructional activities due to any 
shortened instructional day, CWC may assign unit members 
tasks outside of their normal assignments to support other 
activities authorized by law, including, without limitation, 
on-site non-instructional supervision duties for TK/K 
students that remain on campus. 
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PARTY DATE OF PROPOSAL 

UTLA 2025.03.24 

CWC 2025.05.14 

UTLA 2025.09.25 

CWC 2025.11.03 

UTLA 2025.11.13 

CWC 2026.01.13 

UTLA 2026.01.13 

CWC 2026.01.29 

UTLA 2026.01.29 

CWC 2026.01.29 

UTLA 2026.01.29 

CWC 2026.02.09 

UTLA 2026.02.24 

CWC 2026.03.18 

CWC 2026.05.20 (REVISED PACKAGE) 

CWC 2026.05.29 (TENTATIVE) 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected 

7. HEALTH AND WELFARE

7.1. Definitions
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7.1.1. For purposes of this Article, “Benefits” and “Health Benefits” shall mean 
dental, vision, and medical benefits. 

7.1.2. Part-time unit members shall be eligible only to the extent consistent with 
the status quo as set forth in the handbook received by the unit member 
upon the beginning of employment or the applicable school year, 
whichever is later. Their eligibility may be changed year over year based 
on changes to the handbook. 

7.1.3. Unit members regularly scheduled to perform 30 hours or more a 
week shall be eligible for the health benefits plan defined in 7.2 and 
the applicable employer contributions as defined in 7.2.1. 

7.2. Health Benefits Plan 

7.2.1. The CWC shall change employer contributions for medical, dental, and 
vision, in the aggregate, as follows: 

7.2.1.1. Unit member only: $6,900 to $7,400 

7.2.1.2. Employee + spouse dependent: $10,395 to $12,600  

7.2.1.3. Employee + family: $13,125 to $17,500 

7.3. Enrollment 

7.3.1. Prior to the annual open enrollment, the Employer shall present 
information regarding the currently offered medical, dental, and vision 
plans to unit members at a scheduled meeting, which may occur on the 
normal workday. The meeting is voluntary for unit members to attend. 

7.3.2. CWC and UTLA shall co-operately work towards encouraging unit 
members into the most cost effective plan for their individual needs. 

7.4. Duration of Benefits 

7.4.1. For unit members hired prior to the start of the school year, benefits will 
commence on September 1. For returning unit members, their benefits will 
continue. For all other unit members, benefits shall commence on the first 
of the month after enrollment and terminate on the last of the month after 
separation.  
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PARTY DATE OF PROPOSAL 

UTLA 2025.03.24 

CWC 2025.04.23 

UTLA 2025.05.14 

CWC 2025.06.23 

UTLA 2025.08.14 

CWC 2025.09.09 

UTLA 2025.09.09 (PACKAGE) 

CWC 2025.09.25 (PACKAGE) 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
8. LAYOFFS AND REEMPLOYMENT 

8.1. Scope: Layoffs may occur due to programmatic needs, declining enrollment or a 
significant budget deficit.  

8.2. Notice:  

8.2.1. End of Year Layoffs: All affected unit members shall receive their notice 
of layoff no later than March 15 of the current school year for the 
following school year. [Unless otherwise defined, “school year” and 
“year” shall be defined by fiscal year, meaning, July 1 through June 30; 
“calendar year” shall mean January 1 through December 31.] 
Notwithstanding the foregoing, CWC may rescind a notice of layoff prior 
to the end of the school year if and when programmatic needs, enrollment 
projections, or budget deficit projections materially change between notice 
and the end of the school year.  
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8.3. Order of Layoff:  

8.3.1. CWC will apply the following criteria on a school-by-school basis, listed 
in order of priority, to identify which unit members will be selected for 
separation at a particular school: 

8.3.1.1. Unit members not in good standing as defined in Article XX – 
Evaluation. [Not in good standing includes a unit member (1) on a 
performance improvement plan; (2) did not satisfactorily complete 
a prior performance plan; (3) under investigation for misconduct 
that, if substantiated, would result in termination; (4) received 
previous notice that their employment would not be extended 
beyond the school year due to a substantiated finding of 
misconduct; or (5) as to probationary employees, received notice 
that their employment would not be extended beyond the school 
year.]  

8.3.1.2. Unit members without appropriate credentials, defined as any 
credential other than a preliminary or clear credential required by 
federal, state, or local law for their then current assignment (e.g., 
intern permits, emergency credentials, or credentials no longer 
valid in subject area).  

8.3.1.3. Evaluations, if, when, and how, approved by the Evaluation 
Committee as set forth in Article X - Evaluations. 

8.3.1.4. The seniority of a unit member. Seniority shall be determined by 
the length of time that the certificated unit member has assumed 
bargaining unit work within the school site or assumed a position 
as a Teaching Assistant (TA)/Instructional Aides at CWC LA. If 
two (2) or more members share the same seniority date, the tie 
shall be broken by random lottery conducted in the presence of at 
least one UTLA representative and those unit members who are at 
risk of layoff. 

8.3.1.5. "Seniority" as used in this agreement shall mean the continuous, 
unbroken length of employment in a certificated position or 
relevant Teaching Assistant (TA)/Instructional Aide(IA) position 
at any school in CWC LA. As an exception, if a unit member 
separates from employment at CWC and returns to resume 
employment at CWC within one (1) year of the effective date of 
separation, it is not considered a break in service, and the unit 
member is entitled to seniority accrued prior to their separation.  
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8.3.2. For purposes of this Article, unit members “subject to the reduction in 
force” does not include those unit members terminated for cause or unit 
members that receive notice of non-renewal for reasons unrelated to the 
layoff. 

8.3.3. Consistent with the foregoing, any unit member terminated for cause after 
receiving notice of a layoff shall not be entitled to any of the benefits 
identified under Paragraph 8.4. 

8.4. Re-employment list: Unit members who have been laid off shall be placed on a 
Reemployment List at their school site for a period of twelve (12) months after 
the date of the layoff and shall be offered reemployment in the order of seniority 
of those holding the appropriate certification.  

8.4.1. When a vacancy within the bargaining unit and the same school site 
occurs, all eligible unit members from the school site previously holding a 
substantially similar role in pay or qualifications shall receive a contingent 
offer for the comparable position via email to their last known personal 
address. Unit members shall have ten (10) calendar days from the date of 
notice to respond.  

8.4.2. Unit members who decline the offer of a position or fail to respond may be 
removed from the Reemployment List.  

8.4.3. If more than one eligible and qualified unit member accepts the contingent 
offer, the unit member with the most seniority shall receive a 
noncontingent offer for the position. If only one eligible and qualified unit 
member accepts the contingent offer, the unit member shall receive a 
noncontingent offer for the position.  

8.5. Unit members who have been laid off shall be entitled to a neutral reference and a 
letter of recommendation, so long as the unit member is in good standing, defined 
above. has not been suspended for misconduct as outlined in Article XX – 
Discipline. 

8.6. Grievance Procedure: CWC LA’s decision to conduct a layoff is not subject to 
grievance. However, alleged violations of the above procedures are subject to the 
grievance procedures in this Agreement.  

8.6.1. Notwithstanding anything to the contrary in this Agreement, the sole and 
exclusive remedy for a finding that CWC LA conducted a layoff in 
violation of the above procedures is a lump sum payment that is equivalent 
to two (2) months of the unit member’s last effective pay. 

8.7. The Parties agree and understand that any layoff authorized under this Article 
may be implemented consistent with the terms herein without any further 
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bargaining about the decision or impact of implementation. Nevertheless, the 
Parties shall meet and discuss the impact of implementation on the unit members 
that will not be subject to a layoff. These meetings and discussions shall take 
place during the months of April through June. 



Article 9 



FLWL]HQV RI WKH BRUOG c FHUWLIL’)WHG /QLW

btI7< ut7g ma bImbm,t$

87$t 1C194C8416

h:h 1C194C94W8

87$t 1C194CK416

h:h 1C194Cy4W8

87$t 1C194C:419

h:h 1C194WC41y

(H\n

”RUP)O j RJUHHG XSRQ LQ SULRU QHJRWL)WLRQV

/QGHUOLQHG ”RUP)O j RGGHG q\ FBF

/QGHUOLQH ”RUP)O GWULNHWKURXJK j GXqWU)’WHG q\ FBF

8QGHUOLQHG kROGHG j /X“R SURSRVHG )QG FBF )’’HSWHG

kROGHG ,WULNHWKURXJK j /X“R SURSRVHG )QG FBF UHMH’WHG

Sa x&2DIGG12”R“ EI:I“2xvI”X

Sama EHILQLWLRQV

Samama /QOHVV RWKHUZLVH VW)WHG- ³SURIHVVLRQ)O GHYHORSPHQW´ WKURXJK WKLV
)JUHHPHQW VK)OO UHIHU WR HLWKHU IXOOcG)\ SURIHVVLRQ)O GHYHORSPHQW- ZHHNO\
SURIHVVLRQ)O GHYHORSPHQW- RU qRWK- )V UH)VRQ)qOH q)VHG RQ ’RQWH[W )QG
LQWHQWa XKLV RUWL’OH VK)OO qH LQWHUSUHWHG H[’OXVLYHO\ )V )SSOL’)qOH WR ZHHNO\
SURIHVVLRQ)O GHYHORSPHQW WK)W R’’XUV )W WKH V’KRRO VLWH- ZKL’K VK)OO QRW qH
LQWHUSUHWHG )V LQ’OXVLYH RI GHVLJQ)WHG VW)II PHHWLQJVa

Sa=a xXUSRVH f VR)OV

Sa=ama XKH SXUSRVH RI WKLV RUWL’OH LV WR LQ’UH)VH V’KRRO VLWH )XWRQRP\ )QG
GLIIHUHQWL)O SU)’WL’HV IRU XQLW PHPqHUVa ”RWZLWKVW)QGLQJ )Q\WKLQJ WR WKH
’RQWU)U\ LQ WKLV RJUHHPHQW- ZRUN UH)VRQ)qO\ UHO)WHG WR WKH GHYHORSPHQW RI
SURIHVVLRQ)O GHYHORSPHQW SXUVX)QW WR WKLV RUWL’OH VK)OO qH )XWKRUL]HG )QG
)GGLWLRQ)O ’RPSHQV)WLRQ- LI )Q\- VK)OO qH VHW IRUWK LQ RUWL’OH ; c
FRPSHQV)WLRQa
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Sa=a=a &HJXO)U SURIHVVLRQ)O GHYHORSPHQW )QG WU)LQLQJ )UH LPSRUW)QW WR WKH
SURIHVVLRQ)O JURZWK RI q)UJ)LQLQJ XQLW PHPqHUVa XKLV RUWL’OH LV LQWHQGHG
WR SURYLGH ) SUR’HVV WK)W HQVXUHV HIIH’WLYH WH)’KHU LQSXW LQWR WKLV SURJU)P
)QG SURYLGHV ) UHJXO)U V\VWHP RI IHHGq)’N WR FBF “R )qRXW WKH
SURIHVVLRQ)O GHYHORSPHQW SURJU)Pa BKLOH QR SURIHVVLRQ)O GHYHORSPHQW
SURJU)P ZLOO )’’RPSOLVK )OO JR)OV IRU )OO S)UWL’LS)QWV- LW LV )JUHHG WK)W )OO
SURIHVVLRQ)O GHYHORSPHQW SURJU)PV )QG )’WLYLWLHV cc ZKHWKHU GHVLJQHG
)QGURU GHOLYHUHG q\ FBF “R RU )Q RXWVLGH SURYLGHU cc VKRXOG VHHN WR
)’KLHYH WKH IROORZLQJ JR)OV- )V )SSOL’)qOHk

Sa=a=ama OH JURXQGHG LQ- RU ’RQVLVWHQW ZLWK- WKH F)OLIRUQL) GW)QG)UGV IRU WKH
XH)’KLQJ xURIHVVLRQ- )QG ZLWK )Q\ )SSOL’)qOH GW)WH )QGURU FBF
“R VW)QG)UGV- LQLWL)WLYHV- )QGURU SULRULWLHVT

Sa=a=a=a OH )SSURSUL)WHO\ UHVSRQVLYH WR FBF “RhV QHHGV )VVHVVPHQW )QGURU
HY)OX)WLRQV RI VLPLO)U SURJU)PV RIIHUHG LQ WKH S)VWT

Sa=a=aAa EHHSHQ )QG qUR)GHQ NQRZOHGJH RI VXqMH’W P)WWHU )QG LQVWUX’WLRQ)O
’RQWHQWT )V )SSURSUL)WH- qH MRqcVSH’LIL’ )QG GLIIHUHQWL)WHG WR PHHW
GLIIHUHQW H[SHULHQ’H OHYHOV- )QG GHVLJQHG IRU ’XPXO)WLYH )QG
VXVW)LQHG LPS)’WT

Sa=a=aga xURYLGH ) VWURQJ IRXQG)WLRQ LQ WKH IU)PHZRUN- SHG)JRJ\- )QG
PHWKRGRORJ\ RI S)UWL’XO)U GLV’LSOLQHV- )VVLJQPHQWV )QG
LQVWUX’WLRQ)O SURJU)PV- NQRZOHGJH )qRXW WKH WH)’KLQJ )QG OH)UQLQJ
SUR’HVVHV- )QG LPSURYHPHQW RI WKH HQYLURQPHQW IRU VWXGHQW
OH)UQLQJT

Sa=a=aua xURYLGH NQRZOHGJH RI )SSOL’)qOH VW)QG)UGV- WKH GLIIHUHQ’HV
qHWZHHQ VW)QG)UGVcq)VHG LQVWUX’WLRQ )QG RWKHU IRUPV RI LQVWUX’WLRQ-
)QG KRZ WR NQRZ ZKHQ VWXGHQWV )UH PHHWLQJ RU SURJUHVVLQJ WRZ)UG
) JLYHQ VW)QG)UGT

Sa=a=apa OH LQWHOOH’WX)OO\ HQJ)JLQJ )QG UHIOH’W WKH ’RPSOH[LW\ RI WKH
WH)’KLQJ )QG OH)UQLQJ SUR’HVVHVT

Sa=a=aba IQ’RXU)JH )QG HQ)qOH WH)’KHUV WR ZRUN WRJHWKHU WR SURYLGH
’RQVLVWHQW LQVWUX’WLRQ )QG UHLQIRU’H VWXGHQW SURJUHVVaT

Sa=a=aya OH LQIRUPHG q\ G)W) )QG ’O)VVURRP QHHGV )QG ’RQQH’WHG WR
LPSURYLQJ WH)’KHU SU)’WL’H )QG VWXGHQW )’KLHYHPHQWa

SaAa GLWH xURIHVVLRQ)O EHYHORSPHQW FRPPLWWHH WGLWH xEFr
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SaAama 2SHU)WLRQ

SaAamama XKHUH VK)OO qH ) GLWH xURIHVVLRQ)O EHYHORSPHQW FRPPLWWHH WGLWH
xEFr )W H)’K FBF “R V’KRRO VLWH WR )’KLHYH ’RQVHQVXV RQ WKH
SURIHVVLRQ)O GHYHORSPHQW SURJU)PV IRU WKH VLWH H)’K \H)U-
’RQVLVWHQW ZLWK WKH S)U)PHWHUV VHW IRUWK qHORZ LQ x)U)JU)SK SaAa= c
RXWKRULW\a

SaAama=a XKH GLWH xEF ZLOO ’RQVLVW RI WKUHH WAr XQLW PHPqHUV WVHOH’WHG q\
WKHLU SHHUVr WR UHSUHVHQW ) ’URVVcVH’WLRQ RI JU)GH OHYHOU’RQWHQW )UH)a
GLWH xEF q)UJ)LQLQJ XQLW PHPqHU UHSUHVHQW)WLYHV VK)OO VHUYH )
RQHc\H)U WHUPa FBF “R VK)OO K)YH QR UHVSRQVLqLOLWLHV ZLWK UHVSH’W
WR WKH GLWH xEF RWKHU WK)Q VHW IRUWK LQ WKLV RUWL’OH RWKHU WKDQ WR
SD\ D \HDUO\ VWLSHQG RI ILYH KXQGUHG GROODUV LE9CCU WR HDFK
PHPEHU RI WKH ,LWH buh WR VHOHFW SURIHVVLRQDO GHYHORSPHQW
SXUVXDQW WR WKLV tUWLFOHa ”RWZLWKVW)QGLQJ WKH IRUHJRLQJ- WKH VLWH
)GPLQLVWU)WRU VK)OO qH SHUPLWWHG WR MRLQ WKH GLWH xEF PHHWLQJV )QG
SURYLGH LQIRUP)O JXLG)Q’HT KRZHYHU- WKH VLWH )GPLQLVWU)WRU VK)OO
QRW qH ) YRWLQJ PHPqHU RI WKH GLWH xEFa

SaAamaAa ”R O)WHU WK)Q RSULO mVW- XQLW PHPqHUV VK)OO VHOH’W UHSUHVHQW)WLYHV
IRU WKH GLWH xEF IRU WKH XS’RPLQJ \H)Ua /SRQ VHOH’WLRQ- WKH /QLRQ
VK)OO QRWLI\ WKH VLWH )GPLQLVWU)WRU YL) HP)LO RI WKHLU VHOH’WLRQa

SaAa=a RXWKRULW\

SaAa=ama XKH VXqMH’W P)WWHU )QG LPSOHPHQW)WLRQ RI WZR W=r 9CO RI DOO
ZHHNO\ SURIHVVLRQ)O GHYHORSPHQW GXULQJ WKH VFKRRO \HDUSHU
WULPHVWHU- VK)OO qH GH’LGHG q\ WKH GLWH xEF- )QG VX’K GH’LVLRQV
P)\ LQ’OXGH RQcVLWH ’ROO)qRU)WLRQ WLPH RU LPSOHPHQW)WLRQ q\
RXWVLGH SURYLGHUVa XKH GLWH xEF PXVW SURSRVH WKHLU ’RQWHQW IRU
SURIHVVLRQ)O GHYHORSPHQW IRU WKH XS’RPLQJ \H)U SURSRVH WKHLU
FRQWHQW IRU SURIHVVLRQDO GHYHORSPHQW IRU WKH ILUVW WULPHVWHU E\
WKH HQG RI ,XPPHU fQVWLWXWH5 WKHLU FRQWHQW IRU SURIHVVLRQDO
GHYHORSPHQW IRU WKH VHFRQG WULPHVWHU QR ODWHU WKDQ RQH PRQWK
EHIRUH WKH HQG RI WKH ILUVW WULPHVWHU5 DQG WKHLU FRQWHQW IRU
SURIHVVLRQDO GHYHORSPHQW IRU WKH WKLUG WULPHVWHU QR ODWHU WKDQ
RQH PRQWK EHIRUH WKH HQG RI WKH VHFRQG WULPHVWHUa XKH VLWH
)GPLQLVWU)WRU VK)OO K)YH )XWKRULW\ WR YHWR ) SURSRV)O- qXW VK)OO RQO\
H[HU’LVH VX’K YHWR )XWKRULW\ ZLWK GXH UHVSH’W IRU WKH ZRUN RI WKH
GLWH xEFa XKH LPSOHPHQW)WLRQ- LQ’OXGLQJ P)WHUL)OV- VK)OO qH WKH
UHVSRQVLqLOLW\ RI FBF- WR GHWHUPLQH LQ LWV GLV’UHWLRQa FBF P)\
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UHTXHVW- )QG XQLW PHPqHUV P)\ )’’HSW- LQGLYLGX)OL]HG UHTXHVWV WR
S)UWL’LS)WH LQ WKH LPSOHPHQW)WLRQ RI xEa GKRXOG WKH VLWH xEF I)LO
WR SURSRVH WKHLU ’RQWHQW IRU SURIHVVLRQ)O GHYHORSPHQW q\ WKH
GH)GOLQH- WKH )XWKRULW\ WK)W UHYHUW q)’N WR FBF IRU WKH IROORZLQJ
\H)U- WR H[HU’LVH LQ LWV GLV’UHWLRQa 1Q WKH VLWH )GPLQLVWU)WRU¶V
GLV’UHWLRQ- WKH VLWH )GPLQLVWU)WRU P)\ SURYLGH UHOH)VH WLPH WR WKH
GLWH xEF WR PHHW ZLWK WKH 1“X GXULQJ WKH V’KRRO \H)U WR HQVXUH
)OLJQPHQWT SURYLGHG- KRZHYHU- WKH GLWH xEF VK)OO UHW)LQ GH’LVLRQc
P)NLQJ )XWKRULW\ RYHU WKH ’RQWHQW RI WKH xE- )V VHW IRUWK LQ WKLV
RUWL’OHa

Saga I[WHUQ)O xURIHVVLRQ)O GHYHORSPHQW RSSRUWXQLWLHV

Sagama /SRQ PXWX)O )JUHHPHQW qHWZHHQ FBF “R )QG ) XQLW PHPqHU- XQLW
PHPqHUV P)\ )WWHQG RXWVLGH SURIHVVLRQ)O GHYHORSPHQW RSSRUWXQLWLHV
SXUVX)QW WR WHUPV )SSURYHG )W WKH GLV’UHWLRQ RI FBF “R RQ ) ’)VHcq\c
’)VH q)VLV- ZKL’K P)\ LQ’OXGH S)\PHQW IRU H[SHQVHV UHO)WHG WKHUHWRa

Signature:

Email:
Signature:

Email:
Maureen Lamorena-Tatsui (Dec 16, 2025 10:09:20 PST)

Maureen Lamorena-Tatsui
mlamorena-tatsui@cwclosangeles.org

jill.marucut@utla.net

https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAADg6fd7Z0szBNj9pLR9oDhiXR72ohJ6hc
https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAADg6fd7Z0szBNj9pLR9oDhiXR72ohJ6hc
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PARTY DATE OF PROPOSAL 

UTLA 2025.04.23 

CWC 2025.09.09 

UTLA 2025.10.28 

CWC 2025.11.13 

UTLA 2025.12.16 

CWC 2026.01.29 

UTLA 2026.02.09 

CWC 2026.02.09 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 
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10. GRIEVANCE PROCEDURE 

10.1. Definitions & General Conditions  

10.1.1. A grievance is defined as a claim that CWC has violated an express term 
of this Agreement and that by reason of such violation the grievant’s rights 
under this Agreement have been adversely affected. Grievances as defined 
may be filed by the affected unit member or by UTLA on its own behalf 
or on behalf of an individual unit member or group of unit members where 
the claims are similar. On filing a grievance on behalf of a group, UTLA 
need not specify the names of the unit members, but must describe the 
group so that CWC LA has notice of the nature and scope of the claim. 

10.1.2. The respondent in any grievance shall be CWC itself rather than any 
individual administrator. 

10.1.3. A grievant may be represented at all stages of the grievance by a UTLA 
representative. 
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10.1.4. As used herein, “day” refers to a regular workday for any member.  

10.1.5. Failure by a grievant to follow the timelines or requirements in any step of 
this Article shall render the grievance withdrawn and shall be construed as 
a waiver of the grievant’s and UTLA’s rights under this procedure. The 
failure of CWC to respond to a grievance at any step within the required 
time frame shall result in an automatic right of the employee to move the 
grievance to the next level. Time limits may be extended by mutual 
agreement. 

10.1.6. CWC shall not retaliate by taking adverse employment action against a 
unit member due to the unit member’s filing or participating in a grievance 
administered pursuant to this Article. Consistent with and notwithstanding 
the foregoing, CWC may take appropriate disciplinary action against unit 
members that knowingly provide false information in their filing or 
participation in the grievance process. 

10.1.7. The grievant and the UTLA Representative shall be provided with 
reasonable time to attend any grievance meetings with CWC LA. If a 
grievance or disciplinary meeting occurs during instructional time, 
substitute coverage shall be provided for both the grievant and the UTLA 
Representative (if a member of the bargaining unit). If there is a UTLA 
Representative on site that is a bargaining unit member, any disciplinary, 
investigatory, or grievance processing shall be scheduled at the discretion 
of CWC and not delayed by unit members. For arbitration hearings, the 
grievant(s) and witnesses as required shall be afforded reasonable release 
time to attend the hearings.  

10.1.8. In order to encourage a professional and harmonious disposition of 
grievances, it is agreed that from the time a Step One Formal grievance is 
filed in writing under Section X until the grievance is finally resolved, 
neither UTLA, CWC, nor the grievant or any agents thereof shall make 
public the grievance or evidence regarding the grievance. This prohibition 
is not intended to restrict normal interviewing of witnesses and other 
necessary preparation for hearing. Moreover, this prohibition is not 
intended to restrict UTLA from providing status updates to unit members 
that filed the grievance as an individual or group through UTLA, but it is 
intended to limit communications by all unit members to individuals 
outside of the alleged grieved individuals. 

10.2. Informal Procedure 

10.2.1. Before filing a formal grievance, the grievant shall first discuss the 
grievance with the appropriate administrator/supervisor or designee, either 
directly or accompanied by a Union Representative, with the object of 
resolving the matter informally. 
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10.2.2. This discussion must be requested by the affected unit member within 
fifteen (15) days of the alleged violation or within fifteen (15) days of 
when the grievant had knowledge of the facts constituting the alleged 
violation. 

10.2.3. This discussion shall take place within five (5) days of the request’s 
receipt by the appropriate administrator/supervisor. 

10.2.4. To initiate and satisfy this informal process, the grievant must make the 
request in writing to the appropriate administrator/supervisor and clearly 
identify the communication as initiating the grievance process by 
including in the subject line of the writing the title “Informal Grievance 
Procedure.” 

10.3. Step 1: Formal Procedure 

10.3.1. If the matter is not resolved informally, the grievant may submit the claim 
as a formal grievance no later than ten (10) days after the informal 
conference or no later than thirty (30) days after the grievant or UTLA 
knew or reasonably should have known of the act or omission which gives 
rise to the grievance. 

10.3.2. The written grievance will contain the following information: the name of 
the grievant, the date of the alleged violation (or date the grievant became 
aware of the violation), the specific article(s) and section(s) alleged to 
have been violated, a brief summary of the facts in support of the 
grievance, and the requested remedy or remedies. 

10.3.3. Within ten (10) days after receipt of the written grievance by the 
appropriate administrator, the appropriate administrator or designee shall 
meet with the grievant and a UTLA Representative, if requested by the 
aggrieved, in an effort to resolve the matter. 

10.3.4. Within ten (10) days after receipt of the grievance, or after the Step 1 
conference, the appropriate administrator shall render a decision in 
writing, together with supporting reasons. 

10.4. Step 2: Formal Procedure 

10.4.1. Within fifteen (15) days of receipt of the decision at Step 1, or if no 
decision is rendered to the Step 1 within the required time, the grievant 
may appeal to the Executive Director.   

10.4.2. Within ten (10) days of the Conference, the Executive Director shall notify 
the grievant in writing as to the disposition of the matter. 

10.5. Step 3: Mediation 

10.5.1. Within fifteen (15) days of receipt of the decision at Step 2, or if no 
decision to Step 2 is rendered within the required time, the parties may 
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proceed to mediation should mediation be requested by either party, and 
should both parties agree to do so. If both parties do not agree, the matter 
may be submitted directly to final and binding arbitration. 

10.5.2. The mediator shall be selected from the State Mediation and Conciliation 
Service (SMCS) and mediation shall be held as soon as reasonably 
possible for all parties of interest. 

10.5.3. If mediation does not result in a resolution of the grievance, UTLA may 
submit the grievance to final and binding arbitration within fifteen (15) 
days of the mediation. 

10.6. Step 4: Arbitration 

10.6.1. As to any grievance that may be advanced by UTLA or CWC, this 
Paragraph 10.6 (“Arbitration Agreement”) expressly requires the 
arbitration will be used instead of going before a court (for a judge or jury 
trial) or administrative body and that no jury trial will be permitted (unless 
applicable law does not allow enforcement of a pre-dispute jury trial 
waiver in the particular circumstances presented) for any dispute between 
CWC, UTLA, or unit member(s) for whom UTLA advances a grievance 
(“Legal Action Waiver”). The foregoing does not affect a unit member’s 
rights for whom UTLA decides not to advance a grievance to arbitration.  

10.6.2. The California Arbitration Act (“CAA”) applies to this Arbitration 
Agreement and shall govern its interpretation and enforcement. 
Arbitration shall be final and binding consistent with the provisions of the 
CAA. 

10.6.3. The Arbitrator shall have exclusive authority to resolve any dispute arising 
out of or relating to the interpretation, enforceability, scope, or application 
of this Arbitration Agreement and Legal Action Waiver. Further, the 
Parties agree that any claim that all or part of this Arbitration Agreement 
or Legal Action Waiver is unenforceable, void, or invalid for any reason, 
and whether a claim is arbitrable, shall be determined by the arbitrator and 
not by a civil court.  

10.6.4. Only UTLA or CWC shall have the right to advance or compel a 
grievance or other claim to arbitration.  

10.6.5. Arbitration shall be concluded within 60 days of appointment of the 
arbitrator. If the arbitrator selected cannot be available for hearing within 
sixty (60) calendar days, the parties shall either agree to either postpone 
the hearing or contact another mutually-agreed to arbitrator, until one is 
selected who is able to serve within sixty (60) calendar days. 

10.6.6. Unless mutually agreed upon by UTLA and CWC, the Arbitrator shall be 
alternating selection between Edward Scholtz and Ricardo Soto, with Mr. 
Scholtz being selected for the first arbitration, if available, pursuant to this 
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Agreement.   selected from the following list, by alternately striking 
names until one remains: 

10.6.6.1. Edward Scholtz.  

10.6.6.2. Ricardo Soto. 

10.6.6.3. Yuval Miller; 

10.6.7. The arbitrator will have no power to add to, subtract from, or modify the 
terms of this agreement or the written policies, rules, regulations and 
procedures of CWC. 

10.6.8. To the fullest extent permitted by law, the parties to an arbitration shall 
split all costs and arbitrator fees associated with the arbitration. 

10.6.9. The conduct of the hearing shall be at the discretion of the arbitrator who 
shall be governed by commonly accepted rules of procedure for holding 
arbitration hearings, including rules of evidence and exchange of witness 
lists, as applicable.  

10.6.10. The arbitrator shall forward his/her decision to both parties within thirty 
(30) days after the hearing is concluded. 

10.6.11. Each party shall bear the expense of presenting its own case.  

10.6.12. Parties shall, at least five (5) days prior to the first hearing date, exchange 
lists of their intended witnesses. 

10.7. Miscellaneous 

10.7.1. Where a grievant is not represented by UTLA, CWC shall promptly 
furnish to UTLA a copy of the grievance. If the grievance is withdrawn 
without a settlement, CWC shall so notify UTLA. CWC shall not agree to 
a final resolution of the grievance until UTLA has been notified of the 
proposed resolution, and been given an opportunity to state in writing its 
views on the matter. 
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PARTY DATE OF PROPOSAL 

UTLA 2025.04.23 

CWC 2025.05.14 

UTLA 2025.06.23 

CWC 2025.08.14 

UTLA 2025.09.09 

CWC 2025.10.21 

UTLA 2025.10.21 

CWC 2025.10.21 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
11. EMPLOYMENT STATUS 

11.1. Contracting and Transferring Out 

11.1.1. The Parties agree that CWC may contract, subcontract, or transfer 
out as follows: 

11.1.1.1. To fulfill any duties occasioned by the temporary absence of a 
unit member who CWC understands will return to regular 
duty; 

11.1.1.2. To fulfill any duties occasioned by the vacancy of a budgeted 
position so long as CWC continues to proactively engage in 
good faith efforts to actively fill the vacancy with a full time 
unit member; or 

11.1.1.3. To fulfill any duties requiring specialized expertise that 
require less than a budgeted position of 0.50 FTE or less. This 
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Paragraph shall not apply to the contracting, subcontracting, 
or transferring out of full time classroom teachers. To 
implement the foregoing, the following classifications shall 
be considered “district” employees: Occupational Therapists, 
Psychologists, and Speech and Language Pathologists. By 
way of example, while an individual school may not require 
sufficient services to maintain an occupational therapist to 
maintain a 0.5 FTE, the responsibilities of an occupational 
therapist may be distributed to multiple schools such that the 
aggregated need exceeds 0.5 FTE. 

11.1.2. If CWC’s decision to contract, subcontract, or transfer out duties 
under the above Paragraph 11.1.1.2 results in a school not hiring 
three budgeted positions for more than a calendar year, UTLA may 
request an opportunity to meet and negotiate the decision. 

11.1.3. Nothing in this Article authorizes CWC to eliminate budgeted 
positions in a prior school year for unit members without complying 
with Article X - Layoff and Reemployment. 

11.2. Employment Rights 

11.2.1. Except for probationary unit members as described herein, no regular 
unit member shall be disciplined, non-renewed, suspended without pay 
or dismissed without just cause. 

11.2.2. Unit members hired by CWC LA must serve two (2) complete and 
consecutive years in a probationary status before attaining 
permanency. A complete year of probationary service is defined as 
active, full-time service for at least seventy-five percent (75%) of the 
school days in each year. An employee that has served two (2) years, 
as defined, shall be moved to non-probationary status on the first day 
of the following school year. Part-time employees, defined for 
purposes and only purposes of this Article as persons regularly 
scheduled to perform less than 25 hours or less a week, shall be 
ineligible for permanent status.  

11.2.3. During the probationary period, the unit member may be released from 
employment during the school year without cause only if the unit 
member is provided severance in the amount of two (2) months’ salary 
and continued health benefits covered by the employer for two (2) 
months. In exchange for any severance compensation, the teacher shall 
execute a separation agreement that at least includes a general release, 
nondisparagement, and waiver of all claims arising out of or related to 
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employment at CWC and separation of employment at CWC. At the 
end of the school year, the unit member may be non-renewed without 
cause and without payment of severance so long as the unit member 
receives notice of non-renewal by March 15. Any unit member 
released due to a layoff or reduction in force decision pursuant to 
Article X - Layoff and Reemployment, the unit member shall be 
entitled to severance under that Article, if any, and not this Article. 

11.2.4. The bargaining unit member may choose to receive the two (2) 
months’ salary payment in one lump sum.  

11.2.5. The decision to non-renew a probationary unit member without cause 
is specifically exempted from the grievance procedure.  

11.3. Access to Information  

11.3.1. When CWC is taking disciplinary action against a unit member at the 
level of letter of reprimand or above, CWC shall furnish the Union 
with a copy of any written statements relied upon in taking the 
disciplinary action. Reasonable redactions to protect privacy are 
authorized. 

11.4. Complaints or Charges Against Unit Members 

11.4.1. When CWC receives a letter or other written material which contains 
allegations of misconduct that would, if true, justify cause for 
discipline at the level of a letter of reprimand or above, the following 
conditions shall apply: 

11.4.1.1. If CWC determines that allegations clearly lack merit or 
otherwise will not consider the allegations in future 
disciplinary action, no action will be required. 

11.4.1.2. Except in compelling circumstances, the unit member shall 
within thirty (30) calendar days of the CWC’s receipt of the 
allegations, the unit member shall receive notice of the 
allegations and their subject matter. Simultaneously with the 
notice, the unit members shall be apprised that they should not 
interfere with the investigation and any interference may be 
cause for discipline. 

11.4.1.3. If the allegations are documented, retained, or placed in the 
unit member’s personnel file, the unit member shall be given a 
reasonable opportunity to attach a reply. 
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11.4.1.4. Exempt from disclosure to the unit member are documents 
which are references obtained from outside CWC LA or prior 
to employment. 
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PARTY DATE OF PROPOSAL 

UTLA 2025.05.14 

CWC 2025.09.25 

UTLA 2025.10.21 

CWC 2025.11.03 

UTLA 2025.11.13 

CWC 2026.01.13 

UTLA 2026.01.29 

CWC 2026.01.29 

UTLA 2026.01.29 

CWC 2026.01.29 

UTLA 2026.02.09 

CWC 2026.02.09 

UTLA 2026.02.24 

CWC 2026.03.18 

CWC 2026.05.20 (REVISED PACKAGE) 

CWC 2026.05.29 (TENTATIVE) 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected 

12. Class Size and Caseload

1 
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12.1. Class Size Maximums 

12.1.1. In assigning students to classes, the following maximums will be strictly 
observed by CWC consistent with the terms of this Article: 

12.1.1.1. Core academic classes and electives 

12.1.1.1.1. Transitional Kindergarten class size shall comply with state 
requirements. 

12.1.1.1.2. Kindergarten class sizes shall not exceed 24 students. 

12.1.1.1.3. First-Second grade class sizes shall not exceed 25 students. 

12.1.1.1.4. Third-Fifth grade class sizes shall not exceed 26 students. 

12.1.1.1.5. Sixth-Eighth grade class sizes shall not exceed 28 students. 

12.1.1.2. Physical Education shall not exceed 50 students unless assigned an 
instructional aide or other adult to support. 

12.1.2. Remedy for violating class size maximums 

12.1.2.1. The following conditions apply when a class exceeds a site’s 
approved class size cap limits on the third Friday of October of 
each school year (“norm day”): 

12.1.2.1.1. If the maximum class size is exceeded, there shall be a 
conference between the affected teacher and the Principal 
or Assistant Principal. Through this dialogue, options will 
be discussed to offer amelioratory measures, including, but 
not limiting to, lower class sizes in other classes, additional 
instructional aide support, additional curricular support 
materials, and other ideas which may come into the 
discussion. In the absence of agreement between 
Principal/Assistant Principal and the UTLA representative, 
the Principal or Assistant Principal shall decide in their 
discretion the ameliorative measure to take, which must be 
one of the following: 

12.1.2.1.1.1. Additional adult support for a minimum of half of 
the school day 

12.1.2.1.1.2. Additional prep period of 45 minutes per week, 
which may be provided after instructional time in 
lieu of professional development or staff meetings. 

12.1.2.1.1.3. Additional compensation of a stipend of $500.00 
per additional student per year. 

12.1.2.1.2. It shall be the responsibility of a unit member to inform the 
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site administrator at any time when that unit member’s 
class size exceeds the school’s class size limits. 

12.1.3. Change in Class Size  

12.1.3.1. No school site shall exceed the class size limits stipulated without 
remedy as noted in this Article.  

12.2. Caseload Maximums 

12.2.1. Special Services 

12.2.1.1. To ensure CWC LA maintains adequate flexibility to serve 
students with unique needs that require equal opportunity access to 
CWC LA, this Agreement shall not expand or contract applicable 
law concerning limits on case loads for special services, on which 
CWC LA does and will continue to comply; however, increased 
yearly compensation for all special services, if any, shall be 
addressed in Article X - Compensation. 

12.2.2. Maximum Caseloads 

12.2.2.1. School Counselors 

12.2.2.1.1. Maximum caseload for DIS counseling: 60 students  

12.2.2.2. Resource Specialist Program (RSP) Teachers  

12.2.2.2.1. Maximum caseload: 26 students. 

12.2.2.3. Speech Language Pathologists (SLP)  

12.2.2.3.1. Maximum caseload: 55 students. CWC may exceed the 55 
student caseload in exchange for $500 per student, per year; 
provided, however, CWC shall work in good faith to 
promptly engage outside providers to reduce the overage. 

12.2.2.4. Occupational Therapists  

12.2.2.4.1. Maximum caseload: 55 students.  
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MLWL]HQV RI WKH 8RUOG c MHUWLILFDWHG 6QLW

”Bp(< kB(h wu ”pw”w-Ba

)(aB 9C9K1CK1W3

t,t 9C9K1Ce1Ce

)(aB 9C9K1WC19W

t,t 9C9K1WC19G

)(aB 9C9K1WC19G

t,t 9C9K1WW1C8

)(aB 9C9K1WW1C8

t,t ,wpcbvg

cH\y

1RUPDO j DJUHHG XSRQ LQ SULRU QHJRWLDWLRQV

6QGHUOLQHG 1RUPDO j DGGHG E\ M8M

6QGHUOLQH 1RUPDO 4WULNHWKURXJK j 4XEWUDFWHG E\ M8M

)QGHUOLQHG oROGHG j 6R“D SURSRVHG DQG M8M DFFHSWHG

oROGHG -WULNHWKURXJK j 6R“D SURSRVHG DQG M8M UHMHFWHG

mAa wLVFLSOLQH DQG wLVPLVVDO

mAama /UHcGLVFLSOLQDU\ ”DWWHUV

mAamama RKH /DUWLHV UHFRJQL]H WKDW ZKLOH WKH OHQJWK RI XQLW PHPEHUV¶ VHUYLFH
ZLWKRXW GLVFLSOLQDU\ LQFLGHQW PD\ EH UHOHYDQW WR DVVHVVLQJ MXVW FDXVH IRU
VXEVHTXHQW GLVFLSOLQH- HYHQ ROG KLVWRU\ PD\ EH UHOHYDQW WR DVVHVVLQJ
DSSURSULDWH GLVFLSOLQDU\ DFWLRQa

W81W191 )QLW PHPEHUV FDQ ³OLYH GRZQ´ RU ³ZRUN RII´ D SUH.GLVFLSOLQDU\
GRFXPHQW LI WKUHH \HDUV SDVV ZLWKRXW DQ\ UHSHDW RI WKH VDPH RU VLPLODU
EHKDYLRU LXQOHVV D VKRUWHU WLPH LV DJUHHG XSRQU IRU EHKDYLRU WKDW
TXDOLILHV DV IDLOXUH WR IROORZ SURFHGXUHV ZLWKRXW FRQVWLWXWLQJ DV
HJUHJLRXV PLVFRQGXFW1 BIWHU WKUHH \HDUV5 LI WKH GRFXPHQW LV VWLOO
PDLQWDLQHG E\ WKH DGPLQLVWUDWRU LGXH WR OHJDO UHTXLUHPHQWVU5 LW VKRXOG
QRW EH PDLQWDLQHG LQ WKH SHUVRQQHO ILOH EH SODFHG LQ D VHSDUDWH ³H[SLUHG´
ILOH DQG FDQQRW EH XVHG DV D EDVLV IRU IXWXUH GLVFLSOLQH1



MLWL]HQV RI WKH 8RUOG c MHUWLILFDWHG 6QLW

W81W191W1 BV DQ H[FHSWLRQ5 t,t VKDOO EH SHUPLWWHG WR FLWH D SUH.
GLVFLSOLQDU\ GRFXPHQW LI PRUH OHVV WKDQ WKUHH \HDUV SDVV RQO\ LI
D XQLW PHPEHU HQJDJHV LQ PLVFRQGXFW WKDW LV UHOHYDQW WR WKH
PLVFRQGXFWHG FLWHG LQ WKH SUH.GLVFLSOLQDU\ GRFXPHQW1

mAa=a vRU MDXVH wLVFLSOLQH

mAa=ama MRQVLVWHQW ZLWK DUWLFOH mmc ’PSOR\PHQW 4WDWXV- GLVFLSOLQH FDQ RQO\ EH
LPSOHPHQWHG IRU MXVW FDXVH DV WR QRQcSUREDWLRQDU\ XQLW PHPEHUVa vRU WKH
SXUSRVHV RI WKLV DJUHHPHQW ³MXVW FDXVH´ PD\ EH UHDVRQDEO\ GHWHUPLQHG E\
WKH ’[HFXWLYH wLUHFWRU- 4LWH DGPLQLVWUDWRU RU KLVUKHU GHVLJQHH DQG PD\
LQFOXGH EXW QRW EH OLPLWHG WR WKH IROORZLQJk

mAa=amama wLVKRQHVW\- WR LQFOXGH WKHIW RU IDOVLI\LQJ LQIRUPDWLRQa

mAa=ama=a 6QVDWLVIDFWRU\ FRPSOHWLRQ RI D SHUIRUPDQFH LPSURYHPHQW SODQ- DV
GHILQHG LQ DUWLFOH mu c ’YDOXDWLRQ- ZKLFK PD\ LQFOXGH
XQVDWLVIDFWRU\ SHUIRUPDQFH E\ QRQcSUREDWLRQDU\ HPSOR\HHVaa

mAa=amaAa 6QILW IRU VHUYLFH- LQFOXGLQJ GRFXPHQWDWLRQ RI WKH LQDELOLW\ WR
DSSURSULDWHO\ LQVWUXFW RU DVVRFLDWH ZLWK FKLOGUHQ RU VWXGHQWVa

mAa=amaga 5HIXVDO WR FRPSO\ ZLWK RU VXSSRUW DQ\ UHJXODWLRQ RU ODZ RI WKH
VWDWH RI MDOLIRUQLD RU UHIXVDO WR FRPSO\ ZLWK RU VXSSRUW DQ\ SROLF\
RU SURFHGXUH RI M8Ma

mAa=amaua MRQYLFWLRQ RI D IHORQ\ RU RI DQ\ FULPH LQYROYLQJ D PLQRU RU PRUDO
WXUSLWXGHa

mAa=amapa 6QODZIXO GLVFULPLQDWLRQ- LQFOXGLQJ KDUDVVPHQW RI VWXGHQWV RU RWKHU
HPSOR\HHVa

mAa=amaba /RVVHVVLRQ RI RU EHLQJ XQGHU WKH LQIOXHQFH RI LOOHJDO GUXJV RU
DOFRKRO- RU DEXVH RI GUXJV- ZKLOH SHUIRUPLQJ DQ\ SURIHVVLRQDO
GXWLHV DW VFKRRO RU ZKHQ VXSHUYLVLQJ VWXGHQWV RQ RU RII FDPSXVa

mAa=amaya qURVV QHJOLJHQFH OHDGLQJ WR WKH HQGDQJHUPHQW RU KDUP RI D FKLOG
RU FKLOGUHQa

mAa=amaSa MRQYLFWLRQ RI DQ\ GUXJ RIIHQVH HQXPHUDWHG LQ ’GXFDWLRQ MRGH
VHFWLRQ ggNmm RU DQ\ VH[ RIIHQVH HQXPHUDWHG LQ ’GXFDWLRQ MRGH

mAa=amamNa 6QSURIHVVLRQDO FRQGXFWa

mAa=amamma vDLOXUH WR PDLQWDLQ DOO WHDFKLQJ FUHGHQWLDOV DQG FHUWLILFDWLRQV
UHTXLUHG E\ WKH HPSOR\HUa

mAa=amam=a 6QDXWKRUL]HG DEVHQFH- DEVHQFH DQGURU UHSHDWHG WDUGLQHVV ZLWKRXW
DXWKRULW\ RU VXIILFLHQW UHDVRQa

mAa=amamAa DEDQGRQPHQW RI SRVLWLRQ- LQFOXGLQJ IDLOXUH WR UHWXUQ WR GXW\ XSRQ
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H[SLUDWLRQ RI DQ\ DXWKRUL]HG OHDYH RI DEVHQFH- RU IDLOXUH WR UHSRUW
WR GXW\ IRU WKUHH WAr RU PRUH ZRUNLQJ GD\V ZLWKRXW SULRU
QRWLILFDWLRQ DQG DXWKRUL]DWLRQ RI VXFK DEVHQFHa

mAa=amamga 2QVXERUGLQDWLRQ WLQFOXGLQJ EXW QRW OLPLWHG WR- UHIXVDO WR GR
DVVLJQHG ZRUNr- RU LQVROHQFH RU GLVUHVSHFW WRZDUG DXWKRULW\a

mAa=amamua 1HJOLJHQW RU ZLOOIXO GDPDJH WR M8M “D SURSHUW\ RU ZDVWH RI
M8M “D VXSSOLHV RU HTXLSPHQWT XQDXWKRUL]HG XVH RI M8M “D
SURSHUW\ IRU SULYDWH SXUSRVHVa

mAa=amampa ’QJDJLQJ LQ XQDXWKRUL]HG SROLWLFDO DFWLYLW\ GXULQJ DVVLJQHG KRXUV
RI HPSOR\PHQW RU RWKHUZLVH LQ YLRODWLRQ RI DSSOLFDEOH UHJXODWLRQV
RU SROLFLHV RI M8M “Da

mAa=amamba DEXVH RI OHDYH SULYLOHJHV- LQFOXGLQJ H[FHVVLYH WDUGLQHVV- H[FHVVLYH
DEVHQFHV RU D SDWWHUQ RI DEVHQFHV IRU WULYLDO LQGLVSRVLWLRQV- PLVXVH
RI VLFN OHDYHa

mAa=amamya wLVFRXUWHRXV- RIIHQVLYH RU DEXVLYH FRQGXFW RU ODQJXDJH WRZDUGV
RWKHU HPSOR\HHV- VWXGHQWV RU WKH SXEOLFa

mAa=amamSa 6QDXWKRUL]HG UHOHDVH RI FRQILGHQWLDO LQIRUPDWLRQ- DV GHILQHG E\
ODZ- IURP RIILFLDO UHFRUGVa

mAa=a=a M8M “D¶V ULJKW WR GHWHUPLQH MXVW FDXVH GRHV QRW FUHDWH D MXULVGLFWLRQDO
SURKLELWLRQ RQ WKH DSSHDODELOLW\ RI WKHVH GHFLVLRQVa wXULQJ WKH ILUVW WZR
\HDUV RI WKH FROOHFWLYH EDUJDLQLQJ DJUHHPHQW EHWZHHQ )(aB DQG t,t
D SULQFLSDO¶V DVVLJQPHQW WR D VFKRRO- WKH ILQGHU RI IDFW VKDOO EH DXWKRUL]HG
WR VXEVWLWXWH WKHLU RZQ MXGJPHQW RQ WKH ³MXVW FDXVHa´ ,RZHYHU- DIWHU WKH
HQG RI WKH VHFRQG \HDU- WKH ILQGHU RI IDFW VKDOO QRW EH DXWKRUL]HG WR
VXEVWLWXWH WKHLU RZQ MXGJPHQW RQ WKH ³MXVW FDXVH-´ SURYLGHG- KRZHYHU-
M8M¶V DFWLRQ ZDV QRW DUELWUDU\ RU FDSULFLRXVa

mAaAa MRQILGHQWLDOLW\

mAaAama RLPHO\ wLVFLSOLQHk MRQVLVWHQW ZLWK /DUDJUDSK mAa=a=- VXVSHQVLRQV DQG
WHUPLQDWLRQV FDQQRW EH LVVXHG LI LW LV EDVHG LQ ZKROH RU SDUW RQ DQ HYHQW
ZKLFK RFFXUUHG PRUH WKDQ D UHDVRQDEOH SHULRG RI WLPH SULRU WR WKH GDWH WKDW
WKH VXVSHQVLRQ RU WHUPLQDWLRQ ZDV LVVXHG RU LI LW LV XQUHDVRQDEOH WR DFW RQ
LW DIWHU D VLJQLILFDQW DPRXQW RI WLPHa RKH /DUWLHV XQGHUVWDQG DQG DJUHH WKDW
LQ LQWHUSUHWLQJ D ³UHDVRQDEOH´ SHULRG RI WLPH- WKH ILQGHU RI IDFW VKRXOG
FRQVLGHU WKH VHYHULW\ RI PLVFRQGXFW RU SRWHQWLDO PLVFRQGXFW LQ DVVHVVLQJ
WKH UHDVRQDEOHQHVV RI FRQVLGHUDWLRQa RKDW LV- ORQJHU SHULRGV RI WLPH VKDOO
EH FRQVLGHUHG UHDVRQDEOH WKH PRUH VHULRXV WKH PLVFRQGXFW RU DOOHJDWLRQV RI
PLVFRQGXFW DUH XQGHU FRQVLGHUDWLRQa

W8181W1W1 kLVFLSOLQH LV OLPLWHG WR LVVXDQFHV RI ³,ULWWHQ ,DUQLQJV´5
VXVSHQVLRQV5 DQG WHUPLQDWLRQV1
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mAaAa=a MRQILGHQWLDOLW\k 8KHQ GLVFLSOLQLQJ RU JLYLQJ ZDUQLQJV- UHSULPDQGV- RU
FULWLFLVP- FRQILGHQWLDOLW\ DQG SULYDF\ ZLOO EH PDLQWDLQHG LQ D SURIHVVLRQDO
PDQQHUa

mAaga 5LJKW WR 5HSUHVHQWDWLRQ

mAagama 2I DQ DGPLQLVWUDWRU UHTXLUHV WKH DWWHQGDQFH RI D XQLW PHPEHU DW DQ
LQYHVWLJDWRU\ LQWHUYLHZ DQG WKH HPSOR\HH KDV D UHDVRQDEOH EDVLV WR EHOLHYH
GLVFLSOLQH PD\ UHVXOW IURP WKH PHHWLQJ- WKH HPSOR\HH LV HQWLWOHG WR XQLRQ
UHSUHVHQWDWLRQa 6SRQ UHTXHVW- M8M “D VKDOO ZRUN ZLWK WKH XQLW PHPEHU
RU WKHLU UHSUHVHQWDWLYH WR VFKHGXOH D PHHWLQJ WKDW SHUPLWV WKH DWWHQGDQFH RI
D 6R“D UHSUHVHQWDWLYHa RKH XQLW PHPEHU¶V H[HUFLVH RI WKLV ULJKW VKDOO QRW
XQUHDVRQDEO\ GHOD\ WKH VFKHGXOLQJ RI WKH PHHWLQJa RKLV ULJKW GRHV QRW
DSSO\ WR URXWLQH PHHWLQJV- HYDOXDWLRQcUHODWHG PHHWLQJV WXQOHVV RWKHUZLVH
SURYLGHG IRU LQ WKLV DJUHHPHQWra

mAaga=a vRU PHHWLQJV ZKHUH GLVFLSOLQH LV PHUHO\ EHLQJ FRPPXQLFDWHG WR WKH XQLW
PHPEHU- WKH XQLW PHPEHU VKDOO EH HQWLWOHG WR XQLRQ UHSUHVHQWDWLRQ- EXW WKH
XQLW PHPEHU¶V ULJKW VKDOO QRZ XQUHDVRQDEO\ GHOD\ WKH VFKHGXOLQJ RI WKH
PHHWLQJ DQG WKH LVVXDQFH RI WKH GLVFLSOLQHa 1RWZLWKVWDQGLQJ WKH IRUHJRLQJ-
M8M VKDOO EH HQWLWOHG WR LPPHGLDWHO\ FRPPXQLFDWH VXVSHQVLRQV DQG
WHUPLQDWLRQVT SURYLGHG- KRZHYHU- WKDW LI M8M KDV PRYHG IRUZDUG GHVSLWH
D XQLW PHPEHU¶V WLPHO\ UHTXHVW IRU UHSUHVHQWDWLRQ- WKHQ M8M VKDOO
FRRUGLQDWH D IROORZcXS PHHWLQJ ZLWK WKH XQLW PHPEHU DQG UHSUHVHQWDWLYH
ZLWKLQ D UHDVRQDEOH DPRXQW RI WLPHa RKH /DUWLHV DJUHH WKDW WKH
DIRUHPHQWLRQHG IROORZcXS PHHWLQJ LV FRPSOHWHO\ YROXQWDU\ RQ WKH SDUW RI
WKH XQLW PHPEHU DQG GRHV QRW FRQVWLWXWH ZRUN VXIIHU RU SHUPLWWHG E\
M8Ma DFFRUGLQJO\- WKH XQLW PHPEHU VKDOO QRW UHFHLYH DQ\ FRPSHQVDWLRQ
QRW DOUHDG\ GXH IRU WLPH VSHQW LQ WKH PHHWLQJa

mAaua /URJUHVVLYH wLVFLSOLQH

mAauama RKH SURJUHVVLYH GLVFLSOLQH VWHSV RXWOLQHG EHORZ VHUYH DV WKH VWUXFWXUHG
SROLF\ RI UHPHGLDWLYH DQGURU SXQLWLYH UHVSRQVHV WR XQLW PHPEHU
PLVFRQGXFWa RKH /DUWLHV DFNQRZOHGJH WKDW WKH SXUSRVHV RI WKLV SROLF\
GLIIHU IURP FRDFKLQJ DQG VXSSRUWLYH SXUSRVHV VHUYHG E\ WKH HYDOXDWLRQ
SURFHVV RXWOLQHG LQ DUWLFOH mu c ’YDOXDWLRQ- ZKLFK LQFOXGHV D SURFHVV IRU
/HUIRUPDQFH 2PSURYHPHQW /ODQV W/2/ra ’M4 PD\- DV DSSURSULDWH- LVVXH RU
QRW LVVXH D /2/ FRQVLVWHQW ZLWK DUWLFOH mu c ’YDOXDWLRQ LQ FRQMXQFWLRQ ZLWK
GLVFLSOLQH LVVXHG SXUVXDQW WR WKH SROLF\ RXWOLQHG EHORZa RKLV DUWLFOH VKDOO
QHLWKHU H[SDQG QRU FRQWUDFW WKH ULJKWV DQG REOLJDWLRQV XQGHU WKDW DUWLFOHa

mAaua=a wLVFLSOLQH VKDOO EH SURJUHVVLYH LQ QDWXUH DQG JHQHUDOO\ LQFOXGH WKH
IROORZLQJ SURJUHVVLRQk YHUEDO ZDUQLQJT ZULWWHQ ZDUQLQJT VXVSHQVLRQ
ZLWKRXW SD\T DQG GLVPLVVDOa M8M “D PD\ VNLS VWHSV ZKHQ DSSURSULDWH
EDVHG RQ WKH FLUFXPVWDQFHV DQG VHYHULW\ RI PLVFRQGXFWa /URJUHVVLYH
GLVFLSOLQH GRHV QRW QHFHVVLWDWH M8M “D XVH D PRUH- OHVV- RU WKH VDPH
GLVFLSOLQDU\ DFWLRQ WKDQ WKH SUHFHGLQJ DFWLRQ IRU D UHSHDWHG RIIHQVHa M8M
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VKDOO DJUHH WR PDNH D JRRG IDLWK HIIRUW WR LVVXH WKH VDPH GLVFLSOLQDU\ DFWLRQ
IRU WKH VDPH RU VLPLODU RIIHQVHa 2QVWHDG- WKH QDWXUH RI SURJUHVVLYH
GLVFLSOLQH VKDOO JXLGH M8M¶V H[HUFLVH RI GLVFLSOLQH DQG VKDOO RQO\ VNLS
VWHSV ZKHQ DSSURSULDWH WR IXUWKHU OHJLWLPDWH VFKRRO QHHGV XQGHU WKH WRWDOLW\
RI WKH FLUFXPVWDQFHV- LQFOXGLQJ ZLWKRXW OLPLWDWLRQ- WKH QDWXUH RI WKH DFW
DQG WKH XQLW PHPEHU¶V SULRU FRQGXFWa vRU SXUSRVHV RI LGHQWLI\LQJ WKH
³VDPH RU VLPLODU RIIHQVH-´ WKH /DUWLHV DJUHH WKDW WKH UHOHYDQW SUDFWLFH VKDOO
EH WKH SUDFWLFH HVWDEOLVKHG E\ DGPLQLVWUDWRUV DW HDFK LQGLYLGXDO VFKRRO DQG
WKH SUDFWLFH RI RQH DGPLQLVWUDWRU GRHV QRW H[SDQG QRU FRQWUDFW WKH
GLVFUHWLRQ RI DQRWKHU DGPLQLVWUDWRUa

mAauaAa DW DQ\ WLPH- ZLWK RU ZLWKRXW FDXVH- M8M “D PD\ SODFH DQ HPSOR\HH RQ
SDLG DGPLQLVWUDWLYH OHDYHa

mAapa 4XVSHQVLRQ RU wLVPLVVDO /URFHVV

mAapama D ZULWWHQ 1RWLFH RI 4XVSHQVLRQ ZLWKRXW /D\ RU wLVPLVV VKDOO EH JLYHQ WR
WKH XQLW PHPEHU SULRU WR LPSRVLQJ D VXVSHQVLRQ ZLWKRXW SD\ RU GLVPLVVDO
IURP HPSOR\PHQW- DQG VKDOO FRQWDLQ WKH IROORZLQJ LQIRUPDWLRQk

mAapamama RKH W\SH DQG HIIHFWLYH GDWH RI GLVFLSOLQDU\ DFWLRQ LQWHQGHGT

mAapama=a RKH UHDVRQV IRU WKH SURSRVHG GLVFLSOLQHT

mAapamaAa D IDFWXDO VXPPDU\ RI WKH EDVLV IRU WKH FKDUJHVT

mAapamaga D FRS\ RI DOO ZULWWHQ FKDUJHV- PDWHULDOV- UHSRUWV- DQGURU GRFXPHQWV
XSRQ ZKLFK WKH GLVFLSOLQH LV EDVHGa M8M “D LV DXWKRUL]HG WR PDNH
UHGDFWLRQV LQ RUGHU WR SURWHFW SHUVRQDOO\ LGHQWLILDEOH LQIRUPDWLRQT

mAapamaua 1RWLFH RI WKH XQLW PHPEHU¶V ULJKW WR UHVSRQG HLWKHU RUDOO\ RU LQ
ZULWLQJT DQG

mAapamapa RKH GDWH- WLPH DQG SHUVRQ WR ZKRP WKH XQLW PHPEHU VKRXOG
UHVSRQG LQ WHQ WmNr ZRUNLQJ GD\Va

mAapa=a 4XVSHQVLRQV PD\ EH ZLWKRXW SD\- EXW ZLOO QRW DIIHFW WKH XQLW PHPEHU¶V
VHQLRULW\a

mAaba wLVFLSOLQDU\ qULHYDQFHV

mAabama 1R DVSHFW RI WKH SURJUHVVLYH GLVFLSOLQH SURFHVV LV JULHYDEOH DV WR
SUREDWLRQDU\ XQLW PHPEHUV- DQG QR DVSHFW RI WKH SURJUHVVLYH GLVFLSOLQH
SURFHVV LV JULHYDEOH DV WR QRQcSUREDWLRQDU\ XQLW PHPEHUV RWKHU WKDQ
VXVSHQVLRQV DQG GLVPLVVDOVa DV DQ H[SHGLWHG SURFHVV IRU WKH UHYLHZ RI D
VXVSHQVLRQ RU GLVPLVVDO- WKH XQLW PHPEHU PD\- LQ OLHX RI H[HUFLVLQJ ULJKWV
XQGHU DUWLFOH mN c qULHYDQFH- REWDLQ UHYLHZ RI WKH GHFLVLRQ E\ GHOLYHULQJ D
QRWLFH RI DSSHDO WR WKH RIILFH RI WKH ’[HFXWLYH wLUHFWRU W’wr ZLWKLQ WKUHH
WAr GD\V RI UHFHLSW RI QRWLFH RI WKH VXVSHQVLRQ RU WHUPLQDWLRQa 8LWKLQ ILYH
Wur ZRUNGD\V DIWHU UHFHLSW RI WKH XQLW PHPEHU¶V QRWLFH RI DSSHDO- WKH
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’[HFXWLYH wLUHFWRU WRU GHVLJQHHr VKDOO KROG DQ DSSHDO PHHWLQJ WR GLVFXVV
WKH PDWWHU- DQG VKDOO E\ WKH HQG RI WKH GD\ IROORZLQJ- DQQRXQFH D GHFLVLRQa
RKH DQQRXQFHPHQW VKDOO EH LQ SHUVRQ RU E\ WHOHSKRQH- ZLWK DQ LPPHGLDWH
FRQILUPLQJ OHWWHU VHQW WR WKH XQLW PHPEHU DQG UHSUHVHQWDWLYH- LI DQ\a
8LWKLQ WZR GD\V DIWHU WKH DERYH DGPLQLVWUDWLYH DSSHDO GHFLVLRQ LV
DQQRXQFHG- 6R“D PXVW- LI LW GHWHUPLQHV WKDW WKH PDWWHU LV WR EH DSSHDOHG
WR DUELWUDWLRQ- QRWLI\ M8M LQ ZULWLQJ RI LWV LQWHQWLRQa 2I HOHFWHG- WKH
DUELWUDWLRQ VKDOO EH FRQGXFWHG SXUVXDQW WR DUWLFOH G c qULHYDQFH DQG
DUELWUDWLRQa 2I 6R“D GRHV QRW QRWLI\ M8M RI LWV LQWHQWLRQ- WKH GLVFLSOLQH
VKDOO EH FRQVLGHUHG ILQDOa 1HLWKHU WKLV H[SHGLWHG SURFHVV QRU DUWLFOH mN c
qULHYDQFH GHOD\ WKH LPSDFW RI D VXVSHQVLRQ RU GLVPLVVDOT KRZHYHU- LI-
HLWKHU WKH H[SHGLWHG SURFHVV RU JULHYDQFH SURFHVV XQGHU DUWLFOH mN UHVXOW LQ
UHYHUVDO RI WKH VXVSHQVLRQ RU GLVPLVVDO- WKH UHPHG\ PD\ LQFOXGH PDNLQJ
WKH XQLW PHPEHU ZKROH LQ WHUPV RI FRPSHQVDWLRQ DQG RWKHU UHODWHG
EHQHILWVa

Signature:

Email:
Signature:

Email:
Maureen Lamorena-Tatsui (Dec 16, 2025 10:09:20 PST)

Maureen Lamorena-Tatsui
mlamorena-tatsui@cwclosangeles.org

jill.marucut@utla.net

https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAADg6fd7Z0szBNj9pLR9oDhiXR72ohJ6hc
https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAADg6fd7Z0szBNj9pLR9oDhiXR72ohJ6hc
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13. Transfer 

13.1. Definition  

13.1.1. A “transfer” refers to a change of a unit member’s assigned school or 
work location, without changing the unit member’s classification of 
employment.  

13.2. Timeline 

13.2.1. CWC shall consider the transfer request and provide a response on 
the status of the unit member’s request within thirty (30) calendar 
days of receiving the unit member’s initial notice as described in 
section 13.3.1.1.  

13.2.2. The decision to approve a transfer lies within the discretion of CWC 
the prospective school. 

13.2.3. If the transfer is approved, the transfer shall take effect at a mutually 
agreeable time between the prospective school’s principal and the unit 
member making the request to transfer.    

13.3. Process 

13.3.1. All unit members not under active investigation or performance 
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improvement plan are eligible to transfer to a vacant position that the unit 
member is eligible for at any school site within CWC. The following 
process shall apply:  

13.3.1.1. Submit a request to CWC’s Human Resources Department of their 
desire to transfer to a vacant position at a different school site 
within CWC.   

13.3.1.2. The Human Resources Department will connect the unit member 
with the prospective school’s principal and/or leadership team. 

13.3.1.3. The principal  and/or leadership team of the prospective school 
will arrange an introduction and conduct an interview of the unit 
member. 

13.3.1.4. The principal and/or leadership team will provide a response 
within 30 calendar days of conducting the interview on whether the 
unit member’s request has been approved.    
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UTLA 2025.12.16 
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15. Evaluation 

15.1. Purpose 

15.1.1. The purposes of these procedures are to encourage a career long growth 
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model of educator development and support, evaluate unit member 
performance, provide assistance and remediation to unit members whose 
performance is less than satisfactory, and continue to improve the quality 
of educational services provided by unit members. As set forth in this 
Article, performance that is less than satisfactory may lead to dismissal 
and/or non-renewal of a unit member for cause pursuant to this Article 15 
- Evaluation. The Parties understand and agree that the process for 
dismissal and/or non-renewal for performance-related reasons is separate 
and apart from dismissal and/or non-renewal pursuant to Article 13 - 
Discipline and Dismissal. 

15.2. Frequency  

15.2.1. Probationary unit members shall be evaluated at least once each academic 
school year.  

15.2.2. Permanent unit members may be evaluated once every other year or at 
longer intervals up to every 5 years in the joint discretion of CWC and unit 
member. If a unit member is scheduled to be evaluated during a particular 
school year but is granted a leave of absence for one (1) semester or 
longer, such evaluation shall take place during the first year of return to 
duty. Any joint agreement by a unit member and CWC may be rescinded 
by either unit member or CWC, in their respective discretion. Absent any 
joint agreement, the default interval for permanent unit members shall be 
every other year.  

15.3. Notice 

15.3.1. Unit members to be evaluated during a particular year shall be furnished 
with a copy of the evaluation procedures, advised of the criteria upon 
which the evaluation is to be based, no later than October 1 of the year in 
which the evaluation is to take place. In CWC’s discretion, notice required 
by this paragraph may be satisfied by mass communication to the unit 
members being evaluated during the given year. 

15.4. Peer Observation 

15.4.1. Upon request and approval from the administration and with the consent 
of the unit member being observed, a unit member may be granted a 
request to observe another unit member. Peer observations shall not be 
used to supplement or supplant administrative observations for the 
purposes of formal evaluations.                                                                                                  

15.5. Establishment of Objectives  

15.5.1. The unit member being evaluated and the evaluator shall meet no later 
than October 15 to achieve the following: 

15.5.1.1. Discuss objectives, including but not limited to, goals, practices 
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and procedures to be used during the evaluation period. 

15.5.1.2. Work cooperatively to establish the unit members’ objectives for 
the year. The establishment of objectives shall be accomplished 
through one or more conferences to discuss proposed objectives 
and related strategies. 

15.5.1.3. A schedule of observations, conferences and final evaluation date. 
In the event of a disagreement over the objectives and/or 
evaluation schedule, the unit member and the evaluator shall: 

15.5.1.3.1. Make a good faith effort to resolve the differences 
themselves. 

15.5.1.3.2. If either the unit member or evaluator reject the proposed 
alternatives, each shall have the opportunity to state their 
position on the matter(s) in dispute, and to have a written 
statement attached to the evaluation form. 

15.5.1.4. If the disagreement persists, CWC may in its discretion set the 
objectives and/or evaluation schedule and identify any constraints 
which the unit member believes may inhibit their ability to meet 
the objectives and standards established. 

15.5.2. Individual performance objectives shall relate to, but not necessarily be 
limited to, the following: 

15.5.2.1. The management of classroom climate and learning environment, 
with mutual respect and proper sensitivity to such issues as race, 
gender identity, ethnicity, identified disabilities, and 
socioeconomic differences. 

15.5.2.2. Performance domains to be included in individual objectives shall 
be limited to three (3) for each unit member, all of which are to be 
drawn from the CWCLA-Teacher Practice Framework. Of the 
three (3), one (1) will be selected by CWC, one (1) will be selected 
by the unit member, and one (1) will be cooperatively selected by 
the unit member and evaluator, consistent with the process set 
forth in Paragraph 15.5.1.  

15.5.2.3. For non-teaching unit members such as counselors, psychologists, 
speech language pathologists and other support service unit 
members, performance objectives shall be comparable to the 
above, but are to be related to the duties of their particular 
classification. 

15.5.2.4. During the course of the evaluation period circumstances may 
change which require modification of the original objectives and 
standards. The unit member may, with CWC’s approval to be 
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exercised in its discretion, initiate a change of these objectives and 
standards.  

15.6. Observations and Assistance: 

15.6.1. Unit members being evaluated shall receive one (1) Formal Observation 
during the academic year, no later than the last workday of the sixth week 
of the second semester. The Formal Observation shall be followed by a 
conference (Post-Observation Conference) between the evaluator and unit 
member to discuss the unit member’s performance toward meeting the 
individual objectives established pursuant to Section 15.5 of this Article. 
The Post-Observation Conference shall occur no later than ten (10) 
workdays after the formal observation. 

15.6.2. The Formal Observation shall last at least thirty (30) minutes; shall be 
made known to the unit member at least two (2) days prior to their 
occurrence; shall be followed by a conference with written feedback 
within three (3) school days of the observation.  

15.6.3. Informal observations shall be classroom visits that are unannounced. If 
any deficiencies are identified during an informal observation, the 
evaluator shall notify the unit member and provide specific written 
recommendations for improvement and offer appropriate counseling and 
assistance. If the observer provides the unit member written notice of the 
deficiencies, the information may be used as part of the evaluation rating 
only after the unit member is provided with a reasonable amount of time 
to correct and sustain the deficiencies and the unit member fails to correct 
and sustain the deficiencies within a reasonable amount of time. The 
Parties agree and understand that the foregoing does not limit CWC’s 
authority to discipline a unit member for any misconduct observed at any 
time, including information observations, pursuant to Article 13 - 
Discipline and Dismissal.   

15.7. Final Evaluation Report 

15.7.1. Not less than 30 calendar days before the last regularly scheduled school 
day of the unit member’s scheduled work year in which the evaluation 
takes place, the evaluator shall prepare and issue the Final Evaluation 
Report in which the unit member’s overall performance and progress 
toward objectives is evaluated.  

15.7.2. The ratings for a Final Evaluation Report shall be “Exceeds Standards”, 
“Meets Standards”, and “Below Standard”.  

15.7.3. Prior to the end of the school year the evaluator shall hold a Final 
Evaluation Conference with the unit member to discuss the content of the 
Final Evaluation Report. When a Final Evaluation Report is marked 
"Below Standard," the evaluator shall specifically describe in writing the 
area(s) of below standard performance, together with recommendations 
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for improvement, and the assistance given and to be given. The obligation 
to conduct a Post-Observation Conference, described in 15.6, is satisfied if 
the Final Evaluation Conference is held within the time period prescribed 
by Paragraph 15.6.  

15.7.4. The unit member shall be given a copy of the Final Evaluation Report at 
the Final Evaluation Conference. CWC may require signature of the unit 
member on the Final Evaluation Report at that time. The unit member’s 
required signature on the form does not necessarily indicate agreement 
with its contents, and the unit member may attach a written response to 
each copy of the form within ten working days from date received. A copy 
of the Final Evaluation Report and written response, if any, shall be placed 
in the unit member’s personnel file, and a copy retained by the school or 
office.  

15.7.5. In preparing the Final Evaluation Report for placement in the unit 
member's personnel file, the evaluator shall rely primarily upon data 
collected through classroom observations (including but not limited to the 
Formal Observation, Informal Observations, and any classroom 
observations held as part of a Performance Improvement Plan) and 
evaluation conferences. 

15.8. The evaluation of unit members, pursuant to this Article, shall not include or be 
based upon the following: 

15.8.1. Standardized achievement test results, except as mandated in Education 
Code Section 44662 which may require the use of state adopted criterion 
referenced assessments related to pupil progress toward statewide content 
standards. 

15.8.2. Results of any tests utilized for the purpose of a School Improvement 
Plan. 

15.8.3. Achievement of objectives stated in Individual Educational Programs 
(IEP's) of special education pupils; provided, however, that 
notwithstanding and consistent with the foregoing, CWC’s evaluation of a 
unit member may include or be based upon student performance data. 

15.8.4. Utilization of any video-recorded observations in lieu of personal 
observation unless specifically agreed to by the unit member being 
evaluated.  

15.8.5. If CWC does not mandate the usage of certain curriculum on a network 
basis, then correlation of classroom curriculum to state or local curriculum 
frameworks, except as mandated in Education Code Section 44662 which 
may require classroom curriculum to conform to statewide content 
standards. 

15.8.6. The success, or lack thereof, of an instructional or clerical aide in the 
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performance of tasks assigned by the unit member. 

15.8.7. The personal life or lifestyle of a unit member, their personal opinions, 
scholarly, literary, or artistic endeavor of a unit member. 

15.8.8. Intercoms and video cameras used for communications and monitoring 
safety conditions shall not be used for the purposes of evaluation. 
Consistent with the foregoing, CWC may use intercoms and video 
cameras for the purpose of discipline and discharge pursuant to Article 13 
- Discipline and Dismissal. 

15.8.9. Unit member shall not be evaluated on or held accountable for any aspect 
of the educational program over which the unit member has no authority 
or ability to correct deficiencies. 

15.9. Performance Improvement Plans 

15.9.1. Improvement plans are intended to provide support to unit members on a 
specific area of challenge, to recommend specific support measures, and to 
outline specific performance objectives to address a possible 
unsatisfactory evaluation.  

15.9.2. Plans must: 

15.9.2.1. Be completed prior to the final evaluation 

15.9.2.2. Be satisfactorily completed within a time-bound period of between 
six (6) to eight (8) weeks during which unit members shall be 
given weekly support from their evaluator.  

15.9.2.3. Address specific concerns and interventions. 

15.9.2.4. Include a timeline for follow-up to ensure improvement and 
“achievability” of goals.  

15.9.3. Unit members must be given reasonable time to meet improvement goals 
prior to the issuance of the Final Evaluation Report.  

15.9.4. If the unit member fails to satisfactorily meet the previously set goals, 
CWC may decide to issue another performance improvement plan with 
some, or all the previously identified goals. In addition, the Parties 
understand and agree that should a unit member fail to satisfactorily 
complete a performance improvement plan, the failure constitutes just 
cause for non-renewal and CWC may, in its discretion, decide to non-
renew the unit member (whether probationary or permanent) for the 
following school year.  

15.10. Because the outcome of a Performance Improvement Plan may result in dismissal 
or non-renewal, UTLA representative(s) may be present at any meetings between 
a unit member and CWC dealing with the issuance or performance on a 
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performance improvement plan. The Parties understand and agree that the unit 
member shall be responsible for ensuring a representative is available to 
participate in such a meeting. If CWC provides notice of the meeting of at least 
fourteen (14) days during noninstructional time, CWC may proceed with the 
meeting with or without a UTLA representative. 

15.11. The Parties understand and agree that the CWCLA-Teacher Practice Framework, 
currently in use and referenced in Paragraph 15.5.2.2., does not suffice as a long-
term framework. Accordingly, the Parties understand and agree that CWC shall 
have authority to adopt a research-based framework (e.g., California Standards for 
Teaching Profession; Danielson Teaching and Leaning Framework; Relay GSE’s 
Get Better Faster Rubric, and other similar frameworks) during the term of the 
Agreement to replace the Teacher Practice Framework’s usage.  

15.12. Induction Form Verification 

15.12.1. Upon receipt of the administrator verification form and the supplemental 
ECO Evaluation/Recommendation form, the appropriate administrator or 
designee from CWC shall complete the forms mentioned herein within 
thirty (30) calendar days of receipt.  

15.13. Grievance           

15.13.1. The substance of any evaluation is specifically exempted from the 
grievance procedure; provided, however, for the first two years of the 
contract, a final overall evaluation of “Below Standard” shall be 
appealable to Director of Special Projects & Labor Relations, at the 
election of the unit member.  

15.13.2. The appeal must be made in writing to Talent HR within seven (7) 
instructional days of the unit member’s receipt of the Final Evaluation 
Report. 

15.13.3. The appeal must be conducted within four (4) weeks of the unit 
member’s written appeal based on available evidence and, if agreed-to 
by the unit member, additional observation. 

15.13.4. If the position of Director of Special Projects & Labor Relations becomes 
vacant, UTLA and CWC shall immediately mutually select another 
representative for unit members to submit an appeal regarding receipt of a 
“Below Standard” final overall evaluation. 

15.13.5. The appeal shall be conducted, to the extent practicable, on a “double 
blind” basis, i.e., redact the name of both the reviewer and reviewee.  

15.13.6. A violation of the evaluation procedure may be grieved.    

 
 Signature:

Email:
Signature:

Email:
Maureen Lamorena-Tatsui (Dec 16, 2025 12:54:36 PST)

Maureen Lamorena-Tatsui
mlamorena-tatsui@cwclosangeles.org

jill.marucut@utla.net
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2LWL]HQV RI WKH :RUOG c 2HUWLILFDWHG 8QLW

bkfq< gkq6 mN bfmbm’kc

vqck W4WK84:8C3

u:u W4WK84n84n

vqck W4WK8C48W:

u:u W4WK8CC849

vqck W4WK8CC849

u:u W4WK8CC8C9

vqck W4WK8CC8C9

u:u W4WK8CW849

xH\d

4RUPDO j [JUHHG XSRQ LQ SULRU QHJRWLDWLRQV

8QGHUOLQHG 4RUPDO j [GGHG E\ 2:2

8QGHUOLQH 4RUPDO 0WULNHWKURXJK j 0XEWUDFWHG E\ 2:2

vQGHUOLQHG hROGHG j 8/;[ SURSRVHG DQG 2:2 DFFHSWHG

hROGHG ’WULNHWKURXJK j 8/;[ SURSRVHG DQG 2:2 UHMHFWHG

Ce8 ’kN6q< kgg6,gvp
mpama >/KH qDUWLHV DJUHH DQG XQGHUVWDQG WKDW qDUDJUDSKV =ap VKDOO EH VWUXFN DQG UHSODFHG

ZLWK WKH IROORZLQJk@ 2RGHV RI 0WXGHQW 2RQGXFWk ,W LV WKH LQWHQWLRQ RI WKH SDUWLHV
WKDW WHDFKHUV DQG DGPLQLVWUDWRUV ZRUN LQ D PXWXDOO\ VXSSRUWLYH PDQQHU WR
PDLQWDLQ VFKRRO ZLGH SROLFLHV HQFRXUDJLQJ DSSURSULDWH DQG SRVLWLYH VWXGHQW
EHKDYLRUa /KHUH DUH WKUHH OHYHOV RU VRXUFHV RI VWXGHQW GLVFLSOLQDU\ UXOHVk

mpamama ,Q RUGHU WR LPSURYH FRQVLVWHQF\ DQG DFFRXQWDELOLW\ LQ VWXGHQW GLVFLSOLQH-
2:2 VKDOO DQQXDOO\ GHYHORS DQG LVVXH WDQG PD\ UHYLVH IURP WLPH WR WLPHr
D QHWZRUNcZLGH 2RGH RI 0WXGHQW 2RQGXFW WR HDFK XQLW PHPEHU SULRU WR WKH
EHJLQQLQJ RI 0XPPHU ,QVWLWXWHa

mpama=a 2:2 VKDOO DQQXDOO\ LVVXH ORFDO UXOHV RI VWXGHQW FRQGXFW- VXSSOHPHQWDO WR
DQG FRQVLVWHQW ZLWK WKH QHWZRUNcZLGH 2RGH RI 0WXGHQW 2RQGXFW- SULRU WR
WKH EHJLQQLQJ RI 0XPPHU ,QVWLWXWHT DQG

mpamaAa [ WHDFKHU VKDOO DOVR KDYH WKH ULJKW WR LVVXH DQG HQIRUFH UHDVRQDEOH UXOHV RI
FODVVURRP FRQGXFW DSSOLFDEOH WR VWXGHQWV FRQVLVWHQW ZLWK WKH 2:2 ;[
0FKRRO UXOHVa



2LWL]HQV RI WKH :RUOG c 2HUWLILFDWHG 8QLW

mpamaga 2:2 VKDOO KDYH WKH ILQDO GHFLVLRQ WR DGRSW DQG DSSURYH WKH VXEVWDQFH RI
WKH 2RGH RI 0WXGHQW 2RQGXFW DQG ORFDO UXOHV- LQFOXGLQJ FKDQJHV WKHUHWRa

Ce8W8 2:2 VKDOO LQGHPQLI\ XQLW PHPEHUV IRU DOO QHFHVVDU\ H[SHQGLWXUHV RU ORVVHV
LQFXUUHG E\ WKH HPSOR\HH LQ GLUHFW FRQVHTXHQFH RI WKH GLVFKDUJH RI WKH XQLW
PHPEHU¶V GXWLHVa /R EH HOLJLEOH IRU UHLPEXUVHPHQW XQGHU WKLV SURYLVLRQ IRU DQ
H[SHQGLWXUH- WKH XQLW PHPEHU PXVW JHW ZULWWHQ FRQILUPDWLRQ IURP WKH
DGPLQLVWUDWRU WKDW WKH H[SHQGLWXUH LV DXWKRUL]HG FRQVLVWHQW ZLWK 2:2 SROLF\a ,Q
DGGLWLRQ WR DQG ZLWKRXW OLPLWLQJ WKH IRUHJRLQJ- XQLW PHPEHUV VKDOO EH UHLPEXUVHG
IRU ORVW- GDPDJHG- GHVWUR\HG- VWROHQ RU YDQGDOL]HG SHUVRQDO SURSHUW\ WKDW DQ
HPSOR\HH LV UHDVRQDEO\ H[SHFWHG WR EULQJ WR WKH HPSOR\HH¶V ORFDWLRQ RI ZRUN-
UHJDUGOHVV RI ZKHWKHU LW FDQ EHHQ VKRZQ WKDW LW ZDV D GLUHFW FRQVHTXHQFH RI WKH
GLVFKDUJH RI WKH XQLW PHPEHU¶V GXWLHVT SURYLGHG- KRZHYHU- XQLW PHPEHUV ZLOO QRW
EH UHLPEXUVHG PRUH WKDQ sANN EK44 LQ WKH DJJUHJDWH SHU VFKRRO \HDU8

Ce8W8C8 kV DQ H[FHSWLRQ5 XQLW PHPEHUV ZLOO EH UHLPEXUVHG IRU WKH WRWDO FRVW RI
UHSODFHPHQW RU UHSDLU RI GDPDJH RI D XQLW PHPEHU¶V QHFHVVDU\
PHGLFDO HTXLSPHQW5 D XQLW PHPEHU¶V YHKLFOH5 RU D XQLW PHPEHU¶V FHOO
SKRQH8 qKH 6PSOR\HU VKDOO UHLPEXUVH HLWKHU WKH FRVW RI UHSODFHPHQW
RU UHSDLU5 ZKLFKHYHU LV OHVVHU5 LI HLWKHU UHSODFHPHQW RU UHSDLU ZLOO
PDNH WKH XQLW PHPEHU ZKROH8

mpaAa ,I WKH SULQFLSDO UHDVRQDEO\ GHWHUPLQHV WKDW DQ LQWHQWLRQDO DQG GHOLEHUDWH DVVDXOW
DQGURU EDWWHU\ KDV RFFXUUHG FDXVLQJ VHULRXV SK\VLFDO LQMXU\ WR WKH HPSOR\HH- RU LI
WKH DVVDXOW DQGURU EDWWHU\ LQYROYHG D ZHDSRQ- RU LV D VH[XDO DVVDXOW DQGURU EDWWHU\-
WKH SULQFLSDO VKDOO UHFRPPHQG GLVFLSOLQDU\ DFWLRQ WKDW LV FRPPHQVXUDWH WR WKH
GHJUHH RI WKH VWXGHQW PLVFRQGXFWa /KLV qDUDJUDSK LV QRW JULHYDEOH LQ DUELWUDWLRQ RU
FLYLO FRXUWa

Signature:
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Signature:

Email:
Maureen Lamorena-Tatsui (Dec 16, 2025 10:09:20 PST)

Maureen Lamorena-Tatsui
mlamorena-tatsui@cwclosangeles.org

jill.marucut@utla.net
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PARTY DATE OF PROPOSAL 

UTLA 2025.08.14 

CWC 2025.12.03 

UTLA 2025.12.16 

CWC 2026.01.13 

UTLA 2026.01.29 

CWC 2026.01.29 

UTLA 2026.01.29 

CWC 2026.01.29 (Rescinded) 

CWC 2026.01.29 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
17. LEAVES AND ABSENCES 

17.1. Leave Rights 

17.1.1. The benefits described in this article are supplemental to any statutory 
leave benefits. The parties agree that this agreement does not diminish or 
waive any leave benefits provided by law or statute.  

17.2. Benefits While on Leave 

17.2.1. Unit members on a paid leave of absence shall continue health and welfare 
benefits. 

17.2.2. Unit members on statutory unpaid leave shall receive their health and 
welfare benefits in accordance with the Article XX - Health and Welfare 
Benefits in the collective bargaining agreement. 



Citizens of the World - Certificated Unit 

17.3. Return Rights 

17.3.1. Upon return from any type of leave provided for in this Article 17, a unit 
member shall be entitled to return to the same or equivalent position 
within the same school site they assumed prior to the leave, unless agreed 
upon by the unit member.  

17.4. Sick and Personal Necessity Leave 

17.4.1. Full time salaried employees shall receive ten (10) sick leave days 
throughout the school year, accrued at 1 day per calendar month from 
August – June for 11-month employees. Sick leave days shall be 
cumulative from year to year with a limitation of fifty (50) days. Any such 
days accumulated but unused, if applicable, will be transferred to a 
public-school employer upon separation from employment, if and only if 
the unit member provides appropriate documentation and informs CWC 
within a year following separation. All other unit members shall accrue 
sick time consistent with the employee handbook, which may be updated 
from year to year. 

17.4.2. A unit member may use up to four (4) days of unused sick leave for the 
purpose of personal necessity leave each school year.  

17.4.3. Sick leave may only be utilized in 0.5 hour increments at the end or 
beginning of the workday, as defined by Article 6 – Hours, Duties, and 
Work Year. 

17.4.4. Unit members shall not be entitled to payment for any unused sick leave 
or personal necessity leave upon termination. 

17.5. Expectations During Time Off 

17.5.1. During paid and unpaid time off, CWC shall comply with the law 
concerning establishing expectations during leave. 

17.6. Parental Leave/Family Care and Medical Leave/Absence 

17.6.1. Leave may be granted for the birth of a child, placement of child for 
adoption, or placement of a child for foster care for up to twelve (12) 
weeks. Family leave must be completed within twelve (12) months of the 
birth, adoption, or foster placement.  

17.6.2. Family leave will be governed by the regulations under leaves known as 
Family Medical Leave Act (FMLA), California Family Rights Act 
(CFRA), and California Pregnancy Disability leave. 
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17.6.3. Unit members will (be approved by CWC LA to) receive a supplement to 
their State Disability Insurance, or Paid Family Leave benefits, whichever 
is relevant to the employee’s particular situation, that will bring their pay 
to 100% of their salary (while on paid family leave) prior to taking family 
leave. The maximum period the supplement will be provided is eight (8) 
weeks and will begin after the State required seven (7) day waiting period.  

17.6.4. It is the employee’s responsibility to apply for wage supplements under 
the State programs available and to coordinate with the Human Resources 
and Payroll departments.  

17.6.5. Family leave may be taken intermittently in one or more periods. 
Employees may use all available personal necessity leave and sick leave 
before and after the supplementation period. If the leave is due to 
disability, the unit member and their physician shall determine the date on 
which the unit member is capable of resuming duties.  

17.7. Bereavement Leave  

17.7.1. Each unit member is granted a total of five (5) days of leave at full pay in 
any school year due to the death of a/an 

17.7.1.1. immediate family member (i.e. children, parents, spouses/domestic 
partners, grandparents, grandchildren, or siblings). 

17.7.2. Each unit member is granted an additional total of five (5) in the aggregate 
of leave at full pay in any school year due to the death of 

17.7.2.1. individual related by blood (other than immediate family) or 
affinity whose close association with the employee is the 
equivalent of a family relationship); 

17.7.2.2. Current student. 

17.7.3. Each unit member is granted an additional total of one (1) in the aggregate 
of leave at full pay in any school year due to the death of 

17.7.3.1. Pet or companion animal.  

17.7.4. Any scheduled days off (i.e. weekends, holidays, school breaks) falling 
during the absence will not be counted as both bereavement leave and 
scheduled days off.  

17.7.5. Bereavement leave does not roll over year to year.  

17.7.6. If more than one such death occurs simultaneously, the leaves, if available, 
may be taken consecutively. 
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17.7.7. Bereavement leave may be taken non-consecutively, so long as the leave 
occurs within the same school year of the occurrence. 

17.8. Request of Leave 

17.8.1. Eligible employees shall call in to either their supervisor or a person 
designated by the principal at their school site, as appropriate, as soon as 
they are aware that they are unable to report to work according to the 
attendance and tardiness policies.  

17.8.2. If permitted by law, CWC shall be entitled to request and obtain 
appropriate documentation prior to the taking of leave to ensure eligibility 
for leave granted pursuant to this article, and nothing in this Article 
restricts that right except that CWC may not make unreasonable requests 
judged under the totality of the circumstances. 

17.8.3. If medical circumstances allow, employees shall submit a request via 
Paycom or any other employer mandated system for leave. If 
unforeseeable circumstances do not allow an employee to submit a request 
before taking paid time off, then the employee is expected to inform the 
administrator of their leave as soon as it is practicable. 

17.8.4. Unit members must report all paid time off on their time sheets in Paycom.  

17.8.5. Statutory leave shall be approved consistent with the law. 

17.8.6. Other leave shall be approved for normal workdays unless the unit 
member fails to provide reasonable notice of the request, as set forth 
above, and in event except emergencies shall requests for personal leaves 
by less than seventy-two (72) hours. In cases where the requested leave 
overlaps with special events, the principal shall have the discretion to deny 
requests for leave, except in cases of bereavement leave under Paragraph 
2.7.1. 

17.9. Unless otherwise stated or required by law, all leave in this Agreement shall only 
be authorized upon 0.5 hour increments at the end or beginning of the workday, as 
defined by Article 6 – Hours, Duties, and Work Year. 

17.10. CWC may or may not authorize unpaid leave at its discretion. 

17.11. Nothing in this Article shall prohibit CWC from granting periods of unpaid leave 
for appropriate reasons in its sole and absolute discretion. 
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,LWL]HQV RI WKH :RUOG c ,HUWLILFDWHG 8QLW

xh57< Ih7G fN x5fxf6hv

87vh W4We84n8CK

g:g W4We8C48WC

87vh W4We8C48WC

g:g W4We8CC843

bH\r

1RUPDO j vJUHHG XSRQ LQ SULRU QHJRWLDWLRQV

8QGHUOLQHG 1RUPDO j vGGHG E\ ,:,

8QGHUOLQH 1RUPDO 6WULNHWKURXJK j 6XEWUDFWHG E\ ,:,

8QGHUOLQHG uROGHG j 87/v SURSRVHG DQG ,:, DFFHSWHG

uROGHG 6WULNHWKURXJK j 87/v SURSRVHG DQG ,:, UHMHFWHG

W8 h66am,huava7<
=ama 7KLV DJUHHPHQW VKDOO QRW EH DVVLJQDEOH XSRQ GLVVROXWLRQ RU UHYRFDWLRQ RI WKH

FKDUWHU RU DQ\ RWKHU FKDQJH LQ WKH IRUP RI WKH RUJDQL]DWLRQT SURYLGHG- KRZHYHU-
WKDW DV WR DQ\ GHFLVLRQ WR WUDQVIHU XQLW PHPEHUV IURP RQH QRQSURILW RUJDQL]DWLRQ
WR DQRWKHU- ,:, VKDOO SURYLGH QRWLFH WR XQLW PHPEHUV QR ODWHU WKDQ QRWLFH WR
,:,¶V DXWKRUL]HUa 6XEVHTXHQW WR QRWLFH- ,:, VKDOO PHHW DQG GLVFXVV
LPSOHPHQWDWLRQ RI WKH GHFLVLRQT SURYLGHG- KRZHYHU- WKLV REOLJDWLRQ WR PHHW DQG
GLVFXVV VKDOO QRW OLPLW ,:,¶V XOWLPDWH GLVFUHWLRQ WR GHFLGH RU LPSOHPHQW VXFK D
GHFLVLRQa

W8W8 7KH GPSOR\HU DJUHHV WR UHDVRQDEO\ LQYROYH WKH 8QLRQ LQ DQ\ GHFLVLRQ OHDGLQJ
WR D FRUSRUDWH PHUJHU5 DIILOLDWLRQ5 FKDQJH RI DIILOLDWLRQ5 HPSOR\HU RU WUDQVIHU
RI HPSOR\HHV8 5HDVRQDEOH LQYROYHPHQW VKDOO EH GHILQHG DV SURYLGLQJ IRU D
PHDQLQJIXO H[FKDQJH RI SURSRVDOV DQG FRXQWHUSURSRVDOV LQ ZULWLQJ8 7KH
GPSOR\HU VKDOO WDNH ILQDO DFWLRQ RQO\ DIWHU VXFK LQYROYHPHQW8

W838 7HUPV DQG FRQGLWLRQV RI WKH DVVLJQPHQW RI WKLV hJUHHPHQW VKDOO EH GHYHORSHG
ZLWK UHDVRQDEOH LQYROYHPHQW RI WKH 8QLRQ8 5HDVRQDEOH LQYROYHPHQW VKDOO EH
GHILQHG DV SURYLGLQJ IRU D PHDQLQJIXO H[FKDQJH RI SURSRVDOV DQG
FRXQWHUSURSRVDOV LQ ZULWLQJ8 7KH GPSOR\HU VKDOO WDNH ILQDO DFWLRQ RQO\ DIWHU
VXFK LQYROYHPHQW8

Signature:

Email:
Signature:

Email:
Maureen Lamorena-Tatsui (Dec 16, 2025 10:09:20 PST)

Maureen Lamorena-Tatsui
mlamorena-tatsui@cwclosangeles.org

jill.marucut@utla.net
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PARTY DATE OF PROPOSAL 

UTLA 2025.08.14 

CWC 2025.10.21 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
2. EFFECT OF AGREEMENT 

2.1. This Agreement completes negotiations between the Employer and UTLA for 
the term hereof and embodies their entire agreement and understanding.  

2.2. However, there shall be negotiations during the term of this Agreement as 
follows:  

2.2.1. Negotiations authorized by Article 20 - Negotiations ProcedureLimited 
reopener negotiations and negotiations for a successor agreement; and 

2.2.2. Any other subjects which UTLA and the Employer may mutually 
agree to negotiate. 

2.3. Separability and Savings: If any provisions of this agreement are held to be 
contrary to law by a court of competent jurisdiction, such provisions will not 
be deemed valid and subsisting except to the extent permitted by law, but all 
other provisions will continue in full force and effect. Upon written request of 
either party, the parties shall promptly meet and negotiate the impacts and 
effects of such a change. 



Article 20 



Citizens of the World - Certificated Unit 

PARTY DATE OF PROPOSAL 

UTLA 2025.08.14 

CWC 2025.10.21 

CWC 2026.03.18 

CWC 2026.05.20 (REVISED PACKAGE) 

CWC 2026.05.29 (TENTATIVE) 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected 

2. NEGOTIATION PROCEDURE
2.1. No later than the month of eight months before February of the year in which

this Agreement expires, UTLA and the Employer shall submit their initial 
proposals to each other for a successor Agreement. The Employer shall give 
proper public notice of such proposals at the first Governing Board meeting 
following the submission of the proposals.  

2.2. No later than the month of February of the year of this Agreement, the 
parties shall submit their initial proposals to each other for contract 
reopeners. The parties may open two (2) Articles each year for the purposes 
of reopeners. The Employer shall give proper public notice of such proposals 
at the first Governing Board meeting following the submission of the 
proposals.  

2.3. The parties shall commence to meet and negotiate on reopeners or a 
successor Agreement beginning no later than five (5) days after the 
completion of the public notice requirements listed above. Any Agreement 
reached between the parties shall be reduced to writing and signed by them. 
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PARTY DATE OF PROPOSAL 

UTLA 2025.10.28 

CWC 2025.11.03 

UTLA 2025.11.13 

CWC 2026.01.13 

UTLA 2026.01.13 

CWC 2026.01.29 

UTLA 2026.01.29 

CWC 2026.01.29 

UTLA 2026.01.29 

CWC 2026.02.09 

UTLA 2026.03.18 

CWC 2026.03.18 

CWC 2026.05.20 (REVISED PACKAGE) 

CWC 2026.05.29 (TENTATIVE) 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected 

21. COMPENSATION

21.1. Upon the effective date defined in Article 24 - Term ratification of the collective
bargaining agreement by both the Union and CWC, unit members teachers on the 
salary schedule shall be placed on the step that is nearest to, but not lower than, 
their current salary. For unit members in receipt of a Hard to Staff or Dual 
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Credential stipend on the effective date, this, and only this, stipend will be used in 
assessing the nearest step. Thereafter, no unit member shall receive a Hard to 
Staff or Dual Credential stipend, except that CWC shall be authorized to offer 
one-time recruitment bonuses as needed. 

21.2. Unit members whose assignment is less than full time will be paid in direct 
proportion to the FTE assigned; provided, however, that should the unit member’s 
pay during a workweek fall to less than the state minimum wage for exempt 
classification, then the unit member shall be paid as a non-exempt, hourly 
employee. 

21.3. Pursuant to Paragraph 6.4.5.2., unit members that volunteer for substitute 
coverage or supervision in violation of Paragraph 6.4.3, shall receive 
supplemental compensation in the amount of $50.00 an hour. 

21.4. Appendix A (compensation) shall be implemented as of the effective date. 

21.5. Appendix B (stipends) shall be implemented as of the effective date. 

21.6. Additional Compensation for Non-Exempt Hourly Unit Members 

21.6.1. Notwithstanding anything to the contrary in this agreement, non-exempt 
hourly unit members shall only be paid their hourly rate plus overtime, as 
applicable and in accordance with the law, for all hours worked, including 
hours worked beyond the normal workday. 
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.LWL]HQV RI WKH :RUOG c .HUWLILFDWHG 8QLW

,kwc( gkc6 fG ,wf,fzkm

xcmk W4WK84:8C3

upu W4WK84n84n

xcmk W4WK8C48W:

upu W4WK8CC849

xcmk W4WK8CC849

upu W4WK8CC8C9

sH\d

1RUPDO j $JUHHG XSRQ LQ SULRU QHJRWLDWLRQV

8QGHUOLQHG 1RUPDO j $GGHG E\ .:.

8QGHUOLQH 1RUPDO 6WULNHWKURXJK j 6XEWUDFWHG E\ .:.

xQGHUOLQHG hROGHG j 87/$ SURSRVHG DQG .:. DFFHSWHG

hROGHG zWULNHWKURXJK j 87/$ SURSRVHG DQG .:. UHMHFWHG

Ce8 w6ufN_HcHf_

Ce8C8 cIHz kNw66a6_c LV PDGH DQG HQWHUHG LQWR RQ WKLV qqq GD\ RI qqq5 W4WK
EHWZHHQ WKH qqqqqqqqqqqq RI uLWL]HQV RI WKH pRUOG uKDUWHU zFKRRO mRV
kQJHOHV5 WKH H[FOXVLYH SXEOLF VFKRRO HPSOR\HU XQGHU 6GXFDWLRQ uRGH zHFWLRQ
3ye4K LKHUHLQDIWHU UHIHUUHG WR DV ³upu´ RU ³6PSOR\HU´U DQG x_Hc6g
c6kuI6wz mfz k_N6m6z WKHUHLQDIWHU UHIHUUHG WR DV ³87/$´ra 5 ZKLFK
WRJHWKHU ZLWK LWV RIILFHUV DQG UHSUHVHQWDWLYHV ZLOO EH UHIHUUHG WR LQ WKLV
kJUHHPHQW DV ³xcmk´ RU ³xQLRQ´8 xcmk LV DIILOLDWHG ZLWK WKH uDOLIRUQLD
cHDFKHUV kVVRFLDWLRQ LuckU5 uDOLIRUQLD GHGHUDWLRQ RI cHDFKHUV LuGcU5
_DWLRQDO 6GXFDWLRQ kVVRFLDWLRQ L_6kU DQG WKH kPHULFDQ GHGHUDWLRQ RI
cHDFKHUVLkGcU1kGm.uHf8 cKLV kJUHHPHQW LV HQWHUHG LQWR SXUVXDQW WR WKH
6GXFDWLRQDO 6PSOR\PHQW wHODWLRQV kFW ³66wk´5 NRYW8 uRGH zHFWLRQV 9K345
HW VHT8

Ce8W8 cKH WHUP RI WKLV kJUHHPHQW LV WKUHH \HDUV EHJLQQLQJ qqqqqqqq WKURXJK
qqqqqqqqq8

Ce898 cKH 6PSOR\HU .:. UHFRJQL]HV 87/$ xQLWHG cHDFKHUV mRV kQJHOHV LxcmkU
DV WKH VROH DQG H[FOXVLYH UHSUHVHQWDWLYH IRU WKH SXUSRVH RI WKH 6GXFDWLRQDO



.LWL]HQV RI WKH :RUOG c .HUWLILFDWHG 8QLW

6PSOR\PHQW wHODWLRQV kFW L66wk5 NRYW8 uRGH zHFWLRQV 9K345 HW VHT8U RI DOO
FHUWLILFDWHG HPSOR\HHV H[FOXGLQJ DOO FRQILGHQWLDO5 PDQDJHPHQW5 DQG
VXSHUYLVRU\ HPSOR\HHV DV GHILQHG E\ 66wk8

Ce838 _HZ FHUWLILFDWHG SRVLWLRQV ZKLFK DUH HVWDEOLVKHG GXULQJ WKH WHUP RI WKLV
kJUHHPHQW VKDOO ILUVW EH UHYLHZHG E\ WKH .:. DQG 87/$ 6PSOR\HU DQG WKH
xQLRQ DV WR WKHLU LQFOXVLRQ LQ WKH EDUJDLQLQJ XQLW DQG VKDOO WKHUHDIWHU EH
DFFUHGLWHG WR WKH XQLW LI VXFK SRVLWLRQV VKDUH D FRPPXQLW\ RI LQWHUHVW ZLWK WKH
H[LVWLQJ XQLW8 HQ WKH HYHQW WKH SDUWLHV IDLO WR DJUHH RQ WKH LQFOXVLRQ RU
H[FOXVLRQ RI VXFK SRVLWLRQV5 WKH GLVSXWH VKDOO EH VXEMHFW WR WKH SURFHGXUHV RI
WKH 66wk8 HW LV DJUHHG WKDW WKH SDUWLHV PD\ ILOH IRU D XQLW FODULILFDWLRQ
SURFHHGLQJ LQYROYLQJ WKLV XQLW RQO\ ZKHQ upu FUHDWHV QHZ FODVVLILFDWLRQV RU
VXEVWDQWLDOO\ FKDQJHV WKH UHVSRQVLELOLWLHV RI DQ H[LVWLQJ FODVVLILFDWLRQ8 kOOHJHG
YLRODWLRQV RI WKLV kUWLFOH DUH QRW VXEMHFW WR WKH JULHYDQFH DQG DUELWUDWLRQ
SURFHGXUHV RI kUWLFOH qq8

Ce8K8 kQ\ LQGLYLGXDO FRQWUDFW EHWZHHQ upu DQG D XQLW PHPEHU VKDOO EH VXEMHFW WR
DQG FRQVLVWHQW ZLWK WKH WHUPV DQG FRQGLWLRQV RI WKLV kJUHHPHQW8

Signature:

Email:
Signature:

Email:
Maureen Lamorena-Tatsui (Dec 16, 2025 10:09:20 PST)

Maureen Lamorena-Tatsui
mlamorena-tatsui@cwclosangeles.org

jill.marucut@utla.net

https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAADg6fd7Z0szBNj9pLR9oDhiXR72ohJ6hc
https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAADg6fd7Z0szBNj9pLR9oDhiXR72ohJ6hc
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PARTY DATE OF PROPOSAL 

UTLA 2025.12.03 

CWC 2025.12.16 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
23. MANAGEMENT RIGHTS 

23.1. All of the rights, powers, and/or authority which the Employer lawfully 
exercised prior to the execution of this Agreement shall be retained and 
remain in full force and effect, except and only to the extent as to those rights, 
powers and authority that are specifically and unequivocally modified, 
abridged, and/or waived by this Agreement. 
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PARTY DATE OF PROPOSAL 

UTLA 2025.12.03 

CWC 2025.12.16 

 

Key:  

Normal = Agreed upon in prior negotiations 

Underlined Normal = Added by CWC 

Underline Normal Strikethrough = Subtracted by CWC 

Underlined Bolded = UTLA proposed and CWC accepted 

Bolded Strikethrough = UTLA proposed and CWC rejected  

 
24. ORGANIZATIONAL SECURITY 

24.1. Dues Deduction  

24.1.1. UTLA shall have the exclusive right to have membership dues, 
initiation fees, and general assessments deducted for employees in the 
bargaining unit by Citizens of the World.  

24.1.2. Citizens of the World shall, upon appropriate written authorization 
from the unit member, deduct and make appropriate remittance for 
insurance premiums and other plans or programs jointly approved by 
the Union and Citizens of the World.  

24.1.3. UTLA shall be responsible for collecting, updating, and maintaining 
authorization for dues. 

24.1.4. Unit members who currently have authorization cards on file for the 
above purposes need not be resolicited. Membership dues, initiation 
fees, and general assessments, upon formal written request from the 
Union to Citizens of the World, shall be increased or decreased 
without re-solicitation and authorization from unit members. 

24.1.5. UTLA shall provide CWC with a list of unit members that have authorized 
payroll deductions, which shall also specifically identify the total dollar 
amount for each identified employee. The parties agree to use a mutually 
agreed upon digital template format. 



Citizens of the World - Certificated Unit 

24.1.6. UTLA may submit the digital list referred to above to CWC on the first 
day of the Month, which, if so submitted, shall be implemented by the first 
payroll period of the following month. 

24.1.7. Any unit member who is a member of the Union or who has applied 
for membership may sign and deliver to Citizens of the World written 
authorization for deduction of membership dues, initiation fees, and 
general assessments of the Union. Pursuant to such authorization, 
Citizens of the World shall deduct 1/24 of such dues from the 
twice-monthly salary check of the unit member each month for twelve 
(12) months. Deductions for unit members who sign such 
authorization after the commencement of the school year shall be 
appropriately prorated to complete payments by the end of the school 
year. Fees shall be prorated for part-time employees.  

24.1.8. Deductions of the total amount shall be made on a semi-monthly basis in 
increments of 1/22 or 1/24, as applicable, the total annual amount 
identified by UTLA. 

24.1.9. With respect to all sums deducted by Citizens of the World, Citizens 
of the World agrees to remit such moneys to the designated Union 
payee on a monthly basiswithin 20 days of the deduction of all sums so 
deducted, accompanied by an alphabetical list of unit members for 
whom such deductions were made, including their names, addresses, 
and work locations, and indicating any changes in personnel from the 
list previously furnished. 

24.2. Hold Harmless Provision: UTLA agrees to indemnify and hold Citizens of 
the World harmless against any and all liabilities, (including reasonable and 
necessary costs of litigation), arising from any and all claims, demands, suits, 
or other actions relating to the Citizens of the World’s compliance or 
attempted compliance with either this Article or the requests of UTLA 
pursuant to this Article, or relating to the conduct of UTLA in administering 
this Article. UTLA shall have the right to determine and decide all matters 
relating to settlement and conduct of litigation with respect to this Article. In 
no case shall Citizens of the World funds be involved in any remedy relating 
in this Article. Any underpayments to UTLA resulting from Citizens of the 
World’s failure to make a required deduction shall be remedied by additional 
deductions from the affected employee(s). Any overpayments to UTLA 
resulting from excessive deductions shall be remedied either by refund from 
UTLA to the affected employee(s) or by a credit against future payments by 
the affected employee(s). CWC shall rely on information provided by UTLA 
regarding whether deductions were authorized and the amounts authorized, 
including any cancellations and changes to those authorizations, including any 
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cancellations and changes to those authorizations, and UTLA shall indemnify 
CWC for any claims made by employees for deductions made in reliance on that 
information. 

24.3. Citizens of the World will furnish any information needed by UTLA to fulfill 
the provisions of this Article. 
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Appendix A 



Year Base Salary 2026-2027 Increase (5%) 2027-2028 Increase (2.75%) 2028-2029 Increase (2%)
1 $68,000.00 $71,400.00 $73,363.50 $74,830.77
2 $69,190.00 $72,649.50 $74,647.36 $76,140.31
3 $70,401.00 $73,921.05 $75,953.88 $77,472.96
4 $71,633.00 $75,214.65 $77,283.05 $78,828.71
5 $72,886.00 $76,530.30 $78,634.88 $80,207.58
6 $74,709.00 $78,444.45 $80,601.67 $82,213.71
7 $76,203.00 $80,013.15 $82,213.51 $83,857.78
8 $77,727.00 $81,613.35 $83,857.72 $85,534.87
9 $79,281.00 $83,245.05 $85,534.29 $87,244.97

10 $80,867.00 $84,910.35 $87,245.38 $88,990.29
11 $82,889.00 $87,033.45 $89,426.87 $91,215.41
12 $84,754.00 $88,991.70 $91,438.97 $93,267.75
13 $86,661.00 $90,994.05 $93,496.39 $95,366.31
14 $88,610.00 $93,040.50 $95,599.11 $97,511.10
15 $90,604.00 $95,134.20 $97,750.39 $99,705.40
16 $92,869.00 $97,512.45 $100,194.04 $102,197.92
17 $94,727.00 $99,463.35 $102,198.59 $104,242.56
18 $96,621.00 $101,452.05 $104,241.98 $106,326.82
19 $98,554.00 $103,481.70 $106,327.45 $108,454.00
20 $100,525.00 $105,551.25 $108,453.91 $110,622.99
21 $101,530.00 $106,606.50 $109,538.18 $111,728.94
22 $102,545.00 $107,672.25 $110,633.24 $112,845.90
23 $103,571.00 $108,749.55 $111,740.16 $113,974.97
24 $104,606.00 $109,836.30 $112,856.80 $115,113.93
25 $105,652.00 $110,934.60 $113,985.30 $116,265.01
26 $106,709.00 $112,044.45 $115,125.67 $117,428.19
27 $107,776.00 $113,164.80 $116,276.83 $118,602.37
28 $108,854.00 $114,296.70 $117,439.86 $119,788.66
29 $109,942.00 $115,439.10 $118,613.68 $120,985.95
30 $111,042.00 $116,594.10 $119,800.44 $122,196.45
31 $112,152.00 $117,759.60 $120,997.99 $123,417.95



32 $113,274.00 $118,937.70 $122,208.49 $124,652.66
33 $114,406.00 $120,126.30 $123,429.77 $125,898.37
34 $115,551.00 $121,328.55 $124,665.09 $127,158.39
35 $116,706.00 $122,541.30 $125,911.19 $128,429.41
36 $117,873.00 $123,766.65 $127,170.23 $129,713.64
37 $119,052.00 $125,004.60 $128,442.23 $131,011.07
38 $120,242.00 $126,254.10 $129,726.09 $132,320.61
39 $121,445.00 $127,517.25 $131,023.97 $133,644.45
40 $122,659.00 $128,791.95 $132,333.73 $134,980.40

Teachers that have obtained a National Board Certification shall receive a 7.5% increase for the following school year. 



Assignment Rate 2026-2027 Increase (5%) 2027-2028 Increase (2%) 2028-2029 Increase (2%)
Substitute Teacher $27.50 $28.88 $29.67 $30.26
Credentialed Substituted Teacher $35.00 $36.75 $37.76 $38.52
Long-Term Substitute Teacher (>5 days) $29.50 $30.98 $31.83 $32.46
Credentialed Long-Term Substitute Teacher (>5 days) $37.00 $38.85 $39.92 $40.72
Full-Time Substitute Teacher $27.50 $28.88 $29.67 $30.26
Credentialed Full-Time Substitute Teacher $35.00 $36.75 $37.76 $38.52



Year Occupational Theraplist 2026-2027 Increase (5%) 2027-2028 Increase (2.75%) 2028-2029 Increase (2%)
1 $84,000.00 $88,200.00 $90,625.50 $92,438.01
2 $85,680.00 $89,964.00 $92,438.01 $94,286.77
3 $87,394.00 $91,763.70 $94,287.20 $96,172.95
4 $89,141.00 $93,598.05 $96,172.00 $98,095.44
5 $90,924.00 $95,470.20 $98,095.63 $100,057.54
6 $92,743.00 $97,380.15 $100,058.10 $102,059.27
7 $94,598.00 $99,327.90 $102,059.42 $104,100.61
8 $96,490.00 $101,314.50 $104,100.65 $106,182.66
9 $98,419.00 $103,339.95 $106,181.80 $108,305.43

10 $100,388.00 $105,407.40 $108,306.10 $110,472.23
11 $102,396.00 $107,515.80 $110,472.48 $112,681.93
12 $104,443.00 $109,665.15 $112,680.94 $114,934.56
13 $106,532.00 $111,858.60 $114,934.71 $117,233.41
14 $108,663.00 $114,096.15 $117,233.79 $119,578.47

Year Counselor 2026-2027 Increase (5%) 2027-2028 Increase (2.75%) 2028-2029 Increase (2%)
1 $70,000.00 $73,500.00 $75,521.25 $77,031.68
2 $71,400.00 $74,970.00 $77,031.68 $78,572.31
3 $72,828.00 $76,469.40 $78,572.31 $80,143.75
4 $74,285.00 $77,999.25 $80,144.23 $81,747.11
5 $75,770.00 $79,558.50 $81,746.36 $83,381.29
6 $77,286.00 $81,150.30 $83,381.93 $85,049.57
7 $78,831.00 $82,772.55 $85,048.80 $86,749.77
8 $80,408.00 $84,428.40 $86,750.18 $88,485.18
9 $82,016.00 $86,116.80 $88,485.01 $90,254.71

10 $83,656.00 $87,838.80 $90,254.37 $92,059.45
11 $85,330.00 $89,596.50 $92,060.40 $93,901.61
12 $87,036.00 $91,387.80 $93,900.96 $95,778.98
13 $88,777.00 $93,215.85 $95,779.29 $97,694.87
14 $90,552.00 $95,079.60 $97,694.29 $99,648.17

Year Psychologist 2026-2027 Increase (5%) 2027-2028 Increase (2.75%) 2028-2029 Increase (2%)
1 $90,000.00 $94,500.00 $97,098.75 $99,040.73



2 $91,800.00 $96,390.00 $99,040.73 $101,021.54
3 $93,636.00 $98,317.80 $101,021.54 $103,041.97
4 $95,509.00 $100,284.45 $103,042.27 $105,103.12
5 $97,417.00 $102,287.85 $105,100.77 $107,202.78
6 $99,367.00 $104,335.35 $107,204.57 $109,348.66
7 $101,355.00 $106,422.75 $109,349.38 $111,536.36
8 $103,382.00 $108,551.10 $111,536.26 $113,766.98
9 $105,449.00 $110,721.45 $113,766.29 $116,041.62

10 $107,558.00 $112,935.90 $116,041.64 $118,362.47
11 $109,709.00 $115,194.45 $118,362.30 $120,729.54
12 $111,904.00 $117,499.20 $120,730.43 $123,145.04
13 $114,142.00 $119,849.10 $123,144.95 $125,607.85
14 $116,425.00 $122,246.25 $125,608.02 $128,120.18

Year Speech Language Pathologist2026-2027 Increase (5%) 2027-2028 Increase (2.75%) 2028-2029 Increase (2%)
1 $77,000.00 $80,850.00 $83,073.38 $84,734.84
2 $78,540.00 $82,467.00 $84,734.84 $86,429.54
3 $80,111.00 $84,116.55 $86,429.76 $88,158.35
4 $81,713.00 $85,798.65 $88,158.11 $89,921.28
5 $83,347.00 $87,514.35 $89,920.99 $91,719.41
6 $85,014.00 $89,264.70 $91,719.48 $93,553.87
7 $86,715.00 $91,050.75 $93,554.65 $95,425.74
8 $88,449.00 $92,871.45 $95,425.41 $97,333.92
9 $90,218.00 $94,728.90 $97,333.94 $99,280.62

10 $92,022.00 $96,623.10 $99,280.24 $101,265.84
11 $93,863.00 $98,556.15 $101,266.44 $103,291.77
12 $95,740.00 $100,527.00 $103,291.49 $105,357.32
13 $97,655.00 $102,537.75 $105,357.54 $107,464.69
14 $99,608.00 $104,588.40 $107,464.58 $109,613.87
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STIPEND TITLE HOURLY RATE AMOUNT OF HOURS* TOTAL

Field Trips 

AstroCamp Chaperone $25.00 18 $450.00

5th Grade Overnight Field Trip Chaperone $25.00 18 $450.00

ASP

ASP Enrichment Soccer Coach $45.00 28 $1,260.00

After School Program (ASP) Enrichment Teacher - Track & Field Coach $25.00 32 $800.00

After School Program (ASP) Enrinchment Teacher -  Trimester 2 $22.86 35 $800.00

After School Program (ASP) Enrichinment Teacher Trimesters 2 & 3 $45.00 37 $1,650.00

After School Program (ASP) Enrichment Teacher - Trimester 2 - basketball $75.00 16 $1,200.00

After School Program (ASP) Enrinchment Teacher -  Trimester 3 $42.50 20 $850.00

After School Program (ASP) Enrinchment Teacher -  Trimester 3 $65.00 32 $2,080.00

Intervention 

After School Intervention Teacher $45.00 111.82 $5,242.00

DEIB 

Teacher Sustainability Participant Stipend $50.00 10 $500.00

DEIB Leaders Council Member $31.25 31 $1,000.00

DEIB Leaders Council Participant $45.00 8 $375.00

Pollyanna Curriculum Implementation Pilot $25.00 20 $500.00

Committees/Leadership Teams

Co-Grade Level Lead Planner Grade Level Planner $25.00 40 $1,000.00

CWC LA Literacy Instructional Leadership Team (ILT) $40.00 37.5 $1,500.00

CWC LA Math Instructional Leadership Team (ILT) $40.00 50 $2,000.00

Curriculum Adoption Committee Member $35.71 14 $500.00

Curriculum Review Committee $50.00 10 $500.00

Grade Level Lead $30.00 100 $3,000.00

Grade Level Lead Planner $25.00 100 $2,500.00

Department Head $30.00 100 $3,000.00

Social Emotional Learning Instructional Leadership Team (ILT) $30.00 50 $1,500.00

Math Instructional Leadership Team (ILT) $40.00 50 $2,000.00



STIPEND TITLE HOURLY RATE AMOUNT OF HOURS* TOTAL

Teacher Hiring Committee $25.00 25 $500.00

Translation 

Attendance Documents Annual Translation (Spanish) $45.00 20 $900.00

Spanish Translation $45.00 2 $82.50

Grants 

Community Schools Grant & Program Coordinator $45.00 111 $5,000.00

CWC LA Teach Residency or Intern Mentor/Cooperating Teacher $46.50 43 $2,000.00

National Board Incentive Program (CA Fund) $45.00 111 $5,000.00

Extended School Year 

ESY Building Director $50.00 70 $3,500.00

ESY Lead BID $30.00 97 $2,900.00

ESY Lead Teacher $50.00 58 $2,900.00

ESY Program Counselor $30.00 97 $2,900.00

ESY Program Occupational Therapist $30.00 97 $2,900.00

ESY Speech Provider $30.00 57 $1,700.00

Extended School Year (ESY) Building Director $30.00 100 $3,000.00

Extended School Year (ESY) School Counselor $39.00 38 $1,500.00

Extended School Year (ESY) Speech & Language Pathologist $39.00 38 $1,500.00

Extended School Year (ESY) Teacher $28.89 90 $2,600.00

Interim Roles 

CWC Hollywood Interim Community Coordinator Coverage - July 2023 $37.49 27 $1,000.00

CWC Hollywood Interim Community Coordinator Coverage - August 2023 $37.49 53 $2,000.00

Intern Teacher Mentor & Coach $45.67 36 $1,650.00

Miscellaneous

English Learner (EL) Coordinator $40.00 75 $3,000.00

Instructional Special Projects $50.00 100 $5,000.00

Interim ELA Planning $40.32 32 $1,290.00

Testing Coordinator $37.26 20 $745.00

Middle School Student Enrollment Lead Student Enrollment Support $32.00 78 $2,500.00



STIPEND TITLE HOURLY RATE AMOUNT OF HOURS* TOTAL

New Teacher Mentor $25.00 40 $1,000.00

Paternity Leave Temporary Coverage $37.26 27 $1,000.00

Special Education All-Doc Planner Creation $25.00 10 $250.00

Curriculum Planning $25.00 83 $2,075.00

Student Programs Finance and Procurement Lead $34.53 145 $5,000.00

Summer Bridge Program Facilitator $30.00 25 $750.00

Offer Letter Stipends

Difficult-to-Staff $5,000.00

Relocation $5,000.00

Dual Credential $5,000.00

 TK–8 campus $5,000.00

Visa Renewal $5,000.00

*The Parties understand and agree that the needs of the school vary from year to year. 
Accordingly, to provide the school and unit members flexibility to address concerns as 
needed, as well as unit members the freedom to accept, on a voluntary basis, additional 
duties beyond the workday, CWC shall be authorized to do the following: (1) set stipend 
rates available for certificated, classified, and community members on equal stature, in its 
discretion; and (2) negotiate per written agreement with individual unit members a stipend 
of either $25.00 or $40.00 an hour for work above and beyond the workday as defined by 
Article 6. Prior to receiving a stipend or commencing work, the unit member and CWC shall 
agree to a stipend amount calculated by the hourly rate multipled by the estimated number 
of hours. Once agreed to, the stipend shall neither increase nor decrease from the agreed-to 
amount based on estimated hours. Notwithstanding anything to the contrary in this 
Agreement, the Parties agree that for any unit member that receives a stipend pursuant to 
these individual agreements, the work reasonably encompassed by such roles and tasks will 
be exempt from restrictions imposed by Article 6 - Hours, Duties, and Work Year, and the unit 
member shall not receive additional compensation for such work beyond the stipend itself. 
The hours provided in column D are good faith estimates of the time expected.

**The Parties and understand agree that CWC may, in its discretion, offer a hard to staff 
bonus to applicants in order to encourage hiring. The bonus shall only be paid once in a 
manner and timing as determined by CWC in its discretion.


